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EXECUTIVE  SUMMARY 


Title:  AN  ANALYSIS  OF  OPINION  OF  THE  IMPACT  OF  DON’T  ASK  DON’T  TELL, 
ITS  REPEAL,  AND  THE  PROPOSED  PLAN  TO  IMPLEMENT  THE  REPEAL 

Author:  Major  Darrel  Cheat,  United  States  Marine  Corps 

Thesis:  The  DADT  law  has  created  an  “anti-intellectual”  climate  surrounding  the  issues  of 
sexuality  and  military  service.  This  has  contributed  to  a  lack  of  understanding  of  DADT’s 
compromise  of  military  values  such  as  justice  and  integrity  as  well  as  a  lack  of  understanding  of 
the  illusory  nature  of  DADT’s  purported  benefits  to  unit  cohesion  and  mission  accomplishment. 

Discussion:  In  1993,  the  provision  that  became  10  United  States  Code  §654,  commonly  known 
as  “Don’t  Ask,  Don’t  Tell”  (DADT)  contained  a  legislative  finding  that  asserted  “persons  who 
demonstrate  a  propensity  or  intent  to  engage  in  homosexual  acts  creates  an  unacceptable  risk  to 
morale,  good  order  and  discipline,  and  unit  cohesion.”  This  finding  was  included  even  though  no 
scientific  study  or  empirical  evidence  was  presented  during  extensive  hearings  to  establish  its 
validity.  Moreover,  multiple  studies,  such  as  the  1957  Crittenden  report,  1993  RAND  Study, 
two  PERSEREC*  studies,  two  GAO^  studies,  the  experience  of  NATO  allies,  and  the  experience 
of  police  and  fire  departments  provided  contrary  evidence,  but  were  specifically  not  considered;., 
by  Senate  Armed  Services  Committee  Chairman  Sam  Nunn.  This  action  made  a  harmful 
prejudice  an  accepted  component  of  U.S.  military  culture.  By  providing  false  legitimacy  to 
strongly  held  fears  and  prejudices,  a  stasis  of  thought  regarding  sexuality  and  the  service  of 
homosexuals  continues  to  defy  fact  and  experience  within  the  U.S.  Armed  Forces.  As  DOD 
implements  a  Congressionally  approved  DADT  repeal,  this  stasis  and  a  limited  appreciation  of 
DADT’s  burden  on  military  values  and  a  minority  of  gay  and  straight  service  members  could 
complicate  a  transition  to  a  more  open  and  just  service  as  well  as  a  inhibit  the  full  embrace  of  the 
values  of  honesty  and  integrity  that  the  American  people  expect  from  their  Armed  Forces. 

Conclusion:  Gay  service  member’s  view  of  DADT  and  its  repeal  contrast  sharply  to  that  of 
service  members  generally  and  of  Marines  in  particular.  Gay  service  members  overwhelmingly 
believe  DADT  compromises  their  integrity  and  civil  rights  while  providing  no  attendant  benefits 
to  the  all- volunteer  force.  Gay  service  members  also  believe  the  DADT  repeal  will  have  a 
decidedly  positive  impact  on  all  factors  considered  by  this  study  while  Marine  respondents  in 
particular  predict  a  neuti-al  to  negative  impact.  Non-Marine  respondents  believe  repeal  will  have 
a  neutral  to  slightly  positive  impact  on  these  same  factors.  The  difference  in  perspectives 
between  the  three  populations  surveyed  in  this  study,  and  in  particular  that  of  Marine 
respondents,  can  be  partially  explained  by  the  low  awareness  of  gay  service  members  among 
Marines  and  statements  of  senior  Marines  that  predict  seriously  negative  consequences  of  open 
service  of  homosexuals. 
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Preface 


The  seeds  of  this  research  project  were  sown  on  August  12,  2010  when  outgoing 
Commandant  of  the  Marine  Corps,  General  James  Conway  addressed  the  2010-2011  Command 
and  Staff  College  Class.  In  response  to  a  question  about  DADT,  General  Conway  told  the 
assembled  students  that  “90  to  95%  of  you  believe  DADT  is  working”  and  change  to  the  law  was 
not  necessary.  Not  believing  this  statement  to  be  accurate,  and  noting  that  General  Conway  did 
not  poll  the  assembled  students  but  rather  told  them  what  they  thought,  I  began  to  consider  how 
to  determine.the  accurate  statistic  for  General  Conway’s  statement.  With  that  I  began 
developing  an  on-line  survey  that  could  help  answer  this  question.  As  the  debate  over  the  repeal 
in  Congress  moved  forward  and  the  Pentagon  review  of  DADT  was  released,  the  survey  was 
modified  to  maintain  relevance.  Ultimately  three  parts  of  the  survey  were  developed:  1)  Opinion 
regarding  DADT;  2)  Opinion  regarding  DADT’s  repeal;  and  3)  Opinion  and  recommendations 
regarding  the  Pentagon’s  proposed  implementation  plan.  Survey  data  was  collected  from  mid- 
January  to  mid-February  2011.  Research  regarding  the  history  of  homosexuality  in  the  ai'med 
services  and  the  development  of  the  1993  DADT  law  was  conducted  with  the  resources  of  the 
Grey  Research  Center,  the  Library  of  the  Marine  Corps  and  die  Alexandria  City  Library  of 
Alexandria,  Virginia. 
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2010  Legislative  Action  and  Current  Status  of  DADT 

On  December  22,  2010,  President  Barack  Obama  signed  H.R.  2965,  the  “Don’t  Ask,  Don’t 
Tell”  Repeal  Act  of  2010,  creating  Public  Law  1 11-321.  This  law  will  repeal  10  United  States 
Code  §654,  commonly  known  as  Don’t  Ask,  Don’t  Tell  (DADT),  60  days  after  “The  President 
transmits  to  the  congressional  defense  committees  a  written  certification  signed  by  the  President, 
Secretary  of  Defense,  and  Chairman  of  the  Joint  Chiefs  of  Staff  stating”  that:  ’ 

1)  They  have  reviewed  a  report  of  the  repeal  of  DADT  on  the  impact  on  military  readiness, 
military  effectiveness  and  unit  cohesion,  recruiting/retention,  and  family  readiness. 

2)  The  Department  of  Defense  has  prepared  the  necessai'y  policies  and  regulations  to.  effect 
the  repeal;  and 

3)  The  repeal  of  DADT  is  consistent  with  the  standards  of  military  readiness,  military 
effectiveness,  unit  cohesion,  and  recruiting  and  retention  of  the  Armed  Forces. 

As  of  March  4,  2011,  the  Department  of  Defense  and  the  Marine  Corps^  are  actively  seeking 
to  comply  with  the  above  by  preparing  training  materials  and  directing  commanders  to  provide 
DADT  repeal  training  to  all  Marines  and  Sailors.^ 

2010,  A  Year  of  Review  and  Action 

Due  to  the  impending  DADT  repeal,  the  military  services  are  preparing  to  undergo  a  change 
in  organizational  structure  that  the  RAND  Corporation  describes  as  analogous  to  the  integration 
of  African  Americans  into  the  military  services.  The  most  recent  DADT  repeal  debate  began  in 
earnest  on  January  27,  2010,  when  President  Obama  indicated  in  his  State  of  the  Union  addi'ess 
that  he  would  “work  with  Congress  and  our  military  to  finally  repeal”  DADT."^  The  2010  debate 
in  many  ways  resembled  the  1993  debate  that  created  DADT  with  DADT  proponents  predicting 
dire  consequences  to  unit  cohesion  and  mission  accomplishment  in  the  event  of  repeal  while 
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repeal  proponents  insisted  that  action  to  fully  respect  the  civil  rights  of  gay  Americans  was  long 
overdue. 

A  significant  difference  in  the  2010  debate  was  readily  apparent  as  the  leading  advocates  of 
repeal  included  Secretary  of  Defense  William  Gates,  Chairman  of  the  Joint  Chiefs  of  Staff 
Admiral  Mike  Mullen,  and  Senate  Armed  Services  Committee  Chaimian  Carl  Levin.  In  1993, 
while  Secretary  of  Defense  Les  Aspin  supported  President  Clinton’s  attempt  to  allow 
homosexuals  to  serve,  he  did  so  ineffectually.  Secretary  Aspin  was  ultimately  sidelined  by  the 
allied  opposition  of  Chairman  of  the  Joint  Chiefs  of  Staff  Colin  Powell  and  Senate  Armed 
Services  Committee  Chairman  Sam  Nunn.  Together  they  controlled  the  terms  of  the  debate;  and 
ultimately  achieved  approval  of  legislation  that  removed  Presidential  discretion  to  integrate 
homosexuals  into  the  armed  services. 

In  1993,  the  Clinton  Administration  was  unprepared  for  Congressional  Democrats  to  join 
the  armed  services’  uniformed  leadership  in  overwhelmingly  strident  opposition  to  the  service  of 
homosexuals.  In  an  effort  to  avoid  a  replay  of  1993,  Secretary  Gates  executed  a  deliberate 
strategy  that  began  with  the  Mai'ch  2,  2010  appointment  of  the  Honorable  Jeh  Charles  Johnson 
and  General  Carter  F.  Ham  to  conduct  a  comprehensive  review  of  issues  associated  with  DADT’s 
repeal.  In  unprecedented  DOD  action  and  in  contrast  to  President  Truman’s  action  to  desegregate 
the  armed  services,  by  November  30,  2010,  the  views  of  115,052  active  and  reserve  component 
service  members  had  been  collected  and  analyzed.  The  review  ultimately  concluded  “the  risk  to 
repeal  of  Don’t  Ask,  Don’t  Tell  to  overall  military  effectiveness  is  low.”  ^  This  exhaustive  review 
effort,  aided  by  key  Congressional  allies,  injected  momentum  into  the  repeal  effort  during  the 
Congressional  “lame  duck”  session  in  late  2010. 
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Litigation  provided  extra  impetus  for  Congressional  action  in  2010  as  two  Federal  appellate 
courts  and  the  Central  District  Court  of  California  required  the  government  to  show  a  heightened 
scrutiny  standard  to  defend  DADT  rather  than  the  “rational  basis”  standard  that  had  accepted  prior 
to  2003.^  On  October  12,  2010,  the  U.S.  District  Court  of  the  Central  District  of  California  ruled 
the  government  did  not  demonstrate  an  “important  governmental  interest”  to  justify  gay 
discharges  and  issued  a  worldwide  injunction  prohibiting  DADT  enforcement.  Openly 
homosexual  applicants  were  accepted  at  recruiting  offices  until  this  injunction  was  stayed  on 
October  20,  2010.^  This  court  action  supported  the  Obama  Administration’s  ai'gument  for 
Congressional  approval  of  an  orderly  transition  to  full  repeal,  as  Congressional  inaction  would 
likely  lead  to  forced  integration  of  homosexuals  by  court  order. 

Although  President  Obama,  Secretai'y  Gates,  and  Admiral  Mullen  clearly  articulated  theirs 
belief  that  the  policy  was  discriminatory  and  unjustified,  significant  percentages  of  Marines, 
particularly  among  the  retired  cadre,  rallied  behind  the  opposition  of  Arniy  Chief  of  Staff  General 
George  Casey  and  the  34'*^  and  35*  Commandants  of  the  Marine  Corps,  Generals  James  T. 

Conway  and  James  F.  Amos  to  seek  DADT’s  retention.  The  effect  of  this  opposition  on  armed 
services  culture,  and  in  particular  Marine  Corps  culture,  is  addressed  in  this  paper. 

Thesis.  The  DADT  law  has  created  an  “anti-intellectual”  climate  surrounding  the  issues  of 
sexuality  and  military  service.  This  has  contributed  to  a  lack  of  understanding  of  DADT’s 
compromise  of  military  values  such  as  justice  and  integrity  as  well  as  a  lack  of  understanding  of 
the  illusory  nature  of  DADT’s  purported  benefits  to  unit  cohesion  and  mission  accomplishment. 
The  “official”  embrace  of  homophobia  that  DADT  prompted  within  the  ai'med  services  has 

^  In  its  Lawrence  v.  Texas  ruling  in  2003,  the  Supreme  Court  overturned  Bowers  v.  Hardwick, 
finding  that  criminalization  of  homosexual  sodomy  between  consenting  adults  was 
unconstitutional.  This  subsequently  prompted  lower  courts  to  require  a  heightened  level  of 
scrutiny  in  DADT  cases. 


3 


gi'anted  a  harmful  prejudice  unchallenged  legitimacy  in  military  culture.  This  has  occurred 
despite  longstanding  experience  of  successful  integration  of  homosexuals  into  the  militaries  of 
U.S.’  allies,  the  successful  integration  of  homosexuals  into  police  and  fire  departments,  the 
Central  Intelligence  Agency,  and  Federal  Bureau  of  Investigation,  the  absence  of  any  scientific  or 
emphical  studies  that  found  that  the  presence  of  homosexuals  harmed  unit  cohesion,  and  the 
widely  understood  findings  of  multiple  studies  conducted  since  the  1957  Crittenden  Report^  that 
concluded  that  homosexuals  were  not  a  threat  to  national  security  and  would  not  harm  unit 
cohesion.  My  research  will  show  that  despite  the  lack  of  evidence,  unjustified  fears  of 
homosexuals  permeate  the  Marine  Corps.  If  not  addressed,  this  prejudice  will  diminish  the  justice 
and  respect  that  honorably  serving  gay  Marines,  Soldiers,  Sailors,  AiiTnen  and  Coast  Guardsmen 
have  earned.  Further,  these  strong  beliefs  exist  in  sharp  contrast  to  the  actual  experience  of 
Marines  who  have  served  with  known  homosexuals  and  with  the  actual  experience  of  gay 
Marines. 

Roadmap.  This  paper  will  briefly  review  the  history  of  sodomy  laws  and  the  service  of 
homosexuals  in  the  U.S.  armed  services.  In  order  to  test  the  thesis  above,  an  on-line  survey  was 
developed  to  assess  the  opinion  of  service  members  regarding  DADT,  DADT’s  repeal,  and 
opinion  regarding  the  Pentagon’s  “Support  Plan  for  Implementation.”'^  Results  of  this  survey  are 
analyzed  beginning  on  page  16,  and  complete  copies  of  the  survey  and  the  complete  results  ai'e 
provided  in  the  appendices. 

Limitations.  This  study  and  its  accompanied  survey  have  not  been  reviewed  by  an  expert 
in  the  discipline  of  statistics  or  the  profession  of  public  opinion  and  survey  research.  No 

On  March  2,  2011,  Secretary  of  Defense  Gates  directed  a  comprehensive  review  of  the  impact 
of  DADT  repeal  be  completed.  He  also  directed  that  this  report,  entitled  “Report  of  the 
Comprehensive  Review  of  the  Issues  Associated  with  a  Repeal  of  “Don’t  Ask,  Don’t  Tell”  be 
accompanied  by  a  proposed  implementation  plan. 
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representation  is  claimed  that  the  survey  was  conducted  in  accord  with  professional  standards  for 
survey  research,  or  that  the  results  are  reflective  of  opinion  of  any  group  of  service  members 
beyond  those  completing  the  survey. 


Naval  tradition?  Monstrous.  It's  nothing  but  rum,  sodomy,  religion  and  the  lash. 

-Winston  Churchill,  Harold  Nicolson  Diary^ 

A  Short  History  of  Sexuality  and  the  Armed  Services 

In  1916,  administrative  and  sodomy  provisions  of  military  law  were  revised  for  the  first 
time  in  100  years  to  preclude  military  service  of  homosexuals  for  mental  or  physical  fitness 
reasons.^  Prior  to  that  time,  the  notion  of  “homosexual”  identity  did  not  exist  and  military  service 
of  what  are  known  today  as  “homosexuals”  was  not  at  issue.  Sex  of  any  type  that  was  not 
“reproductive”  was  socially  proscribed,  and  any  exhibition  of  “perverted”  or  “unnatural”  acts, 
such  as  heterosexual  or  homosexual  sodomy,  was  prohibited  by  military  law.*° 

The  1916  update  reflected  an  evolution  in  the  understanding  of  human  sexuality.  In  the  late 
1880s,  the  fledgling  European  “sexologist”  movement  first  included  homosexuality  as  a  “deviant” 
sexual  practice,  and  by  the  late  1800s,  “pathological  models  of  homosexuality  were  standard.”  In 
1952,  the  American  Psychiahic  Association  (APA)  published  its  first  Diagnostic  and  Statistical 
Manual  of  Mental  Disorders,  and  included  homosexuality  as  a  mental  disorder,  reflecting  an 
understanding  of  homosexuality  as  a  disease,  neurological  defect,  or  mental  illness.  This 
classification  was  immediately  considered  controversial  because  research  had  not  established  any 
scientific  or  emphical  basis  for  these  diagnoses.” 

The  “mental  disorder”  view  was  officially  retained  by  the  psychiatric  community  until  1973, 
when  the  APA  removed  homosexuality  from  its  listing  of  mental  disorders.  In  the 
accompanying  position  statement  on  Homosexuality  and  Civil  Rights,  approved  by  APA’s  Board 
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of  Trustees  and  Assembly  in  1973,  the  APA  stated  that  “homosexuality  per  se  implies  no 
impairment  of  judgment,  stability,  reliability,  or  general  social  or  vocational  capabilities  . . and 
“deplored”  discrimination  against  homosexuals.  The  position  statement  also  recommended  civil 
'  rights  legislation  be  enacted  to  protect  homosexuals.^^  The  APA  and  the  American  Psychological 
Association  now  consider  same-sex  sexual  and  romantic  attractions,  feelings,  and  behaviors  to  be 
normal  and  positive  variations  of  human  sexuality.*'^ 

The  U.S.  armed  services  approach  to  homosexuality  in  the  20‘'’  Century  has,  albeit  with  a 
time  lag,  followed  the  medical  and  psychiatric  community’s  evolving  view  of  human  sexuality 
that  has  lead  to  today’s  notions  of  homosexuality,  heterosexuality  and  bisexuality.  As  noted 
above,  the  nascent  science  of  “sexology”  led  to  World  War  I  era  revisions  and  then  as  the  U.S. 
geared  up  for  World  War  II  in  the  1940s,  concerns  about  mental  health  prompted  the  seiwices  to 
seek  to  screen  out  homosexuals  during  the  accession  process  by  utilizing  pseudoscientific 
stereotypes  such  as  effeminacy  and  an  interest  in  interior  decorating  or  dancing.  In  1949,  the 
Department  of  Defense  issued  an  all  service  regulation  declaring  gays  and  lesbians  "unsuitable  for 
military  service,”  banning  homosexuals  whether  or  not  evidence  of  homosexual  conduct  was 
present.  In  1950,  Congress  adopted  the  Uniform  Code  of  Military  Justice  (UCMJ)  which 
criminalizes  both  homosexual  and  heterosexual  sodomy  to  this  day.*^ 

In  the  1970s,  a  number  of  court  cases  challenged  the  homosexual  exclusion  policy  and 
identified  wide  implementation  disparities  across  the  services.  In  order  to  achieve  consistency 
and  solidify  the  legality  of  the  exclusion,  the  Carter  Admmistration  proposed,  and  the  Regan 
Administration  implemented  a  new  policy  in  1982.  This  DOD  directive  standardized  treatment  of 
homosexuals  across  the  services,  deemed  homosexuals  "unsuitable"  for  military  service,  declai'ed 
homosexuality  "incompatible  with  military  service,"  and  niandated  separation. 
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In  order  to  provide  a  clear  rationale  for  the  ban,  the  “gay  menace  list”  first  appeared  in  DOD 
Directive  1332.14,  Enlisted  Administrative  Separations  of  January  28,  1982.^^  Paragraph  la  of 
the  Directive  provided  the  “legitimate  government  interest”  i.e.  impairment  of  the 
accomplishment  of  military  mission,  to  justify  discrimination  against  homosexuals.  This 
language  represented  a  shift  in  justification  for  homosexual  discharges  from  one  of  physical  or 
mental  unfitness  to  one  of  negative  consequences  on  mission  accomplishment.  No  empirical  or 
scientific  evidence  was  available  or  cited  to  support  it.^* 

The  legislative  findings  of  10  United  States  Code  §654  (DADT)  followed  the  pattern  of  this 
directive  to  create  fifteen  assertions,  of  which  2,  14,  and  15  are  summarized  below:^^ 

2)  There  is  no  constitutional  right  to  serve  in  the  aimed  forces. 

14)  The  prohibition  against  homosexuals  is  a  longstanding  element  of  military  law  required 
by  unique  circumstances  of  military  service. 

1 5)  The  presence  of  persons  who  demonstrate  a  propensity  or  intent  to  engage  in 
homosexual  acts  creates  an  unacceptable  risk  to  morale,  good  order  and  discipline,  and  unit 
cohesion. 

In  “additional  views”  submitted  into  the  Congressional  Record  during  the  September  9, 

1993,  Senate  debate  of  the  DADT  provisions.  Senator  Ted  Kennedy  rebuts  the  above  items  in 
particular,  noting  no  scientific  evidence  or  studies  were  presented  or  cited  during  the  extensive 
hearings  to  support  them  specifically,  or  the  homosexual  exclusion  in  general.  Senator  Kennedy 
not  only  disagreed  with  the  findings,  but  also  stated  the  Committee  chose  to  ignore  evidence 
found  in  the  1993  RAND  study,  two  PERSEREC^  studies,  two  GAO®  studies,  the  experience  of 


®  Theodore  R.  Sarbin  and  Kenneth  E.  Karols,  Non- Conforming  Sexual  Orientations  and  Military 
Suitability,  Defense  Personnel  Security  Research  and  Education  Center,  PERS-TR-89-002, 
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NATO  allies,  and  the  experience  of  police  and  fire  departments  that  provide  evidence  of  the  exact 
opposite.^® 

Colonel  Om  Prakash  in  an  October  2009  article  in  Joint  Forces  Quarterly and  Aaron 
Belkin  in  a  Summer  2003  Parameters  article^^  clearly  state  there  was  no  empirical  or  scientific 
evidence  presented  or  available  in  1993  to  support  the  homosexual  ban.  The  1993  DOD 
commissioned  RAND  Corporation  study  also  found  no  evidence  or  studies  to  support  the  1983 
“gay  menace  list”  and  its  2011  update  found  no  studies  or  empirical  evidence  have  been 
completed  in  the  interim  to  support  the  homosexual  exclusion.^^ 

In  Unfriendly  Fire,  Nathanial  Fraiik  charges  that  Senator  Sam  Nurm  actively  suppressed 
information  that  would  have  supported  the  open  service  of  homosexuals.  Senator  Numi  withdrew 
an  invitation  sent  to  former  Republican  Senator  Barxy  Goldwater  after  lear'ning  he  would  advocate 
for  the  service  for  open  homosexuals  and  declined  to  include  any  researchers  who  participated  in 
the  RAND  or  GAO  studies.^'^  Senator  Kennedy  states  that  witnesses  he  suggested  who  would 

Off 

have  provided  views  in  support  of  open  service  were  not  included  in  the  hearings.  Belkin  cites 
the  example  of  a  retired  Army  Colonel  whom  Senator  Nunn  deleted  from  a  witness  list  after 
learning  he  would  provide  positive  examples  of  openly  serving  gay  soldiers. 

Nonetheless,  federal  officials  charged  with  defending  DADT  against  Constitutional 
challenges  rely  upon  the  1993  Congressional  fmdings  to  argue  the  ban’s  military  necessity. 
Accepting  the  argument  that  military  life  is  fundamentally  different  from  civilian  life,  U.S.  comts 
have  traditionally  granted  the  military  broad  latitude  in  “matters  relating  to  military  service. 


Decembei'  1988  and  Theodore  R.  Sarbin,  Homosexuality  and  Personnel  Security,  Defense 
Personnel  Security  Research  and  Education  Center  (PERSEREC),  October,  1991. 

^  General  Accounting  Office  (GAO),  Defense  Force  Management:  Statistics  Related  to  DOD’s 
Policy  on  Homosexuality,  GAO/NSIAD-92-98S,  June  1992  and  Homosexuals  in  the  Military: 
Policies  and  Practices  of  Foreign  Countries,  GAO/NSIAD-93-215,  June  1993. 
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organization,  and  personnel”  such  as  the  service  of  homosexuals.  As  long  as  a  “rational  basis” 
standard  to  discriminate  in  accession  and  retention  policies  was  met  by  referencing  the  1993 
Congressional  findings,  the  courts  generally  accepted  the  military  practice.^^ 

The  legal  landscape  began  to  change  in  2009  when  two  Federal  appellate  courts  held  that 
the  “rational  basis”  standard  was  no  longer  appropriate  and  required  the  government  to  defend 
DADT  under  a  heightened  level  of  Constitutional  sciaitiny.  The  U.S.  Court  of  Appeals  for  the 
First  Circuit  found  DADT  constitutional  under  heightened  scrutiny,  while  the  Ninth  Circuit  found 
that  DADT  did  not  ‘“significantly  further’  an  ‘important  governmental  interest.’”  On  September 
9,  2010,  the  Central  California  District  Court  found  that  the  “government  failed  to  show  that 
DADT  significantly  furthers  the  government’s  interest  in  military  readiness  or  unit  cohesion.”^^ 
The  DADT  provision’s  political  significance  was  also  demonstrated  in  the  2009-2010' 
discourse  utilized  by  its  proponents.  For  example,  in  a  January  12,  2010  Washington  Times 
editorial,  former  Marine  Commandant  General  Carl  Mundy  cites  no  facts  or  evidence  to  support 
DADT  other  than  the  1993  legislative  findings. General  Mundy  references  support  for  DADT 
expressed  by  a  2009  “Open  Letter  to  The  President  and  Members  of  Congress”  that  was  signed  by 
over  1,160  retired  general  and  flag  officers  from  all  U.S.  armed  services.  Again,  as  prima  facie 
evidence  of  the  danger  of  homosexuals,  this  letter  cites  only  the  assertions  found  in  DOD 
Directive  1332.14  and  inDADT’s  legislative  findings, 

Retired  General  John  M.  Shalhcashvili,  Chairman  of  the  Joint  Chiefs  of  Staff  from  1993- 
1997,  in  a  June  19,  2009  Washington  Post  editorial  rebuts  this  letter  stating,  “Not  only  is  there  no 
evidence  to  support  these  conclusions,  but  research  shows  conclusively  that  openly  gay  service 
members  would  not  undermine  military  readiness.”  He  chides  the  letter’s  signatories  by  stating 
“my  colleagues  made  claims  as  if  no  new  knowledge  has  been  acquired  over  past  decades,  during 
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which  time  Israel  and  Britain  joined  more  than  20  other  nations  to  allow  openly  gay  individuals  to 
serve  without  overall  problems.”  Finally,  General  Shalikashvili  warns  that  “for  such  a  large 
group  of  retired  senior  officers  to  oppose  the  inevitable  could  cause  the  very  disruptions  they 
predict.”^  ^ 

As  recently  as  Decerhber  14,  2010,  Marine  Corps  Commandant  General  James  Amos  also 
acknowledged  there  was  no  empirical  basis  for  the  claims  that  open  homosexuals  would  harm 
unit  cohesion.  Despite  this  acknowledgement,  he  stood  firm  in  his  opposition.  In  a  roundtable 
discussion  with  reporters,  and 

When  pressed  to  explain  exactly  what  a  breakdown  of  “unit  cohesion”  could  look 
like  and  why  it  would  endanger  Marines  in  combat,  or  the  larger  war  effort,  Amos 
said  he  was  “unsure  but  that  the  significant  concern  of  breakdown  was  good 
enough  for  him  ...  I  can’t  explain  what  the  expectations  are.  I  can’t  explain  what 
they  think  might  happen. 

In  summary,  as  Dr.  Lawrence  Korb,  who  served  as  Assistant  Secretary  of  Defense  for 
Manpower,  Reserve  Affairs,  Installations,  and  Logistics  during  the  Reagan  Administration  and 
who  was  in  charge  of  implementing  the  new  homosexual  exclusion  policy  in  1982,  stated  in  2010 
“every  study  done  by  or  for  the  Pentagon  going  back  to  the  1957  Crittenden  report . . .  shows  that 
allowing  openly  gay  people  to  serve  does  not  undermine  military  readiness.  In  fact,  those  studies 
prove  the  opposite,  (emphasis  included  in  original)”^^  Dr.  Aaron  Belkin,  Associate  Professor  of 
Political  Science  at  San  Francisco  State  University  even  suggests  that  political  and  military 
leaders  who  remain  unwilling  to  join  most  of  the  rest  of  NATO  in  allowing  homosexuals  to  serve 
“should  at  least  have  the  integrity  to  admit  that  cuiTent  American  policy  is  based  on  prejudice,  not 
on  military  necessity.”^'^ 
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Survey  Structure.  To  explore  the  thesis  a  survey  composed  of  three  primary  sections  was 
developed.  A  blank  copy  of  the  survey  can  be  found  in  Appendix  A.  A  detailed  description  of 
suiwey  questions  and  the  rationale  for  inclusion  can  be  found  in  Appendix  B. 

(1)  Historical  effect  of  DADT.  This  section  sought  a  solid  measure  of  DADT’s  support  or 
opposition  and  explored  that  support  or  opposition  and  perceived  impact  by  asking  opinion  of 
DADT’s  effect  on  15  characteristics  such  as  honesty,  integrity,  unit  cohesion  and  mission 
accomplishment.  Respondents  were  asked  if  they  had  served  with  a  “known  homosexual”  to 
determine  if  a  correlation  existed  with  support  or  opposition  to  DADT  and  in  subsequent 
questions,  to  explore  whether  service  with  a  “known  homosexual”  caused  a  moral  dilemma, for 
the  respondent. 

(2)  Effect  of  DADT  repeal.  This  survey  section  was  similai*  to  the  previous  section  and 
sought  a  solid  measure  of  the  support  for  or  opposition  to  DADT  repeal.  Similarly  to  the 
previous  section,  subsequent  questions  explored  the  respondent’s  support  or  opposition  to  repeal 
by  asking  opinion  of  repeal’s  impact  on  15  characteristics  such  as  honesty,  integrity,  unit 
cohesion  and  mission  accomplishment. 

(3)  Opinions  and  recommendations  regarding  the  Pentagon  Report’s  proposed 
implementation  plan.  Six  key  sections  of  the  proposed  implementation  plan  were  summarized  to 
gain  the  respondent’s  opinions  and  comments  regarding  them.  Final  questions  sought  to  explore 
the  level  of  discomfort  or  challenge  that  serving  with  an  openly  homosexual  subordinate  or 
superior  would  cause  the  respondent.  Analysis  of  these  results  can  be  found  in  Appendix  L. 

Surveyed  Populations.  Four  distinct  populations  comprise  the  respondents  of  this  survey. 
A  more  detailed  description  of  each  surveyed  population  them  can  be  found  in  Appendix  C.  A 
detailed  demographic  break  down  of  these  populations  can  be  found  in  Appendix  D. 
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(1)  Volunteers  from  the  Command  and  Staff  College  (CSC)  student  body.  Appendix  E 
contains  an  email  that  was  sent  to  all  U,S.  CSC  students  to  solicit  their  participation.  Out  of  101 
Marines  and  58  non-Marines  (Army,  Navy,  Air  Force  and  Coast  Guard  service  members),  53 
CSC  students  agreed  to  complete  the  survey.  Of  the  50  CSC  students  who  completed  the  survey, 
32  were  Marines  and  16  were  non-Marines.  Three  volunteers  did  not  complete  the  survey. 

(2)  Volunteers  from  the  Expeditionary  Warfare  School  (EWS)  student  body.  Appendix  F 
contains  an  email  that  was  sent  to  all  U.S.  EWS  students  to  solicit  their  participation.  Out  of  193 
Marines  and  27  non-Marines  (Army  and  Air  Force  service  members),  58  EWS  students  agreed  to 
complete  the  survey.  Of  the  50  EWS  students  who  completed  the  survey,  46  were  Marines  and 
four  were  non-Marines  (Army).  No  Air  Force  students  agreed  to  participate.  Eight  of  the  EWS 
volunteers  did  not  complete  the  survey. 

(3)  Active  duty  Marines  and  service  members  known  by  the  author  from  prior  service  and 
service  members  they  recommended.  A  request  to  participate  was  sent  to  192  U.S.  service 
members  (Marine,  Army,  Air  Force,  Navy  and  Coast  Guard).  The  service  affiliation  of  the  94 
total  respondents  was:  seventy-nine  Marines,  four  Soldiers,  two  Aiimen,  three  Sailors  and  six 
Coast  Guardsmen.  Ninety-eight  recipients  did  not  respond  to  the  request  to  complete  the  survey. 
Appendix  G  contains  the  e-mail  request  sent  to  these  service  members. 

(4)  Volunteers  from  a  private  Facebook  group  that  includes  only  gay  active  duty  service 
members.  The  service  affiliation  of  the  166  gay  service  members  who  took  tire  survey  was;  35 
Marines,  34  Soldiers,  62  Airmen,  33  Sailors  and  3  Coast  Guardsmen.  A  link  to  the  suiwey,  a  brief 
explanation,  and  request  to  participate  was  posted  on  this  website. 

The  following  analysis  compares  and  contrasts  the  results  from  three  respondent  groups: 
“All-Marine,”  “Non-Marine,”  and  “Gay  Service  Members.”  The  all-Maiine  results  combine  the 
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responses  of  all  Marine  respondents  from  surveyed  populations  1,  2,  and  3  above.  The  non- 
Marine  results  are  the  Army,  Navy,  Air  Force  and  Coast  Guard  respondents  from  surveyed 
populations  1,  2,  and  3  above.  The  all-gay  results  are  from  surveyed  population  4  above. 


How  does  one  determine  when  a  law  is  just  or  unjust?  ....  To  put  it  in  terms  of  St. 

Thomas  Aquinas:  An  unjust  law  is  a  human  law  that  is  not  rooted  in  eternal  law 
and  imtural  law.  Any  law  that  uplifts  the  human  personality  is  just.  Any  law  that 
degrades  human  personality  is  unjust.  All  segregation  statutes  are  unjust  because 
segregation  distorts  the  soul  and  damages  the  personality.  It  gives  the  segregator  a 
false  sense  of  superiority  and  the  segregated  a  false  sense  ofinferiority. 

-Martin  Luther  King  Jr.,  Letter  from  a  Birmingham  Jail^^ 

Opinion  Regarding  Effect  of  DADT 

The  analysis  of  survey  results  illustrates  a  "trichotomy"  of  views.  Aggregated  Maidne 
responses  consistently  cluster  at  one  end  of  the  spectrum,  "all  gay"  service  member  responses  - 
consistently  fell  at  the  other  end  of  the  spectrum,  and  "non-Marine"  respondents  consistently  fell 
somewhere  between. 

This  trichotomy  is  most  obviously  illustrated  by  Table  2.1,  where  57.9%  of  Marine 
respondents  agreed  or  strongly  agreed  that  open  homosexuality  was  incompatible  with  military 
service  in  contrast  to  35.2%  of  non-Marines  and  2.1%  of  all  gay  service  members.  The  opinion 
distribution  of  the  three  populations  in  subsequent  questions  consistently  follows  this  pattern. 

Table  2.2  surmnarizes  of  opinion  of  DADT’s  impact  on  leadership  traits  and  principles  and 
intangible  factors  such  as  camaraderie,  mission  accomplishment,  and  war'  fighting  capability. 
Table  2.2  provides  a  weighted  average  of  responses  for  each  sampled  group  and  is  used  to 
illustrate  the  differing  views  of  each. 

Gay  service  members  cleaiiy  indicated  a  belief  that  DADT  was  discriminatory  (88,0%) 
and  wasted  resources  (48.2%).  The  most  similar  response  of  gay  service  members  and  Marines, 
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16.3%  and  23.6%  respectively,  was  the  percentage  responding  that  DADT  had  a  neutral  effect  on 
unit  cohesion  and  mission  accomplishment.  Nearly  twice  the  percentage  of  Marine  vs.  non- 
Marine  responses  indicated  a  belief  that  DADT  served  a  valuable  purpose  (52.2%  vs.  32.3% 
respectively)  and  protected  unit  cohesion  and  mission  accomplishment  (47.1%  vs.  27.8% 
respectively). 

While  27.8%  of  non-Marines  responses  indicated  DADT  was  appropriately  repealed,  this 
outcome  was  over  two  times  larger  than  the  13.4%  of  Marines  who  responded  that  DADT  was 
appropriately  repealed.  Not  surprisingly,  88.0%  of  gay  service  members  believe  DADT  was 
appropriately  repealed. 

The  values  provided  for  each  sampled  population  in  Table  2.3  under  "rating  average,"  are  a 
weighted  average.  For  example,  the  weighted  average  of  the  157  all-Marine  responses  to  the- 
first  question:  "What  was  DADT's  effect  on  the  moral  character  of  military  service? "  was  3 .29, 
Since  "3"  is  equivalent  to  "Neutral/No  effect"  and  "4"  is  equivalent  to  "Positive,"  the  weighted 
average  of  Marine  responses  to  this  question  was  on  the  positive  side  of  neutral.  In  other  words, 
the  average  Marine  response  regarding  DADT’s  effect  was  on  the  positive  side  of  neutral  for  all 
characteristics  except  "honesty  between  service  members."  At  a  weighted  average  of  2.87,  the 
collective  Marine  responses  indicate  DADT's  effect  on  honesty  was  on  the  negative  side  of 
neuti’al.  Marine  respondents  most  positive  ratings  of  DADT's  effect  were  on  combat 
effectiveness,  unit  cohesion,  mission  accomplishment,  and  war  fighting  capability.  The 
weighted  average  of  these  responses  was  over  3.50,  indicating  that  Marine  respondents 
collectively  believe  DADT’s  effect  on  these  three  chai'acteristics  was  more  positive  than  neutral. 

The  weighted  averages  of  non-Marine  responses  to  DADT’s  impact  were  consistently 
within  plus  or  minus  0.5  of  "3,"  or  "neutral/no  effect,"  with  one  exception.  The  weighted 
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average  of  non-Marine  responses  of  DADT’s  effect  on  "Honesty  between  service  members"  was 

2.47.  This  means  non-Marines  as  a  whole  rated  DADT’s  effect  on  honesty  just  slightly  more 
negative  than  neutral.  The  second  lowest  response  for  non-Marines  was  DADT's  effect  on 
"justice"  at  2.61.  This  response  indicates  non-Marines  as  a  whole  rated  DADT's  effect  on  justice 
slightly  more  neutral  than  negative. 

The  weighted  averages  of  gay  service  member  responses  illustrate  a  view  of  DADT  in 
sharp  contrast  to  the  other  surveyed  populations.  Gay  respondents  rated  DADT’s  impact  on 

seven  of  the  fifteen  characteristics  between  “very  negative”  and  negative.  Of  the  remaining 

/' 

eight  characteristics,  six  were  rated  more  negative  than  neutral.  The  remaining  two 
characteristics,  combat  effectiveness  and  mission  accomplishment,  were  rated  at  2.51  and  2.46 
respectively,  meaning  gay  respondents  saw  DADT's  effect  on  these  characteristics  just  sli^tly 
more  neutral  than  negative.  The  characteristics  gay  service  members  indicated  were  most 
negatively  impacted  by  DADT  were  "honesty  between  service  members"  and  "justice"  with  a 
weighted  average  of  1.53  and  1.61  respectively. 

Table  2.4  again  illustrates  a  sharp  contrast  between  Marine  respondents  and  gay  service 
members.  Respondents  were  asked  to  indicate  how  much  they  agreed  or  disagreed  with  six 
questions  that  suggested  possible  DADT  impacts  with  a  value  of  "1"  assigned  to  "strongly 
disagree"  and  "4"  assigned  to  "strongly  agree." 

The  weighted  averages  of  Marine  responses  to  five  of  the  six  questions  fell  between 
"disagree"  and  "agree."  The  only  question  where  the  weighted  average  of  Marine  responses  fell 
between  disagree  and  strongly  disagree,  at  1.78,  was  "DADT  increased  workplace  tension."  At 

2.48,  the  only  question  with  which  Marines  bai'ely  agreed  was  "DADT  forced  some  service 
members  to  compromise  their  integrity  or  gave  the  impression  of  compromised  integrity." 
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Non-Maiine  responses  were  slightly  less  equivocal  than  Marine  responses.  At  2.86,  or 
nearly  an  “agree”,  the  highest  weighted  average  non-Marine  response  was  to  the  statement 
"DADT  forced  some  service  members  to  compromise  their  integrity  or  gave  the  impression  of 
compromised  integrity."  Non-Marine  respondents  evenly  split  on  whether  DADT  had  a  negative 
or  positive  effect  on  civil  rights,  and  agreed  more  than  disagreed  that  DADT  was  based  on 
prejudice  and  stereotypes  and  compromised  the  chain  of  command. 

Responses  of  gay  service  members  were,  of  course,  the  most  straightforward.  The  weighted 
average  of  the  responses  to  five  of  the  six  questions  was  between  agree  and  strongly  agree  and 
the  remaining  average  fell  between  strongly  disagi-ee  and  disagree.  The  three  responses  with  the 

strongest  agi'eement  were:  DADT  compromised  integrity,  compromised  civil  rights,  and  was 

\ 

based  on  prejudice  and  stereotypes.  The  one  question  where  gay  service  members’  responses-; 
fell  between  strongly  disagree  and  disagree  was  "DADT  was  based  on  strong  evidence  that 
homosexuals  would  harm  mission  accomplishment." 

In  sum,  gay  service  members  clearly  believe  DADT  compromises  their  civil  rights  and 
integrity.  The  simple  fact  of  their  honorable  service — despite  the  policy — clearly  demonstrates 
to  gay  service  members  that  they  do  not  harm  mission  accomplishment  and  that  the  policy  is 
based  on  prejudice  and  stereotypes.  Marines,  in  part  because  of  their  low  awareness  of  gay 
service  members  among  them  (which  is  illustmted  in  Table  5.2),  are  the  least  likely  to  recognize 
the  inherent  prejudice  in  DADT. 
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When  a  subject  people  moves  toward  freedom,  they  are  not  creating  a  cleavage,  but 

are  revealing  a  cleavage  which  apologists  of  the  old  order  sought  to  conceal. 

-Martin  Luther  King,  Jr.,  Stride  Toward  Freedom:  The  Montgomery  Story^^ 

Impact  of  DADT  Repeal 

While  the  previous  section  examined  opinion  regarding  DADT’s  effect,  this  section  will 
examine  opinion  regarding  DADT’s  repeal.^  For  Marine  respondents,  Table  3.1  shows  the 
highest  weighted  averages  were  2.85  and  2.79  for  DADT’s  repeal  on  integrity  and  justice, 
indicating  Marine  respondents  as  whole  believe  the  repeal  would  have  the  most  neutral  effect 
(rather  than  negative)  effect  on  integrity  and  justice.  Further  analysis  indicated  these  highest 
averages  correlated  to  the  greatest  number  of  Marines  that  believed  the  repeal  would  have  a 
positive  effect  on  integrity  (26.3%)  and  justice  (19.1%)  as  compared  to  any  other  factor  (see 
Appendix  I).  In  a  neai*  miiror  image  to  Table  2.1,  Marine  respondents  believe  the  most  negative 
impacts  of  repeal  would  be  on  combat  effectiveness,  camaraderie  and  unit  cohesion.  Further 
analysis  again  shows  these  averages  indicate  the  greatest  number  of  Marines  believe  repeal  will 
have  a  negative  effect  on  unit  cohesion  (67.1%)  and  the  second  and  third  greatest  number  of 
Marines  believe  repeal  will  have  a  negative  effect  on  camaraderie  (58.5%)  and  combat 
effectiveness  (57.2%). 

The  weighted  average  of  non-Marine  responses  regarding  repeal  again  fell  on  both  sides  of 
neuti*al/no  effect  with  a  positive  “effect  expected  for  nine  of  the  traits  and  a  bai'ely  negative  effect 
predicted  for  six  of  the  traits.  WTiile  of  a  different  absolute  value,  non-Marines  predict  the  most 
positive  effect  would  be  on  the  same  two  characteristics  as  Marines,  that  of  integrity  and  justice, 
with  a  value  of  3.41  for  each. 

^  Responses  to  the  questions  of  Table  3.1  largely  paint  the  same  picture  as  the  questions  from 
Table  2.1.  Ten  characteristics  examined  in  Table  2.1  ai'e  repeated  in  Table  3.1.  Marine 
responses  were  consistent  with  those  detailed  in  Table  2.1  as  the  weighted  average  of  all  Marine 
responses  regarding  DADT’s  repeal  fell  between  "2"  (negative)  and  "3"  (neutral/no  effect). 
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Gay  service  members  predict  DADT  repeal  will  have  a  positive  to  very  positive  effect  on 
ten  of  the  fifteen  characteristics,  demonstrating  a  slightly  less  enthusiastic  expectation  of  the 
repeal  as  compared  to  their  more  strongly  negative  sentiment  regarding  DADT’s  actual  effect. 
While  gay  service  members  predict  the  “least”  positive  impact  of  the  repeal  on  wamor  ethos, 
prestige,  combat  effectiveness,  mission  accomplishment,  and  warfighting  capability,  this  is  a 
logical  response  for  service  members  who  do  not  believe  their  presence  has  negatively  impacted 
these  factors.  Although  still  a  “positive”  prediction  with  weighted  averages  just  under  4.0,  gay 
service  members  predict  DADT  repeal  will  have  the  least  positive  impact  on  these 
characteristics. 

Similarly  to  the  results  of  Table  2.1  above,  where  gay  service  members  believed  DADT 
had  the  most  negative  impact  on  the  moral  factors  of  service  such  as  honesty  and  integrity;  Gay 
service  members  also  indicate  their  belief  that  repeal  will  have  the  greatest  positive  impact  on 
moral  factors.  Thus,  gay  service  members  predict  the  repeal  will  have  the  greatest  impact  on 
integrity  and  justice,  with  weighted  averages  of  4.42  and  4.32  respectively.  While  the  absolute 
values  differ,  Marine,  non-Mai'ine,  and  gay  service  members  all  believe  the  repeal’s  effect  will 
be  most  positive  on  integrity  and  justice. 

Table  3.2  indicates  gay  service  members  have  the  strongest  commitment  to  their  service  of 
any  respondent  group.  With  a  weighted  average  of  1.12,  gay  seiwice  members  most  strongly 
disagreed  with  the  statement:  "The  repeal  of  DADT  will  prompt  me  to  voluntarily  separate  from 
my  service  earlier  than  I  had  previously  planned.”  Marine  respondents  showed  the  least 
commitment  to  continued  service  with  a  weighted  average  of  1.79.  Consistent  with  previous 
trends,  non-Marine  respondents  fell  between  the  extremes. 
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The  weighted  average  of  gay  service  member’s  responses  predominantly  fell  between  agree 
and  strongly  agree  that  DADT  repeal  would  positively  impact  recruiting  and  retention  decisions, 
increase  honor  and  integrity  in  decision  making,  increase  integrity  of  professional  relationships, 
and  increase  justice  in  recruiting,  retention,  and  evaluation  decisions.  Gay  service  members  also 
expect  DADT  repeal  to  create  opportunities  to  rebuild  cooperation  with  universities  that  have 
deelined  to  host  ROTC  programs.  The  one  exception  to  the  positive  responses  was  the  weighted 
average  of  1.89,  indieating  that  gay  service  members  strongly  disagree  to  disagree  with  the 
statement  that  DADT  repeal  would  harm  cooperation  with  religious  institutions  that  support 
seiwiee  members. 

Marine  respondents'  weighted  averages  of  2.55  and  2.49  indieate  their  collective  opinion 
that  the  repeal  will  have  an  essentially  neutral  effect  on  cooperation  with  religious  institutions 
and  with  universities  that  have  declined  to  host  ROTC  programs.  Weighted  averages  between 
2.06  and  2.18  indicate  Marines  believe  the  repeal  will  have  a  neutral  to  slightly  negative  effect 
on  honesty  and  integrity  of  decision  making,  integrity  of  personal  relationships,  justice  in 
evaluation,  recruiting  aird  retention  decisions,  and  integrity  between  service  members  and  their 
chain  of  command. 

Non-Marine  weighted  averages  again  fell  between  the  Marine  and  all-gay  results  with  one 
exception:  Non-Marines  predict  that  the  repeal  will  have  a  more  negative  effect  on  religious 
cooperation  than  do  Marines. 

While  the  lukewarm  Marine  responses  to  DADT  repeal  are  consistent  with  expectations 
and  consistent  across  the  survey,  the  responses  to  questions  regarding  the  impact  of  DADT 
repeal  on  integrity  waixants  examination.  Specifically,  the  collective  disagreement  of  Marines 
with  two  statements:  “the  repeal  of  DADT  will  increase  the  integrity  of  professional 
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relationships  between  service  members”  and  “the  repeal  of  DADT  will  increase  integrity 
between  service  members  and  their  chain  of  command”  warrants  additional  exploration. 

If  one  understands  that  the  DADT  policy  required  homosexual  service  members  to  create 
the  impression  among  co-workers  that  they  were  heterosexual,  even  if  co-workers  knew  or 
suspected  otherwise,  one  would,  as  Admiral  Mullen  stated,  understand  that  honesty  and  integrity 
suffers  in  multiple  ways.  Thus,  it  seems  counter-intuitive  to  assert  that  removal  of  an  absolute 
prohibition  on  communication  and  resultant  obfuscation  would  not  have  a  positive  impact  on 
integrity.  Marines’  collective  responses  however,  indicates  their  belief  that  not  only  would 
DADT  repeal  have  no  positive  impact  on  integrity,  but  67.7%  either  disagreed  or  strongly 
disagreed  with  the  statement  that  DADT  repeal  would  increase  the  integrity  of  personal 
relationships  between  service  members  (see  Appendix  I).  Further,  61.1%  either  disagreed  or 
strongly  disagreed  with  the  statement  that  DADT  repeal  would  increase  integrity  between  service 
members  and  their  chain  of  command.  Respective  percentages  of  non-Mai'ines  who  disagreed  or 
sti'ongly  disagreed  with  these  two  statements  were  44.1%  and  38.3%,  a  respective  difference  of 
approximately  23  percentages  points  in  both  cases.  Of  note  is  not  only  the  absolute  strength  of  . 
Marine  disagreement,  but  the  relative  difference  between  Marines  and  non-Marines  for  these  two 
statements  regarding  integrity. 

While  many  explanations  could  be  suggested  to  explain  this  absolute  and  relative  level  of 
disagreement  only  two  will  be  suggested  here:  1)  A  significant  segment  of  Marine  respondents 
are  so  implacably  opposed  to  the  service  of  open  homosexuals  that  they  reflexively  refuse  to 
acknowledge  any  negative  effect  of  DADT  and  any  correspopding  benefit  of  repeal  and  2) 

Mai'ine  respondents  low  awareness  of  homosexual  service  members  serving  among  them  leads  to 
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a  lack  of  awareness  of  the  negative  consequences  of  a  policy  that  prevents  open  and  honest 
communication. 

Table  3.3  demonstrates  a  surprising  result.  Gay  service  members  and  non-Marines  have 
greater  confidence  in  the  capability  of  the  UCMJ  to  handle  issues  of  proper  personal 
relationships,  public  displays  of  affection,  and  harassment  that  may  arise  due  to  the  repeal  of 
DADT  than  do  Marines.  While  49.3%  of  Marines  do  not  believe  the  UCMJ  will  be  adequate, 
only  24.7%  of  gay  service  members  and  29.4%  of  non-Marines  agi'ee  with  them. 

In  contrast,  75.4%  of  gay  service  members  and  70.6%  of  non-Marines  have  confidence  in 
the  UCMJ  to  handle  issues  that  may  arise  due  to  the  repeal,  while  only  50.7%  of  Marines  do. 
This  seems  to  be  an  example  of  Marine  fear  of  change  and  fear  of  the  unknown.  The  higher- 
percentages  of  Marines  that  have  not  served  with  someone  they  knew  to  be  homosexiral  and  that 
do  not  know  civilians  that  are  homosexual  is  again  manifested  as  greater  fear  of  change  or  of  the 
unknown. 


I  have  served  with  homosexuals  since  1968  ...  everybody  in  the  military  has,  and  we 
understand  that  ...No  matter  how  I  look  at  the  issue  ...  we  have  in  place  a  policy 
which  forces  young  men  and  women  to  lie  about  who  they  are  in  order  to  defend 
their  fellow  citizens.  For  me  personally,  it  comes  down  to  integrity  -  theirs  as 
individuals  and  ours  as  an  institution. 

Chairman  of  the  Joint  Chiefs  of  Staff,  Admiral  Mullen,  before  the  Senate  Armed 
Services  Committee  on  February  2,  2010^^ 

Moral  Conflict 

Admiral  Mullen’s  above  statement  highlights  the  problematic  nature  of  the  DADT  policy, 
that  of  forcing  both  heterosexual  and  homosexual  serwice  members  into  a  moral  conimdrum  over- 
integrity.  To  explore  this  question,  respondents  were  asked  if  they  had  served  with  a  “known” 
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homosexual.  Respondents  answering  affirmatively  were  directed  to  two  additional  questions 
that  explored  whether  they  believed  this  knowledge  created  a  conflict  between  an  obligation  to 
follow  all  laws  and  regulations  and  personal  loyalty  to  a  gay  service  member  or  their  personal 
principles  of  justice. 

Question  3.3  was  designed  to  explore  the  moral  dilemma  that  DADT  created  for  those 
service  members  who  served  with  someone  that  they  "knew,"  as  opposed  to  "suspected,"  was  a 
homosexual.  DADT  did  not  require  service  members  to  act  on  suspicions,  and  forbade  them 
from  asking  questions  that  would  provide  a  definitive  answer  to  the  nature  of  someone's 
sexuality.  Under  DADT,  proximity,  camaraderie,  and  a  vaiiety  of  circumstances  often  lead  to 
knowledge  that  prompted  definitive  knowledge  of  the  homosexual  orientation  of  a  service 
member.  A  moral  dilemma  can  arise  if  the  service  member  does  not  act  on  this  knowledge. 

Table  4.1  indicates  just  over  46%  of  Marine  respondents  served  with  someone  they  knew  to 
be  homosexual.  This  contrasted  with  non-Marine  respondents  of  whom  65%  indicated  they  had 
served  with  a  homosexual  and  just  over  98%  of  gay  respondents  indicated  they  had  served  with  a 
homosexual. 

Of  Marine  respondents  who  served  with  a  "known"  homosexual,  30%  either  "disagreed"  or 
"strongly  disagreed"  with  the  statement  "Prior  to  the  December  2010  repeal,  I  faithfully  executed 
my  duty  to  enforce  DADT  when  confronted  with  knowledge  of  a  DADT  violation"  (Table  4.2). 
Further,  41.4%  of  Marine  respondents  "agreed"  or  "strongly  agreed"  with  the  statement  "DADT 
created  situations  where  I  felt  I  had  to  either  compromise  my  sense  of  justice  to  a  fellow  service 
member  or  rny  duty  to  comply  with  the  law."  More  gay  respondents  were  confronted  with  this 

*  The  Report  of  the  Comprehensive  Review  of  the  issues  Associated  with  a  Repeal  of  “Don’t 
Ask,  Don’t  Tell”  released  by  the  Department  of  Defense  on  November  30,  2010  asked  only  if 
they  served  with  someone  they  “believed”  to  be  gay  or  lesbian. 
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dilemma  as  67.5%  indicated  they  did  not  faithfully  execute  their  duty  to  enforce  DADT  and 
73.3%  indicated  DADT  created  situations  where  they  believed  they  either  had  to  compromise 
their  sense  of  justice  to  another  service  member  or  comply  with  the  law. 

In  combination  then,  between  13.9%®  and  19.1%*°  of  all  Marine  Respondents  believed 
DADT  placed  them  in  an  integrity  compromising  position.  Between  27.4%  and  30.4%  of  non- 
Marine  respondents  and  between  66.2%  and  71.9%  of  gay  respondents  indicated  DADT  placed 
them  in  an  integrity  compromising  position.  The  burden  of  DADT  was  thus  greater  the  more 
aware  the  service  member  was  of  his  or  her  suixoundings  and  the  greater  the  prevalence  "hidden" 
gay  service  members. 

Men  often  hate  each  other  because  they  fear  each  other;  they  fear  each  other 
because  they  don't  know  each  other;  they  don't  know  each  other  because  they  can 
not  communicate;  they  can  not  communicate  because  they  are  separated. 

-Martin  Luther  King  .Tr.,  Stride  Toward  Freedom:  the  Montgomery  Story^^ 

Analysis  of  Differences 

Marine  vs.  Non-Marine.  Analysis  of  the  survey  results  revealed  particularly  large 
differences  between  Marine  and  non-Marine  responses  to  whether  or  not  they  had  served  with  a 
service  member  they  knew  to  be  homosexual,  whether  or  not  they  knew  homosexual  civilians, 
and  whether  or  not  the  respondent  believes  open  homosexuality  is  incompatible  with  military 
service. 

Table  5,1  summarizes  responses  to  the  question  of  whether  the  service  member  strongly 
disagrees,  disagrees,  agrees  or  strongly  agrees  with  the  statement;  "open  homosexuality  is 


®  46.2%  of  Marines  who  served  with  known  homosexuals  multiplied  by  30%  of  whom  failed  to 
faithfully  execute  their  duty  to  enforce  DADT. 

46.2%  of  Marines  who  served  with  known  homosexuals  multiplied  by  41.4%  of  whom 
indicated  DADT  created  situations  where  they  had  to  compromise  their  sense  of  justice  to  a 
fellow  service  member  or  their  duty  to  comply  with  the  law.  Remaining  percentages  in  this 
pai'agraph  were  computed  in  the  same  manner. 
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incompatible  with  militaiy  service."  Directness  and  simplicity  makes  this  question  particularly 
useful  in  exploring  characteristics  of  respondents  that  are  con*elated  to  nearly  23  percentage 
points  of  greater  opposition  of  Marine  respondents  to  open  service  of  homosexuals  as  compai*ed 
to  non-Marine  respondents. 

Table  5.2  demonstrates  over  a  17%  difference  between  Marine  and  non-Marine 
respondents  regarding  whether  they  had  served  with  a  service  member  they  knew  to  be 
homosexual.  Only  46.2%  of  Marines  reported  serving  with  someone  they  knew  to  be 
homosexual  while  nearly  64%  of  non-Marines  reported  serving  with  someone  they  knew  to  be 
homosexual. 

A  significant  difference  also  resulted  when  respondents  were  asked  if  they  knew  civilians 
who  were  homosexual  (Table  5.3).  Over  97%  of  non-Marines  responded  affirmatively  whilejust 
over  86%  of  Marines  responded  affirmatively. 

In  an  effort  to  explain  the  nearly  23%  difference  between  Marine  and  non-Marine  answers 
to  the  question  "do  you  believe  open  homosexuality  is  incompatible  with  military  service" 

(57.9%  of  Marines  responded  affirmatively  while  only  35.2%  of  non-Marines  responded 
affirmatively),  Marine  response  data  was  sorted  to  separate  those  who  had  never  served  with 
someone  they  knew  to  be  homosexual  from  those  who  had.  Table  5.4  provides  these  results. 

■2Q 

The  change  in  the  respondents'  answers  was  dramatic.  Among  the  population  of  Marines  who 
had  served  with  a  known  homosexual,  belief  that  open  homosexuality  was  incompatible  with 
military  service  di'opped  over  10  percentage  points,  to  46.3%.  When  separated  from  Marines 
who  had  served  with  a  known  homosexual,  the  opposition  of  Marines  who  had  never  served  with 
a  homosexual  registered  nearly  10  percentage  points  above  the  average  for  all  Marines,  at  67.5%. 


24 


In  order  to  compare  "apples  to  apples"  the  data  for  non-Mai*ines  was  sorted  to  remove 
responses  of  non-Marines  who  had  not  served  with  someone  they  knew  to  be  homosexual.  The 
percentage  who  believed  open-homosexuality  was  incompatible  with  military  service  changed 
only  slightly  when'these  respondents  were  removed.  This  analysis  becomes  increasingly 
difficult  and  suspect  as  the  size  of  the  data  set  becomes  increasingly  limiting  as  only  23  non- 
Marines  who  had  served  with  a  known  homosexual  were  surveyed  and  was  not  pursed  further. 

Male  vs.  Female  Marines.  Significant  differences  exists  between  Marine  and  non-Marine 
responses  to  this  question.  A  possibly  explanatory  factor  in  the  demographics  of  the  two 
populations  is  the  proportion  of  female  respondents.  Female  Marines  comprised  only  12.7%  of 
the  Marine  respondents  while  females  comprised  25%  of  the  non-Marine  respondents. 
Examination  of  the  responses  of  only  female  Marines  found  that  36.9%  believed  open 
homosexuality  was  incompatible  with  military  service  (Table  5.5).  Interestingly,  100%  of 
female  Marines  respondents  indicated  they  knew  homosexual  civilians  and  80%  reported  serving 
with  someone  they  knew  to  be  homosexual,  a  higher  and  lower  percentage  as  compared  to  male 
Marines  respectively  (Table  5.6). 

Combat  Arms  Marines  vs.  All  "Other"  Marines.  The  Pentagon  study  and  conventional 
wisdom  holds  that  Marines  in  the  combat  arms  Military  Occupational  Specialties  (MOSs)  are 
more  opposed  to  the  service  of  open  homosexuals  than  are  non-combat  arms  MOSs.  To 
determine  if  a  similar  patter  existed,  the  survey  data  was  analyzed  to  compare  the  responses  of 
Marines  who  identified  themselves  as  being  in  combat  arms  MOS  and  those  who  did  not. 

If  conventional  wisdom  holds,  a  significantly  higher  percentage  of  combat  arms  Marines 
would  respond  with  agreement  to  the  question  that  "open  homosexuality  is  incompatible  with 
military  service."  While  a  difference  does  exist.  Table  5.7  shows  the  percentage  of  combat  arms 
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Marines  that  believe  homosexuality  is  incompatible  with  military  service  differs  by  just  under 
nine  percentage  points  (8.8%)  from  the  total  Marine  population.  The  percentage  of  the 
remaining  Marine  population  (57.9%)  does  not  approach  the  percentage  of  non-Marine 
population  (35.2%)  responding  that  open  homosexuality  is  incompatible  with  military  service. 
Table  5.8  shows  a  negligible  difference  between  the  percentage  of  combat  arms  and  non-combat 
Marines  who  served  with  known  homosexuals. 

Male  Combat  Arms  Marines  vs.  Male  non-Combat  Arms  Marines.  From  the  eaiiier 
comparison  of  female  and  male  Marines,  a  24-percentage  point  difference  in  responses  to  the 
question  of  whether  open  homosexuality  is  incompatible  with  military  service  resulted.  A  final 
demographic  difference  will  be  investigated  to  determine  whether  a  significant  culture  difference 
exists  between  male  combat  arms  Marines  and  male  non-combat  arms  Marines  as  the  Pentagon^ 
study  and  conventional  wisdom  would  indicate. 

To  make  this  comparison,  the  survey  responses  of  all  male  Marine  respondents  were 
divided  between  those  in  the  combat  arms  and  non-combat  aiTns  MOSs  (Table  5.9).  While  a 
difference  exists,  it  was  less  than  10  percentage  points.  Of  all  male  Marine  respondents,  Table 
5.10  shows  that  66.7%  of  combat  arms  Marines  believed  open  homosexuality  is  incompatible 
with  military  service  while  57.6%  of  male  non-combat  arms  Marines  believe  open 
homosexuality  is  incompatible  with  military  service. 

Earlier,  by  comparing  the  widely  differing  experience  between  Marine  and  non-Maiine 
service  with  known  homosexuals,  it  was  postulated  that  service  with  known  homosexuals  was 
negatively  correlated  to  belief  that  open  homosexuality  is  incompatible  with  military  service.  In 
contrast  to  this  trend,  Table  5,10  illusti'ates  that  fewer  non-combat  arms  Marines  (37.9%) 
indicated  they  had  served  with  a  known  homosexual  while  46.3%  of  combat  arms  Marines  had 
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served  with  a  know  homosexual.  This  would  suggest  that  a  difference  in  culture  does  exist 
between  the  combat  arms  and  non-combat  arms  communities,  as  even  though  combat  arms 
Marines  have  been  more  aware  of  service  with  homosexuals  they  are  also  more  negatively' 
disposed  to  their  service.  In  the  whole  however,  opposition  to  open  service  of  homosexuals  is 
consistent  across  all  male  Marines,  regardless  of  MOS. 

Opposition  to  Open  Service  of  Homosexuals  Explained.  Those  respondents  that  answered 
the  question  "open  homosexuality  is  incompatible  with  militai-y  service"  affinnatively  were  then 
asked  to  explain  their  opposition  by  selecting  explanations  from  a  list  of  responses.  Table  5.11 
indicates  Marine  and  non-Marine  respondents  provided  largely  consistent  reasons  to  explain 
their  belief  that  open  homosexuality  was  incompatible  with  military  service.  The  most  divergent 
responses  between  Marines  and  non-Marines  occurred  when  Marines  noted  open  homosexuals 
would  degrade  of  unit  cohesion  and  impede  mission  accomplishment  nearly  twice  as  often  as  did 
non-Marines  (51.3%  vs.  32.4%  and  31.6%  vs.  14.7%  respectively).  Responses  of  gay  service 
members  were  most  disparate  in  answering  this  question  as  100%  of  gay  respondents  disagreed 
with  the  statement  that  open  homosexuality  was  incompatible  with  military  service. 


The  softminded  man  always  fears  change. 

-Martin  Luther  King  Jr.,  Strength  to  Love"^^ 

Conclusions  and  Recommendations 

1.  Gay  service  members  unequivocally  believe  DADT  has  had  a  deleterious  effect  on 
integrity  and  civil  rights.  While  the  outright  recognition  of  this  deleterious  effect,  as  well  as 
intensity  of  recognition  varied  across  the  surveyed  populations,  integrity  and  justice  were  the 
most  recognized  casualties  of  DADT  across  all  surveyed  populations.  Although  the  weighted 
average  of  Marine  responses  indicated  a  collective  Marine  belief  that  DADT’s  effect  on  integrity 
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was  neutral  and  that  DADT  did  not  compromise  the  civil  rights  of  gay  service  members,  nearly 
30%  of  Marine  respondents  (28.6%)  indicated  DADT  had  a  “negative”  or  “very  negative” 
impact  on  integrity  and  nearly  37%  (36.9%)  of  Marine  respondents  “agreed”  or  “strongly 
agreed”  that  DADT  compromised  gay  service  members  civil  rights. 

As  Senator  Kennedy  has  noted,  “even  if  one  accepts  that  there  is  no  constitutional  right  to 
serve  in  the  military,  that  does  not  end  the  constitutional  inquiry.”^*  The  relevant  constitutional 
question — which  was  not  considered  in  the  1993  hearings — when  considering  admission  of  gay 
Americans  into  the  armed  services,  is  whether  the  government  has  a  valid  reason  (a  compelling 
military  interest)  to  exclude  them  from  military  service.  As  this  paper  has  illustrated,  all  studies 
since  1957  indicate  that  sexual  orientation  is  not  detrimental  to  military  service  and  thus  is  not  a 
rational  basis  for  exclusion.  If  effective  and  just  integration  of  homosexuals  into  the  ai'med 
services  is  to  be  achieved,  recognition  that  all  studies  conducted  since  1957  have  concluded  there 
is  no  detrimental  effect  to  the  service  of  homosexuals  in  the  armed  forces  should  be  included  in 
DADT  repeal  implementation  training.  In  addition  to  addressing  the  past  injustice  of 
discriminatory  exclusion  policies,  an  honest  exposition  would  begin  to  reverse  the  impact  of 
decades  of  negative  stereotypes  that  insidiously  preclude  gay  service  members  from  contributing 
the  full  measm*e  of  their  potential  to  the  armed  services  and  their  country. 

As  DOD’s  Comprehensive  review  found  by  examining  ti'ansfoimational  experiences  such  as 
the  integration  of  African  Americans  and  women  into  the  aimed  forces,  “the  general  lesson  we 
take  ...  is  that  in  matters  of  personnel  change  within  the  military,  predictions  and  surveys  tend  to 
overestimate  negative  consequences,  and  underestimate  the  U.S.  military’s  ability  to  adapt  and 

d.9 

incorporate  within  its  ranks  the  diversity  that  is  reflective  of  American  society  at  large.” 
Acknowledging  this  finding  and  the  Comprehensive  Review’s  summary  of  positive  experiences 
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of  numerous  allies  in  integrating  homosexuals  in  repeal  implementation  Gaining  could  help  put 
cuixent  anxieties  in  perspective  and  facilitate  expectations  of  success. 

Homosexuals  will  not  be  effectively  integrated  into  the  armed  forces,  unless  and  until  the 
understanding  that  accession,  evaluation,  retention,  and  promotion  should  be  based  on 
performance  and  not  sexual  orientation.  In  essence,  that  the  civil  rights  of  homosexual  service 
members  are  as  equally  valid  as  are  those  of  heterosexuals.  In  one  of  the  most  significant 
disparities  between  Marine  respondents  and  gay  respondents,  Marines  collectively  disagreed 
with  the  statement  “DADT  compromised  the  civil  rights  of  homosexual  service  members”  while 
gay  service  members  strongly  agreeciwith  this  statement.  If  the  vast  majority  of  heterosexual 
service  members  do  not  believe  that  gay  service  members  have  an  inherent  right  not  to  be 
discriminated  against,  it  will  be  difficult  to  ensure  that  gay  service  members  and  issues  of 
evaluations,  promotions,  and  assignments  will  be  handled  with  justice  and  impartiality. 

2.  DADT  was  an  emotional  or  moral  burden  for  a  significant  segment  of  heterosexual 
service  members  as  well  as  for  gay  service  members.  Between  13.9%  and  19%  of  Marine 
respondents  and  between  27.4%  and  30.4%  of  non-Marine  respondents  indicated  DADT  created 
a  “moral  dilemma”  for  them  as  they  were  forced  to  chose  between  an  obligation  to  comply  with 
all  laws  or  regulations  and  loyalty  to  a  gay  service  member  or  their  personal  commitment  to 
justice  for  all  service  members.  Non-Marines  experienced  a  greater  moral  dilemma  as  nearly 
20%  more  non-Marines  served  with  someone  they  “knew”  to  be  homosexual  than  did  Marines. 
In  addition  to  the  simple  integrity  compromising  dilemma  of  hiding  their  sexuality,  between 
67.5%  and  73.3%  of  gay  service  members  also  stated  they  experienced  the  moral  dilemma 
between  an  obligation  to  comply  with  regulations  and  their  own  presence  in  the  armed  services. 
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The  cost  of  this  moral  dilemma  to  the  armed  services  in  terms  of  degraded  communication 
and  honesty  between  service  members  and  their  chain  of  command  and  attendant  harni  to  unit 
cohesion  and  mission  accomplishment  has  never  been  measured  in  the  U.S.  armed  forces. 
Reviews  of  the  Australian  and  Canadian  armed  forces  following  their  removal  of  bans  on  open 
homosexuals  did  identify  positive  benefits  to  mission  accomplishment  and  unit  cohesion  when 
open  and  honest  communication  was  allowed  between  gay  and  heterosexual  service  members,'^^ 

Including  this  positive  experience  of  allies’  armed  services  in  DADT  repeal  training  would 
facilitate  the  full  integration  of  gay  service  members  into  the  U.S.  armed  forces,  create  an 
expectation  of  benefits  from  the  transition  and  help  mitigate  angst  over  fear  of  change. 

3.  The  lower  the  awareness  of  homosexual  service  members,  the  more  significant  the 
belief  that  DADT  protected  service  characteristics  such  as  unit  cohesion,  mission 
accomplishment,  combat  effectiveness,  and  warfighting  capability.  Correspondingly,  the  lower 
the  awareness  of  homosexual  service  members,  the  greater  the  concern  that  DADT’s  repeal 
would  cause  negative  consequences  on  these  same  characteristics.  In  contrast,  the  greater  the 
awareness  of  homosexuality,  the  less  significant  the  belief  that  DADT  protected  things  like  unit 
cohesion  and  combat  effectiveness  and  the  greater  the  recognition  that  DADT  had  a  negative 
impact  on  integrity  and  justice. 

This  correlation  indicates  that  ignorance,  fear,  and  associated  prejudice  are  the  foundation 
of  opposition  to  open  service  of  homosexuals.  Inclusion  of  a  brief  review  of  the  multiple  studies 
completed  by  DOD,  GAO  and  reputable  civilian  organizations  that  demonsti*ated  there  is  no 
basis  for  the  DADT  law’s  findings  in  transition  training  would  facilitate  integration  of  gay 
seiwice  members  and  mitigate  possible  situations  where  prejudice  or  factors  other  than 
performance  may  be  utilized  in  recruiting,  retention  and  performance  evaluation  decisions. 


30 


Augmenting  repeal  training  with  an  honest  discussion  of  the  positive  scientific  evidence 
regarding  homosexual  service  in  the  armed  forces,  positive  findings  regarding  homosexuals  and 
security  clearances,  our  allies  positive  experiences  in  integi'ating  homosexuals,  the  positive 
experience  of  the  Central  Intelligence  Agency  and  Federal  Bureau  of  Investigation  in  integrating 
gay  agents,  as  well  as  the  positive  experiences  of  police  and  fire  departments  in  integrating  gay 
members  would  again,  as  in  recommendation  #2  above,  create  an  expectation  of  success  and 
positive  benefits  of  DADT  repeal.  A  positive  approach  would  more  convincingly  demonstrate 
the  commitment  of  DOD’s  most  senior  military  leadership  to  a  successful  repeal  process  and 
maximize  the  benefit  to  the  armed  services  of  an  environment  of  increased  honesty  and  integrity. 

4.  Marine  respondents  see  more  benefit  in  DADT  and  are  far  more  opposed  to  its  repeal 
than  other  service  members.  While  the  survey  did  not  directly  explore  this  correlation,  Marine 
opposition  and  rationale  closely  follows  that  of  three  of  the  most  senior  and  most  respected 
leaders  in  the  United  States  Marine  Corps  today.  General  Peter  Pace,  General  James  Conway, 
and  General  James  Amos."*"  In  his  testimony  before  the  Senate  Armed  Services  Committee  on 
December  3,  2010,  General  Amos  cited  from  DOD’s  Comprehensive  Review  the  most  alarming 
statistics  provided  by  combat  aims  Marines  who  were  not  deployed  and  did  not  relate  the  more 
positive  results  provided  by  Marines  who  actually  served  with  a  leader  whom  they  believed  to  be 
gay  nor  the  significantly  less  alarming  results  from  deployed  combat  arms  Marines."*^  Despite 
citing  no  empirical  evidence  or  studies,  nor  even  anecdotal  evidence  that  the  presence  of  openly 
gay  service  members  has  harmed  mission  accomplishment  or  unit  cohesion,  he  recommended 
that  DADT  not  be  repealed. 

In  contrast,  Chairman  of  the  Joint  Chiefs  of  Staff  Admiral  Mike  Mullen  has  clearly  stated 
that  DADT  compromises  the  integrity  and  values  of  the  Department  of  Defense.  Chief  of  Naval 
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Operations  Admiral  Gary  Roughead  has  debunked  fears  of  repeal  stating  “76  percent  of  sailors 
believe  the  impact  on  these  force  characteristics  [effectiveness,  readiness,  unit  cohesion  and 
morale]  will  be  neutral  or  positive.”  He  has  clearly  stated  “I  recommend  repeal  of  10  U.S.  Code 
654.  I  have  the  ultimate  confidence  in  the  men  and  women  of  the  United  States  Navy  and  in 
their  character,  in  their  discipline,  and  in  their  decency.  Navy  leaders  will  continue  to  set  a 
positive  tone,  create  an  inclusive  and  respected  work  environment. . 

It  is  only  possible  to  speculate  whether  a  positive  message  from  General  Pace,  General 
Conway  and  General  Amos  as  exemplified  by  Admiral  Mullen  and  Admiral  Roughead  would 
have  had  a  mitigating  impact  on  the  negative  opinions  of  gay  service  members  demonstrated  by 
Mai'ine  Corps’  rank  and  file.  The  danger  in  their  approach  however,  is  highlighted  by  former 
Chairman  of  the  Joint  Chiefs  of  Staff,  General  John  M.  Shalikashvili  as  well  as  Dr.  Tammy 
Schultz  of  the  U.S.  Marine  War  College,  who  have  warned  that  this  type  of  opposition  could 
become  a  self-fulfilling  prophecy,  complicating  implementation,  and  compromising  the  respect 
for  and  dignity  of  honorably  serving  gay  service  members. 

An  active  approach  by  Maiine  Corps  leaders  will  be  required  to  overcome  the  cultural  bias 
against  gay  service  members  related  above  and  execute  the  Congress’  and  President’s  intent  to 
create  a  more  just  aimed  service  culture  that  more  fully  respects  the  contributions  of  all  service 
members,  regardless  of  sexual  orientation.  As  has  been  noted  in  each  previous  conclusion  and 
recommendation,  ample  evidence  exists  for  all  leaders  to  utilize  m  an  active  approach  to 
disassemble  the  legacy  of  ignorance  that  grew  unchallenged  during  17  yeai's  of  DADT. 

To  ensure  the  Marine  Coips  will  “step  out  smartly”^^  as  General  Amos  has  directed, 
implementation  training  should  not  only  relate  the  positive  experiences  of  allied  militaries  and 
federal  agencies  in  integrating  gay  service  members  as  recommended  above,  but  should 
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emphasize  that  all  Marines  are  worthy  of  respect,  and  that  the  dignity  and  civil  rights  of  all 
Marines  will  be  respected,  regardless  of  sexual  orientation.  Recognizing  and  utilizing  the 
honorable  examples  of  gay  Marines  such  as  Staff  Sergeant  Eric  Alva,  the  first  casualty  of 
Operation  Iraqi  Freedom  whose  combat  injury  required  the  amputation  of  his  right  leg,  could 
alleviate  fear-  and  ensure  honorably  serving  gay  Marines  are  accorded  the  respect  due  to  any 
combat  veteran. 

5.  The  comments  of  WWII  militai'y  leaders  such  as  Admiral  Nimitz,  General  Hap  Arnold 
and  General  Holcomb  discussed  on  page  52  are  particularly  instructive  to  today’s  military 
persoimel.  This  example  illustrates  an  important  lesson  of  U,S.  history,  which  demonstrates  that 
the  rights  and  privileges  of  the  U.S.  Constitution  will  be  more  fully  applied  to  increasing 
segments  of  the  U.S.  population  over  time.  Today’s  military  leaders,  at  all  ranks,  would  do  well 
to  recognize  this  lesson,  lest  future  generations  cringe  at  the  ignorance  and  prejudice  on  display 
in  2011,  as  today’s  military  persoimel  cringe  at  that  on  display  in  1941. 
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DADT  LEADERSHIP  SURVEY  -  Final 

1.  INTRODUCTION 


This  survey  was  developed  to  explore  attitudes  of  service  members  regarding  homosexuaiity  and  military  service  and  the 
December  repeal  of  the  Don't  Ask,  Don't  Tell  law.  It  does  not  represent  the  views  of  the  United  States  Marine  Corps  or 
Marine  Corps  University.  Responses  will  remain  confidential  and  will  be  utilized  to  complete  the  requirements  of  a 
Masters  Degree  in  the  Command  and  Staff  College  of  the  Marine  Corps  University. 

The  following  questions  solicit  your  opinions  about  the  effects  of  the  Don't  Ask  Don't  Tell  (DADT)  law,  effects  of  the 
repeal,  and  implementation  of  the  repeal.  The  survey  provides  multiple  opportunities  to  amplify  responses  and  provide 
comments  or  recommendations  for  implementation. 

The  structure  of  this  electronic  survey  requires  that  ail  questions,  except  for  the  final  question,  be  answered.  Some 
questions  allow  multiple  responses. 

Thank  you  for  your  assistance  in  taking  this  survey.  If  you  have  questions  or  would  like  to  relay  comments  or  concerns 
about  this  survey,  you  can  contact  the  survey  administrator  at  choatdl@yahoo.com. 

Enlisted  Oath. 

"I,  (name),  do  solemnly  swear  (or  affrm)  that  I  will  support  and  defend  the  Constitution  of  the  United  States  against  all 
enemies,  foreign  and  domestic;  that  I  will  bear  true  faith  and  allegiance  to  the  same;  and  that  I  will  obey  the  orders  of  the 
President  of  the  United  States  and  the  orders  of  the  officers  appointed  over  me,  according  to  regulations  and  the  Uniform 
Code  of  Military  Justice.  So  help  me  God." 

Officer's  Oath. 

"I,  [name],  do  solemnly  swear  (or  affirm)  that  I  will  support  and  defend  the  Constitution  of  the  United  States  against  all 
enemies,  foreign  and  domestic;  that  I  will  bear  true  faith  and  allegiance  to  the  same;  that  I  take  this  obligation  freely, 
without  any  mental  reservation  or  purpose  of  evasion;  and  that  I  will  well  and  faithfully  discharge  the  duties  of  the  office  on 
which  I  am  about  to  enter.  So  help  me  God." 

^  1.  What  is  your  gender? 

Male 

Female 


OOOOOOS  OOOOOOOOOOOOO: 


What  is  your  rank? 


06  or  higher 


CW0-CW02 


CW03-CW04 


fhat  is  your  duty  status? 


Active  Duty 


Reservist 


Discharged/Separated 
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is  your  age? 


18-24 

25-31 


32-38 

39^5 


46-52 

53-59 


60  or  older 


that  is  your  service  component? 

USMC 
US  Army 
US  Air  Force 
US  Navy 
US  Coast  Guard 
US  Civilian 

Non-US  Military  or  Civilian 
Other 


^hat  is  your  military  occupational  specialty  (MOS)  area? 

Combat  Arms 

Combat  Service  Support 

Air 

Other 

Not  Applicable 
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2.  Historical  effect  of  DADT 


*  1.  In  my  opinion,  the  Don't  Ask  Don't  Teli  (DADT)  iaw: 
(Check  ail  that  apply.) 

I  I  Served  a  valuable  purpose  and  should  have  been  retained 
I  I  Protected  unit  cohesion  and  furthered  mission  accomplishment 
I  I  Neither  supported  nor  harmed  unit  cohesion  and  mission  accomplishment 
I  I  Wasted  resources  and  was  appropriately  repealed 
I  I  Was  discriminatory  and  was  appropriately  repealed 

*  2.  What  was  DADT's  effect  on  the  following: 


The  moral  character  of  milltaryiser.vice  : 

Very  Negative 

Negative 

O: 

Neutral/No  effect 

o 

Positive 

o 

Very  Posi 

o 

The  warrior  ethos  of  military  service 

o 

O 

o 

o 

o 

Trust  between  serviceimembers 

o 

. . 

Q  : 

■  o 

Honesty  between  service  members 

o 

O 

o 

O 

o 

Integrity.of  the  Chain:pf  CornrnandT;- 

d: 

TO  : 

T  O, 

O 

o 

Combat  effectiveness 

o 

O 

o 

O 

o 

Loyalty  to  the  Marine  , Corps'(or  Service)  ';' 

O 

o 

O 

o 

Communication  between  service  members 

o 

O 

o 

O 

o 

Loyalty  to  peers  and  subordinates 

o 

O 

o 

o 

o 

Camaraderie 

o 

O 

o 

o 

o 

Unit  cohesion' 

Q 

o 

o 

o 

Mission  Accomplishment 

o 

O 

o 

o 

o 

Recruiting:  and  Tetention 

■O 

o 

o 

o 

Justice 

o 

O 

o 

o 

o 

Warfightino  capabilitviof  UiSJToroes- : 

O 

o 

o 

o 
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^  3.  How  much  do  you  agree  or  disagree  with  the  foliowing  statements? 


DADT  forced  some. service  members  torcompromise 
their  integrity  or.gave  the  impression  of  compromised  :: 
integrity.  .  : 

DADT  compromised  the  civil  rights  of  homosexual 
service  members. 

DADT  was  based  onisblidfevldericeithatiopen 
homosexuals. would  harm  mission  accomplishmant. 
DADT  increased  work  place  tension. 

DADT  was  based  on  prejudice  and  stafeotypes.  - 
DADT  contributed  to  harmful  suspicions  or  negative 
perceptions  of  some  service  members. 
•^DADToompromisedithe  chain  df'cqmmrnahd  .wheri:  :■ 
homosexuality  appaared:lo  be.selectively  overlooked  or 
investigated,  i 


strongly 

Disagree 

Agree 

strongly  Agree 

N/A 

Disagree 

o 

:  0 

:  yO 

o 

o 

b 

O 

O 

o 

Q;  y 

Oy  ^  ^ 

O 

0 

o 

O 

o 

o 

O 

o 

:0 

o 

o 

O 

o 

o 

o 

o 

O 

o 

Oi : 

o 

o 

o 

o 

1 
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3.  The  Pentagon  Report 


The  Pentagon  Report  of  the  Comprehensive  Review  of  the  Issues  Associated  with  a  Repeal  of  "Don't  Ask,  Don't 
Tell"  (hereafter  referred  to  as  the  "Pentagon  Report")  examined  and  compared  polls  that  were  conducted  by  major 
national  polling  and  news  organizations  in  early  1990s  and  in  2010.  The  polls  examined  the  American  public's  attitudes 
about  homosexuality  and  military  service  and  their  results  as  summarized  by  the  Pentagon  Report  are  the  subject  of  the 
next  two  questions. 

*  1 .  Poll  results  examined  by  the  Pentagon  Report  found  that  in  the  early  1 990s, 
approximately  50-65%  of  Americans  supported  allowing  gay  men  and  lesbians  to  serve 
in  the  military.  Further,  these  polls  showed  approximately  40%  of  Americans  supported 
allowing  gay  men  and  lesbians  to  serve  openly. 


strongly  Agree 


Disagree 


Strongly 

Disagree 


These  polls  suggest  that  the  DADT  law  appropriately 
reflected  the  public's  senliment  toward  the  service  of 
gay  men  and  lesbiansTn  1993. 

Please  Comment  (not  required) 


*  2.  Recent  survey  results  examined  by  the  Pentagon  Report  found  that  over  70%  of 
Americans  support  allowing  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these 
polls  report  60-75%  of  Americans  support  allowing  gay  men  and  lesbians  to  serve 
openly. 

Strongly  Disagree  Disagree  Agree  Strongly  Agree  NfA 

These  poll  results  suggest  ,  ; 


These  poll  results  suggest  .  ; 
that  2011  Is  an: appropriate 
year  to  Implement  a:  fepeal;T::  :l 
of  the  DADT  Iaw.:  :  :''i' ' 

Please  Comment  (not  required) 


Strongly  Agree 

o 


*  3.  Have  you  served  with  a  U.S.  service  member  that  you  knew  to  be  to  be  homosexual? 

Q  Yes 

O 
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*  1 .  How  much  do  you  disagree  or  agree  with  the  following? 


Strongly 

Disagree 

Disagree 

Agree 

strongly  Agree 

N/A 

. . I 

o  ; 

o 

O 

o 

o 

o 

o 

o 

Prior  tp:lhe  Dec6m.ber:201:0irepear,f:l  fai.thfully:executed:;::;;:::;:^J:;;:  !  C_)  C_) 

rriy  dufy  to  enforce  iDADT  when  carifronted  wJtKL:.-.-  '^ 

■khowledge  bf  aiDADT  Violatioh;i.:::^.: 

DADT  created  situations  where  I  felt  I  had  to  either 
compromise  my  sense  of  justice  to  a  feliow  service 
member  or  my  duty  to  comply  with  the  law. 

*  2.  If  you  served  with  a  known  homosexual  did  you: 

(Check  all  that  apply.) 

Report  your  knowledge  to  your  chain  of  command 

Initiate  an  investigation  of  the  service  member 

Take  action  to  ensure  the  service  member  was  not  harmed  or  discriminated  against 

Seek  to  have  the  service  member  removed  from  your  unit 

Seek  to  be  transferred  to  another  unit 

Counsel  the  service  member  to  alter  his/her  conduct  to  prevent  additional  members  of  the  command  from  learning  of  his/her  sexual 
orientation 

Other  -or-  Please  provide  comments  or  an  explanation  of  your  answer.  (Not  required.) 


I  PAHEi^PQI-IID  Ql  ID\/PV  Pinol 

UAU  I  LtAUtKonlr  oUKV ti  -  rlnai 
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*  2.  How  much  do  you  disagree  or  agree  with  the  following  statements  related  to  the 
repeal  of  DADT? 


The  repeal  of  DADT  will... 


strongly 

Disagree 


Disagree 


Prompt  me  to:voluntarily:separate.from  niy  service  r  r 

earlier:  than,  t  had  pteviously  planned,  J  i::  :  ::  :  i 

Allow  recruiting  and  retention  decisions  to  be  based  on 

qualifications,  conduct,  and  performance  to  a  greater 

degree. 

Enhance  the  hdnorof  military  service  byfncreasing  the  -  -  C3 

honesty, and  integrityiof  military. decision  making. 

Harm  cooperation  with  religious  institutions  that  provide 
chaplains  to  support  service  members. 

Provide  opportunities  to  renew  cooperation  andibuild  - 
public  support  for  the  Armed  Services,  for  example, 
among  academic: comrnunities  that  barred' ROTC  units,  ■ 

Increase  the  integrity  of  professional  relationships 
between  service  members. 

Increase  respect  for  military  service  by  enhancing' the  I  :  CT) 

perception  of  justice  in  evaluation,  recruiting,  and 
retention  decisions. 

Increase  integrity  between  service  members  and  their 
chain  of  command. 

*  3.  How  much  do  you  disagree  or  agree  with  the  following; 

strongly  Disagree  Disagree 

The  UCMJ  provides  the  Chain;,bf  Cbmrhari.ddhe  .  .:  '  ' 

necessary  tools  to  address: issuesof  proper  pefsprial  ,  . 
relationships,  public  displays  of  affection,  and 
harassment  that  rrfay  arise  dueitp.thehepeafof  .pApT;  ;:.;;::: 


Please  comment.  (Not  required) 


*  4.  Do  you  know  civilians  who  are  homosexual? 

o 

o 


strongly  Agree  N/A 


Strongly  Agree 

o 
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6.  Return  to  Main 


*  1.  How  much  do  you  disagree  or  agree  with  the  following: 

strongly  Disagree  Disagree 

In  my  opinion  and  irrespective  of:ihe  repeal  of  the 


Strongly  Agree 


DADT  law,  open  homdsexrjality 
military  service. - 


sliricbnipatible  with; 
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7.  Homosexuality/Inconipatible 


*1.1  believe  open  homosexuality  is  incompatible  with  military  service  because: 
(Check  all  that  apply.) 

Of  my  moral  or  religious  beliefs 
Homosexuals  are  untrustworthy 

Homosexuals  are  physically  weak  and  unable  to  support/defend  fellow  service  members  in  combat 

Homosexuals  are  anathema  to  the  warrior  ethos 

Open  homosexuals  will  degrade  unit  cohesion 

Open  homosexuals  will  Impede  mission  accomplishment 

I  do  not  believe  homosexuality  is  incompatible  with  military  service. 


I  Other  (please  comment) 
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8.  Implementation  of  the  repeal  of  DADT 


When  the  Secretary  of  Defense  directed  that  a  working  group  conduct  a  comprehensive  review  of  the  issues  associated 
with  the  repeal  of  DADT,  he  also  directed  that  a  document  entitled  "Support  Plan  for  Implementation"  be  drafted.  This 
document  provides  a  plan  of  action  to  support  the  implementation  of  the  repeal  of  DADT,  The  next  six  of  the  final  nine 
questions  refer  to  that  Support  Plan. 


*  1.  The  Support  Plan  for  Implementation  repeatedly  states  that  the  "most  critical 
predictor  of  successful  implementation"  of  the  repeal  of  DADT  will  be  effective 
leadership  at  all  levels  of  the  chain  of  command. 


In  my  opinion,  leadership  will  be  critical  to  sucesstui 
implementation.  ;  i,;:’  ^  . 


Strongly  Disagree 

o 


Disagree 

o 


Agree 

o 


strongly  Agree 

o 


What  tools,  information,  approach,  procedure,  or  assistance  do  you  recommend  to  facilitate  implementation?  (Not  required.) 


*  2.  The  Support  Plan  for  Implementation  recommends  that  the  key  message  of 
Implementation  of  the  DADT  repeal  be  "Leadership-Professionalism-Respect."  More 
specifically:  1)  "Leadership  matters  most."  Leaders  at  all  levels  will  set  the  example  and 
demonstrate  full  commitment  to  DOD  policy.  2)  "Focus  on  professionalism."  Service 
members  will  be  expected  to  execute  their  professional  obligations  and  adhere  to  their 
oath  to  support  and  defend  the  Constitution,  3)  "Promote  strength  through  respect."  All 
service  members  will  be  treated  with  respect;  harassment  and  discrimination  will  not  be 
tolerated. 


In  my  opinion,  this  is  a  sblid;  foundation  for  an.; 
implementation  plan.  ;  : 


Strongly  Disagree 

o 


Please  provide  comments  or  an  explanation  of  your  answer.  (Not  required.) 


Disagree 

o 


Agree  Strongly  Agree 

o  o 
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*  3.  The  Support  Plan  for  Implementation  recommends  that  emphasis  should  focus  on 
"behaviors  not  attitudes."  In  other  words,  implementation  "should  emphasize  that  no 
service  member  is  being  asked  to  change  his  or  her  personal  beliefs"  on  DADT  or 
homosexuality  but  that  disrespect,  harassment,  or  discrimination  will  not  be  tolerated. 


Hn  my  opinion,  :this;approach  will  address  the  moral  or 
Teligiqusiconcerns, regarding ihomosexuality  held: by. 
some  service  members. 


Strongly  Disagree 

o 


Disagree 

o 


Agree 

q:; 


strongly  Agree 

.  ,.o 


Please  provide  comments  or  an  explanation  of  your  answer.  (Not  required.) 


^  4.  The  Support  Plan  for  Implementation  recommends  that  sexual  orientation  NOT  be 
specified  as  a  class  eligible  for  a  Military  Equal  Opportunity  program  complaint  as  are 
the  federally  protected  classes  of  race,  color,  religion,  sex,  and  national  origin.  Rather, 
implementation  should  emphasize  that  evaluations  be  based  on  "only  individual  merit, 
fitness,  and  capability,"  and  that  "harassment  or  abuse  based  on  sexual  orientation  is 
unacceptable." 


In:  my;op)h.i,on):NQT  considering  sexual  orlentatio.h. to 
be  a  fade  rally  protected  classi  is:  a  workable:  approach. 


Strongly  Disagree 

■■  o 


Disagree 

;0 


Agree  Strongly  Agree 

o  o 


Please  provide  comments  or  an  explanation  of  your  answer.  (Not  required.) 


*  5.  The  Support  Plan  for  Implementation  recommends  that  basing  berthing  or  billeting 
assignments  on  sexual  orientation  be  prohibited  and  that  any  segregation  based  on 
sexual  orientation  be  prohibited.  However,  the  plan  also  recommends  that  Commanders 
be  given  discretion  to  address  privacy  concerns  on  a  case  by  case  basis. 


Prohibiting  USB  of  sexual  orientation  as  a  basis  for 
berthing  or  billeting:  assignments  but  allowirig;:::;  :::::: : 
iCbrfimahders  limited  discretion  is: a  workable  approach.' 


Strongly  Disagree 


Disagree 

lO.. 


Agree  Strongly  Agree 

o  o 


Recommendations,  comments,  or  concerns  regarding  this  approach.  (Not  required.) 


*  6.  The  Support  Plan  for  Implementation  recommends  that  a  new  status  of  "committed 
relationship"  NOT  be  created  at  this  time  so  NO  changes  are  recommended  to  be  made 
to  marriage-related  benefit  eligibility.  In  short,  due  to  the  restrictions  of  marriage  to 
heterosexual  couples  by  federal  law,  any  service  member  not  in  a  federally  recognized 
marriage  will  continue  to  be  considered  a  "single"  service  member  for  benefit  eligibility. 

strongly  Disagree  Disagree  Agree  Strongly  Agree 

I  agree  that. no. changes:should;be;made:to:  benents:i  .  :  i 


I  agree  lhat.no.changes:should;be;made:to:  benefits.:  .i 

iassociated  withimarifalistatus  at'thisitirriei;;.;:;^ 

Please  provide  comments  or  an  explanation  of  your  answer.  (Not  required.) 


Strongly  Agree 


*  7.  Once  the  repeal  of  DADT  is  implemented,  and  if  my  supervisor/commander  were 
openly  homosexual,  I  would: 

Seek  a  transfer. 

Seek  to  separate  from  my  service. 

Seek  advice  or  counseling  to  adapt  to  this  situation. 

None  of  the  above.  The  sexual  orientation  of  my  supervisor  would  not  impact  my  career  decisions  or  attitude. 

Welcome  the  opportunity  to  support  a  professional  and  openly  homosexual  supervisor/commander. 

Other  (please  specify) 


*  8.  Once  the  repeal  of  DADT  is  implemented: 

(Check  all  that  apply.) 

I  I  would  lead/mentor  openly  homosexual  subordinates  with  difficulty. 

I  I  would  have  a  moral  objection  to  leading  or  supervising  openly  homosexual  subordinates. 

I  I  would  need  training  or  support  to  understand  how  to  mentor  or  lead  openly  homosexual  subordinates. 

I  The  sexual  orientation  of  my  subordinates  would  have  no  impact  on  my  ability  to  lead  or  mentor  them. 
I  I  I  will  welcome  the  opportunity  to  lead  or  mentor  openly  homosexual  service  members. 

I  Other  (please  specify) 
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9.  Please  provide  personal  thoughts,  suggestions,  perspectives  on  the  repeal  and 
implementation  of  the  repeal  of  DADT  and  homosexuals/gay  people's  service  in  the 
Armed  Forces. 
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SURVEY  QUESTION  EXPLANATION  AND  RATIONALE 
Introduction  (Demogi’aphics):  Self  Explanatory. 

Historical  Effect  of  DADT 

Question  2.1  sought  a  clear  expression  of  the  respondents  opinion  of  DADT  and  by  providing 
options  that  respondents  at  each  extreme  in  the  debate  would  find  acceptable,  create  the 
expectation  that  the  survey  sought  neither  a  “pro”  or  “anti”  DADT  outcome. 

Question  2.2  sought  to  draw  out  service  member’s  opinions  regarding  DADT’s  effect  upon  a 
number  of  items  that  both  DADT  opponents  and  supporters  use  to  argue  for  and  against  the  ban. 
To  answer  the  question  "What  was  the  effect  of  DADT  on  tire  following,"  the  respondent  was 
given  range  of  five  choices  from  "very  negative,"  "negative,"  "neutral/no  effect,"  "positive,"  and 
"very  positive."  The  Marine  Corps'  fourteen  Leadership  Traits  was  utilized  to  identify  the  traits 
of  trust,  integrity,  justice,  and  loyalty  that  could  have  been  impacted  by  the  DADT  law.  Loyalty 
was  split  into  two  pieces,  to  the  individual  service  member  as  well  as  to  service  to  explore 
whether  respondents  believed  DADT  forced  service  members  to  choose  between  the  two.. 

"Moral  character  of  the  service"  was  used  to  capture  sentiment  used  by  those  to  describe 
homosexuality  as  immoral.  Since  DADT  prevented  homosexual  members  from  "telling"  and 
other  service  members  from  "asking,"  DADT’s  effect  on  "Honesty  between  service  members" 
and  "Communication  between  service  members"  was  sought  Protection  of  camaraderie  and  unit 
cohesion  are  regularly  used  to  justify  the  DADT  law  and  opponents  of  repeal  often  claim  that 
open  sewice  of  homosexuals  will  degrade  these  intangible  items.  "Warfighting  capability  of 
U.S.  forces"  was  included  since  the  primai'y  mission  of  the  Marine  Corps  is  to  "Fight  the  nation's 
wars  and  win  the  nation's  battles,"  and  thus  DADT's  impact  warfighting  capability  would 
seemingly  be  the  most  critical  factor  to  consider  when  evaluating  DADT  and  the  effect  of  its 
repeal. 

Question  2.3  asked  respondents  if  they  agi'eed  or  disagi'eed  with  a  statement  on  a  5-point  scale. 
The  statements  sought  to  more  deeply  explore  the  impact  of  DADT  on  integrity,  justice, 
prejudice  and  civil  rights.  This  question  contains  15  statements;  10  of  these  are  repeated  in 
question  5.1. 

The  Pentagon  Report 

Questions  3.1  and  3.2  compared  recent  and  1993  polling  data  analyzed  by  the  Pentagon  Report 
and  sought  to  explore  the  idea  of  using  military  seiwice  as  a  social  experiment.  The  data  would 
suggest  that  a  DOD  policy  change  to  allow  open  service  of  gay  service  members  in  1993  would 
have  "lead"  society,  while  recent  polls  suggest  that  the  civilian  sector  is  "leading"  DOD  in 
adaptation  to  and  accommodation  of  gay  members  of  society. 

Question  3.3  asked  if  respondents  had  served  with  a  gay  service  member  they  knew  to  be  gay 
simply  to  measure  awareness  of  gay  service  members,  but  also  explore  integrity  and  loyalty 
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issues  of  service  members  who  faced  this  knowledge  (the  Pentagon  Survey  only  asked  questions 
regarding  “suspected”  homosexuals).  Only  those  respondents  who  answered  "yes"  were  taken  to 
“Served  with/Sei*ving  with  Homosexuals  (questions  4.1  and  4.2)  which  were  designed  to  answer 
the  question  of  whether  internal  moral  conflict  existed  in  service  members  who  have  served  with 
honorable  and  competent  homosexuals  and  thus  were  confronted  with  a  decision  of  whether  to 
follow  regulations  that  would  culminate  in  separation  and  possibly  charges  under  the  UCMJ  or 
whether  to  place  loyalty  to  a  gay  service  member  above  the  requirement  to  follow  regulations. 

Effect  of  D ADT  Repeal. 

Question  5.1  asked  respondents  if  they  agi'eed  or  disagreed  with  statement  on  a  5-point  scale. 

The  statements  sought  to  more  deeply  explore  the  expected  impact  of  the  repeal  of  DADT  on 
integrity,  justice,  prejudice  and  civil  rights.  Ten  of  the  statements  are  repeated  from  question  1.3. 
The  five  statements  that  varied  from  question  1.3  sought  to  explore  the  resonance  of  widely 
reported  ideas  that  were  stated  or  implied  by  opponents  of  the  repeal  of  DADT. 

Question  5.2  asks  respondents  to  agree  or  disagree  with  eight  statements  that  which  simply 
represent  the  brainstorming  effort  of  the  author  to  identify  possible  "positive"  effects  of  the* 
repeal  that  he  had  not  seen  or  heard  discussed  in  the  debate  over  the  repeal. 

Question  5.3  asks  respondents  if  they  believe  the  UCMJ  provides  the  tools  needed  to  address 
commonly  feared  or  expected  results  of  a  DADT  repeal.  The  implementation  plan  recommends 
no  new  remedies  to  address  problems  that  could  arise  due  to  the  repeal  but  rather  emphasizes  that, 
professionalism  and  respect  for  the  dignity  of  all  guide  implementation.  Thus,  the  UCMJ  would 
be  the  ultimate  tool  to  resolve  misconduct.  This  question  seeks  opinion  of  whether  the  UCMJ 
will  be  sufficient  to  address  potential  problems  and  misconduct. 

Question  5.4  seeks  the  respondent's  awai’eness  of  homosexuals  in  the  civilian  world  with  the 
expectation  of  learning  if  this  knowledge  coirelates  with  responses  from  other  portions  of  the 
survey. 

Return  to  Main 

Question  6.0  simply  seeks  to  find  the  tme  and  straightforward  level  of  sentiment  regarding  open 
homosexuality  in  military  service.  The  author  had  intended  for  "question  logic"  to  take  only 
respondents  who  responded  "strongly  agree"  or  "agree"  to  question  7.0.  However,  the  logic  was 
inadvertently  deleted  and  the  author  did  not  discover  the  eiTor  until  approximately  20 
respondents  had  taken  the  survey.  Survey  Monkey's  programming  would  have  required  that 
these  respondents  answers  be  deleted  to  allow  the  "question  logic"  to  be  reinserted.  Survey 
Monkey  did  allow  the  author  to  insert  an  additional  response  "I  do  not  believe  open 
homosexuality  is  incompatible  with  military  service"  in  order  to  salvage  the  value  of  the 
question.  Respondents  among  the  first  20  who  did  not  agree  with  the  question  provided  this 
answer  in  the  "other"  response  where  they  did  note  their  disagreement. 
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Homosexuality/Incompatible 

Question  7.0  lists  possible  reasons  that  the  author  anticipated  could  explain  why  a  respondent 
would  believe  open  homosexuality  was  incompatible  with  military  service.  The  fhial  option 
allowed  the  respondent  to  provide  his/her  own  rationale. 

Implementation  of  the  Repeal  of  DADT. 

Questions  8.1  through  8.6  summarized  key  aspects  of  the  "Support  Plan  for  Implementation"  that 
accompanied  the  Pentagon  Report  and  that  are  proposed  to  guide  implementation  of  the  repeal. 
These  questions  asked  the  respondent's  opinion  of  them  and  sought  comments  and 
recommendations  for  each. 

? 

Question  8.7  sought  to  explore  the  reactions  of  respondents  to  a  situation  where  they  might  have 
an  openly  gay  supervisor  or  commander  and  sought  comments  regarding  the  respondent’s 
reaction  that  possibility. 

Question  8.8  sought  to  explore  the  reactions  of  respondents  to  openly  gay  subordinates  and 
sought  comments  regarding  that  possibility. 

Question  8.9  was  an  open  invitation  for  comments  but  an  answer  was  not  required  to  complete 
and  exit  the  sui'vey. 

Question  8.10  was  only  added  to  the  viral  survey.  Since  these  respondents  were  anonymous,  the 
option  to  provide  an  email  address  was  provided  to  allow  the  author  to  follow  up  with  willing 
respondents  if  the  opportunity  arose. 
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APPENDIX  C 


SURVEYED  POPULATION  DESCRIPTIONS 
Four  distinct  populations  were  solicited  for  this  survey. 

1)  With  the  approval  of  the  Command  and  Staff  College  (CSC)  faculty,  the  author  used  the 
College's  official  email  list  of  all  Command  and  Staff  College  (CSC)  students  to  email  an  "opt¬ 
in''  request  to  all  CSC  students.  Recipients  that  responded  with  a  "yes"  to  the  author  were  then 
sent  a  unique  link  to  complete  the  survey.  This  link  would  only  allow  one  response,  that  of  the 
recipient.  Once  the  respondent  had  completed  the  survey,  the  link  would  be  "dead"  and  another 
response  could  not  be  generated  from  that  email.  A  population  of  53  respondents  from  the 
Command  and  Staff  student  population  of  125  active  duty  members  was  generated  in  this 
manner.  These  respondents  were  also  asked  to  forward  names  of  additional  Marines  to  the 
author  to  request  participation  in  the  suiwey.  Approximately  10  respondents  did  so  and  were 
added  to  the  list  described  in  #3  below. 

2)  Similarly  to  #1  one  above,  the  author  received  approval  of  the  Expeditionai-y  Warfare  School 
(EWS)  faculty  to  utilize  the  official  email  list  of  all  EWS  students  to  email  an  "opt-in"  request  to 
solicit  EWS  student  participation  in  the  survey.  Recipients  that  responded  with  a  "yes"  to;  the 
author  were  then  sent  a  unique  link  to  complete  the  survey.  This  link  would  only  allow  one"  ■ 
response,  that  of  the  recipient.  Once  the  respondent  had  completed  the  smwey,  the  link  would  be 
"dead"  and  another  response  could  not  be  generated  from  that  email.  A  population  of  58 
respondents  from  the  EWS  student  population  of  220  active  duty  members  was  generated  in  this 
manner.  These  respondents  were  also  asked  to  forwai'd  names  of  additional  Marines  to  the 
author  to  request  participation  in  the  survey. 

3)  The  author  developed  a  list  of  Marines  whom  he  knew  or  with  whom  he  had  served  in  the 
past.  Names  that  these  Marines  forwarded  to  the  author  were  also  added  to  this  list  to  comprise' a 
total  of  a  list  of  192  potential  respondents.  Ninety-four  of  these  respondents  completed  the 
survey. 

4)  The  final  smweyed  population  was  less  conventional.  The  author  was  made  aware  of  a  private 
group  on  the  Facebook  social  networking  site  (which  will  not  be  divulged  due  to  privacy  and 
confidentiality  concerns)  that  is  comprised  of  service  members  who  self-identify  as  gay,  lesbian 
or  bi-sexual.  This  group  is  monitored  by  an  Adminisfrator  who  can  add  members  that  are 
recommended  by  those  already  accepted  into  the  group  and  who  are  known  to  be  gay,  lesbian,  or 
bi-sexual  active  duty  service  members.  Members  of  this  private  group  are  from  all  branches  of 
DOD,  From  this  site,  166  gay,  lesbian  or  bisexual  seiwice  members  participated  in  the  survey. 
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APPENDIX  D 


DETAILED  DEMOGRAPHICS  OF  SURVEY  POPULATIONS 


DADT  LEADERSHIP  SURVEY  -  Surveyed  Population  Demographics 
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APPENDIX  E 


REQUEST  TO  PARTICIPATE 
(E-mail  sent  to  Command  and  Staff  College  Students) 


- Original  Message - 

From:  Choat  Maj  Darrel  L 

Sent:  Thursday,  January  06,  2011  7:06 

To:  EDCOM  CSC  Students 

Subject:  Welcome  Back  and  Please  Assist! 

Fellow  Command  and  Staff  College  Students, 

I  am  writing  to  request  your  assistance,  with  the  authorization  of  the  Command 
and  Staff  College  faculty,  to  take  a  short  survey  that  I  will  use  to  complete  my 
thesis . 

Regardless  of  your  opinion  on  the  December  repeal  of  "Don't  Ask  Don't  Tell",  we 
are  on  the  cusp  of  an  historic  event.  My  thesis  explores  the  past  impact  of  the 
"Don't  Ask  Don't  Tell"  policy,  opinion  on  the  recent  repeal,  and  solicits 
recommendations  regarding  implementation  of  the  repeal.  To  do  this,  I  have 
developed  an  on-line  survey  through  "Survey  Monkey"  that  addresses  the  three 
above  topics  with  more  specificity  than  did  the  Pentagon  survey. 

The  survey  will  take  about  15  (or  less)  minutes  to  complete  and  provides 
opportunity  to  express  your  opinion  as  well  as  make  recommendations.  The 
responses  will  be  confidential. 

Per  faculty  direction,  if  you  are  willing  to  assist,  reply  with  a  "Yes"  and  I 
will  push  a  survey  to  you.  I  WILL  ONLY  SEND  A  SURVEY  IF  YOU  RESPOND  POSITIVELY  TO 
THIS  EMAIL. 

Further,  if  you  agree  to  take  the  survey  and  believe  the  results  could  be  useful 
to  the  Marine  Corps,  and  know  Marines  (outside  of  CSC)  who  would  be  willing  to 
take  the  survey,  please  send  me  their  names  (officers  and  enlisted-any  rank)  and 
I  will  push  a  survey  to  them. 


Thanks  for  considering  my  request, 
s/f 

Maj  Darrel  Choat 
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APPENDIX  F 


REQUEST  TO  PARTICIPATE 
(E-mail  sent  to  Expeditionary  Warfare  College  Students) 


Sent  By  David  Sonnier,  EWS  C2  section  on  behalf  of  Major  Darrel  Choat.  Please  respond  to: 
choatdl  ©yahoo, com 

This  email  has  been  authorized  by  LtCol  Mercado,  Chief  Academic  Instructor,  EWS. 


EWS  Students, 

I  am  requesting  your  assistance  to  strengthen  the  foundation  of  my  Master's  thesis  and  its 
ultimate  value  to  the  Marine  Corps.  As  a  student  in  Command  and  Staff  College,  I  have 
developed  a  survey  on  leadership,  opinion  and  recommendations  regarding  implementation  of 
the  repeal  of  Don't  Ask  Don't  Tell.  I  will  use  the  results  to  complete  the  thesis  requirements  for  a 
Master's  Degree  at  MCU. 

The  EWS  faculty  has  approved  this  request  for  your  voluntary  participation.  If  you  are  willing  to 
assist,  reply  with  a  "Yes"  and  I  will  push  a  survey  to.you.  I  WILL  ONLY  SEND  A  SURVEY  IF 
YOU  RESPOND  POSITIVELY  TO  THIS  EMAIL.  I  have  had  a  solid  response  from  Command 
and  Staff  College  students,  but  am  seeking  a  higher  number  of  responses  from  a  wider- 
demographic  to,  increase  the  validity  of  my  results. 

Regardless  of  your  opinion  on  the  December  repeal  of  "Don't  Ask  Don't  Tell",  we  are  on  the 
cusp  of  an  historic  event.  My  thesis  explores  the  past  impact  of  the  "Don't  Ask  Don't  Tell" 
policy,  opinion  on  the  recent  repeal,  and  solicits  recommendations  regarding  implementation  of 
the  repeal. 

The  survey  will  take  about  15  (or  less)  minutes  to  complete  and  provides  opportunity  to  express 
your  opinion  as  well  as  make  recommendations.  The  responses  will  be  treated  confidentially. 

Tharrk  you  for  considering  my  request.  Again  if  you  ai'e  willing  to  assist,  please  reply  with  a 
"yes". 

s/f 

Maj  Darrel  Choat 
703-615-7700 
choatdl  (g>  yahoo,  com 
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APPENDIX  G 

REQUEST  TO  PARTICIPATE 
(E-mail  sent  to  Service  Members  outside  of  CSC  or  EWS) 

Subject;  Please  Assist! 

Marines,  Fellow  Service  Members, 

I  hope  this  email  finds  you  well  and  motivated  to  take  on  the  New  Yeaj-.  If  you  have  received  this 
email,  you  have  had  the  (un)fortunate  experience  of  serving  with  me  sometime  over  the  last  15 
years. 

I  am  writing  to  request  your  assistance  to  take  a  short  survey  that  I  will  utilize  to  complete  the 
thesis  requirements  to  earn  a  Master's  Degree  while  I  attend  the  Command  and  Staff  College  of 
the  Marine  Coi-ps  University. 

Regardless  of  your  opinion  on  the  December  repeal  of  "Don't  Ask  Don't  Tell",  we  are  on  the 
cusp  of  an  historic  event.  Congress'  December  action  to  repeal  DADT  could  require  a  significant 
change  in  the  organizational  structure  of  the  Marine  Coips  and  the  active  duty 
services  sometime  this  year. 

My  thesis  explores  the  past  impact  of  the  "Don't  Ask  Don't  Tell"  policy,  opinion  on  the  recent 
repeal,  and  solicits  recommendations  regarding  implementation  of  the  repeal.  To  do  this,  I  have 
developed  an  on-line  survey  through  "Survey  Monkey"  to  address  the  three  above  topics. 

The  survey  will  take  about  15  (or  less)  minutes  to  complete,  and  provides  opportunity  to  express 
your  opinion  as  well  as  make  recommendations.  The  responses  will  be  treated  confidentially. 

If  you  are  willing  to  assist,  please  click  on  the  below  link  and  take 
the  survey. 

http  ://w  ww .  sur  veymonkey,  com/s .  aspx  ?  sm= 

This  link  is  uniquely  tied  to  this  survey  and  your  email  addi'ess;  forwarding  may  invalidate  die 
liifk. 

Further,  if  you  believe  results  of  the  survey  could  be  useful,  and  know  other  service  members 
who  would  be  willing  to  take  the  survey,  please  send  me  their  names  (officers  and  enlisted-any 
rank)  and  I  will  push  a  sui'vey  to  them. 

Thanks  again  for  your  support. 

s/f 

Maj  Darnel  Choat 
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APPENDIX  H 
Tables 


Table  2.1  How  much  do  you  disagree  or  agree  with  the  following: 


rtll  VJd 


In  my  opinion  and  irrespective  of  the  repeal  of  the  DADT  law,  open  homosexuality  is 
incompatible  with  military  service. 
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Table  2  3  What 


.the  following 


Answer  Options 
Numeric  Rating  Scale, 

The  moral  character  of  military 
service 

The  warrior  ethos  of  military  service 
Trust  between  service  members 
Honesty  betweenservlce  members 
Integrity  of  the  Chain  of  Command 
Combat  effectiveness 
Loyalty  to  the  Marine  Corps  (or 
Service) 

Communication  between  service  ^ 
members 
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Mission  Accomplishment 
Recruiting  and  retention 
Justice  , 


Non-  Marine 
Rating  Average 


Rating  Avara 


Warfightingicaplability  of  U.S.  forces 
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Table  3.2  How  much  do  you,disagree'.or  agree  witmthfeifol lowing  statements  related  to  the 
repeal  of  DADT'^  The  repeal  of  T  ^ 
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Table  3.3  How  much  do  you  disagree  or  agree  with  the  following:  . 

The  UCMJ  provides  the  Chain  of  Command  the  necessary  tools  to  address  issues  of 
proper  personal  relations)iips,  public  displays  of  affection,  and  harassment  that  may  arise 
due  to  the  repeal. of  DADT.  -  .  .  / 
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Table  4.1  Have  you  served  with  a  U.S.  service  member  that  you  knew  to  be  to  be 
homosexual? 
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Table  5.T  How  much  do  you  disagree  or  agree  with  the  following: 

In  my  opinion  and  irrespective  of  the  repeal  of  the  DADT  law,  open  homosexuality  is 
incompatible  with  military  service. 
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Table  5.3  Do  you  know  civilians  who  are  homosexual? 


Table  5.4  How  much  do  you  disagree  or  agree  with  the  following: 

In  my  opinion  and  irrespective  of  the  repeal  of  the  DADT  law,  open  hbrflosexuality  is 
incompatible  with  military  service. 
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Table  5.5  How  much  do  you  disagree  or  agree  with  the  following: 

In  my  opinion  and  irrespective  of  the  repeal  of  the  DADT  law,  open  homosexuality  is 
incompatible  with  military  service. 
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Table  5.6  Have  you  served  with|.a'U.S.  service  member  that  you  knew.to  be  to  be 
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Table  5.7  How  much  do  you  disagree  or  agree  with  the  following: 

In  my  opinion  and  irrespective  of  the  repeal  oTthe  DADT  law,  open  homosexuality  is 
incompatible  with  military  service. 
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Table5.9  How  much  do  you  disagr^  or  agree  with  the  following: 

In  my  opinion  and  irrespective  of  the  repeal  of  the  DADT  jaw;  open  homosexuality  is 
incompatible  with  military  service. 
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Table  5.1 0  Have  you  sej^’ed  .with  a"  urs.  service’rnember  that  you  knew  to  be  to  b'e 
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Answer  Options 

Of  my  moral  or  religious  beliefs 
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APPENDIX  I 

Complete  Results  for  “All  Marine”  Respondent  Group 
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DADT  LEADERSHIP  SURVEY  -  Final  ^  SurVeyMOFlkey 
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”  -  5 

skipped  question 

.  ■  J.  • 

0 

1  of  81 


answered  question 
skipped  question 


2  of  81 


3.  What  is  your  duty  status? 


Response 

Percent 

Response 

Count 

Active  Duty 

98.7% 

155 

'  '  '  Reservist 

I 

1 .3% 

2 

, ,  Retired 

0.0% 

0 

Discharged/Separated 

0.0% 

0  ■ 

"  '  .  ’’ip,  •  Other 

0.0% 

0 

Civilian  . 

0.0% 

0 

,  A  V  s''"'’  ‘ 

's' 

answered  question 

■  ':':'r,i;'157 

.  . . „i . I . , . '1..1 

,  j>  ' 

skipped  question 

V  0 

i  4.  What  is  your  age? 

r  j  ^  t  ^ 

1"  -  ' 

Response 

1  Response 

Percent 

Count 

18-24 

'  ;  ,  t  « 

Ik^l  3.8% 

6 

;  '  25-3-1 

35.0% 

55 

32-38 

|l-  -V^  -  «S>  1 

43.9% 

69 

i 

39-45 

14.0% 

22 

'  ''  46-52' 

0 

3,2% 

5 

' '  '  ,fv  , "  ’ '  '  53-59  ^ 

0.0% 

0 

60  or  older 

0.0% 

0 

answered  question 

157 

skipped  question 

0 
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5.  What  is  your  service  component? 


Response 

Percent 

Response 

Count 

ioo.o% 

157 

US  Army  " 

0.0% 

0 

_•  s  ,  US  Air  Force  ■ 

0.0% 

0 

US  Navy'- 

0.0% 

0 

US  Coast  Guard  ' 

0.0% 

0 

^  ■  USCivillan  .  0,0%  0 

Non-US  Military  onCivilian  .  0.0%  0 


other  ' 

0.0% 

0 

if  i  '  "s  ,  ^  4,  b'  c. 

1  i  ^ 

answered  question  I 

157 

, 

■  .  ...  '  ..i.-,  .••  .•.•••  ■  ■'  - 

T  iAv'"'  <  .s'*  •{.  ^ 

skipped  question 

0 

6.  What  is  your  military  occupational  spieciilty  (MOS)  area? 


;  Response 

;>.  Percent  ■ 

Response  . 
Count 

lu...  -  Gombstr-Arrns.-^-..- 

31.2% 

49 

Combat  Service  SupDort  t  lMtesaaiTO»t«HiSS8« 

38.9% 

61 

Air  . 

18.5% 

29 

Other,  11,5%  18 


Not  Applicable.  :  0.0%  0 


answered  question 

157 

skipped  question 

b 

4  Of  81 


7.  In  my  opinion,  the  Don't  Ask  Don't  Tell  (DADT)  law:  (Check  all  that  apply.) 


. . . . . . . . . . . . . .  . . r!j,  . 


>'K 


{  ,  1  I 


a  valuabl^purpose  and* 
should  have  Seen  retained  ' 


Protected  unit  cohesion  and 
ffurthered  mission,  accomplishment,. 


•’’  t _ -  ■»' 


Neither  supported  nor  harmed  unit 
.  cohesion  and  mission 
'  ■accomplishment 


Response  Response 
^Percent  Count 


52.2% 


47.1% 


23.6% 


82 


74 


37 


Wasted  resources  and  was 
'appropriately  repealed 


8.3% 


13 


Was  discriminatory  and  was  | - - 

appropriately  repealed 

»  wne«-.<  *. 

13.4% 

21 

,:  answered  question 

157 

skipped  question 

0 

5  of  81 


8.  What  was  DADT's  effect  on  the  following; 

V'  '  •  " 

'  Very " 
Negative 

.’Negative 

Neutral/No 

effect 

Positive 

Very, 

Positive 

Rating 

Average 

Response 

Count 

The  moral:  character  of  military  * 

service 

5,1%  (8) 

15.3% 

(24) 

40.8%  (64) 

22.9% 

(36) 

15.9% 

(25) 

3.29 

157 

.  .  The  warrior-ethos  of  military'l 
■  '  service  ' 

3.8%  (6) 

10.2% 

(16) 

43.3%  (68) 

22.9% 

(36) 

19.7% 

(31) 

3.45 

157 

'  Trust  between  service  members;. 

5.1  %  (8) 

18.5% 

(29) 

35.7%o  (56) 

22.3% 

(35) 

18.5% 

(29) 

3.31 

157 

•  Honesty,  betweenrservice  members  ,. 

7.0%  (11) 

31 .8% 

(50) 

36.9%,  (58) 

15.3% 

(24) 

8.9%  (14) 

2.87 

157 

-  Integrity  of: the:  Ghain.:of  Command  ,  ’ 

3.8%  (6) 

15.3%, 

(24) 

44.6%,  (70) 

22.3% 

(35) 

14.0% 

(22) 

3.27 

157 

■  ■  ,r,Combat:‘effectiveness':i 

2.5%  (4) 

10.8% 

(17) 

33.1%,  (52) 

29.9%o 

(47) 

23.6% 

(37) 

3.61 

157 

•  Loyalty,  to  the  Marine  Corps  (or  ^ 

'i  '  Service)-| 

2.5%  (4) 

10.8%, 

(17) 

54.1%  (85) 

15.9% 

(25) 

16.6%, 

(26) 

3.33 

157 

Communication  between  service  • 

-  v";-'’' members': 

2.5%  (4) 

26.8% 

(42) 

43.3%o  (68) 

17.8% 

(28) 

9.6%  (15) 

3.05 

157 

Loyalty  to  peers  and  subordinates*! 

2.5%  (4) 

15.3% 

(24) 

45.9%  (72) 

'  22.3% 

(35) 

14.0% 

(22) 

3.30 

157 

.  CamaradeneM 

-  ••••'  ■■  j  .  =”-v-  i 

4,5%  (7) 

12.1% 

(19) 

35.7%o  (56) 

28.7% 

(45) 

19.1% 

(30) 

3.46 

157 

'  ’  '  .Unit  cohesion  ; 

3.2%  (5) 

8.3%,  (13) 

35.0%,  (55) 

29.3%, 

(46) 

24.2% 

(38) 

3.63 

157 

Mission  Accomplishment 

2.5%  (4) 

7.0%,  (11) 

43.3%,  (68) 

28.0% 

(44) 

19.1% 

(30) 

3.54 

157 

Recruiting  and  retention 

3.8%  (6) 

22.3%o 

(35) 

31.8%,  (50) 

25.5% 

(40) 

16.6% 

(26) 

3.29 

157 

Justice 

10.2% 

(16) 

18.5%o 

(29) 

45.2%,  (71) 

15.3% 

(24) 

10.8% 

(17) 

2.98 

157 

;Warfighting  , capability  of  U;.S.% 
forces 

3.2%  (5) 

8.3%  (13) 

40.8%,  (64) 

29.3% 

(46) 

18.5% 

(29) 

3.52 

157 
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answered  question 


skipped  question 


9.  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements? 


Strongly 

Disagree 

Disagree 

Agree 

strongly 

Agree 

N/A 

Rating 

Average 

DADT  forced  some  service  ^  ■ 

:  members  to.  compromise  their' 

19.1% 

26.8% 

38.9% 

14.0% 

1,3%  (2) 

2.48 

i  integrity  or  gave  the  impression  ofs 

(30) 

(42) 

(61) 

(22) 

^  compromised  integrity.  ' 

DADT  compromised  the  civil  rights  : 

of  homosexual  service  membersi;' 

30.6% 

(48) 

30.6% 

(48) 

24.8% 

(39) 

12.1% 

(19) 

1 .9%  (3) 

2.19 

DADT  was  based  on  solid  evidence' 

.  that  open  homosexuals  would  harm  ’ 

:■  ,.  i  .  .  ,  .mission  accomplishment.?'i 

16,6% 

(26) 

37.6% 

(59) 

21.0% 

(33) 

13.4% 

(21) 

11,5% 

(18) 

2.35 

f  ../I 

s  .DADT  increased  work  place-) 
tension! 

40.8% 

(64) 

38.2% 

(60) 

13.4% 

(21) 

3.2%  (5) 

4.5%  (7) 

1.78 

•'  DADtwas  based^oh'pfeju’rii^  . 

;■  stereotypes.  ' 

33.8% 

(53) 

27.4% 

(43)  ■ 

19.7% 

(31) 

12.7% 

(20) 

6.4%  (10) 

2.12 

DADT  contributed  to  harmful 
:  suspicions  or  negative  perceptions  f 
. of  some  service  members..,,". 

25.5% 

(40) 

38.2% 

(60) 

24.8% 

(39) 

7,0%  (11) 

4.5%  (7) 

2.14 

DADT  compromised  the  chain  of  ^ 

r.  -  commmand'when  homosexuality  ; 

appeared  to  be  selectively.'f' 

21.0% 

(33) 

28.0% 

(44) 

26.8% 

(42) 

10.8% 

(17) 

13.4% 

(21) 

■2.32 

.  overlooked  or 'investigated)^- 

,1 

answered  question 

' 

skipped  question 

157 

0 


Response 

Count 

157 

157 


157 

157 

157 

157 

157 

157 

0 
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10.  Poll  results  examined  by  the  Pentagon, Report  found  that  in  the  early  1990s,  approximately  50-65%  of 
Americans  supported  allowing  gay  men  and  iesbians  to  serve  in  the  military.  Further,  these  polls  showed 
approximately  40%  of  Americans  supported  aliowing  gay  men  and  lesbians  to  serve  openly. 


Strongly 
,  Agree 


These  polls  suggest  that  the  DADT'  ’ 
law  appropriately  reflected  the  = 
public's  sentiment  toward  the  ,  5.1%  (8) 
service  of  gay  men  and  lesbians  in 

1993. 1 


Agree  ^  Disagree 


56.4% 

(88) 


19.2% 

(30) 


Strongly 

Disagree 


8,3%  (13) 


N/A 


10.9% 

(17) 


Rating  Response 
Average  Count 


2.65 


156 


Please  Comment  (not  required) 

56 

pi 

answered  question 

156 

skipped  question 

1 

11.  Recent  survey  results  examined  by  the  Pentagon  Report  found  that  over  70%  of  Americans  support  allowing 
-  gay  men  and  lesbians  to  serve  |n  the  mliitary.  Further,  these  polls  report  60 -'75%  of  Americans  support  allowing 

j  gay  men  and  lesbians  to  serve  openly  ^ 

5  ,r  '  N.  ..J.  ^  ^1,.  V  .  ^  »  1  ^  ^  ■' 

'1  it"  '  "’“U'  s  i>j=  > 

strongly,' 

Disagree  ?  Agree  - 
Disagree  i.  \  f  ^ 

Strongly 

Agree 

N(A 

Average 

Response 

Coiint 

These  poll  results-suggest  that  . 

2011  is=an  appropriate  year  to  . 
;r  .a  \  implement;  a  ^epeaTbf  the  DADT ^ 

27.6%  29.5%  25.6% 

(43)  (46)  (40) 

8.3%  (13) 

9.0%.  (14)  2.16 

156 

,  .V-;..  St-;.'; 

Please  Comment  (not  required) 

78 

answered  question 

156 

I,;-.;-,;;' 

skipped  question 

1 
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12.  Have  you  served  with  a  U.S.  service  member  that  you  knew  to  be  to  be  homosexual? 


fef,;  /’■> 
'  '  i’ 


■*()  l-| 


Yes 


No  : 


Response 

Percent 

46,2% 

53.8% 


./> .  K--\  . . 


iWN)(W<»UI^»mV»<>iWWU^: 


,  .  answered  question 


skipped  question 


13.  How  much  do  you  disagree  or  agree  with  the  following? 


Strongly 

Disagree 

Disagree 

Agree 

strongly 
;  Agree 

N/A 

Rating 

Average 

Prior  to  the  December  2010  repeal,  | 

1  f a  i t hf u  1 1  y ,  e X e c  ut  e  d  m  y ,:d  u ty  to 

enforce  DADT  when  rconfrontedli  1 1 .4%  (8) 

;  i.;':  with  knowledge  of  a,  DADT-e 

18.6% 

(13) 

35.7% 

(25) 

21 ,4% 
(15) 

12,9%  (9) 

2,77 

'  .  violation.. 

DADT  created'Situations  whererf:  j 

■!  felt  I  had  to  either,  compromise  my  ,; 
senserof  justice  to  a  fellow  service  r 

(17) 

member  or  my  duty  , to  comply -with  ; 

28.6% 

(20) 

24.3% 

(17) 

17.1% 

(12) 

5.7%  (4) 

2.36 

.  j:  the  law. 

answered  question 

skipped  question 

Response 

Count 

72 

84 

156 

1 


Response 

Count 


70 


70 


70 


87 
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14.  If  you  served  with  a  known  homosexual  did  you:  (Check  all  that  apply.) 

Response 

Percent 

Response 

Count 

i  1  Report  your  knowledge  to.youns  | _ _ 

■  V  ■'  chain  of  command'’ 

15.7% 

11 

■  Initiate  an  investigatlon  of  the*.  | _ _ 

service  member 

8.6% 

6 

a-  :vTake:  action  ;to;  ensure. the  service'':: 

.  member  was  not  harmed  ort' 

discrimlhatedagains® 

18.6% 

13 

Seek  to. have  the  service  member  ■'  _ 

,  removed  from  youri.unit.:^  — 

4.3% 

3 

Seek  to  be  transferred  to  another:* 

unit 

0.0% 

0 

;  \ :  '::.;.Counsel  the  service  member  to  , 

;;  = Jr;  1  a  1 1 e  r  h  i  s/h  e  r  c on d  u  ct  to  p re vep t^^; 

members  of  the  , 

I  jlcdiTirnand  from, [earning  of  his/her" 

!•' ' .  J  sexual  orientation? 

17.1% 

12 

Other -or- Please  provider' 

• 

74.3% 

52 

your  answer.  (Not  required.)- 

;  1  j-r  ,11 J, r;.i 

<  5 

1  <' 

>«:■  answered  question 

70 

;v  skipped  question 

87 
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15.  what  effect  do  you  think  the  DADT  repeal  will  have  on  the  following: 


Very 

■Negative 

Negative 

'  Neutral/No 

effect,/ 

Positive 

Very 

Positive 

Rating 

Average 

Response 

Count 

■  ;  ^  The  moral  character  of  military 

service 

19.7% 

(30) 

28.9% 

(44) 

36.2%  (55) 

13.2% 

(20) 

2.0%  (3) 

2.49 

152 

The  warrior  ethos  of  military: 

service 

17,1% 

(26) 

33.6% 

(51) 

44.1%  (67) 

5.3%  (8) 

0,0%  (0) 

2.33 

152 

The:prestige  of  military  service,: 

21.7% 

(33) 

28.9% 

(44) 

41.4%  (63) 

7.2%  (11) 

0.7%  (1) 

2.36 

152 

,  j  .  ,  h 

The  honor  of  military  service 

15.1% 

(23) 

27.0% 

(41) 

44.7%  (68) 

1 1 .2% 

(17) 

2.0%  (3) 

2.58 

152 

!  The  Integrity  of  service  members.?? 

,  -''Si 

13.8% 

(21) 

16.4% 

(25) 

43.4%  (66) 

23.7% 

(36) 

2.6%  (4) 

2.85  ; 

152 

?  ■  i',  19.1% 

Combat  effectiveness# . 

,  .  ,  „  ,  ;  ^  .  (29) 

38.2% 

(58) 

38.8%  (59) 

3.9%  (6) 

0.0%  (0) 

2.28 

152 

■  Loyalty  to  the  Marine  Corps  (or  ■ 

-  '  ■  '/Service),,? 

9.9%  (15) 

21 .7% 
(33) 

57.2%  (87) 

10.5% 

(16) 

0.7%  (1) 

2.70 

152 

Service  members'  ability  to,focuSr' 

II ■  'on'their  primary  mission  / 

13.2% 

(20) 

45.4% 

(69) 

34.9%  (53) 

5.9%  (9) 

0.7%  (1) 

2.36 

152 

Loyalty  to. peers  and  subordinates 

9.9%  (15) 

36.8% 

(56) 

44.7%  (68) 

7.9%  (12) 

0.7%  (1) 

2.53 

152 

i.:  ■  •  .Camaraderies 

■i  '  S 

20.4% 

(31) 

38.2% 

(58) 

35.5%  (54) 

5.3%  (8) 

0.7%  (1) 

2.28 

152 

Unit  cohesion 

23.0% 

(35) 

44.1% 

(67) 

28,3%  (43) 

3.9%  (6) 

0.7%  (1) 

2.15 

152 

'  '  Mission  accomplishment’^ 

12,5% 

(19) 

31.6% 

(48) 

52.6%  (80) 

2.6%  (4) 

0.7%  (1) 

2.47 

152 

Recruiting  and  retention., _. 

13.8% 

(21) 

31.6% 

(48) 

34.9%  (53) 

19,1% 

(29) 

0.7%  (1) 

2.61 

152 

:  .  ■  '  ■  Justice,  : 

1 1 .8% 

(18) 

19.7% 

(30) 

49.3%  (75) 

15.8% 

(24) 

3.3%  (5) 

2.79 

152 

War  fighting  capability  of  U.S.  : 

forces 

14.5% 

(22) 

31.6% 

(48) 

46.1%  (70) 

7.2%  (11) 

0.7%  (1 ) 

2.48 

152 

'/T  Ill  3 
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Ss^iWl 

;  answered  question 

152 

u-  '  -T' 

v,>  j 

"  V"'' 

skipped  question 

5 

16.  How  much  do  you  disagree  or  agree  with  the  following  statements  related  to  the  repeai  of  DADT?  The  repeal 

of  DADT  will... 

Strongly 

Disagree 

;;  Agree 

strongly 

n7a 

Rating 

Response 

Disagree 

Agree 

Average 

:  Count 

Prompt  me  to  voluntarily  separate  » 
from  my,  service  earlier  than  1  had 
,  „  previously  planned. 

41 .4% 

(63) 

38.2% 

(58) 

10.5% 

(16) 

5.3%  (8) 

4.6%  (7) 

1.79 

152 

;  -  -  Allow  recruiting. and  retention.^ 

'  decisions  to  be  based  on 
q u al ifications y  CQ nd u ct ,  and " 

19.7% 

(30) 

34.9% 

(53) 

28.9% 

(44) 

10.5% 

(16) 

5.9%  (9) 

2.32 

152 

performance  to  a  greater  degree.-';’ 

E n h a n c e  t h e  h P n q r  of  military 

service  by,  inbreasing  the  honesty 
h- ,  and  integrity  of  military'decisioh  > 

27.6% 

(42) 

36.2% 

(55) 

22.4% 

(34) 

5.3%  (8) 

8.6%  (13) 

2.06 

152 

making'ii 

.  .  ,  -.1  ■■■  .  ,  ;  •  .J 

Harm  cooperation  with  rellglo'us;-' 
institutions  that  provide  chaplains 
to  support  service  members...: 

9.9%  (15) 

37.5% 

(57) 

27.6% 

(42) 

16.4% 

(25) 

8.6%  (13) 

2.55 

152 

Provide  opportunities  to  renew 

.  cooperation  and  build  public  support  - 

1  -  for  the  Armed  Services, ..foir,^ 

,  -  example,  among  acaderrilc-  s 

14.5% 

(22) 

25.7% 

(39) 

43.4% 

(66) 

7.9%  (12) 

8.6%  (13) 

2.49 

152 

communities. that  barred  ROTC  : 

■■  '-  units. 

^  Increase  the  integrity  of,; 

18.4% 

(28) 

49.3% 

(75) 

18.4% 

(28) 

.  professional  relationships  between 
service  members. 

4.6%  (7) 

9.2%  (14) 

2.10 

152 

h  '  Increase  respect  for  , militaryj* 

service  by.  enhancing, the 
-  perception  iof.justice  in  evaluation; 

,  recruiting,  and  retention  decisions^ 

24.3% 

(37) 

37.5% 

(57) 

25.7% 

(39) 

5.3%  (8) 

7.2%  (11) 

2.13 

152 

.  Increase  integrity  between-.service  ' 

19.7% 

(30) 

41.4% 

(63) 

25.7% 

(39) 

members  and  their  chaimof 

.  ..  ,  command.: 

5.3%  ’(8) 

7.9%  (12) 

2.18 

152 

- 

answered  question 

152 
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V  skipped  question 


17.  How  much  do  you  disagree  on  agree'  with  the  following: . 


Strongly 

Disagree 


The  UCMJ  provides  the- Chain  of 
Command  the  necessary  tools  to  - 
address  Issuessof  properspersonal 
relationships;  public  displays  of 
-  affection,  and  harassment  that- 
may  arise  due  to,the/epeal  of 
.  '  '  DADT. 


Disagree  ,  Agree 


Strongly  Rating  Response 

,  Agree  Average  Count 


20.4%  (31)  28.9%  (44)  37,5%  (57)  13.2%  (20)  2.43 


152 


Please  comment.  (Not  required) 


57 


answered  question 
skipped  question 


152 

5 


18  Do  you  know  civilians  who  are  homosexual? 

I':"-  ' '  fr'il:  ■'■i'  '  :  .  f-'-'  '  '->'-5. S-r'i  V:'=  ' 

Response 

Response 

Percent 

Count 

lIlllllllllilM 

86.2% 

131 

w««w57av.<  ■  •  •• 


13.8% 


answered  question 


1 


■..iSMSf® 


.'-v- 


.  skipped  question 


21 

152 

5 


13  of  81 


19.  How  much  do  you  disagree  or  agree  with  the  following; 


strongly  . 
Disagree 

Disagree 

Agree  Strongly  Agree 

Response 

Count 

In  my  opinion  and  irrespective  of 
the  repeal  of  the  DADT  law,  open 
;  V'  homosexuality:  is  incompatible  with  ■; 

military  . service.:  ■: 

13.2%  (20) 

28.9%  (44) 

22.4%  (34)  •  35.5%  (54) 

152 

answered  question 

i52 

skipped  question 

5 

20.  i  beiieve  open  homosexuality  is  incompatible  with  military  service  because:  (Check  all  that  apply.) 


^ ^  Ti?  T  r— Tjr-~ 

^  U  ,  r  .  ^  ^ 

i;  , 

‘  Response 

Percent 

Of.;mSt:rnoral;(or  religious  beliefs.' 

35.5%; 

Homosexuals  are  untrustworthy';.'  | 

0.7% 

..  Homosexuals  arS'Cphysioally  weak..ij 
and  unable'to' supp6rt/defend'fellowi| 

<„■ ,  ;  !  .service  rhembers  .jn  combatl 

0.0% 

Response 

Count 

54 

1 

0 


answered  question  152 

skipped  question  5 
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21.  The  Support  Plan  for  Implementation  repeatedly  states  that  the  "most  critical  predictor  of  successful 
implementation"  of  the  repeal  of  DADT  will  be  effective  leadership  at  all  levels  of  the  chain  of  command. 


Strongly 

Disagree 

Disagree 

Agree 

Strongly  Rating 

Agree  Average 

Response 

Count 

In  my  opinion,  leadership  will  be 

critical  to  sucessful  .  3.4%  (5) 

implementation;  : 

7.5%  (11) 

■  30.6%  (45) 

58.5%  (86)  3.44 

147 

What  tools,  information,  approach,  procedure,  or  assistance  do  you  recommend  to  facilitate  implementation? 

(Not  required.) 

51 

< 

answered  question. 

147 

skipped  question; 

10 

22.  The  Support  P|an  for  Implementation  recommends  that  the  key  message  of  implementation  of  the  DADT  repeal' 
be  "Leadership-Professionalism-Respect;"  More  specificaljy:1)  "Leadership  matters  most."  Leaders  at<alh'Tevels 
i  will  set  the  exarnple  and  demonstrate  full  commitment  to  DOD  policy.  2)  "Focus  on  professionalism."  Service 
members  will  be  expected  to  execute  their  professional  obligations  and  adhere  to  their  oath  to  support  and 
.  defend  the  Constitution.  3)  "Promote  strength  through  respect."  All  service  members  will  be  treated  with  respect; 
harassment  and  discrimination  will  not  be  tolerated.  > 


Strongly  X  Strongly  Rating  Response 

Disagree  -  Agree 

Disagree  , ,,  ,  _  :  ,,v  Agree  Average  Count 


liliToy  opi!l!Qnv’  this;;ie,a;,solid,ji 

:  foundation  fonsi^^jmplementatlon  v  6.8%  (10)  12.9%  (19) 

56.5%  (83)  23.8%  (35)  2.97 

147 

Please  provide  comments  or  an 

explanation  of  your  answer.  (Not  required.) 

35 

answered  question 

147 

'  '  skipped  question 

10 
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23.  The  Support  Plan  for  Implementation  recommends  that  emphasis  should  foeus  on  "behaviors  Hot  attitudes." 
In  other  words,  implementation  "should  emphasize  that  no  service  member  is  being  asked  to  change  his  or  her 
personal  beliefs"  on  DADT  or  homosexuality  but  that  disrespect,  harassment,  or  discrimination  will  not  be 
tolerated. 


strongly  , 

Disagree  Agree 

Strongly 

Rating 

Response 

Disagree 

Agree 

Average 

Count 

In  my  opinionf  this.  approach  will 
address  the  moral  on  religious 
concerns  regarding  homosexuality. 

18.4%  (27) 

23.8%  (35)  41.5%  (61) 

16.3%  (24) 

2.56 

147 

held,  by  some  service: members.' 

Please  provide  comments  or  an  explanation  of  your  answer.  {Not  required.) 

42 

7  '  '  “.7^ 

"  '  '  ^  h.V  ..r-  ' 

:  answered  question 

147 

•''' 'Ui. 

skipped  question 

10 

24.  The  Support  Plan  for  Implementation  recommends  that  sexual  orientation  NOT  be  specified  as  a  class  eligible 
for  a  Military  Equal  Opportunity  program  cornplaint  as  are  the  federally  protected  classes  of  race,  color,  religion, 
sex,  and  national  origin.  Rather,  implemehtation  shouid  emphasize  that  evaiuatlohs  be  based  on  "only 
individual  merit,  fitness,  and  capability,,"  and  that  "harassment  or  abuse  based  on  sexual  orientation  is, 
unacceptable."  .  -i  ^  , 


Strongiy 

Disagree 

Agree 

Strongly 

Rating 

Response 

Disagree  ' 

Agree 

Average 

Count 

In  my  opinion,  NOTsConsIdering: 
sexual  orientation  to  be  a  federally 
.  :  protected  class,  is  a  workable 

"if 

"  10.9%  (16) 

20.4%  (30) 

39.5%  (58) 

29.3%  (43) 

2.87 

147 

approach. 

Please  provide  comments  or  an  explanation  of  your  answer.  (Not  required.) 

32 

. ‘i-H 7;;-“ '' ' ' ' V  ^ 

answered  question 

,147 

skipped  question 

10 
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25.  The  Support  Plan  for  Implementation  recommends  that  basing  berthing  or  billeting  assignments  on  sexual 
orientation  be  prohibited  and  that  any  segregation  based  on  sexual  orientation  be  prohibited.  However,  the  plan 
also  recommends  that  Commanders  be  gjyen  discretion  to  address  privacy  concerns  on  a  case  by  case  basis. 


strongly 

Disagree 

Disagree  Agree 

strongly  Rating 

Agree  Average 

Response 

Count 

i  Prohibiting  use  of  sexual  orientation 
as  a  basis  Tor  berthing  or -billeting 
-  assignments :but,allowin§i 
i;  Commanders  limited. discretion  Isa- 
workable  approach. 

28.6%  (42) 

23.8%  (35)  37.4%  (55) 

10.2%  (15)  2.29 

147 

Recommendations,  comments,  or  concerns  regarding  this  approach.  (Not  required.) 

71 

c;':  it:!-' 

••  yy'~' 

answered  question 

147 

O'iT'J  K ’ 

•'  ■  ’.R-Tv 

•  ■' \ =vv"‘"  't.fC-y 

skipped  question 

io'' 

26.  The  Support  Plan  for  Implementation  recommends  that  a  new  status  of  "committed  relationship"  NOT  be 
created  at  this  time  so  NO  changes  are  recommended  to  be  made  to  rnarriage-related  benefit  eligibility.  In  short, 
due  to  the  restrictions  of  marriage  to  heterosexual  couples  by  federal  layyt,  any  service  member  not  in  a  federally 
recognized  marriage  will  continue  to  be  considered  a  "single"  service  member  for  benefit  eligibility. 


'.  .  Strongly 

■  ■■  ;.  •  Disagree  .'T' 

Disagree  Agree 

Strongly  Rating 

Agree  Average 

Response 

Count 

, ,  1  agree  that  no  ;ehanges..should  be..', 

made  to  benefits  assooiated.-with  9.5%  (14) 

8.2%  (12)  34.0%  (50) 

48.3%  (71)  3.21 

147 

'  :  marital  statustat  this  time. 

Please  provide  comments  or  an  explanation  of  your  answer.  (Not  required.) 

44 

answered  question 

147 

.'t;  -i; 

i  skipped  question 

10 
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27.  Once  the  repeal  of  DADT  is  implemented,  and  if  my  supervisor/commander  were  openly  homosexual,  I  would: 


Seek  a.transfer.; 


Seek  to  separate  from  my  service. "  ||| 

Seek  advice  or  counselingdo  adapt  ::  | _ 

to  this  situation.  ^ 


Response  Response 
Percent  Count 


None  of  the  above.  The  sexual  - 
orientation  of  rhy  supervisor^ 
would  not  impact  my  career  : 
decisions  or  attitude. 

Welcome  the  opportunity  to  support  ; 
a ‘professional  and  openly 
homosexual 

ivi  ■  supefvisor/commander.y : 


' ' ; '  ‘other  {please  specify) 


answered  question 


skipped  question 
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28.  Once  the  repeai  of  DADT  is  implemented;  (Check  aii  that  apply.) 

:  Response 

■  Percent 

Response 

Count 

1  would  lead/mentor  openly 

■  homosexual  subordinates  with" 
difficulty,  J 

12.9% 

19 

I  would  hava  a.  moral  objection tfO:'? 

leading  or  supervising  openly  10.2%  15 

.  homosexual  subordinates.  ; 


.Ci*.  •- 

-<  , 


Response 

Count 


answered  question 


skipped  question 
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Page  3,  Q1.  Poll  results  examined  by  the  Pentagon  Report  found  that  in  the  early  1990s,  approximately  50-65%  of 
Americans  supported  allowing  gay  men  and  lesbians  to  Serve  in  the  military.  Further,  these  polls  shovved 
approximately  40%  of  Americans  supported  allowing  gay  men  and  lesbians  to  serve  openly. 


1 

Thisipole  and, the  creation  of.DADT  created  an  issue  that  is  not  one  we  should 
be  focusing  on.  '  ■  '  . 

'  PebTd.  20,11  7:42  AM 

'  .:2 

Where  was  .this  poll  taken?:;  \yas , asked., ;,:A,  poll  cpn  be  . worded  in  a  way  to , 

:  prove  S-.pOiht, 

Feb  8,  201 1  4:48  AM 

3  - 

:.:Yes,  but  the  laws  were  also  a  product  of  public  servants  and  military  . ., 

representatives  influence  in  the  law  making  . process  ^  special  interests  of  public 
and  -hQn-pu6lic“.brgahizatioris  haS::an1nfrue  ''  '■j’l  _f 

Feb-4,  2011  12:25  PM 

4 

That  is  a  very  subjective  poll.  50-65%  is  too  wide  of  a  range  tO: substantiate. 

Feb  4,  201  IT  0:25  AM 

5 

Polis  of  this  nature  aredifficultto  put  in  contexfe.Most  people  respond  to. a  poll:  : 
they  feel  strongly  about,  whether  negative  or  positive.  Average  Americans  : 
probably  do  hdt  really  care  either  way  or  had  no  real  basis  for  making  an 
assessment. 

Feb  4,  2011  10:18  AM 

6 

1  have  no  idea  l  wbs  12 

Teb:3,:2011. 10:12  AM 

7 

1  think  it  also  had  to  do  with  medical  readiness..  ■  ■:- : 

\,F,ebT,:20.1,1  5:25:AM 

8 

Without  seeing  the  polling  data  for  possible:  errors.  Example:,  those  that  acutally  i  ' 
replied  to  a  mail  survey,  polls  in  a  specific  state,  by  phone..:  would  have  to  be 
properly  defined  in  order  to  determine  if  the  poll  is  statistically  accurate,  I.E. 
many  news  report  "statistics  are  of  no  significance  becadse  they  require  views 

Jan::31,  2011,4:33  PM 

(specific  population)  to  log  into  their  website  to  take  the  survey.  Therefore  the 
data  is  . only  vafUable  fpr-those  vieiws  ahcl ■not  necSSsariiy®  sample  of  the  entire 
population.  n. IT. 


9  ;  However,  the  public's  opinion  should  not  drive  military  policy;- The  military  has  to  :  Jan  31,;  201 1 12:08  PM 

•  r,  be  different  than  society-as  a  whole.  Highei'.standards  of  fitness  and  morality^.  • 

;  must  exist  lOT  have  effectively  disciplined  units,- lives  depend  on  it!  ’  ■'  ‘ 


10 

youicould  interpret  the  publics'  response  either  way  to  support  your  own  opinion; 

.Jan.^1.:201i:.-T0:11  AM 

11 

Who  was  polled?  And  what  does  the:  public  (non-military)  opinion  have  to  do  withT: 

yan  41;:2011  8:27  AM 

1 TIIM  tctry.  ocf  VIL/C  { -  L/Uco:  1 1  ly  upil  IIUI 1  1 1  laUt?!  .Wi  Icni  L  t/Ul  llcb :  LU  tile  .1  ly  1  Ub-  ai  lU  ■  i  ■ 

working  factors  of  rnotor  workers  in  the  UAW?  No.  because  I'm  not  the  one  .  .  - 

impacted  nor  doi  have  any  idea  what  is  right  for  them. 

12 

Public  polling  should  not  play  a  part  1  how  we  structure:,our  defense  forces.  The  : "  ; 
classical  liberal  society  that  we: have  does  hot  apply  to.the  forces  that  are  tasked 
to  defend  If.  ■ 

;  Jan;;26,,  201.1,:8,:57  AM 

13  ' 

The  military  should'nof  be,  a  slave  tOipGlIs.,  The  US  military  should  dowhatvyill'  - 
accomplish  the  mission  and  maintain  troop  welfare,  ALL  troop  welfare. 

Jah,25,  201:1  3:43  PM 

.  ;  ,  14  '' 

,  IfthepdII,  examined  is  aocurate, then;  more  than  50%  of  the  pppulatibn  at  that 
time  supported  allowing  gays. to  serve.  DADT  allowed  them  dp  so.  Therefore  the 
taw  reflected  the  public's  sentiment. , 

Jari;25,  2011  12:41  PM 

•V 

i;  Ti.';T  • 

How  many  of  the  individuals  polled  were  mem  bers  of  the  armed  services?  INot  l  - 
:  all  laws  pertaining  to  who  canrand  cannot  serve, :iare,<based  on  public  opinion,  ‘ 

,  Jan. 25,  2011  5:44  AM 
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Page  3,  Q1.  Poll  results  examined  by  the  Pentagon  Report  found  that  in  the  early  1990s,  approximately  50-65%  of 
Americans  supported  allowing  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these  polls  showed 
approximately  40%  of  Americans  supported  allowing  gay  men  and  lesbians  to  serve  openly. 


16 

DADT  allowed  gay  men  and.women  to  serve  without  being; discriminated 

Jan  24,2011  10:57  AM 

their  homosexuality/ls  exacty  what  lirhited  the  discrimination.  Repeal  of  D  ADT  in 
my^opinion  wi|l  leadTp  an  JncreaSe  indoth  actiye  and  passive  discriiriinatidn  ofl  . 
those  who. openly  profess'their  sexual  prefererice.  T  .  T  ;  ■  1 

17 

r  '  1 

Yes.  But  the  public's  opinion  is  not  the  only  thing  that  matters.  The  military  is  - 
assigned  a  mission  to  accorriplish  which  may  or  may  nof  be-  compatable  with 
perspectives  of  the  :body  of  citizens iat  large. 

Jan  23,  2011  6:59  PM 

18  ‘ 

DADT  law  was  establishted  based  dh  a  political  compromise  between  POTUS,- 
Congress,  and  indirectly  the  service  chiefs  -  the  law  perhaps  was  acceptable, to 
the  public,  but  was  ■notnecessarilyrreflectiye  on  what  they  saw  as  right.  7 

,  Jan  21,  2011  3:52  PM 

19 

There  is  a  certain’demograph  of  Americans  whodypically  comprise  the  majority  ^ 
of  our  military.  Those  demographics  should  be  polled  at'a  ratio  comparable  to 
thoserihat  join  and  serve.  ^ 

Jan  21.  2011  10:21  AM 

20 

Polls  dre  subject  to  discrepancies.  Race,  background,  political  standings, 

■  Ideation  of  polls,  are  a  few  discrepancies  that  plague  them.;  1  do  not  trust  polls 
unless  1  know  allj circumstances  for  which  they  were  obtained.:. 

Jan  21,  2011:  8:58  AM 

:  21 

1  never  believe  polls  unless  1  see  the  sample  population  used  to  conduct  the 
survey. 

Jan  2l5201:1-y5;06'AM 

iili 

The  wording  in:  thiequestidn  -jsi  horribieTl^d  .understaridlwhaTydp  want  me  .to^ 
do. 

.:::  Jan20,  2014  6:55  PM- 

23 

1  did  not  see  the  poll,  nor  the  methods  used  by  the  polsters  in  terms  of  population 
size,  distribution  of  poll  takers.  Ido  not  know  the  validity  of  the  poll,  so  it  would 

not  be:appropriatetocomment  on.itvv-,',  .-T  : 

Jan  20.  2011  3:31  PM 

. .  24  , , 

Polls  aretypically  full  of  biases  depending  on. the  target  population.  In  my 
opinion  the  polls  conducted  in  1 993  were  likely  shaped  by,  the  administrators  and 
biased  groups  that  wished  to  usher  in  progressive  reform  and  force  the  martial 
, culture  of  the  ArmedPorces  to.  reflectthe  wishes  of  the  fringe  groups:  pressuring  ■■ 
theiri  through  lobbying.  -  ;  . 

Jan  20,  2011  2:40  PM 

25  ■ 

DADT.reflected  the  military's  willingness  to  turn  a  blind  eye  to  something  that 
theyhave  made  illegal  within  the  UCMJ  as  long  as  the  individual  did  not  conduct 
themselves  in  such  a  manner. 

Jan  20,  2011  1:40  PM 

26 

My  questipri  is,7'who  was  sampled  in  this  initial  poll?"  Did  it  consisfof  a 
representative  sample?,  Mytake  on  these -types  of  surveys  is  that  the  ordinary-:-:, 
working,  blue-collar  man  that  is  raising  a  family,  paying  amortgage,  paying  off  , 
two  automobiles  and  justtrying  to  get  by  in  this  world  may  not  be  bothered  with 
political  polls  because  it's  not  a  major  issue  that's  facing  him. 

::Jan  20,  201112:56  PM 

27 

The.  military.is  not  an  institution- 1^  tdst  theory  or  to  establish  rjew  governing  layy..  • 
First  all  states  Shduld, be  aiiow'ed  to  have  married  :cpuples,  once  this  is  accepted,. 
in  society  then  forceltdown  the  militaryl  . 

Jan  20,  2011  9:48  AM 
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Page  3,  Ql.  Poirresulfs  examined  by  the  Pentagon  Report  found  that  in  the  early  1990s,  approximately  50-65%  of 
Americans  supported  allovying  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these  polls  showed 


approximately  40%  of  Americans  supported  allowing  gay  men  and  lesbians  to  serve  openly.. 


28 

A  CIVILIAN  POLLAOR  CIVILIANS  BY  CIVILIANSV'':I::)0  NOT  RECALL  IF  A- 
POLL  WAS  CONDUCTED  BY  MEN  AND  WOMEN  IN  UNIFORM  AS  TO  THE 
EFFECT  SUCH  AN  ACTION  WOULD  HAVE  ON  MORALE 

Jan  20,  2011  9:36  AM 

'  29 

Laws  and  policies  are  not  made  to  support  the  minority  opinion,  but  soiely  to 
protect  its  ability  to  hold  that  opinion.  DADT  reflected  thiS;  perfectly  in  that 
homosexualSi  were  allowed  to  aerve  in  thel  military  as  per  the  majority  opinion. 

By,  keeping  the  confidentiality  of  their  sexual  preference,  it  also  supported:  the 
majority  opinion  that  they  should  NOT  serve  openly. 

Jan  20,  201 18:46 AM: 

30 

Poling  is  numerically  and  regionally  biased 

Jan  19,  2011  12:46  FM 

31  ' 

'r 

-1  *  ‘t'  t. 

*  \ 

.  Althbu’gh  the  military  is  sometimes  used  to  implement  policy  which  serves  the  i  L 

people,  why  would  we  poll  a  significant  portion  of  Arrierican  pubic  when  --1% 
percent  of  the  public  have  served  in  the  military? This  makes  about  as  much 
since  as  polling  people  who've  never  played  football  about  a  proposed  NFL  rule 

■-  changelL,:Ll::?iii®V  i  j 

Janv19,;2011  11:43  AM 

,:YYYiYYi®Y;T'L  1  Y--,.'-: 

[  .  'rt"  , 

32  ■ 

The  view  of  homosexuality  jn'  the  90s  was  very  negatiye.and  openly  percejyed,f  -:,  ;:  ’ 
that  way.  1  don't  buy  these':numbers.  l  would  imagine  MUCH  lower.  V"': 

Jan  19,  201110:47  AM 

33 

Ask  service  members  not  the  general-  public 

Jan;18,'2011::3,.:22-PM 

34 

50%  +  were  supported  allowing  gay  men  and  lesbians  to  serve  openly.  DADT  Y 
was  a"happy  medium"  to  pacify  both  sides  of  the  fence. 

Jan  18,  2011  9:35  AM 

35 

i  believe  public  perception:  of  gays  and  lesbians  has  changed  in  20;years.  Mass 
media  has  increased  exposure  to  G&L  as  normal  vice  an  abnorrfiality. 

Furthermore,  today'sgeneration  has  been  more  open.and  accepting  of  G&L  and 
thus  translated  to  the  younger  generation  currently  serving. 

Jan  14,  20,11  6:51  AM 

36 

it  should  never. matter  vyhat  a  person's  sexual  preference  is  in  order  for  that 
person  to  serve  in  the  armed  forces,  and  that  person  should  not  be  treated 
differently.  ,  • 

Jan  12,  2011  5:24  FM 

’  37 

This  question  seems  incomplete  bevause  the  1990s  survey  regards  "serving  in  , 
the  military,"  while  the, question  concerns '-’openly  serving." 

Jan  12,  2011  9:12  AM 

38 

Not  sure:it:haSi!any,'bearing  on-:the  military.  :l-am-Sure,that:people  would  not  like^ 
receiving  bread  and  water  for  Captain's  Mast  either  in  1993.  We  should  not 
'  base  everything  morality  on  a  poll.  ,  - 

Jan  11, 2011  11:49  AM 

39 

1. don't  know  the  details  of  this  poll.' You  can  get  a  poll  to  support  anything  you 
want  to  prove.  1  tend  to  disagree  with  with  the  probability  of  these  poll  numbers  if 
asked  directly  to  the  average  Amefican,  especially  those  away  from  the  coasts.  .  • 

Jan  11, 2011  10:34  AM 

40 

Was  that  40%  of  the  50-65%?  Or  40%:  of  the  whole?  pid  the  survey  determine 
the  percentage  who  answerediin  the150-65%  or  40%  who  were  also,  in  the  :  i 
military?  Y 

Jan'll,  2011  9:56  AM 

;:4i' 

While  the  numbers  did  indicate  that  a  higher  percentage  of  the  public  supported 
"gays  and  lesbians  serving  in  the  rnilitary,  the  s^ms  Americans  did  not 
ovewhelminglyeUpport their’serviihgiopeniy  gaytofvlesbiani ,  Y;t  Y:,  Y 

Jan  11, 2011  7:04  AM 
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'  Page  4  <31.  Poll  results  examined  by  the  Pentagon  Report  found  that  in  ttie  early  1990s,  approximately  50-65%  of 
Americans  supported  allowing  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these  polls  shovyed 
approximately  40%  of  Americans  supported  allowing  gay  men  and  lesbians  to  serve  openly. 


42 

Regardless  of  public  sentiment,  DADT' should  have  been  repealed  because  it 
violated  civil  rights.  = 

■  Jan  11,  20li  .6:42';AM 

43 

Polling  data  can  be  manipulated  to:  show  what  you  want;  it  to  show.  I  recommend 
that  you  research  the  polling  questions  andl  respective,  data  to  determine  if  it  was 
a  psuh  poll. 

Jani  1,2011  6:27  AM 

44  : 

DADT  is  a  Javy  governing  military  service. ,  I  believe  the  qppinion  of  the  American 
public,  most  of  whom  never  served  in  the  military,  is  irrelevant.  -  . 

.  Jan  11, 201,1  6:13  AM 

45 

I  assume  suVey  data  may  have  been  similar  or  even  impre  speciously  one-sided 
prior  to.the  iritegration  of  black  troops  into  the  military,  but  the  military. 

Jan  10.  2011  5:00  PM 

Executive  power)  and  integrated  successfully. 

46  - 

’ 

It  does  not  matter  whatthe  American::public  thinks.  The  majority  of  Americans 
polled  think.we/shdul,d  not.be  in  a:Vyar,on4error  in  Iraq'  or  Afghanistan.-  If  given  a-, 
choice  mostAmericahs  would  vote  to  dp  nothing  iri  a  global  war  on  terror.  The 
vast  majority  of  Americans  have  not  served,  will  not  serve  and  have  little  idea  of  ; 
what  military  service  is  about. 

Jan  10,  2011  4:45  PM 

47>’ 

the  american  public  has  a  right  to  express  their  opinion  about  DADT,  but  ,  /  ' ' 
ultimately  it  is  the  servicemember  who  is  directly  affected,  either  positively  or 
negatively  by  DADT  and  the  repeal  of  DADT.  . 

Jan  10,  20 IT 4:09  PM 

48 

The  public  can:end6rse  this  measure  all  they  want.:  Problern  is,. the  PUBLIC  is  ; 
not  the  military  and  are  therefore  hot  likely  to  unciefstand. the  uniqupehalienges;-  =. 
individualism  places  upon  good, order  and  disciplined  : 

Jan  10,  2011  4:02  PM 

From  whom  dr  what  groups  of  people  were  these  poU's  given  to? 

Jan  10,  20112:41  PM 

50;: 

Ifonly  40%  of  the  population  supported  allowing  gay  rnen  and  lesbians  to  serve 
openly,  then  they  are  not  the  majority.  4  wonder:  What  was  the  number  of 
peopled  polled,  and  of  that  many,. how  many  served  in  the  military?  :  ;  ’  r ) 

Jan  10,  2011,  2:26  PM 

51  ' 

During  that  timeframes  l  believe  America  was  more.  open  . to  that  lifestyle:.  Astime  ; 
progress  people's  feelings  chaned,  =;  •  ' 

Jan  10,  2011  2:13  PM 

52 

iNothing  to  really  agreeior  disagreetwith."  :lf:that's:what  the:polls.showed,  I  can't  . 
dispute  that.  ",  " 

.  Jan  10,  2011  2:10  PM 

■;  53 

There  is  no  voting  on  issues  within  the  military.  Polls  do  hot  dictate  military  .: 
policy  and  should  not  replace  the  chaimqf  command. .^jlhe  political  process  since 
1993  was  an  expensive  game.  . 

Jan  10,  2011  2:00  PM 

54 

However  the  statistics  are  too  close  to  argue  definitively  one  way  or  the  other. 

Jan  10,2011  1:17  PM 

55  ^ 

1  don't  trust  any  of  these  polls.  Now  or  then.  ; 

Jan  10,  2011  1:03  PM 

56 

The  rfiilitary  should  not  be  a  test  bed  for  issues. in  the  U.S.:population, 

Jan  10,  2011;6;48  AM: 
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Page  3,  Q2.  Recent  survey  results  examined  by  the  Pentagon  Report  found  that  over  70%  of  Americans  support 
allowing  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these  polls  report  60-75%  of  Americans  support 
allowing  gay  men  and  lesbians  to  serve  openly. 


1 

1  don't  know  that  1  can  say  this' year  is  a  good  year  to  spend  so'much  time  and 
effort  on  thisilssue,  there  are  a  lot  of  other  things  going  on  (war,  budget  cuts, ,  ■ 

decreasing  the  size  of  our  force,  etc.)  Again  we  made  an  issue  out  of  something 
.  that  never  should  have  been....  j','  ^  _ 

Feb  lO,  2011  7:42  AM 

Sameas  above  •  '.■Y:  '■■■■.  L- ' 

'  Feb '8 

,'  201.1.  4:48  AM 

DADT  should  not  be  implemented/take  effect  until  the  DoD  has  determined  the 

Feb  4, 

2011’ 12:25  PM 

rheans  to  impl4ment;tHe  intent:ofthe  law/repeal^:  ; 


4  ;  Same  wide  range  of  support  leads  to  questions.  Also,  the  way  that  the  possible  Feb  4,  2011  10:25  AM 

;  ,  answers;  are  arranged  is  questionable,;  They  are  in -opposite  order. of  the  :  ^ 

question  above  it.  If  it  were  a  ballot,  it  would  be  thrown  out.  ' 


5  Maybe,  maybe  not.  Although  1  don't  think  it's  going  to  be  that  big  of  deal,  1  do 

have  an  issue  with  groups  that  use  the  military  for  social  reform.  ; 

Feb  1, 2011  5:25  AM 

6  "  Again, dhe  public's  opinion  shoulddot  drive  military  policy.;  The  military  has  to  be 

Jan  31,  2011  12:08  PM 

differentthan  society  as  a  whole.  Higher  standards  of  fitness  and  morality  must 
exist  IQT  have  effectively  disciplined  units -lives  depend  on  it!  Td  say  that  the  . 
same  percentage  would  say  that  adultry,  sex  with  animals,  and' sodomy  laws 
should- be  removed  from  the  UCMJ.  SLIPPERY  SLOPE. 

1-  unfortunately,  I  must  check  agree.  . ''.  i  .  ,  Jan.  31,  2011. 10:11  AM 

8,  .  Doesn'tmatter-what  the  public  says.  ;They  do  not  have  to  deal  with  the  impact  it  Jan  31, 201J'8:27  AM 

has  at.  the'platbon/squad  levePTheyare  nMihednes  thatfhave  to 'now  convince^  "  .  - 

■  ■  a  Marihe/servicememberthateverything  they  were. reised  to  believe  in  the  Bible,  .....L, 

now  has  to  be  disregarded  because-Congress  says  sq,  iand  to -Voice  these  .  ;. 

L.:Tr.;,  opinions  will  end  up  in  charges  from  the  UCMJ.iThis  law- imposes  the  beliefs. pf  a  • 

L  -y.  :,  .  minority  onto  tharnajority.  .What  is  the  next  item  pnithe  political  agenda? 


'9;  ;; 

If  the  public  opinion  of  people,  most  pf  which  are  not  in  the  military,  were  the  only 
standard,  then  yes,;it  would  be  approporiate.  Butifthe  public  opinion  thought ; 
that  Ford  should  seH-itheir:a[utomobiles..fpr  only;$l00.00;per  car,;Fdrd  knows/  ■  ;  • 
more  about  the:  business  pf  selling  cars  and  would  clearly  disagree  with  the  V 
popular  opinion.  In  this  case.  Ford  would  go  out  of  business  is  popular  opinion 
were  followed. 

Jah  28,  2011  10:00  PM 

10  . 

;My  opinion,  therels  no  better. tirrie  to  correct  this  prejudice.;?,  .r-  -.  '  ’ 

Jan  27,  20'1-1  3:35  PM 

'  11 

Who  cares  what  the  American  public  thinks.  Their  not  there  on  thefront  line 
when  itreally  counts  so  why  should  their-opinion  matter. 

Jan  27,  2011  8:16  AM 

12 

The  "American  Public"  doesn't  serve  in  combat  situations  where  ydur  life  v  \ 
depends  on  the  man  next  to  you. . 

Jan  26,  2011  5:29  AM 

13  - 

The  militaryjshould-dot  be  a  slave  to  polls.  The  US  military  should  do/what  will 
accompli.sh/the;  mission  "and  maintain  troop  welfare,  ALL  troop  welfare! 

Jan  25,  2011  3:43  PM 

14  _ 

’'The  polls  indicate  . that  our  society  as  a  .yyhole  does  not  believe  that  Homosexuals 
.should.,have,to;hide  their  sexual  .prevef^  regardless  of  whether  they  wear  a 

military  uniform  or  not:  The  onesfhatoppose  this  are' concerned  more  with  with 
"good  order  and  discipline"  than  they  are  with  service  members  rights.  ■ 

Jan  25,  201,1  2:12.PM 
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Page  3,  Q2.  Recent  survey  results  examined  by  the  Pentagon  Report  found  that  over  70%  of  Americahs  support 
allowing  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these  polls  report  60-75%  of  Americans  support 
allowing  gay  men  and  lesbians  to  serve  openly. 


15 

The  DoD  does  not  (and  should  not)  make  or  change  policies  based  on  popular 
opinion..  Sixty  percept  of  Marines  surveyed  (and  67%  of  combat  arms  Marines  . 
surveyed)ieelthat:the  repeal  will  have  a  negative: impact  on  unit  effectiveness.-  ' 

Jan  25,  2011  2:07  PM 

16 

;  A  campaign  promisesto  energize  the  gay  vote  in  2008  resulted  in  political 
pressure  to  repeal  DADT.  More  consideration  should  have  been  taken  to  how 
the  men  and  women  in  uniform  feel  about  the  repeal. : 

Jan  25,  2011  12:50  PM 

'l7 

However,  if  a  public  opinioapollwasitaken  today,  ifmay  also  suggests  that 
"overweight"  civilians  be  allowed  to  serve  in  the  military.  Public  opionion  may  * 
not  be  the  best  argument  to  change  the  current  law  -  especially  if  it  may  reduce: 
unit  cohesion  of. infahtry  Mnits.;-^ 

Jan  25,2011  12:41  PM 

18  : 

While  1  agree  that  DADT  is  a  contradiction  of  public  opinion  and  that  the  military 
(and  the  government  as  a  whole)  should  be  a  reflection  of  societies  values.  1 
believe  that;  implirrientation  of  this  repeal  should  be  reserved  to  a  time  when  the 
nation  isinot  at  Awari,^  this  is  a: political  catch  phrase  ithas  validity  in  that  it 
does  take  focus  away  from  the  mission,  especially  when  it  is  addressed  in  a 
combat  enviroment. 

Jan  25,  2011  10:24  AM 

'  19 

These  people  do  not  understand  the  military  culture  and  the  effects  that  forcing  a 
progressive  social  agenda  on  those  of  us  in  the  military  will  lead  to:  : ,  . ;  , 

Jan  24,  20111:0^^ 

20 

Most  people  do  not  serve  in  the  military.  While  the  1990's  poll  numbers  may 
have  shown  that  the  policy  paw  in  line  with  public  sentiment,  it  does  not  .folow 

Jan  24,  2011  5:45  AM 

decisionsin  1993  or;.lh:'20T1 7  •  '  i)  ^ 

21 

Again,  if:  public’bpihion  is  all  that  matters,  yes.  But  it's  not  all. that  matters.  , 

:  T  Jan  23,;20l1. 6:59  PM;, 

22 

Whether  the  polls  in  2011  support  er  don't  support  open  gay  service,:’the  militafy- 
should.be  reflective  of  society  and  not  discriminate  against  any  one  particular 
group,  Note:  Black  or  female  integration  wasn't "openly"  received  by  the  military 
either,  but  Congress  and  the  President  saw  it  as  the  "right"  thing  :  ■ 

(morally/ethically)  to  do  ~  '  -  1  ‘ 

Jan. 21, '2011  3:52  PM 

23 

The  public's  opinion  is  slightly  irrelevant  on  the  matter  because  of  the  unique 
circumstances  in  the  military  that  the  public  does  not  understand.  It's  comparable 
to  taking  a  poll  at  a  Coca  Cola  plant  to  determine  what  those  employees  think  is  / 
the  appropriate  stock  for  70  year  old  John  Doe  to  invest  inj  Their  opinions  are 
irrelevant  and  unhelpfbl. 

1  Jan  21,2011  10:21  AM 

24 

Americans?  Why  not  all  service  members?  The  poll  must  skewed  if  the  average 
Joe  was  asked. 

Jan  21,2014  8:58  AM 

25, 

1  never  believe  polls  unless  1  see  the  sample  population  used  to  conduct  the 
survey. 

Jah  21,2011  5:06  AM 

26 

The  military  is  not  ruled  by  wide  ranging  public  opinion.  It  is  an  institution  held  to 
higher  standards  in  all  aspects  of  personal  and  professional  life.  It  has  uniquely  , 
different  requirements  than  what  the 'citizens  of  our  country  understand. 

Jan  20,  2011  3:31  PM 

27 

Why  is  any  year  appropriate  to :allow  gays:  to-serve  openly? 

Jan  20,  2011  3:20  PM 
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Page  3^  Q2,  Recent  survey  results  examined  by  the  Pentagon  Report  found  that  over  70%  of  Americans  support 
alldwlng  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these  polis  report  60-75%  of  Americans  support 
allowing  gay  men  and  lesbians  to  serve  openly. 


28^  question  is  yes"  butthe  Armed  Forces  do  not  necessarily  dan  20;  201 1  2:40  PM 

need  to  be  subjected  to  the  ebb  and  flow  of  popular  opinion  when  National 
Security  and  military  capability  is  at  risk..  .1; 

29  ;  S:  ;  I  disagree  only  due  to  the  fact  that  it  was  a  law  that  probably  should  have  never  Jan'20,  201 1  1 :40  PM 
been  allowed  to  begin  with.:  Discrimination  is  discriminatioh  and  just  because  ■ 
you  are  willing  to  ignore  it  as  long  as  it  is  not  "in  your  face"  does  not  mean  that  it 
is  not  discrimination.  . 

30%  All  of  the  above  from  question  one  applies,  now  just  complicate  it  with  tough  '  Jan  20,  201 1  12:56  PM 
f  economic  times  in  America,  ahd  rfiy  answer  becorhes  amplified.. .he  probably 
;  doesn't  care.  _  ■ 

31  It  is  not  important  what  America  thinks  as  a  whole  I  think  what  is  most  important  Jan  20i.;201T:1 1:46  AM 

are  those  who  actually-serve  on  deployments  and  train  with  openly  homosexual 
:  :  individuals.  Civilians  do  not  know  the  exact  environment  that  service  men  and  ; 

,,  women  work. in  so  why  should  their  opinion  matter.  : 

32  The  question  itself  suggests  that  there  is  an  appropriate  year  to  repeal  the  law.  It  Jan  20,  2011  1 1:03  AM 

must  be  noted  that  the  armed  forces  does  not  reflect  70%  of  Americans  or  even 

a  majority.  Members  of  the  armed  services  tend  to  be  more  conservative,  and 
their  morality  and  ethics  are  and  will  continue  to  be  differentihan  the  general 
■  public. iTheir  sdict  standards  of  discipline  arid  unit  cohesion  require  them  to 
'  operate  apart  froril  civilian  standards  of  civil  rights:^:  .  ^  - 


33 

It  doesn't  . matter  what  year  it's  repealed.  Now,  is  always  the  best  time  to  do  the. .'  i 
;  rightJhing.: •  vii •. 

:  Jan  20;,2011, 10:32  AM 

34  . 

-  ^  !  “4 , 

‘,1,  '■ 

:  First  of  all  this  poli  does  not  break  down  who  voted,  plus  this  does  not  reflect  ■  ■■ 
should  homosexuals  serve  in  a  specific  branch  or  MOS.  The  military  is  not  a 
,  democracy  and  as  a  member  of  the  military  you  lose  some  of  your  rights  as  a 
citizeni  'lt  is; NOT  a  violation  of  civit  rights  to  limit  who  is  allowed  to  serve!  We  ; 
restrict  individuals  for  having  too  many  dependents,.medical  conditions,  mental  f  ;^ 
disease,:disciplinary  concerns  (jailj  selling  drugs,  belonging  to  a  gang).  Not. 
every  one ishould  be  allowed  to  serve  in  the  military.,  >f  5 

Jan  20,  2011  9:48  AM 

35  , 

PUBLIC  OPINION  SHOULD  NOT  BE  CONSIDERED  FOR  THE  MILITARY  WAY? - 
OF  LIVE 

■  Jan  20,  2011  9:36  AM 

^36 

Asia  sefvicemember  thaftbok  the  survey,  I;  can  affirm;  that  the  survey  wassingle-.. 
minded  and  served  only  to  affirm  that  dAdT  could  be  repealed  at  sorrle  point. 
Neverlonce  did  if  speak  to  the  issue  of  WHEN  it  should  be  repealed.  Wartime  is  : 
never  an  appropriate  time  to  make  major  policy  shifts  as  it  only  draws  away  from 
the  most  importantaspect  -iwinning,. the  war..  .  ■  ,  .  ,  • 

Jan '20,  201:1  .8:46' AM 

37 

See  the  comments  from  question'#!  ' 

Jan  :19,  20  i:i  1.1:43  AM 

38 

1  don't  buy  these:  numbers  pither.  i  would  dispute  the  statistical  data  or  method  of 
hata  collection.  '•  ~  , 

Jan  19,  2011  10:47  AM 

39 

THE  INMATES  SHOULD  NOT  RUN  THE  PRISON.  PUBLIC  OPINION  SHOULD 
NOT  implement;, change., lOR  REPEAL  POLICY.  : 

,  Jan  19,  2011  9:04  AM 
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Paige  3,  Q2.  Recent  survey  results  examined  by  the  Pentagon  Report  found  that  over  70“/o  of  Americans  Support 
allowing  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these  polls  report  60-75%  of  Americans  support 
allowing  gay  men  and  lesbians  to  serve  openly. 


40 

shows-the  moral  degradation  of  our  country.. .not  a  good  thing.  Just  because 
public  opinion  has  changed  (largely  due  to  Indoctrination  in  public  schools) 

^  doesn't  mean  we  should  do  it..  I  .v 

:  Jan  18,  20,11  1:09  PM 

41 

1  agree  withThe  poll  results;  but  not  the  decision. 

‘Jan  18,  2011  9:35  AM 

42 

See  previous  comment.  T-. 

Jan:14,  2011  6:51,  AM 

43 

Concur  -  there  has  beema  value ’shift  in  today's  society  that  makes  DADT,  which 
was  appropriate  at  the  time  jf  was  enacted,  an  outdated  policy  in  2010/2011. 

Jan  12,  2011  12:25  PM 

44 

Perhaps,... 

Jan  12,  .2011  12:16  PM 

45  '  If  repeal  Is  related  soley  to  the.general  public  then  it  seems  that  would  be  the  ^  ■  ./#SJahi12,  20,1;1’.10:05  ’AM 

case.  The  results  of  service  members  might  cause  me  to  answer  differently  ", 
based  off  the  results  of  service^  members  preceptions.i  don't  believe  the  general 
public  understands  nor  has  an  appreciation  ofthespecific  living  orworking  '.i...  , 
fTr'  conditions  of  the  armed  services,, :or  specifics  dealing  with  certain  branches,  'v*’-' 

How  the  integration  of  the  DADT  repeal  is.  conducted  will  have  an  effect  on  unit  ■ 

cohesion  and  close  order  disciple,  in  my  opinion.  .  V 


First,  it  must  be  recognized  that  polling  is  fundamentally  flawed  and  does  not 
adequately  reflect  the  majority  of  the  population  fdrvvhich  if  represents.  Second, 
a  more  thorough  look  into  the  service  branch  and.  military  occupational  specialty 
should  have  been  introduced  to  reflect  a  more  accurate  picture  of  active  duty  ,  . 
sentiment  bn  this  issue.  Services  that  rely  upon  bb.nds.forged  while  engaged  in 

Jan  12,  2Q1.1'T7!38  AM 

LI  dill  II  1  ^  dl  lU  VvUI  1  lUdl  dl  lU  VVI  lUdC?  1  1 IC7I  1  lUCI  d  11  dUI  LIUI  Idl ,  V  IB.W  1  lUI  1  I.UdBAUdll  Ly  d  d  d 

moral  issue  are  prone  to  react  .negatively  to  ari  openly  hortiosexua|  man/woifian  f 
within  their  ranks.  Morality  is  strongly  based  upon  religion  and  is  deeply  seeded- 
into  each  man  or  woman's  spirit.  An  intrusion  into  these  principles  of  morality  ,!- 
will  be  met  vyith  hostility  and  feelings  of  resentment  ^ 

:i''\  ' 

47  ■ , 

Implementation  should  be  a  well  thought  out  process  instead  of  a  quick  reaction 
to  the  recent  ruling.  ‘  , 

Jan  11,  2011  2:16  PM 

48  ' 

^  1 

1  v'S 

0  ■'f 

Considering  the  fact  that. less  than  T%  of  the  American;people  serve  In  the  ,.;:.v., 
Armed  Forces,  arid  even  less  so  in  direct  combat  roles,'  the  American  people 
have  very  little  understanding  of  whatls  required  ofan  individual,. especially  of  aT 
United  States  Marine  in  connibat.  1  The  opportunity  to  serve  in  the  military  service 
is  not  an  inherehtnght  as  some  people  claim.  These  decision's  should  be  made 
by  the  individuals  and  groups  who  have  a  direct  role  in  the  training  for  and  'Ti  vr 
executing  the  Military's  sole  purpose,  winning  wars. 

Jan.  IT,  20.11  1:00  PM 

V'VVf:-!  '  -•'■7  :  7,:.  • 

'  49 

1  think  the:public  has.;no  idea  for  the  most  part  what  itislike  to  serve. in  the 
military  nor  what  impact  it  has  on  morality  and  core  values  relative  to  military 
service.'. 

1.1,  201T  T1 :49  AM 

V'  ::50:~; .... 

Homosexuality  jsiwrong  and  immoral  and  should  not  be  condoned  by  the 
Department  of  Defense. 

Jan  11,  2011  10:39  AM 

51 

1  don't  know  the  details  of  this  poll.  You  can  get  a  poll  to  support  anything  you 
want  to, prove.  1  tend  to  disagree  with  with  the  probability  of  these  poll  numbers  if 
asked  directly  to  the  average  American,  especially  those  away  from  the  coasts,  c. 

Jah  11, .20.11  10:34  AM. 
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Page  3,  Q2.  Recent  survey  results  examined  by  the  Pentagon  Report  found  that  over  7p%;of  Americans  support 
allowing  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these  polls  report  60-75%  of  Americans  support 
allowing  gay  men  and  lesbians  to  serve  openly. 


52  What  is  the  percentage  of  those  in  favor  of  repealing  the  DADT  law  actually  in  Jan  11, 2011  9:56  AM 

?  -  the  military?  \ 

53;  ;  ;;  They  should  be  polling  personnel  that  would  actually  be  affected  by  this  change  Jan  11, 2011  9:43  AM 
and  know  somethingiabbut  it:  NotSal)y,.who  vvorks:for(a  maid  service  in 
Manassas  or  some  Gongressrnanwhb  thinks  he:  is  mightier  than  thou;  they  have  ' 

no  concept  of  how  hbmosexuals  would  assimilate  in  the  military. 

54  However,  it  should  have:  been  repealed  in,  1993  or-never  implemented  in  the  first  Jan  11;  2011  6:42  AM 

place.::  ■ 

55  Military  service  is  nota  social  experiment.  If  someone  in  authority  at  the  ,  Jan  11,2011  6:36  AM 

<•  strategic  level  eould  adeguately: address  peace-time: housing  issuesrand,how-we  -  ^ 

have  an, increased  possibility  of  detracting  frbfn  unit  cbhesion  and  training  in- 
preparation  to  go  to  combat,  then  I  would  support  repealof  DADT.  What  do  you 
do  with  a  servicemember  that  does  not  want  to  live  w/  a  gay  servlcemember? 

-  -  Force  him  to  do  so?:  Vyhaf  do  ybu  do  with  a  bunk  mate  on  a  ship  that  does  hot  , 

-'■y.-  want  to  live  with  a  gay  servicemember?  Force  him  tado  so?  This  issue  was  •  • 

never  adequately  resolved.  JConsequently,  commanders  will  be  forced  to  make  a  '  '  -  y 

trade  off  between  preparing  young  men  and  women  for  combat  and  reconciling.  •  ' 

what  will  amount  to  courts-martial  discrimination  and  abuse  cases  b/c  we  never  . 

successfully  solved  the::housing:issue'ahd::_recruit:p^^  absolutely,  under 

:  “  no  circumstances,  vvahtlo  live'With:  someone  with  a  different  sexual  orientation. ,  ,  ’ 

As  a  country,  we  have  no  more  money  for  extra  barracks  or  larger  ships.  :  ’  ,  ,  ,  ' 

Allowing  more  junior  servicemembers  to  live  in  town  is  not  the  answer-unit  ; 
cohesion  already  .suffers  to  an  extent  here;.  Smajfiunits  that  do  the  fighting  will' v  V., 

■  suffer.  Repeal  of  a  lavv  that 'hindersiprepafation  is. time  of  war  is  simply  ' 

misguided  and.naive.  :.'-  ■  .  :. 


'  56  Ty. 

.These  results  were  too  general  to' be  considered  for  a  repeal  ofa  law  that  could  - 
.  effect  the  lives  of..s,ervice  :rne.mbers..:The:sufvey.. should  have.been  giveri  tp  a,  . 
specific  population  and  effected  only  that  population  of  the  military. 

;-Jan-11;:.'2011  6:36  AM' 

57’ 

-  Appropriate:year?."Well,  you'll  never  get  100%  bf  folks  to  agree  and  it's  a  better-.' 

Jan;i:t,  20:1  i  ■6;27'AM 

t'-'TvT  : 

black/white  issues  in  the  barracks  and  intergratlng  women  into  cb-ed  barracks. 

■58 

The  opinion  of  the  American  public  should  have  little  or  no  influence  on  how  the  : 
military  operates 

Jan  11, 2011  6:16  AM 

;  59 

DADT  is  a  law  governing  military  service.:;  I  believe  the  oppinion  of  the  American 
public,  most  of  vvhom  never  served  in  the  military,  is  irrelevant.  It's  equivilant  to 
having  a  carpenter  tell  a  community  of  scientists  how  to  do  their  job.  .  .  , 

Jan  11,201)  6:13  AM  ' 

60  “■ 

-To  implement  changes  such  as  this  during  wartime  is  wasting  resources  on  the  , 
wrong  subjects.: 

'■Jan  11, 2011  5:41  AM 

61.. 

We  are  atiwaf  and  have  a  hundred  t.housahd  service  members  deployed.:  This; is/:; 
nota  time  to  mess  around  with  this:  policy,  especially  when  everyone  deplbyed  is.,; 
living  in  tight  living  arrangements.  Tfeel  this  law  was  repealed  because  a  certain- 
political  party  was  in  office  and  that  was  part  of  their  campaign  plan. 

Jan  11, 2011. 5:23  AM 

62 

As  we  are  still  in  the  middle  of  a  lOng.fight  against  terronSm,  with  noTorseeable,, 
end  in  sight,  the  repeal  of  DADT  will  have  detrimental  effects  on  the  services  ;  / 

Jan  10,  2011  5:01 -PM 
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Page  3,  Q2.  Recent  survey  results  examined  by  the  Pentagon  Report  found  that  over  70%  of  Americans  support 
allowing  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these  polls  report  60-75%  of  Americans  support 
allowing  gay  men  and  lesbians  to  serve  openly. 


63 

This  sLiggests  a  generational  change  that  was  also  discernable  from  the  fOOOs  T 
...  survey  data;  failure  in  this  analysis  cost  the  military. nearly  two  decades  of  :;  : 

potential  cultural  transition  and  led  to  needless \yaste  in  further  "research," 

'  personnefdismjssalsi  and  poorly  written  "Don't  AskiDdn't  tell'' jokes  on. late  higiit.:;. 
television. 

Jan  10,  2011  5:00  PM 

'64;, 

:  It  does  not  matter  what  the  American  public  thinks.l'The  majority  of  Americans 
polled  think  we  should  not  be  in  a  war  on  terror  jn  Iraq  or  Afghanistan.  If  given  a 
:  choice  most; Americans ;wourd  vote  to  do  nothingJn  a  gfobal  war  On  terror.  The  7 
vast  majority  of  Americans  have  not  served,  will  . not  serve  and  have  little  idea  of  . 
what  military  service  is  about:  . 

Jan  10,  2011  4:45  PM 

65  . 

Again, J  do  not  think, the:public  understands  what  the  negative.effects  of  a 
breakdown  of  uniformity.'  i  ^  ~ 

Jan  10,  2011  4:02:PM  ; 

66 

The  polls  didn't  reflect  the  militarywiew  on  this  subject. 

Jan  10,  2011  2:4TPM 

67 

In  question  one  you  are  asking  about  whether  or  not  public  sentiment  was 
reflected  in  new  law  that  was  established  (which  could  be  coincidental),  but  in 
question  two  you  are.  asking  whether  or  notpublic  sentiment  should  drive  or 
justify  the  establishment  of  a  new  law 

Jan  10,  20:11  2:41  PM 

'68  ' 

1  have  the  same  questions  above. 

Jan  io,  2011  2:26:  PM 

■  69 

1  disagree  because  at  this  momentwe  as  americans  are  acting  off  of  impulses. 

..  Withfhe  new.  president  pfomoting  change  their  are  sorne  that  feel  that  this  law 

■i,  Jan  10,  2011  2:13  PM 

needed  to: be 'Changed/ 1  feel  that  inithe  long r; 

-v  .:;  -  .  ^  organization,  Their  jhdividuals  that  are  not  opened  minded  about  homosexuality.  .  .. 

which  wiil  cause  others  to  be  subject  to  violence.  :  : 

-  70;  Again,  if  that's  what  the  polls  show.  What  percentage  of  American  service  men  .  Jan  10,  2011  2:10  PM 
and  women  support  the  same?  i'li  bet  75%  of  Americans  would  support  women,  ' 
sen/ing  in  front-line  combat  units...because  they  don't  see  what  we  see  in 
combat.  Uneducated  "folks"  shouldn't  form  the  basis  forsomething  this  : 

important.  ,  -  •  - 


71 

1  repeat;  There  is  no  voting  on  issues  within  the  military.'  Polls  do  not  dictate 
military  policy  and  should;  not  replace  the  chain  of  command.-  The  political  : 
process  since  1993  was  an  expensive  game. 

Jan  10,  2011  2:00  PM 

72 

This  is  a  radical  change  to  the  Armed, Forces;  recommend  the:  Armed  Forces 
themselves  be  surveyed. :  My  personal  religious  views  preventlme  from  wanting 
to  further  endorse  homosexuality. 

,Jan  10,  2011  1:56  PM 

73 

As  long  as  they  don't  bring  sex  to  the  work  place,  just  as' heterosexual  members 
shouldn't,  it  should  not  .be  a  problerji. 

Jan  10,  2011  1:55  PM 

-  74 

1  don't  trust  any  of  these  polls.  Noworthen.  ^  7^- 

Jan  10,  2011  1.03  PM 

75 

70%  of  Americans  don't  represent  those  serving  in  uniform.  1  don't  believe  that 
b/c  the  avg  American,  w/out  regard  to  how  the  military  conducts  business,  ' 
should  have  not  have  been  the  sole  justification  for  repeal  of  DADT.  ..  ... 

Jan  10,  201112:15  PM 

1  do:  not  believe  unqalified/experienced  individuals  shouls  affect  policy. 

Jan  10;  20 11  7:09  AM 
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Page  3,  Q2.  Recent  survey  results  examined  by  the  Pentagon  Report  found  that  over  70%  of  Americans  support 
allowing  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these  polls  report  60-75%  of  Americans  support 
‘  allowing  gay  men  and  lesbians  to  serve  openly.  , 


77  I  believe  the  subject  of  gay/iesbians  in  society  is  more  accepted  by  the  newer  Jan  10,  2011  6:50  AM 

recruits.,  ^  ^  ^ 

78  '  "'The  military  shouldfRot  be  a  test  ^ed/or  issues  in  the  U.S  population.  While  the  Jan  10,  2011  6  48:  aM 

U.S.  has  loose  morals,  we  are  fairl;^' up  tight  about  sexual  issues.  We  don't  allow 
topless  and  nude  beaches  everywhere  or  in  our  magazines,  like  many  other 
countries.  Don't  force  changes  based  on  sexuality  when  the  population  IS  so  up 
j  tight  about  these  issues.'^  „  ' 
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!  Page  4,  Q2.  If  you  served  with  a  known  homosexual  did  you: 

:  (Check  all  that  apply.) 

1-  I  had  no  physical  evidence  nor  witnessed 'epnduetfneeessary  to  prove  that  a  Feb  4,  201 1  12:32  PM 

fellow  Marine  I  seryedwithiwas  a  homosexual.  I  waS:neither  interested  nor  felt 
obligated  to  ask  questions  of  the  individual,  or  to  collect  evidence  necessary  to; 

1  ,  ::  ;  ,  confirm  my  suspiciqn,s,  to  initiate  a  prelipina|ry  lnquil7t  If. that  makes  me  a  bad 

:vj;;;v.Marine;.;i..so  ■ 

2  In  each  of  the  four  . cases  that  I  have  seen  in  the  past  13  years,  I  did  not  witness ,  Feb  4,  201 1  10:27  AM 

nor  observe  homosexual  acts/actions.  But,  I  knew  from  a  reliable  source  or 

:  found  out  later  that  the:indiy!dual(s)  was  gay.  ‘  '  ■  /.  - 

3  :  I  never  had  anyone  explicity  state  they  were  homosexual  or  found  them  in  a  Feb  4,  201 1  10:19  AM 

compromising  position.  If  Ijhad  I  would  have  been  put  in  a  dilemma  between  my. 
beliefthatthe  Marine  Corps  Ethos  tells  us  notto  discriminate  and, the  direct  V 

-.'.contradiction  with  the  DOD  policy.  ~  '  , 

4  None  of  the  above.  The  service  member  was  going  through  a  difficult  personal  Feb  4,  201 1B:52  AM 

time  with  a  significant-other,  and  (gave  him/her  the  same  attention  and 

assistance  as  I  would  have  a  heterqsexuaf  Marine  yyho  came  to.me  seeking 
guidance  dr  a  listenirig  eari'  Personal  issues  and, emotional  issues  affect  a 
Marine's  life  and'work  performance,  and  shodld,  be  acknowledged  regardless  of  — , 

orientation  or  gender.  If  you  sincerely  care  about; your  Marines  and  their  well- 
f"  ,  being,  it  shouldn't  matterwho  they  are  on  what  they  look  like.  Jo  quote  a  cliche  7"",, 

.  '  of  sorts:  Homosexuals  are ipeople  too.  Loyalty,  compassion  arid  ernpathy  don't  i 

.  .  need  gender  boundaries. 


5 

:  Never  gIveri.lgUidance  pertaining  to  what  qualified  as  evidence  of  homosexuai  ; 
^conduct.,  A  hunch:;dQ;:nbt'qualify  as  .evidence.  ,  - 

Jan  31,  2011  4:35  PM 

6 

A  person's  sexual  orientantion  has  no  bearing  on  a  person's  cababijity/ 
willingness  to  serve,  in  most  cases  1  left  it  as  DADT. 

Jan  27,  2011  3:37  PM 

7 

-  1  told  the  servic'emembers,.brbtherwho  'wasalso  in  our  unit  thathe  needed  to:  . 
tone  it  down  a  bit. 

'  '  Jan  27,2011  8:18  AM 

8 

None  of  the  above.  ,  " 

Jan  26.  2011'  12:37  PM 

9 

Couldn't  ask  and  they  couldn't  tell  '  - 

Jan  25,'20i:i  2:28  PM 

10  I  did  none  of  these.  The  homosexual  service  member  that  I  served  with  always  Jan  25,  201 1  2:16  PM 
-.carried  herself  in  a  prpfessiorial. maririebi.  Although  Ineyerheard  her  talk  about 
interest  iriieither  bex  :l  did  not.  suspect  anything:  while  We  served  together.  I  did /  - 
not  discover  that  she  was  a:  lesbian  until  she  got  out  of  the  Marine  Corps  and  I 
ran  into  her  a  year  later.  / 


,  11  " 

Did  none  of  the  above,  V  , 

.  Jan  24,  . 2011  6:51  AM; 

12 

All  cases  treated  in  conformity  with  the;  regulation,  the  JagMan,  and  AdSep  Man. 

In  most  cases,,investigations/findings/separations  were:keep  discreet  or  avoided  ; 
if  possible,:;in  ae,cprdahce  with  regulation 

Jan' 24„:2011  5:48  AM 

.  .I.-,'  . 

Don't  ask  don't  tell,  means  if  you  know,' you  are  not  allowed  to. ask.  I  knew  - '  ; 
someone  I  was  serving  with  was  gay,  however,  he  was  never  caught  by  me  nor 
anyone  else  in  hornosexual  acts.  He  didn't  admit  it  until  he  departed  the  military  . 

Jari  21,  2011  9:05  AM 
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Page  4,  Q2.  If  you  served  with  a  known  homosexual  did  you; 
(Check  all  that  apply.) 


14'  ■«  I  knew  he.;Was  a  homosexual  because  he  was  caught  attempting  to  sexually 
assault  ahother  man. 


15  I  did  nothing  because  it  doesn't  matter  if  someone  is  gay  or  not. 


17  In  my  case,  the  individual  admitted  that  he  had  previously  had:a  homosexual 
encounterpriqr  teentering  the  military.;:  r reminded  the  individual  of  the  DADT 

,■  '  and  the  military's  stance  on  homosexuals  serving  withintthe  military, and  finishedr 
the  conversatidri;at  that;  point,  -  No  witch  hunt  was. conducted. 

18  I  did  not  do  anything  to  make  him  feel  uncomfortable  and  advised  him  to  keep 
.  his  sexuality  to  himself  as  best^^  could.; He  eventually  got  outipfit^^^^  military 

because  he  wanted  to  be  open  about  his  sexuality  and  he  was  attracted  to  many 
of  his  male  coworkers.  ,  i  :  V'  '■7  ;  7 

19  Homosexuals  wefe-very  careful  about  their  disclosure.  Though  Iknew  about  who 
was  homosexual  through  other  people,  they  never  directly  disclosed  that  to  me.. 
Reporting  procedures  were  so  opaque  that  repotting  violations  of  DADT  was 
difficult. 


20  I  was  in  recruit  training  and  all  those  that  confessed  to  being  a  homosexual,  were 
'  processed  out. 


21  -  ■  One  Marine-in  question  was  sheltered  In  the  battalion  due  to  her  sexual 

orientation,7  Qhiy  Issue  was  thaton  certain  oeeassions  she  was  protected  and  no 
disciplinary  action  was  ever  taken;  She  was.an  officer  having  aTelatiohship  with 
a  SSgt.  Evehtually  the  Capt  and  SSgt  both  attained  the  next  ran k'-and  were 
caught  years  laterand  the .pfficer  was  dismissed  fromithe  service.  The  SSgt  has 
since  been  promoted  to  I  stSgt;::; 

22  I've  never  served  with  a  "known"  homosexual,  : 

.  23  I  have  served  with  service  members,  that  l.belive  to  be  homosexual.  No  service 

-  member  has  ever  come  to  me  personally  and  told  me  they  were  homosexual. 

24  '  I  have  known  several  gay  service  rhembers..  At  no  time  did  I  believe  they  should 

be  investigated^ and  discharged  per  DADT.  Their  professionalism  and 
proficiencywas  my  concern  and  on  both  levelsreaGh;4ndlvidual,,excelled 

25  Did  not  care  as  it  did  not  have  an  affect  on  the  unit,  our  working  relationship  or  ; . 

mission  accomplishment.  ;  , 

26  found  out  after  the  fact^:^  ,  "  V  . 

27:  I  took  no  action  because  it  was  a  non-issue.  This  Marine  performed  his  duty 

well.  Most  who  served  with  him  knew  he  is  gay  and  none  of  us  cared. 

He  was  a  Navy  Corpsmah  and  not  directly  attached  to  my  unit.  The  chain  of 
command  was  aware  of  thiS.'^i  ”  :''-  - ' 


rJan  21, .2011  5:08  AM 

'Jan  20,  2011  6:57  PM 
Jan  20,  2011  6:37  PM 
Jan  20,  2011  1:53  PM 

Jan  20,  2011. 11:47  AM 

Jan  20,  2011  11:05  AM 

Jan  201,  20.11;.  10:38  AM 
Jan  20,  2011  9:51, AM 

Jan  19,  2011  3:26  PM 
Jan  19,  2011  1:24  PM 

Jan ‘14,  2011  6:53  AM 

Jan  12,  2011  4:47  PM 

Jan  12,  20il  3:47  PM 
Jan  12;  2011  3:43  PM 

Jan  12,  2011  11:55  AM 
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Page  4,  Q2.  If  you  served  with  a  known  homosexual  did  you: 
(Check  all  that  apply.) 


29 

While  I've  never  served  with  a  "known";  homosexual,  I've  certainly  served  with  a 
few  Marines  who  1  think  are  homosexual.  Therefore,  along  the  guidelines  of 
DADT,  1  did  not  report  the  knowledge  to  the  chian  of  command,  initiate  an 
investigation  etc. 

Jan:l2,  2011  9:14  AM 

30 

:  As  an  adjutant  and  legal  officer  (was  responsible conduct of  /T  t' 
Investigations  into  alleged  homdsexual  conduct  as  well  as  for  processing, 
confirmed  homosexuals  but  of  thej Corps  administratively.  Most  times,  the 
investigati.ons.vyere.prbrripted  hyrthe  service  member  coming  forward  with  the 
information  in  an  effort  tb’reave  theiMarihe  Corps  prematurely,  particularly  at 
recruit  training  and  the  entry  level  school  to  which  1  was  assigned. 

Jan  12,  201:1  6:08  AM 

31 

Did  not  pursue  the  issue  and  ensured  that  no  negative  impact  occurred. 

Jan  11,2011  1:28  PM 

32 

1  have  served  with  Marines  and  other  service; members  who  1  knew  to  be  gay, 
but  1  had  no  proof,  so  therefore  1  did  not  report  any  Violations  or  counsel  the 
Marines  in  any  way. 

■  ’  Jan  11, 2011  1:04  PM 

33  ' 

Nothing.  ~  ^  ~ 

Jah  11, 201T11:34  AM 

34 

Homosexuals  were  in  my  chain  of  command  and  1  did  not  feei  at  liberty  to  report 
them,  especially  when  they  are  the  ones  who  write  my  fitness  reports. 

Jan  11, 2011;  10:43  AM 

35 

My  understanding  of  the  DADT  law  is  that  homosexual  orientation  is  not  a 
problem.  Homosexuafconduct  is  a  problem. 

Jah  11, 2011' 10:00  AM 

36 

There  were  very  strong  suspicions,  however  he  never  'came  out'  to  anyone  or 
was  caught  doing  anythrng.jltw  quiet  and  he  nor  anyone  else  said, .. 

anything  about  it.  T 

Jan  11, 2011  9:52  AM 

37 

1  was  told  as  a  friend  and  in  Confidence.  1  was  honored  to  be  trusted  with  such 
information.  Their  sexuality  is  not  my  business  nor  my  story  to  teil.  : 

Jan  11,2011  6:44  AM 

38 

On  question  1:  1  was  never  briefed  on  what  1  was  supposed  to  do  if  1  knew  a  gay 
in  my  unit.  Did  1  have  an  obligation  under  DADT  to  reportthem,  because  I  didn't. 

1  have  served  with  gays.  !  am  proud  to  say  1  have  an  open  mind;;  ::WhatTb 
is  ask  them  to  keep  their  personal  business  to  themselves  because  1  was 
concerned  for  their  welfare.-  They  are  good  Marines,  some  with  purple  hearts^  all 
serve  honorably  and  never  allow  their  personal  lives  to  interfere  with  work... just 
like  1  ask  myetraights  Marines  to  do. 

Jan  11,2011  6:31  AM 

39 

No  Comment, 

Jan  11, 2011  6:20  AM 

40  ’’ 

DADT  as  fares  1  know  means  that  1  don't  ASK  someone  what  thier  sexual 
preference's  and  theyfdon't  TELL  me  what  it  is.  In  the  case  where  1  worked  with 
someone  1  KNEW  to  be  homosexual,  none  of  the  above  happened.:  In  instances 
where  they  seemed  to  let  thier  homosexual  conduct  interfere  in  their  professional 
life,  1  let  them  know  (counselling)  that  there  could  be  a  problem  if  they  continued 
and  they  thanked  me  for  pointing  itgut  and  corrected  the  action.  No  further 
action  was  required.-' :  1  need  tolpdint  out  here  that  1  don't  have  a  problem 
working  with  anyone  considering  themselves  homosexual.  Those  I've  worked 
with  where  1  knew  they  were  (having  never  been  told  by  them),  it  was  a  non 
issue.-- ^  o' V-  T,VTW''T'T..':a.b  LL  ' 

Jan  11,2011  6:19  AM 

41 

Not  required. 

■Jan  11, 2011  5:46  AM 
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Page  4,  Q2.  If  you  served  with  a  known  homosexual  did  you: 

(Check  all  that  apply.)  ^ 

42  I  swore  an  oathi  to  the  Constitution- of  the  United;  States  of  Arnerica;  and  my 
Hymn  calls  me  to  "fight  for  right  and  freedom."  Active-enforcemenf  of  DADT  is  ■ 
incompatible  with  both. 

43  That  servicemember  was  fully  capable  of  executing  any  and  alf  tasks  assigned  to 
\  him.  Honestly;  the  Marine  Corps  would  have'lost  one  df'the. best  Marines  had  he 

been  separated.  His  sexual  orientation  never  affected  his  work  or  the  w/orkings 
of  the  unit.  (He  was  not  open  about  his  sexual  orientation) 

■  ,  44  This  Marine  was  found  guilty  qf  sexual  harrassmentwhen  ihe-made  a  pass  and 
'  touched  another  male  Marine  in  , aniappropnate  mahner.  That  is'  how  I  came  to  : 
learn  of  this  Marines  sexual  orientation,  ; 

45  I  also  talked  to  the  person  aboutflaunting  her  ways  in  public. 

46  ’  The  Marine  had  come  to  my  unit  already'having  been  punished  according  to  the 

UCMJ  for  sexual  misconduct  with  ahother  male  Marine. 

47  I  just  cared  if  they  knew  hovv  to  pull  a  trigger  well; 

•  48  Rumors  of  the  Marine  were  spread  about  the  Marine  being  a  homosexual;  it  ;  ^ 

wasn't  until  ofter  the  Marines  EAS'd  that  their  sexual  preference  became  public.-  - 
'  Therefore,.  DADT  worked  to  create  ari  unbiasis  atmosphere. 

:49  V  1  really  have  no  problem  wiith  it  as  long  as  there  is  no  sex  brought  to  the  work:-?;  y 
,  place  through  fraternization,  professional  conduct^; .dr  other  inappropriate  . 

,  ,  relatioriships'within:.a'  command,.,  iMeasures  to  prevent  bullying,-;hazing,  and 

bigotry  as  Well  as  ooVer.  ups  should  be;  initiated-.  "Just  as'.th'e.DpD-  is 'appointing-: - 
an  SES  level  official  td  oversee  sexual  assault  issues, I  DADT.  repeals  should 
either  be  included -in  this  or  afforded  additional  support  as  well-. 


50  i  In  the  cases  where  I  thought  thata  service  member  was  gay,  it  was  only  based 

on  rumors,  which  did  not  compell  an  investigation.  In  two  cases,  these  Marines 
committed  some  type  of  act  (violating  DADT)  which  warranted  an  investigation 
and  they :vyere  found, to  beihomosexual  and  \vere  discharged  frpm  the  Marine  , 

^  Corps.  In  the  other  cases,  I  still  do  not  know  for  sure  if  they  were  gay,^ 

'  '  prevented  furtherinquiry;  and  I  viewed  that  as  a  good  thihgi-Tn 'other  words,  witch 
hunts  were  prevented  from  occuring  every  time  someone  was  rumored  to  be 
homosexual. 

51  While  I  knew/kndw  homosexuals  currently  serving  in  the  service,  !  never  actively 

,  sought  out  means  to  have  them  removed  from  the  service.  When  confronted' ' 

with  a  situationithat  required  action  (i.e.  a  member  actively  seeking  to  inform  of 
his/her  homosexuality),  I  . did  take  action  as  required;  by  rny  duty.  W/regard  to  a 
i  '  V  "sense  of  judgement"  (quest  1),  1  felt  that  I  did  what  I  had  to,  but  knew  that  the  i, 
individual,  regardlessof  sexual  preference,  couldPave  continued  to  serve  w/no  . '  i; 
---issue. 

52  The  individuals  in  question  were  suspected/perceived  to  be  homosexual,  . without??: 
proof  ( which  I  wasn't  looking  for)  I  felt  obligated  to  ensure  no  retaliatory  action 
was  taken  because:  of  the  unit's  bias  against;  homosexuality. 


Jan  10,  2011  5:15  PM 

Jan  10,  2011  4: 14,  PM 


Jan  10,  2011  4:03  PM 

Jan  -10,1201:1,2:42  PM 
Jan-10,  2011  2:16  PM 

Jan  10,  2011  2:03  PM 
Jan  10,  2011  1:59  PM 

Jan"  10,;201::1,  1 :57  PM 


Jan  1.0,  2011  1:06  PM 


Jan  10,  2011  1-2:20  ::PM 


Jan.lO,  2011  6:53  AM 
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;  1 

This  is  going  to  be  a  huge  issue  in  the  line  Bns. 

Feb  8,  2011  4:50  AM 

2 

Implementation  of  DADI  will  negativly  impact  unit  cohesion  and  combat 
effectiveness  due  to  the  culture  we  have  cultivated  (ie.  use  of  homosexual 
terminology  and  slanderous  comments  are::considered  socially  accepted). 

Feb  4,  2011  12:37  PM 

3 

^PDA-needs  to  be  tightened  upin  areas. 

Feb'4,  2011:10:32  AM 

4 

Adressing  PDA  of  homosexuals  will  prompt  some  form  of  harassment  complaint. 

Feb  4,  2011  9:24  AM 

'  5 

I  think  I  agree,  butdon't  remember  in  detail  what  the  UCMJ  covers  in  regards  to 
PDA.  I  know  base  regulations  usually  have  guidance  on  PDA,  but  can't 
remember  if  the  UCMJ  does. 

Feb  1, 201T;4:37  AM 

6 

Sodomy  isistill  contrary  to  The  UCMJ.,:: ;  e-TT  y  '.i.y  ■,  ^  .:s  ■ 

Jan  31,  2011  4:39  PM 

7 

Article  125.  Enough  said.  ■  ' 

Jan  31,  20 11  8:30:  AM 

8 

Many  offenses  can  he  covered  under  articles  92  or  1 34  of  the  UCMJ,  but 
sometimes  making  the  offense  fit  the  article  is  a  stretch.  I  imagine  this  will  be  the: 
case  here. 

Jan  28,  2011  10:04  PM 

The  issue  will  not  be  the  capabilities  of  the  UCMJ  rather  it  will  be  a  person's 
execution  of  the  UCMJ  ■' 

Japj27,  2011,3:40  PM 

io' 

The  UCMJ  has  not  place  to  establish, any  type  of  law  that  impedes  what  happens 
within  the  bedroom  of  a  service  member.  A  personal  relationship  is  just  that,,  a 
personal  relationship!.  1  am  fipf'famliiar  enough  td'cplrnmerifon  whethet  the..h;!')|:T^ 
articles  within  the  UCMJ  are  sufficient  to  handle  anyoases'Pf  harassment. 

Jan:25,:;20,1:1  3:47  PM 

■  11 

1  have  never  seen  anyone  punished  for  inappropriate  public  displaysof  affection. 

1  believe  that  the  UCMJ  will  only  come  into  play  in  extreme  cases. 

Jan  25,  20li2:22PM 

12 

The  UCMJ  does  not  make  it  a  crime  for  two  enlisted  personnel  of  differing  ranks 
(E-2  with  an  E-6)  or  officer  personnel  of  differing  ranks  (0-2  with  an  0-5)  to 
engage  in  unduly  familiar  relationships  (i.e.  fraternization).  Repealing  DADT  will 
increase  the  liklihood  of  unduly  familiar  relationships  as  defined  by  the  Marine 

Corps  Manual,  without  rising  to  the  level  of  a  UCMJ  violation  for  fraternization. 

Jan  25]  2011  2:14  PM 

^,13 

3  ' ,  ,'■>1'  r  - 

Leadership  will  face  tough  decisions  based  on  this  repeal.  When  two  Marines 
get  in  a  fight  (alcphoLrelated  or  notTend  one  happens  to  be  homosexual,  the 
term  "hate  crime"  is  going  to  come  up.  ‘ 

Jan  25,  2011  12:56  PM 

^  14 

The  same  rules  that  apply  to  heterosexual  militaiy  members  will  and  absolutly  . 
should  apply  to  homosexuaTservice  members.  If  this  becomes  political  in  any 
wayttyyiLL  degrade  the  capabilities  and  cohesion  of  the  force.  My  ansv/ers  are 
based  on  the  assumption  that  it  will  hot  become  a  political  issue  to  prosecute  a 
service  member  for  improper  sexual  conduct  regardless  of  sexual  orientation. 

Jan  25,  2011  10:27  AM 

15 

These  tools  are-not  always  appropriately  appliedto  heterosexual  individuals; :: 

.Jan  25,  2011  5:47  AM 

16 

The  articles  under  the  UCMJ  are  already  gender  and  sexual  orientation  neutral.^  : 

Jan  24,  2011  7:16  PM 

.17 

Most  of  fthese.areasare  covered  by  regulation  and  order,  not  the  UCMJ  itself,  so  y  ^ 
appropriate  regulations  will  be  needed. 

Jan  24,  2011  5:52  AM 
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Q3.  How  much  do  you  disagree  or  agree  with  the  following: 

18 

In  theory  it  does.  However  the  concern  is  cries  of  discrimination  which  have  a 
potential  for  usurping  normal  chain  of  commandsthrough  garnering  unwaranted 
f  public  perception.  The  UGMJ  does  not  adequately .providethe  GoG  to  deal  with 
that. 

:  Jan  23,  2011  7:02  PM 

.  19 

The  UGMJ  is  enforced  byj humans,  who  vary  in  what  they  care  about  and  will  or 
will  not  enforce.  It's  always  been  that;way,  it's  not  Just  applicable  to  DADT  ?  #.'...  .-; 

.'-,Jan  21,  2011  1:50  PM 

20 

The  UGMJ  is  obviously  outdated  inmahy  ways.  It  has  to  be  revamped,:  :  .  - 
:  especially  inthe shadow  ofthe  repeal) ..  .  -y „  "  .  ' 

Jah  21, 2011  .9:09  AM 

21 

Right  now  it  is  not  accepted  to  cross  certain  barriers;  however  with  the  ability.to 
be  open,  it  may  facilitate  the  comfortability  which  may  facilitate  the  arisal  of  more 
situations  that  may  result  from  the  comfortability. 

Jan  21.,  2011  8:24. AM 

22 

Absolutely  not:  The  UGMJ  is  now  weekend  to  the  point  that  other  moral  . 
violations  (adultery,  etc)  will  soon  be  allowed.  \ 

Jan  21,..26l1  5:10  AM 

23,  The  UGMJ  will  have  diffi  aiding  the  commander  whenia  homosexual  thinks  Jan  20,  2011'3:39  RM 
>'  that  they  areh't  being  prohidted/treated  in  a  mannerthey  thmk  they  deserve.  The ‘‘  - 
:  - :  '  homosexual  may  then  get  public  opinion  on  their  side  and  bring  "popular" 

pressure  (civilian  media)  to  bear  on  the  unfortunate  commander  saddled  with  the 
issue,  Thisiwill  make  the  commanders  unwilling  to  hold  back  or  punish 
individuajs  who  do  notipass  the  stapdard  and  we' will  eventual  prornpte  and  :  ,  ^ 

retain  people  due  to  their  sexual  preference  rather  than  their  ability  to  do  the  job... /■) 

24  ■■  While  .the  tools  may  exists  in  the  UCMJ  to  punish  those  Marines  who  break'.  .  .  ..  .i'J  20, ,201 1  3:26  PM 
X  ,  regulations.'lt  does  only  that,  punishes.  TheyCMJ  doeP  not  prevent  :  ; 

'•  inappropriate  conduct  betvt^een  maleehd  ferhaie  Marines  it  only  punisheP  the 

Marine'  when  he  or  she  is  wrong,  Why  would  anything  change  when  aliowirig  T".  T;. .;  P  : 

openly. gay  service  members? .  .  .  .  ^  v-  '  .1 


25 

With  the  repeal  of  DADT  and  allowing  homosexuals  to  setve  openly  within  the 
military  vyill  demand  immature  individuals  to  grow  up.  if  homosexuals  behave 
the  same  as. heterosexual  service  members,  there  will  still  be  numerous 
occassiohs  where  public  displays  of  affection  are  perrnittedand  unsolicited 
comments/harrassmentrnay  an’se-'  The  Pnilitary  has  faced  and  still  faces  these  .  .. 
issues,  from  when  the  military  integrated  its  ranks  with  minofities.i  . 

.i  Jari;,2;0,  201.1  2:00  PM 

26'  ; 

The  UGMJ  is  outdated  and  needs  a  revision,  especially  in  article  134.  It  does  not 
make  sense  for  homosexuality  to  be  acceptable  but  adultery  to  be  punishable.; 
Glearly.'sexual  misconduct  is  fegulated  lh  the  armed  services,  but  allowing 
homosexuals  to  serve  openly  or  in  secret  sends  mixed  messages  on  the 
meaning  of  "good  order  and  discipline."  . 

■  Jan  20,  201 1 

11:14  AM 

27,  :  . 

UGMJ  will  need  to'remove  the  sodomy. 

Jan  20  2011  10:11  AM 

28 

Gurrently,  sodorny  is  illegal  Under  UGMJ!  How  do  you  handle  open  squad  bay 
situations?  When  the  shovyer  facility  is  open  and  you  have  all  the  same  sex  in 

Jan  20,  2011 

10:04  AM 

shower  ihe  would  get  charged  under  the;UCMJ:;  W^  you  have  a  homosexual 
and  they  are  checking  oubsomeone  of  the  same  sex,  how  do  you  provide  the 
protection  to  both?  Facilities  is  another  issue  under  the  law,  what  will  a 
homosexuai  person  rate  for  .housing,  if  theyare  married  to  same  sex,  to  .include 
death  benefit;  How  do  ;we  provide  family  support  to  same  sex?  : ;  •,  S" ; 
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29 

;  Sodomy  is  a  crime  under  the  UCIVIJ:  Change  the  law  to  support  the  policy  and:  it 

Jan  20,2011  8:49  AM 

will  be  a  better  tool.  ‘  : 

30 

The  UCMJ  is  sufficient  in  its  capability  to  maintain  good  order  and  discipline, 

Jah  19,' 2011  10:52  AM 

31 

boot  camp,  shipboard  life,  base  housing,  BAH,  recognition  of  marriage  are  just.a 
coupje  of  issues  that  heed  to  beiaddressed  with  the  appe^ 

Jan  18,  2011  1:11  PM 

32 

The  MGM  and  UCMJ  absolutely  provide  commanders  with  the  power  to 

Jan  14,  2011  6:57  AM 

adequately  ensure  the  good  order  and  discijaline  of  a  unit  and  the  service  in 
regard  to  the  above  concerns.  The  challenge  will  be  to  ensure  equ^ty^  ;:  ^ 
particularly  among  the  senior  leaders  who  are  lessjikelyTo  be  as  inclusive:  »l. 
personally  can't  stand  public  displays  of  affection  by  any  couple. 


33 

1  am  not  sure  >  .  - 

Jan  13,  2011  1:37  PM 

34 

■  -  i'  •  •  ■  . ---.-c  .  ■' 

i  don't  know  why  it  would  be  different  for  homosexuals. 

Jan  12.  201142:21  PM 

In  my  opinion  DoD  will  havefo  relook  what  kind  of  sexual  relationships  and 
participatory.actions  it  deems  to  be  legal  and  appropriate  (definitions  and  4 

punishments  that  are  levied  on  anal  or  types  of  oral  sexual  content  that  is 
consensual  between  two  individuals). 

Jan  12,  2011  10:06  AM 

36 

UCMJI probably  needs  to  be  updated  to  include  specifics  regardihg  homosexual 
relationships.  :  „■  T'.f'T  >  '| 

Jan  12,  201T.  9,:38  AM 

37 

Certain  homosexual  acts  are  still  punishable  under  the  UCMJ  so  until  they 
change  the  lavy  then  there  is  a  cloud  oyer  proper  personal  relationships. 

Jan  11,2011  11:52  AM 

38 

Homesexuaiity  is  an  abomination  and  is  wrohg'in  all  cases.  It  should  not  be  ' 
allowed  in  society,  let  alone  the  military.  No  one  in  the  military  should  be  forced 
;i to  accept  anyone.who  openly  practices  homosexuality,  and  this  Will  have.a  T.I:; 
detrimental  effect  on  leaders  forced. to  enforce  an  immoral  law.. 

Jan-'l  1,2011  10:40  AM 

39 

Service  members  must  conduct  themseives  in  a  professional  manner  regardless 

Jan  IIV20TI  6:51:aM 

of  their  sexuality.  However,  the  Marine  Corps  Birthday  Ball  and  other  .  - 

celebrations,  with  sighificanf 'others  will  .fpjjpw  the  s.pcial  norms  of  love. 

40 

Sodomy  Is  still  a  Crime  under  the  UCMJ.  What  if  a  member  wants  to  cross  dress.  : 
That  is  not  proper  Civilian  attire.  What  if  a  member  feels  that  they  are  truly  a 
member  of  the  opposite  sex  and  wants  to  use  those  facilities,  etc.. 

Jan  11,  2011  6:41  AM 

41 

Notthe  current  version  of  the  UCMJ. :  ^  ■' 

Jan  1 1 , 201 1  6:33  AM 

: :  42-'  ^  ' 

The  UCMJ  wii[  have  to  be  amended  to  cover  the  above  topics. ,  Clear  cut 
direction  is  heeded  fpreyeryone  imdealing  with  seeing- members  ofthe  sanie  ; 
sex  together.  Many  will  be  disgusted  by  it  so  it  will  help  to  have  the  rules  laid  out 
in  the  UCMJ  on  what  is  acceptable  and  what  is  not. 

Jan  11,2011  5:30  AM 

43 

The  UCMJ  needs  refnernent,  pr  at  the  yeryileast  leaders  require  additional  , 

guidance  IRT  implementing  the  repeal  of  DADT. 

Jan  . 10,  2011. 5:26  PM 

44:. 

Isn't  Sodomy  a  violation  undefthe  UCMJ?  Isn't  this  an  accepted  part  of  a 
homosexual  lifestyle?  /h::  .:.-;,; 

Jan  10,  2011  4:49  PM 
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Q3.  How  much  do  you  disagree  or  agree  with  the  following: 

45 

1  don't  believe  the  UCMJ  provided  the  tools  to  address  "proper  personal 
:  relationships'' pridr  to  repeal.  :  .  . 

Jan  10,2011  3:12  PM 

46 

' '  ■  ‘1‘  " 

The  lawys  dpn't  make  it  clear  now  how  to  proceede  with  possible  NJP  and  I  feel  7 
...wen  the  policy  is  in  place  it  wont  be  clear  then. 

.Jan  10,2011  2:45  PM, . 

47, 

The  tools  are  there,  to  include' the  required  traihihgi  'yetf  most  cases,  the’training  '  ; 
is  not  taken  as  seriously  as  it  should  be.  '  ^  , 

Jan  10;  2011  2:29  PM 

;-^.:,48' 

1  feel  the  UCMJ  isn't;  prepared  to  handle  an  issue  of  this  nature.  How  can  you 
.  subject  someone  toithe  UCMJ  when  they/are  allowed  to -openly  serve  and  show 
^  their  significant  other  affection, ;  :  v  v,. 

Jan  10,  2011  2:17  PM 

49 

DADT  is  the:  tip  of  the  iceberg.  We  (military)  do  not  do  a  good  job  of  dealing  with  : 
the  relationships,  between  men  and  women,  regardless  of  sexual  orientation.- 
Any  policy  thatiatternpts  to 'promote:''just^  harmony"  for  all  must  address- -  -hr 

all  relationships,  not  just  those  of  gay  service  members. ,  ,  ;  s 

Jan  10,2011  2:1-4  PM 

50  • 

This  Is  a  ridiculous  scenario.  : 

Jan  10,  2011  2:06  PM 

51 

Don't  have  confidence  in  most  leadership  to  appropriately  handle  these  issues.; 

Jan;  10,2011: 1:59  PM 

52 

-The  UCMJ  is  clear  on  conduct.  ,  ;  7  ,.; , 

Jafi.l  0,2011  1:11  PM 

53 

I'm  sure  that  the  UCMJ  properly  covers  this.  Although  not  related  to  the 
question...!  feel  that  the  maiority  of  homosexuals  who  are  free  to  express  their  > 
homosexuality  w/the  repeal  of  DADT,  will  have  no  effect  on  current  mission 
'  accomplishment  rl  belive  the  prbponderence  of  "issues"  will  come  from  those  2-  ' 

■  3%  of  individuaisfvvho  intentially  act  in  a  mannento  garner  atfehtion  (i.e.  publidAfrij-j: 
.  displays  of  affection)  and  prove  b  point  that  will  b'e  the  issuesThat  will  cause -  -  ^ 
problems.  :  ' 

Jan  10,  2011  1'2.:24,PM 

•  I-  "i.'  • 

•  ' 

54^ 

The  UCMJ  has  antiquated  rules  concerning  personal  relationships  that  we  have 
been  violating/selectively  using  long  before  DADT  became  an  issue 
(cohabitation  and  the  missionary  position).  .  ' 

Jan  10,  2011  7:01  AM 

■  55 

There  are  alot  of  ,."what  ifs"  outthere  that  will  require  a  standard  approach  that  .  7 
must  jbe  clearified  by  higher  to  ensure  consistent  standards  are  enforced. 

Jan  10,  2011  6:57  AM 

56 

We  haven't  even  scratched  the  surface  on  PDA 

Jan- 10,  2011  6:56  AMi 

57 

The  UCMJ  provides. the^ baseline  necessary  tools,. but  further  directives  wilibave.' 
to  be  released,  pCurrenly  males  cannot  be  in  female  barracks  rooms  and -vice  :  ■ 
veras  due  to  sexual  issues;  Not  sure  how  we  can  allow  same  sex  homosexuals  ^ 
to  be  in  the  same;room  with  theisame  sexual  issues. -T  ,,  7 

Jan  10,  2011  6.56  AM 
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1 

There  will  be  flare-ups  of  incidents  from  the  few  closed-minded  individuals  within 
the  Marines  Corps,  whom  are  not  used  to  It. 

Feb  4,  2011  10:34  AM 

-  2 

As  with  everything  else,  the  Junior  Officers  and  NCOS  will  bear  this 
burden.;.whatever  it  may  be  if  anything  ,  .  : 

Feb  1,  201T5:29  AM 

3 

the  preponderance  of  bloodshed  on  the  battlefield  (possible  HIV  infection) 

Jan  31,  2011  5::29  PM 

4  - 

the  issue  of  HIV  and  combat  training/execution  has  not  been  addressed 

Jan  31,  2011  10:16  AM 

■5 

Th  repeal  of  DADT  simply  makes  one's  beliefs  rribreTmportant  than  the  others.- 
The  proponents  of  DADT  believe  that  those  that  the  opponents  need  to  change 
their  mindset  and  be  more  accepting  of  the  belief  that  homosexuality  is  okay. 
When  in  fact  the  proponents  are  simply  doing  the  exact  same  thing  to  the 
oppenents  by  telling  them  that  their  beliefs  that  homosexuality  is  wrong  and  that 
their  beliefs  are  wrong.  How  is  this  any  different?  Quite  simply,  the  proponnents 
beliefs  are  deemed  acceptable  and  right  because  of  politics  and  a  campaign 

.  i'  .... 

Jan  31, 2011  8:38  AM 

6 

:  ■>  ,  ;..k  ■■■  VP"  . 

1  believe  a  aspects  of  sexuality  are  personal  and  should  remain  that  way.  '  ■ 

■:  Jan  27,  2011  3:41  PM 

1  do  not  believe  homosexuality  is  incompatible  with  military  service. , 

Jan  26,  2011  12:42  PM 

8 

It  can  create  relationships  that  are  bonded  in  romantic  love,  which  can  be 
stronger  than  the  bonds  of  camaraderie. 

Jan  26,  20i'1:  9:02:AM 

,  9 

While  open  homosexuals  will  impede  mission  aocomplishment  and  degrade  unit 
cohesion,‘as’a  Marine  officer,  1  will  abide  by  and  uphold  the  law. 

•Jan  25,  2011  2:18  PM 

10 

1  believe  it  is  NOT  an  impediment  as  long  as  homosexual  and  heterosexual  . 
service  members  are  treated  the  same.  Many  of  the  arguments  being  discussed 
today  are  the  exact  samf  arguments  that  were  made^against  African  Americans 
in  the  1930's  and  1940's... .  ,  :: 

Jan  25,  2011  10:28  AM 

11 

1  don't  believe  they  are  incompatible  with  military  service,  but  like  any  change  ... 
it  will  cause:  problems  and  be  a  distraction 

Jan;23,  2011  7:03  PM 

12" 

1  don't  have  a, problem  with  gay  or  lesbian  people.  We  don't  put  women  into 
combat  arms  for  certain;  reasons.  Why  would Jt  be  okay  to  put  an  emotionally  : 
attached  gay  man  , into ;a;combat  arms  MOS?  It's  not  okay,  it  will  cause  many 
issues  if  there  are  more  than  one  openlyi'gay  men  in  a  platoon  of  infantry  : ' 
Marines.  y,'/-' .V  r ,  ' 

;  Jan. 22,  2011  5:37  AM 

13 

Military  culture  is  one  where  we  trust  our  leaders  to  lead  us  and  our  brothers  to 
have  our  backs^l We  sl:iouidn't:be:  worried  that  our  leaders  are  hitting  on  user : 
trying  to  sleep  with  us.TheTepbal  detracts  from  our  focus  on  wmwarfighting  for 
the  sake  of  political  correctness. 

'  Jan  21,  2011  10:30  AM 

14 

1  believe  they;:(hpmpsexuals)  should  be  treated,  as  females  when  it  comes  to 
combat  arms'-  althpugfi.  the.re  are  some  very  fHouglTmen  that  are.  homosexual,  if 
allowed  in  combat  arms,  relationships  would  brew  causeing  difficult  sitsuations 
and  decisions  that  do  not  belong  on  the  battle  field  wheather  training  or  the  real; 
thing.  :  ;  ; 

Jan  21, 2011  9:15  AM 
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15‘-' 

the  topic  allows  fof'personal  emotions  to  become  mainstream  and  the  military. 
does  not  have  the  time  to  address  each'servioermembers.  personal  emotion's. 

Jan  21,  2011  8:25  AM 

!  ■■ 

r:;:  ,16  ; 

The  issue  is  not  compatability,  but  of  implementation  issues  during  combat 
.operations:  ,  , 

Jan  20,  2011  2:47  PM 

17 

1  think  eventually  homosexuality  will  be  accepted  amongst  military  personal,  but 
initally  it  will  be  awkward  for  those  who  deploy  together  and  are  around  each 
other  in  intimate  situations.  Such  as  showering. 

Jan  20,  2011  11:51  AM 

18  ■' 

Homosexuals,  toe  large  degree,'  bring  promiscuity,  disease;  and  flamboyancy  to  ■ 
public  discourse.  •  . 

Jan  20,  2011  11:16  AM 

19 

The  seperation  of  male-straight,  male-homosexual-,  female-straight,:  and  fernale-:,;,. 
homosexual  is  a  large  challange  that  will  have  to  solved  before  the  acceptance  .T 
of  hom.osexuals.,  . 

Jan  20,  2011  10:15  AM. 

20 

Homosexuals  will  add  chaps  to  providing  good  order-and,  discipline.  Currently, 
no  law  segregatingdhem  asia  race.  .Whichedds  a  new  dimensidn  of  how  to  i.  I ' 
handle  disciplinary  action  and  supporting  a  separate  group  within  the  military;- v  - 

Jan:20,2011  10:07  AM 

.  21  . 

•'  .‘.■■.-..xy'.  ~ 

The  bottom  line  is  that  the  majority  of  the  service  does  not  serve  in  a  combat 
environment.  Therefore,  -they -have  little.to  no  perception-of  the  sanctityof :: 
intangible  qualities  like  personal  space,  and  trust, amongsteervicernembers., " 

Jan  20,  2011  ,8:51:AM 

22 

1  think  it  will  create  a  problem  during  boot  camp  as  vyell  as  barracks  living, 

Jan  19,  2011, 12:11  PM 

being  harassed;  in  the  shower  or  fieldjalligatid^s■  ofeexual'har^assment  whether■'--^: 
true  or  false  and  it  will  take  away  from  .the.' recruit  training  mission  as  well.  Having  : 
to  entertain  these  allegations:  true  or  false.  Also  now  you  have  to  come  up  with 
separate  living  arrangements  which  impeades  on  the  money  the  military  is 
lacking  already. , .  "  ■ 

23 

DIFFICULT  AND  COSTLY  LOGISTICAL  DECISIONS  TO  BE  MADE 

Jan  19,  2011,9:09  AM 

24' 

Will  take  us  out  our  comfort  zone...  "  ' . 

Jan  13,  2011  6:47  PM 

25 

Increase  on  man  on  man  rape 

Jan  13,  2011  1:38.PM 

26 

i  believe.the  biggest  part  will  bessexual  assaults  will  go  up  . 

.Jan  12,  2011  4:01  PM 

27 

Logistics 

-  Jan  12,  2011  11:43  AM 

28  . 

Many  of  bur  service  members,  particularlyin  the  enlisted  ranks,  come  from,, 
conservitiye  backgrounds.  -Many  in  the  combat  armscome  from  , very  machismo:  .  :,, 
backgrounds.  The  integration  ef  openly  homosexual  members  of  the- greater r  -i 
society  could  cause  significant  friction  at, the  smaller  unit  level.  Military  leaders  :: 

Jan- 12,  2011  10:12AM 

rnanner.:(in  rnyppinion),  however,  our.  services  .being  a  micro -society  with  its  , 
uniquedustom;,  traditions,  and  beliefs  might, experience  frictio'n  th.at  will  adversly  "• 
effect  mission  focus.  .  V- 
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.29 

1  don't  want  to  see  open  sexual  relations  between  heterosexuals  either- public 
dispays  of  affection  have  no  place  in  the  barracks.andt  wish  we  would  confront 
the  issue  from  that  perspective  vice  making  it  a  solely' homosexual  issue™  We 
need  to  maintain  good  . order  and  discipline  in  our  ranks,,  pefiod.  That  means  NO, 
SEX  IN  THE  BARRACKS.  ; 

Jan  12.  2011  6:11  AM 

30  : 

Personal  relationships  and  sexual  tension  between  male  members, pf  an  infaritry  -i; 
unrt  will  severly  hamper  the  individuals  involved  abilities  to  .accomplish  their  ■ 

missions  without  giving  undue  attentioni.to  thdir.  partners. : 

::A:.Jan  T1,,:20.11  1:13  PM 

31 

The  military  and  military  action  are  based  upon  a  Judeo-Christian  moral 
foundation  in  our  country,  and  the  open  acceptance  of  homosexuality  is 
diametrically  opposed  to  this  foundation. 

Jan  11,  2011  10:42  AM 

32 

Homosexuals  will  not  foster  the  comm roderie  and  trust  essential  in  combat 

Jan  11,2011  10:01  AM 

33 

There  wiir be  yet  another  "quota"  fona  minority  in  recruiting/retentionv  Further 
degrading  the  ideafof.having  a  rrieritdcfacy  within  the  military. 

Jan  11, 2011  6:43  AM 

34 

Anyone  who  thinks  homosexuality  is'"anathema  to  military  service"  should 
probaby  ensure  they  don't  spend  too  much  time  citing  the  military  glories  of 

Sparta  and  Ancient  Greece. 

Jan  TO,  201T5:30  PM 

35 

Homosexual  lifestyle  is  incompatible  with  conservative  military  culture  and  family 
.values  A 

;jan.T0,20'1.T4:5TPM 

i  36  / 

The  repeal  of  DADT  is  an  invitation  to  degrade  uniformity  and  foster  , 

individualism.'  \  -i 

Jan  10,  2011  4:08'PM 

A.  .'."IrH./V  l.’Si-'.t 

37 

Problems  will  arise  when  or  if  they  try:  to  clearly  influence  others  with  their  - 
sexuality  V' A.'"  A'-: 

::■■■  Jan"'l0,  20T:l  2:46  PM 

"  38  :  .  . 

Open  homosexuality  is  fully  compatible  with  "modern"  military  service. 

Jan  10,  2011  2:33  PM 

39 

1  think  that  you  need  to  change  the  culture  of  the  military,  which  will  take  tirriei  .  . 
Eventually  homosexuality  could  be  compatible  with  military  service.;  •  .  -  A 

:  JanAlO,  2011  2:31  PM 

40 

1  personally  have  nothing  against  homosexuals.  1  feel  that  others  aren't  mature  ; 
enough  to  handle  homosexuality. 

Jan  10,  20112:19  PM 

41  . 

1  can't  believe  we:,are:Spending  money;with  this  survey.  .Waste  . of  resources. 

Jan  10,  2011  2:08  PM 

42 

Homosexuality  is  counter  to  the  existence  of  life:  In  other  words,  it  can  be 
viewed  as  a  sexual  perversion,  which  is  contrary  to  good  order  an  discipline 
wheaa  leaderatanylevefis  known  to  be  homosexual.;  : 

Jan  10,  2011  1:14  PM 

43 

The  problem:  w/this  question  is  the  work  "open."  Please  define  open.  Once 
homosexuals  serve  "openly,"  there  would  still  have  to  be  limitations/regulations;  A 
on  how  they  co,uld/could  hot  co.ad’uct  themselydo  .both. while  in, uniform  and  not  in  . 

‘  uniform -  similar  tb  those  public  cli’splays  of  affection  that  are  not  allowed  in 
uniform,  now  .(il'e,  walking  hand  in  .hand  w/paptner’.while.in  uniform  is  not  allowed)...  ■ . 

Jan  10,  2011  12:27  PM 

44 

None.  ■;  j. 

Jan  10,  2011  7:17  AM 

.  45 

None  of  the  above.  It  is  a  logistic  nightmare,  but  that  can  be  resolved. 

Jan  10,  2011.7:03  AM 
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.  ■■  1 

This  has  to  be  handled  by  individuals  do  not  make  this  a  "Leadership"  issue  and 
;  make  the  Marines  go  to  classes.  They  will,  not  listeii.; 

Feb  8,  2011  4:55  AM 

2 

Reminding  Marines  that  they  swore  to  support  the  Constitution  of  the  United 

States  of  America., Providing  commanders  with  procedures  for  barracks  related 
issues  that  will  surface  Upon  implenhentation.  And  somehow  provide  the 

Feb  4,  2011  12:48  PM 

.  Li  ^  ^  ^  1 1  Li  LO '  1 0  .V.  V 1 .  r  Lr  ui  111  -1-1'  1 .]  1  ]  1 1  w  1  Li  1 U  L  LJLiw  o- 1 1  Li  L.  ^1  Lll.Li  1  w  1  '1111  |iii-i  wL.*-Lk-lwLi  wi-il  ^  1  w  V.L^  1  ^ 

commanders  who  are  already  burdned  with  training  and  administrative  .  . '' 

-  requirerhents..:;:  • 

3  ■' 

Not  oyerwhelming  force  with  "sensitivity  training",, but  good  mentor 
counseling/smali  group,  discussions,  led  by  compitantGoC  leaders. 

Feb  4,  2011  10:38  AM 

■  ■ ,  4 

Leaders  at  all  levels,  and  especially  the  lower  command  levels  need  to  set  the 
rightcomrfiand  climate  of  professionalism  on  a  daily  basis. 

Feb  4,  201 1  8:56  AM 

5 

None,  conduct  buisness  as  usual.  Use  appropriate  disciplinary  measure  for 
those  disrespecting  others.  ,  -  .  . 

Feb  3,  2011  10:20  AM 

Comrfianders  who  feel  conflicted  about  the  repeal  of  DADT  simply  need  to  re-  ■  '  , 
read  their  "marching  orders",  i.e,  the  rule  of  law  and  the  Oath  of  Office  they  take  ' 
upon  enlistment.  A  commander  who  is  honest  and  judicious  and  acts  with 
integrity  will,  enforce  the  UCMJ. without  prejudice  of  bias.  , 

-Feb  1,2011  5:45  AM 

1  thinkiiving  ahd/hygiene  facilitie.s  are  going  to  be  the  biggest  h.urdle.  The , 

Support  Plan  marjdates  that  leadership  respect  the  privacy  requests  of  those  ■ 
that  do  not  want  to  share  a  barracks  room,  with  a  member  of  the  opposite  sexual 
preference.  In  order  to  respect  that  request,  often  someone  will  have  to  move 
out  of  the,  barracks  and:  be  given  BAH  due  to  barracks  limitations:  1  wouldnt  want  « 
to  have  to  decide  vyho  rfidves  out.  1  think  more'barracks  will  rnitigate  the 
problem.;'  ... 

Feb  1;  20114:47  AM 

,Give1eaders:.extrahioney::to  deal  with  this  crap./:  ■’  ,  >'/ 

Jan  31, 2011  12:19  PM 

9 

Strict  guidance  from  high erl  The  leaders  that  do  not  agree  With  the  DADT  repeal  ; 
will  be  more  inclined  to  follow  through  if  they  believe  they  have  no  other  options.  1  ; 

Jan  ;31.,  20  IT, 8:53  AM 

10 

1  think  what  they  afe  saying  is  that  the  degree  to  which  the  plan  will  be  / 
implemented  is  the  relative  to  the  number  of  career  men  they  can  get  in 
command  that  will  push  the  new  policy  forward  wholeheartedly  so  their  careers 
will  survive. 

jJan  28,  2011  1 0:12.  PM 

11 

This  must  be  done  by  small  unit  leaders,  The  Marine  Corps  as  a  whole  should 
provide  guidance  and  then  allow  . the  Company  Grade  officers  the  ability  to  ■. 
supervise  and  ensure  implementation.  The  bigger  deal  HHQ  makes  out  of  it,  the 

harder  itwili  be  to  implement.^  :  -  -.j  -..  -  :  :  ; 

Jan  26,  2011  5:37  AM 

12 

Clearly  understand  that  certain  religious  beliefs  strongly  deem  that 
homosexuality  is  paramount  to  blasphemy.  We  can't,  in  our  attempt  to 
impjernent  theirepeal  of  DADT,  alienate  or,  vyprse.  yet,,  punish  those  that  will 
struggle  with  the  change.  -  _ 

Jah:25,.20l1  4:00  PM 
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13 

Active,  possibly  even  intrusive  leadership  at  first.  _  Unit/Command  policies  must 
be  clearly  knqw,  and  an  effective Idomicile  plan^musTbe,  in  place  for  appropriate 
,  housing/barracks.  Addihpnally.fhe  possibijity  of  diicfimin  be 

addressed.  -  '  V  ''  - 

Jan25,  2011  12:37  PM 

14 

Change  can  be  painful'  It  is  all  aboutsetting  the  example  and  embuing  the 
appropriate  mentality  towards  any  situation.  Leadership  wilt  likely. set  the  tone. 

,  Jan  25,  201^  5:53  AM 

15 

;  .. 

Leaders/commanders  should  be  offered  training  on  how  to  recognize  problems 
that  may  arise  with  the  repeal  of  DADT  and  training  on  how  to  best  deal  with  • 

•  those, problems..;-  .i-.;"*;  v:  ' 

Jan  24,  2011  11 :17  AM 

16 

.  Clear  general  orders  and  regulations.^  .  . 

'  '  Jan  24,  201 1  6:04  AM 

Some  kind  of  protection  against  highly  publicized  accusationsef  discrimination; 
based  bn  hbrhosexuality.  That's  the  biggest  concern  as  a  smalliinit  leader  -that 
we  are  defenseless  against  whoever  can  whine  and  cry  the  loudest  with  the 
greatest  amount  of  media  coverage. 

■  Jan  23,  2011  7:13  PM 

'  18-" 

Educating'leaders  how  to  handle  difficult  or  questionable  situations.  Educating 
troops  of  what  the  repeal  means  and  what  they  can  and  can't  do. 

Jan  2‘1,:201T  1.0:39  AM 

19 

There  is  no  approach  that  will  undo  years  of  proper,  moral  upbringing  by  God-v 
fearing  parents.;.  . 'Ai  '  ■  h 

Jan  21, 2011  5:23  AM 

'■  ■  20', 

1  think  that  on  paper  we  can  make  it  a  reality,  but  that  in  reality  it  will  give  us 
continuous  problems.  The  military  is  not  a  social' experiment.  You  either  fit  in  to 
the  structure  or  you  find  employment  elsewhere.  ; 

Jan  20,  2011  4:32  PM 

21 

Simply  put,  no  discrimination  will  be  tolerated. '  Gay  servicemembers  will  be 
treated  equally  and  judged  by  their  job  performance.  They  should  neither  be 
catered  to  nor  allowed  to  use  their  newly-minted  status  for  ensuring  promotion  io; 
spite,  of  pbor  performance.  Avoid  affirmative-actiohjiri;  selecting  gay 
servicemembers;  and  do  nobactively  recruit  them  as  we  do  with  different  races;  :  ? 

Jan  20,  2011  2:57  PM 

22 

Zero  tbierance  for  harassment  and  cbmmentary  from  those  amongst  the  ranks 
that  disagree  with  the  policy.  ,  ,  'i  ; 

Jan  20,  2011  2:43  PM 

23 

Talking  to  the  Marines  of  a  small  unit  about  maintaining  professionalism,  respect 
for  each  other,  and  work  to  maintain  our  Corps  Values  of  honor,  courage  and  > 
commitment  (trust).  ;  ; 

Jan  20,  2011  1:11  PM 

24 

Service  members  need  tb  read  the  law  and  regulations  regarding  the  new 
policies.  It  must  be  short  and  concise.  They  need  to  know  exactly  what  is 
acceptable  under  the  new  policy  without  prolonging  the  discussion  in  a  group  , 
setting.  Many  service  mernbers  still  feej  homosexuality  is  immoral,  so  the 
discussibnrnust  hot  atterhpt  to  persuade  them,  in  any  way,  to  believe 
homosexuality  must  be  accepted  as  a  rnoral  imperative. 

Jan  20,  2011  11:29  AM 

25 

Add  new  articles  under  UCMJ  to  provide  details  on  crimes  against  or  provide 
disciplinary  infractiphs:  to  give  guidance  on  how  situations  .will  be  handled 

Jan  20,2011  10:33  AM 

43  of  81 


Page  8,  Q1.  The  Support  Plan  for  Implementation  repeatedly  states  that  the  &quot;most  critical  predictor  of 
successful  implementation&quot;  of  the  repeal  of  DADT  will  be  effective  leadership  at  all  levels  of  the  chain  of 
command.  ^ 


26  A  scheduled,  phased  introduction,  not  an  immediate  mandate.  Additionally,  ,  '  Jan  20,  2011  9:06  AM 
provide  the  logistical  support  that  will  rnake  servicemembers  more  comfortable 

with  the  idea,  tevreduced  burdemo^  -  ’  ' 

27  Leadership  will  help  stop  iargeidiscrimination  from  happening,  but  the  overall  Jan  20,  201 1  8:42  AM 

success  of  Implementation  will  be  based  on  exactly  how  many  homosexuals  are 

'  integrated  into  theiservices:  and  how/:  fast  they  are  integrated.  > 

28  If  the  study  conducted  by  the  DOD  states  a  majority  do  not  believe  Jan  19,  201 1  1 1  ;20  AM 

homosexuality  will  affect  mission  accomplishment  or  good  order  and  discipline, 

no  tools  wili  really  be  heeded.  No  extra  classes.  Nothing.  The  UCMJ  will  keep 
1.^  '  servicemembers  iniicheck.  L'i  .  i  \ 

29  Open  discussion  (guided)  amongst  all  ranks  ; ....  ,  Jan  18,  201 1  9:49  AM 

30  I  believeithe  Marine  Corps  is  the  most  professionaf'military  service  in  the  United  Jan  14,  201 1  8:10  AM 

'  ‘  States.  Classes  and  practical  application  exercises  to  develop  and  reinforce  ' 

basic  leadership  principles,  skills,  and  ideals  will  be  enough  to  ensure  our  .  .  i;  . 

sen/ice  continues  to  serve  as  the  epitomy  of  a  professional  warrrior.  The  ,  .  . 

, institUtion:of;more  annuai  training  classes  designed  to:."force"  the  acceptance  of  , 
homosexuals,  will  only  highlight  the  idea  that  we  must  "accept  something  that  is;  ’ 
different."  Our  current  Equal  Opportunity  training  will  suffice.  . 

■  ■  .31i7i  1  believe  that  discussions  of  sexuality  are. a  distraction  and  should  be  minimized.  .  .  Jan  12,  2011  4:03  PM 

We  already  teach  Marines  that  it  is  improper  to  harass  women,  discriminate 
againstminorities,orptherwisemistreateachother.Homosexualsshouldbe..:,,.;. 
treated  just  like  any  other  Marine  in  terms  of  protection  under  the  law.  i  i  believe  :: 

V.-  1  it  would  be  a  great  mistake  to  ammend  the  UCMJ  to  include  "hate  crimes"  or 

'  /i-LJ.',  some  such  provision.  The  affect  of  this  would  be  to  highlight  a  difference  ;  .t'.  :  ■ .  : 

between  Marines  and  would  likely  lead  to  an  increase  in  disciplinary  problems^"  .  ;v' . 

Treat  air  Marines  equally. 


i  ;.’,32 

It  wiiibe.difficult,;,but  if  the  change  is  mandated  then  leadership  will  adjust  or  they 
:  will  most  likely  find  themselves  out  of  a  job.  ‘  ■  : 

:  Jan  12,  2011  12:59  PM 

)  33 

Leadership  emphasis  on  impartiality,  justice  and  fairness  to  all  irrespective  of  :. 
personal  beliefs,  aC well  as  quick,  decisive,  appropriate  action  taken  against  any  ^ 
discipline  JncidentsThatioccUr  asi  a  result  of  repeaj^^.:^..;.V:i:A.  :’':f:rKj-^ 

Jan  12,  20i:i  12:36  PM 

■  '-34 

I  think  there  needs  to  be  a  clear  view  that  American: service  members  can 
express  their  views  about  homosexuality,  even  if  they  are  negative.  I  don't  have 
to  agree  withisqmeone  to  sew^^  them,  but  if  you  tell  .me  that!  have  to  praise.-: 

a  decision  and  lifestyle  that  I  feelris  imfnoral  then  you  have  done  nothing  more 
than  censure  your  own  members  for  a  small  minority. 

Jan  11,  2011 '12:20  PM 

35' 

Leadership...through  communication  and  example. 

.Jah  11,  2011  11:53  AM 

36 

Implementation  will  require  the  selective  removal  of  the  moral  compass  of  many 
military  leaders. 

Jan  11,  2011  10:53  AM 
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Page  8,  Q1.  The  Support  Plan  for  lmplementat|onTepeatedly  states  that  the  &quot;nnost 'critical  predictor  of 
successful  implemeritation&quot;  of  the  repeal  of  DADT  will  be  effective  leadership  at  all  levels  of  the  chain  of 
command. 


37 

Leadership  from  the  CMC  to  the  fire team  leader  is  critical  in  making  the 
transition  as' smooth  as  possible..::  Company,;;grade  officers  must  be  the  backbone  / 
for  enforcing  an  environrfient  of  equality  afid  'hold  the  SNCO's  accountable  for 
the  way  they  may  of  may  not  treat  openly  gay  service  members. 

Jan  11,  2011  7:07  AM 

38 

Shutupandcolor.  V  .7  .f;V, 

JanlTI,  2011  6:53  AM 

39 

I  think  we  tiave  th'epolicies  and  training  in  place  to  account  for  this  we  simply 
need  to  address  homosexuals  now.  Honor,  Courage,  Committment.  Sexual 
Harrassment  training,  etc.  I. don't  think  we  need  a  class  on  what  a  gay  person  is 
orwhat  they  do  or  why  they  are  special. .they  are  Marines.;:  VVe  respect  each 
other.by  rahk  andthen  ability.  “  .  :  ..  . 

Jan  11, 201,1  6:45  AM 

40  ' 

‘  'I  I- 

UCMJ  direction  is  needed,  right  or  wrong  needs'to  be  black  and  white  with  no 
gray  areas.  .  7' " . -.7' 

:  :Jah  ,i:i,  2011  5:43  AM 

4^  . 

Leaders  workshops,  potentially  guided  by  Flag  or  General  Officers,  would  be  of 
great  assistance. 

Jan  10,  201 T  6:11  PM 

42 

-What  rights  dd’IOrvicemembers. have  thaLdphot  agree  dn:'mdfa|/rellgiousf;;l|||r;7^ 
grounds?  -Family  Housing  policy  for  same  sek  couples,  if  this  is  not  allowed, 
then  gays  are  still  being  discriminated. against.  -Are  same  sex  couples 
considered  legal  dependants  for  BAH,  benefits  etc?  7:  77  .  - .  :,7’',:,';7;:,7:. 

Janli  0,201 1.5:03  PM 

'ill 

'  '  •  V  ,'v  •  '  ’  .  ’  ;'7 

43- 

'  When  leading  an  organization  through  any  sighificanf'change7 leaders  at  alffiffHlf 
.  levels  must  embrace  the  decision  as  if  it  Were  there  own.  . 

liJamTO; ;2di;T'2:58  PM . 

44 

I  would  have  homosexuals  come  and  have  discussions  with  the  Marines  to 
squash  the  perception.  I  recommend  that  small  unit  leaders  have  guided 
discussions  about  the  topics,  let  the  young  Marines  voice  their  concerns,  (if  any). 

Jan  10,  2011  2:47  PM 

45 

-  Strong feadership  needs  to  be  particularly  focused  at, the  battalion  level,  and.- ■  : 
specifically  within  the  combat  arms.  A  commander's/leader's  understanmg  of  ,  . 

Jan10,:,20i  r  2:47  PM 

that  may  have  anlinipact  in  their  adjustfhent  ef  the  command  climate  is  vital 
during, the  implementation  process.;: : 

'  46 ' 

Training  and  classes.  I  believe  education  is  the  only  thing ithat  will  truly  teach  7  , 
individuals.  Leadership  is  critical  in  the  implementation  of  the  repeal  of  DADT. 

Jan  10,  2011  2:35  PM 

47 

Leadership  is  critical  in  any  policy  change.  Dumb  question; 

Jan  ,10.  2011  2:30  PM 

48 

How  IS  this  different  than  anything  else? 

Jan  10,2011  2:26  PM 

49 

.  As  General  Conway  stated,,  it  will  be  the:!eade,rship  that;will  be  required  to  make::  ; 
this  work.:  Education: will  be  the  keyoand  homosexual  awareness  will  need  to  be  - 
imbedded  into :the  sexual  harrasment training  asiwelhasiotherl^annuar training 
requirements.  ' 

Jan  10„201T  12:37  PM 

50 

Changes  to  billeting  arrangements..  A  delay  in  the  timeline  to  allow  the  services  - 
to  build  appropriate  billeting. 

Jan  10,  2011  7:06  AM 

Page  8,  Q1.  The  Support  Plan  for  Implementation  repeatedly  states  that  the  &quot;mqst  critical  predictor  of 
successful  implementation&quot;  of  the  repeal  of  DADT  will  be  effective  leadership  at  all  levels  of  the  chain  of 
command.  .  , 


51;  -  ,lJnfortunately;:';|:?thj^k%.vtfill  run5the!gamut  of;tDtal;protection-,  followed  by  the  -i-  :  Jan  10,  2011  7:04  AM. 

harsh  disciplining^ the||%  that  will  resist  policy,  renewing  the  policy,  then  ,  - 
eventual  normaH® oh%ost  generation  change) 


46  of  81 


Page  8,  Q2.  The  Support  Plan  for  Implementation  recommends  that  the  key  message  of  implementation  of  the 
DADT  repeai  be  &quot;Leadership-Professionalism-Respect.&quot;  More  specifically;  1)  &quot;Leadership 
matters  most.&quot;  Leaders  at  all  levels  will  set  the  example  and  demonstrate  full  commitment  to  DOD... 


1 

"leaders  at  all  levels  will  set  the  example  and  demonstrate  full  commitment  to: 

DOD  policy"  -  It  would  be  against  my  religious  beliefs  to  give  full  commitment  to 
this  policy  '  ’ 

Jan  31,2011  5:42  PM 

2 

This  statement  implies  thabthe  leadership  does  not  follow  their  oath  of  office  or:* 
enlistment  and  targets  leadership  as  the  problem.  , 

Jan  31, 2011  4:51  PM 

3 

'  Simply.words  from  the  left-wing  -  hiding  behind  professionalism  instead  of 
morality.  ‘  : 

-Jan. 31,  2011  12:19  PM 

4 

RESPECT-  must  also  be  provided  for  those  that  are  not  homosexual  and  do  not 
wish  to  be  at  an  unnecessary  risk  of  contracting  HIV  through  combat  training  or 
execution  with  homosexuals  that  are  at  a  much  higher  risk^  What  happens  when  ; 
a  self-pronounced  gay  starts  bleeding  during  trainig?  buddy-aid? 

Jan  31,2011  10:28  AM 

^;5 : 

Whether  we  "check  the  box"  in  regards  to  harassment  training  etc  does  not 
:  mitigate  the  desire  an  individual  may  have  for  another  of  the  same  sex  and  will 
lead  to  issues.  Just  like  there  is  training:  inn  regards  to  woman  and  sexual  ' 
relations  on  ships.  Women  still  get  pregnant  because  there  is  no  amount  of 
leadership,  discipline  or  training  that  can  completely  mitigate  this  natural  desire. 

-Jan  26,  20.11  9:21  AM 

This  is  no  different  than  what  1  would  expect  of  my  subordinates  anyway. 

,  Jan  26,i20T1i;5;37AM 

y  1 

As  leaders,  we  have  the  obligation  to  enforce  rules  and  regulations.  Regardless 
of  our. personal  feelings,  we  must  set  the  example  and  encourage  others  to  do  . 

..so.'.  .  .V..'.  ■  ; . i 

Jan  25,  2011  1:08  PM 

Basically,  we  have  to  do  what  we  are  told  or  suffer. the  consequences. .  If  we  do'  . 
not  like  the  repeal  than  we  afe.dishonoring  the  United.  States,  the  Constitution,  , 
and  ourselves.  ,  ' 

■Jan  21, 2011,9:48  AM 

Those  quotes  are  politically  correct,  bullshit  cliches.  .  / 

Jan -21  ,;.20i  15:23  AM 

10 

With  any  fundrnentally  flawed  idea,  nomatter  how  well  you  plan,  you  will  have 
failure.  The  constitution  says  nothing  about  supporting  homosexuality.  . 

Jan, 20,  20-1.1:  4:32  PM 

11  A 

These  traits  were  already  present  in  the  Corps.  Why  is  that  when  openly  gay 
people  are  allowed  to  serve  that  these  traits  are  stressed  when  they  already  are  ' 
focused  on  to  begin  with?  , 

Jan  20,  20:11  3:47  PM 

:  v  12' 

1  agree,  but  also  am  realistic.enough  to  know  that  there  are  already  issues  that 
are  young  Marines  face  within  the  barracks  currently.  With  this  added  piece, 
leadership  at.the  lower  levels  will  be  the  challenge.-;,; 

'  Jan  20,  2011  2:43  PM 

13  ' 

ditto. ..see  above. 

'  Jan  20,  2011  1:11  PM 

14 

Part  2,  the  focus  on  professionalism,  must  not  only  execute  professional 
obligations  but  professional  CONDUCT.  It  wilfbe  the  conduct  of  homosexuals 
that  will  come  under  most  scrutiny.  Ifthey  bring  flamboyance  or  overbearing  : 

Jan  20,  2011  11:29  AM. 

sexuality  into  the  workplace,  it  will  disrupt  cohesion  and  make  solutions  difficult, 
since  the  focus  will  be  on  preventing  discrimination  rather  than  enforcing  good 

.  order,...."  .;  v:-' .'-j- .  .. 
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Page  8,  Q2.  The  Support  Plan  for  Implementation  recommends  that  the  key  message  of  implementatibri  of  the 
i  DADT  repeal  be  &quot;Leadership-Professionalism-Respect.&quot;  More  specifically:  1)  &quot;Leadership 
matters  most.&quot;  Leaders  at  all  levels  will  set  the  example  and  demonstrate  full  commitment  to  DOD... 


15  This  ignores  the  FAGT  that  Marines,  particuiarly  combat  arms  Marines,  greatly 

benifit  from  knowing  that  a  fellow  Marine  or  a  senior  Marine  is  not  sexually 
attracted  to  them.  Even  if  a  homosexual  were  to  riot  show  any  signs  of  sexual 
,  attraction  to  a  Marine,  thefact  that  the  homosexual  is  serving  ,openly,::makes  it  a , 

Jan  20,  2011  8:42  AM 

trustin  units  that  MUST  trust  each  other  fully.  .. 

16  :  Haven't  we  always  preached  this  message?  This  is  nothing  new!  :  ' 

.  Jan  19,  2011  11:20  AM 

'■  17  ‘  "  N/A  ...  ''Jan  18, 2011  9:49  AM 


18  I  would  be  interested  to  see  how  racial  integration  was  handled,  and  what  Jan  12,  201 1  12:36  PM 

'<  "lessons  learned"  could  be  applied  to  this  instance.  Additionally, .several 
!  European  nnilitaries  recently  dealt  with  this  issue,  and  I  understood  it  to  be  a  :  ■  : 

Y2K-like  "non-event;"  these  examples  could  provide  additional  lessons  learned. 


19 

This  desdribes  the  "what".  It  does  not  describe  the"how". 

Jan  12,  2011 12:12  PM; 

20  -  . 

i  believe  there  will  be  unique  situations  of  attempted  non-compliance,  or  • 

..  Jan  1:2,  2011  10:33  AM 

disruptive  attempts  by  a  few.  By  in  large  that  military  enjoys  having  in  its  ranks  ' 
true  professionals  that  will  support  implementation.  However,  to  many 
eonsefyative  leaders, this  might  be  one  of  the  most  challenging  in  there  careers,  :  .:  .., 
duelto  fact  it  is  riot  within  their  personal  beliefs  in  moral  behavior. 


21 

1  .Regardless  of  personal  attitudes  toward  homosexuals  serving  in  the  militaryihe  ; 
,;T  overwhelming  majority;  will  maintain  their  professionalism  and  carryout  their  I:  -.  '  1; 
i||:l  orders,:  Harassment  and  discrimination  are  also  .contrary  to  good  order  and ;  j  IT 

T  discipline;  Every  good  leader  redognizes  this  fact  and  the  need  to  insure  every 
"T  Marine  Is  respected,  challenged,  and  welfare  closely  guarded. 

Jan  12;,  20T1  8:27  AM 

■;  22 

:/  Leaders  should  be  follovving  the  guidelines  above  regardless  of  DADT  repeal. 

Jan  11, 2011  2:40  PM 

23 

X''  ’  4  1  • '  ( ! 

How  can  you  demonstrate  a  full  commitment  to  a  DOD  policy  that  violates  the 
core  of  your  morality  and  rightand  wrong.  Basically  this  sentence  again  says  to 
shut  your  mouth  and  take  it,  the  DOD  wilLJegislate  your  morality.  If  you  don'tiike 
'  it  you  dan  stop  Serving  your  country  so  a  few  others  can  be  offered  the  'T.  - 

opportunity  to  serve. 

Jan  11, 2011  12:20  PM 

'■  24 

A  sexy  (can  1  say  that?)  way  of  s^ayirig  "Shut  up  and  color."  •  ■ 

,Jan  11, 2011  6:53  AM 

25 

Just  like!  said,  but  better.  :■  -  .  ‘ 

Jan  11, 2011  6:45  AM 

26- 

V.  It's  as  good  as  anything  else.  Regardless  of  the  slogan  or  buzzwords  that  are 

;  Jan  11, 2011  5:54  AM 

selected  to  ericapsulate  th'e  jpADT  repeal,  there  will  be  a  portion  of  service 
personnel  that  will  disagree  vvith  this  policy.  Like  any  policy  or  order  that  is 
controversial,  it  will  require  discipline  and  leadership  to  implement. 


27  This  is  right  on  the  money  for  implementation. 

. TJanll  ,  2011  5:43  AM 

;  i:28>:  :  PuLup  or  shut  up;  isihe  policy.  ‘  r-  . 

Jan  10,  2011  5:03  PM 
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Page  8,  Q2.  The  Support  Plan  for  Implementation  recommends  thatthe  key  message  of  implementation  of  the 
DADT  repeal  be  &quot;Leadership-Professionalism-Respect.&quot;  More  specifically;  1)  &quot;Leadership 
matters  most.&quot;  Leaders  at  all  levels  will  set  the  example  and  demonstrate  full  commitment  to  DOO... 


29 


30 


Jit;' 

fil* 


31  t  This  would  be  a  great  foundation  to  build  upon. 


32, 


"LeadershifhProfessionalism-Bespect"  is,.wfiat  the  military  achieves  on  a  daily_ 
basis.,  Redundant.  Next  question. 


33 

34 


Don't  we  already  do  this?  ^Why  would  it  change? 


Leadership  cannot  stop  all  ill  intentioned" personnel. 


35  :  A  lot  of  words  that  sound, .great  don’t  change  the  generation... 


1)  agree  with  this  specification  2)  to  support  and  defend  the  Constitution.  .  forgot 
the  "under  God"  part  of  the  oath.  3)  "Discrimination"  is  necessary  for  living 
arrangements' in  barracks  and  in  the  field  to  respect  individuals  privacy.  I  have 
•  not  heardsjfe-  plan  that  addresses  this  issu^"  ;  ‘  ^ 

-  To  be  successful  Gomm'anders;must  createfan  "open"  and  postive 
;i  climate/envifbnment'that aNows  servicemembersiiwho  are  gay  to  servce  openly  - 
as  Jt  is  with  females,serving  in  the  military.'  It  is  not  enough  for  the  commander  to 
simpling  create  a  climate  that  just  "protects"  the  servicemember. 

''  -  .r  y  '  i  '  .  U ' ^  ________ 


Jan  10,2011  3:03  PM 

Jan  10,  2011  2:47  PM 

Jan  10,  20 11  2:35  PM 
Jan  10,  2011  2:30  PM 


Jan  10,2011  2:26,pM 
Jan  10,  2011  7:06  AM 
Jan  10.  2011  7:04  AM 
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Page  8,  Q3.  The  Support  Plan  for  Iniplementatiori  recommerids  that  emphasis  should  focus  On  &qu6t;behaviors 
not  kttitudes.&quot;  In  other  words,  implementation  &quot;5hould  emphasize  thatno  service  member  is  being 
asked  to  change  his  or  her  personal  beliefs&quot;  on  DADT  or  homosexuality  but  that  disrespect, ... 


1 

1  am  hopeful  that  this  is  correct.  1  fear  that  people  who  do  not  change  their  7  /: 
personal  beliefs  will  be  adversely  affected  in  their  career.  1  do  not  believe  that 
direspect,  or  harassment  is  justified;  but  "discrimination"  is  an  all  too  squishy  ofa, 
term.  Almost, anything  could  be, considered  discriminationi . 

Jan  31, 2011  5:42  PM 

,,  2 

Political  Correctness  has  run  amuck  in  the  civilian  sector  to  the  extent  that 
religious  beliefs  are  not  tolerated  by  the  very  people  who  claim  to  be  tolerant. 

This  is  another  for  of/attack  towards  religious  persons.  . 

..  Jan  31,  2011  4:51  PM 

3 

Behaviorls  born  of  beliefs.:  This  turns  us  all  into  pansies.  '  ' 

Jan  31, 2011  12:19  PM 

4 

Are  these  members  that-disagree  with  it  able  to  speak  freely  about  their  . 

:  disagreement?  -Orwiirthis  be  considered  harassment  and  punishable? 

Jan  31, 2011  8:53  AM 

5 

No  action  the  Marine  Corps  can  take  on  this  issue  will  deal  with  the  religious  or 
moral  points  of  view.:  ; 

Jan  25,  2011  4:00  PM 

■  DOD  policy 'wjll  not  change  my  religious  beliefs.:  ;  ■L.-,.,' 

Jan  25,  2011  3:03  PM 

7 

Service  members  will  be  forced  into  awkward  situations  which  will  bring  about  : 
discussions  about  moral  and  religious  concerns.:  Given, that  Chhstians,  Muslims, 
and  iJeVys  all  doCtrinally  believe  that  homosexuality  is  wrong,  the  liklihood  is  i':-, 
extremely  high  that  this  will  lead  to  heated, debates,:;: When  two  people  :  .■ 

fundamentally  disagree  on  something  they  both  bejieve  to  be  absolutely  true,  ,  ' 
there  is  no  middle  ground  to  resolve  the  disagreement.  BOTH  individuals  need ' 

■to  be  able  to  "agree  to  disagree":  on  that  subject  and  walk  avvay  frorh  it.  .j 

Jan  25,  2011  2.;5'6.  PM 

Homosexuality  completely  contradicts  some  religious  beliefs  and  ho  matter  how 
you  spin  it,  if  an  individual  was  raised  to  believe  that  homqsexuality  was  a  sin,  no 
emphasis  on  attitude  is  going  to  change  that.  He/She  is  going  to  feel  that  , 

.  homosexuality  is  being  forced  upon  them,  not  physically,  but  into  their  everyday 

■  life.-:.’  .  V..' .  ■ ' 

,  Jan  25,.  2011: 1:08  PM 

9 

This.is  easier  said  than  done.  An  indiyidual's  beliefs  on  a  topic  such  as  this  can 
be  very  strong.  The  repeal  of  DADT  will  definitely  test  the  leadership  .abilities  of 
many  sewicemerhbers.v'- ^  ^  " ’  V: ; 

Jan  24, '20.11  11:17  AM 

,10 

Don't  ask  don't  tell  for  homophobes?  Whilethis  is  clearly, a  reality-based 
solution,  if  leaders  canqt  preach  equality,  and  train  people  to  think  that  way,  then  : 
the::orders  will-.he:hbllbvy;:and  ineffective. 

Jan  24,  2011  6:04  AM 

11 

,  l'  li 

Yes,  though  (and  this  is  coming  from  sqmebodyjWho  believes  very  strongly  that 
homosexiJ.alityJ.s:i,rrirnqral)  it  wilh  address  the  concerns  of  alj  people.  The  , 
topic  of  public::enfq[cement,qfirfforalityjis  a  subjec  we  havenjt  figured,  out  as  a 
society,  and  this  is  just  one  more  example  jn  which  peoplelwill  not  be  able  to 
agreelas  to  what  levej  it  Is  appropraite  to  enforce  certain  types  of  moral  : 

behaviors.  |  think  there  are  real  limitations  to  what  can  and  can  be  enforced 

Jan  23,  2011  7:13  PM 

does: not  change: the.fact  that  my  beliefs  remaiti  the  same  v..;  others  may  T 

disagree  and  believe  that  not  trying  to  enforce  a  limitation  is  the  same  as 
endorsing^a  behayiof. 
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Page  8,  Q3.  The  Support  Plan  for  Implenientatiorii  recommends  that  erhphasis  should  focus  on  &quot;behavipfs 
hot  attitudes.&qupt;  In  other  words,  implementation  &quot;should  emphasize  that  no  service  member  is  being 
asked  to  change  his  or  her  personal  beliefs&quot;  on  DADT  or  homosexuality  but  that  disrespect, ... 


'  Discipline  (behaviors)  will  always  be  a  factor.  Actions  that  are  non-military  llke^^  * 
will  get  someone  in  trouble.  But  what  happens  when  :a  homosexLial  wants  to  go 
to  a  Catholic  service,  or  get  married  on  a  military  base  in  a  Protestant  chapel. 

:-Will:  that  "attitude"  be  turnedjnto  a;"behavjor"  subjected  to  disciplinary  action?  ,, 

Jan  21, 2011  9:48  AM 

Ts!':: 

No  way.  That  approach  forces  those  with  Biblical  (and  Koranical)  views  on 
homosexuality: to  change  their  views.  It  is  obvious  that  those  who  appose  open 
homosexuality  in  the  services  are  being  forced  to  change  their  beliefs.  : 

Jan  21, 2011  5:23  AM 

14 

Homosexuality  fs'  a  behavior  that  many  service  members  are  in  complete  ■ 
disagreement  with.  Some  military  members  have  these  beliefs  either  because  of 
moral/religous  backgrpunds  apdtor.personal  expedence.  Telling  members  that  it 

Jan  20,  2011  4:32  PM 

f;' 

’follow  and  make  decisions  based, on  their  moral  codes7-This  is  an  issue  of 
fundamental  beliefs.  The  above  is  a  band-aid  on  a  gushing  wound  that  will 
become  infected.  : 

,  15  , 

A  person  -may  not  be  asked  to  change  his  beliefs  but  will  certainly  be;  asked  not 
to  even  voice  his  , beliefs.  If  anyone  against  this  policy  even  talks  about  riot  being  - 
in  favor  of  jt  and  the  Wrong  person  hears  then  the  dissenting  individual  will  most 
...surely  be  punished-for/harassment"  or  ."discrimination;!,':,.,,  , 

Jan  20,  2011;  3:47  PM 

•  ''  1'6 

'  Hard  to  answer  foreveryone  else.  but  at  least  if  you  as  a  leader  talk  to.your  .  .'k 

Marines., at)put,hnaintainihgl  professionalism  and  'all  the  other-guidelines  , ' 
addressed  'in;the,implementation  policy,. , they, shpLiid  hopefully  jidten  and, obey; ',*.7, 

Jari-20,  20'1li>lHifPM  : 

:  your.:c0mmand/QfdeG.„’§fhair.[jpit:,|eadejrship)|s.,cfdcial;.:P|]d  ithis;,has;;td’tnckle;;)^7^^^^^ 
doWntd'!tHe1dWestleyels-1'h  prderfdr'ititO;;Wdfk,’'rhade’pdSsible''lDy-smaii’;u 
leaders.::  :  -v  7  : 7' : 

ITS  BOTHII:  Don't  cut  something  out  when  you  don't  even  know  what  the  issues  7 
could  leaditd  and  then  tie  our  hands, to  handle  them., ., 

Jan  20,|'201T  10:33  AM 

^  is. 

The  DoD  may  say  that  no  service  member  is  being  asked  to  change  his  or  her 
beliefs,  but, that  is, essentially  what  is  happening.  Wher.eas: before;  no 
.  servicemember  was  going  to-be  punished  :for;:using  phrases  such  as  -'faggot"  or,'-  :* 
"queer"  or  "dicksucker",:those!are  now  ali terms  of  harassment  that  are 
punishable. -  Most  grunts  don't  like  homosexuality,  period.  Instead  of  giving  the  -  r-.; 
smallest  of  minorities  the  ability  to  be  open,  you  are  simply  silencing  the  majority;  ,:, 

Jan  20,  2011  9:06  AM 

19  - 

No  one  is  being  asked  to  change  their  personal  beliefs,  just- maybe  room  with  a:-. 
homosexual  or  share  a  two  man  tent  with  them  in  the  field  or  shower  with, them  : 
in  boot  camp... '  -  ,  • 

Jan  20,  2011  8:42  AM 

'20, 

It  completelyignoresthe  moral,  objections  of  the, religious  communities.whos;, 
public  oppose  homosexuality. 

Jan  19,  20,il  1:1:20  AM 

21 

you  can  change  behavior  not  belief 

Jan  18,  2011  1:15  PM 

22 

N/A 

Jan  18,  2011,:9:49iAM' 
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:  Page  8,  Q3.  The  Support  Plan  for  Implementation  recommends  that  emphasis  should  focus  on  &quot;behaviors 
not  attitudes.&quot;  In  other  words,  implementation  &quot:should  emphasize  that  no  service  member  is  being 
:  asked  to  change  his  or  her  personal  beliefs&quot;  on  DADT  or  homosexuality  but  that  disrespect, ... 


:;  -T43  ;:r;  It  addresses' neither.:  Furthermore  1  don't  see  how  a  Marine  who  feels :sa:;i'i;  )rb|::;v; 

■  '  strongly  about: hornosexuality  being  against  a  core  personai  belief  and  , not  beiri'g'iiJ 

abie  to  express  that  is  any  different  than  a  homosexual  service  member  unaWe'^iO 
^  i  li,  LfS  to  openly  express  their  homosexuality.  In  eithercase  someone  is  forced  to  ajfer  - 
blfr  their  iritegrityland  1n  thS  ;case''df  repealing  of  DADT,  it  nowfqrces,the1ii'4Fgfr^^^^ 

,  ■  heterosexual  individual  into  the  position  of  the  homosexual  service  member  '  ' 

under  DADT.i  Some  reasons  for  the  repeal'will  stili  exist.afterthe  repeal,  but  the,'  ’ 
receiving  group  has  simply  .changed.  : 

-  Jan  , 12,^  2011  12:59  PM 

24  -:  '  Although  the  social  experiment-tHat  is  the  military  is  much  more  successful  when 
compared  to  national  norms,  discrimination,  disrespect  and  harassment  still 
:  exists. 

Jan  12,  2011  12:12  PM 

25  DoD  and  leaders  must  be  aware  that  this  will  be  a  very  difficult  time  bf'  V  ;  , ,  V  '  ^  Jan  12, <2011  10:33  AM 
-  implementation  that  will  take  a  bit  obtime,  and  might  experienceifrictibn.  Just  as  't':  : 

,  ;  ,  .  in  society  as  a  whole,  who  has  only  recently  even  begun  to  demonstrate  the  very 
beginningS;Of:tolerance..;;  :;'^y '/ ■ 

26:'  ;  It’s  important  to  note  that  for  some,  homesexuaiity  Is  considered  immoral  (based  Jan  12,  201 1  9:43  AM 

on  religion  etc)  and  therefore  they  are  being  asked  to  alter  their  beliefs.  I, 

27  _  _  It  is  ill-advised  to  attempt  to  change  someones  morals,  but  by  appealing  to  theif'v'  Jan  12,  201'1  8:27  AM 

sense  of  duty  and  honor  it  will  create  compliance 

28  We  faced:  the  same  issues  when  we  integrated  the  force  (women,  African  Jan  12.  2011  6:15  AM 

Americans).  Let's  hope  we  get  it  right  this  time.  : 

29  '  Those  with  strong  beliefs  against  homosexuality  will  seek  to  separate  •  .  Jan'11,20TT2;40  PM 

themselves  from  known  homosexuals  resulting  in  degraded  unit  cohesion. 

30  How  do  you  define  disrespect.  The  simple  fact  is  if  any  leader  tells  a  Jan  11,  201 1  12:20  PM 

:  homosexual  membef  that  they  disagree  with  their  lifestyreJtw/ill  be  harrassment.  ,  ;  : 

Instead  bf  worrying  about  mission  accomplishment  we  Will  worry  about  keeping  <  1 . 

our  mouth  shutland  soldiering  oni  More  importantly,  I  believe  that  since  most  i  v 
i,,L  i  who  disagree  wkh  homosexuality  considef-it  a  sign  of  moral  depravity  ri  v  . 

thenitisaslippery'Slopeforanyotherbehavidr.iWhypunishsomeonefor/-: 
adultery  if  homosexuality  Is  tolerated? 


31 

Behavior  =  actions.....according  to  the  statement  these  are  the  focus.  However, 
attitudes  ahd;-pefs'onal  -opinjQns  :(based  on  values)  will  be  tolerated. 

Jan  11, 2011  11:53  AM 

32 

Apparently  we  are  being  told  to  disregard  our  beliefs  to  accept  and  condone 
immoral  behavior?  .  '  ' 

Jan  IT,  201:1  10:53: AM 

33, 

It  doesn't  address  those  concerns.  It,  yet  again-saysl'Shut  upland  color." 

Jan  1 1 , 2011  6:53  AM 

34 

Housing! 

Janll,  2011  6:45  AM 

.  3  5. 

Respect  of  other  service  members  is  critical  for  mission  accomplishment  and  unit 
cohesion.  Personal  religious  vievvs  should  be  kept  out  of  day-to-day  activitiesTor 
mission  accomplishment. 

Jan;  Tl,  2011  5:43  AM 

It  will  not  address  these  concerns  at  all;  it  will  simply  mitigate  them 

Jan  10,  2011 1 6:11. -fiyi.  ■ 
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Page  8,  Q3.  The  Support  Plan  for  Implementation  recommends  that  emphasis  should  focus  on  &quot:behaviors 
not  attitudes. &quot;  In  other  words,  implementation  &quot;should  emphasize  that  no  service  member  is  being 
asked  to  change  his  or  her  personal  beliefs&quot;  on  DADT  or  homosexuality  but  that  disrespect, ... 


37 

The  central  issue  is  the  potential  break  down  of  impartiality  and  esprit  ae  corps 
at  the  small  unit  level.  These  behaviors  may  only  be  evident  in  combat. 

Jan  .10,  2011  2:58  PM 

38 

1  think  Marines  wiir"test"Jhe,vvaters,  wrt  see  wfet.pjjnishment  will  be  handed  out 
it  they  disrespect,  harass  oKdiscriminate.''’  ■  ■■''  ' 

Jan  10,  2011  2:47  PM 

39 

Moot  point.  Read  the  U.S.  Constitutidrir  v..'.  , 

Jan  10,  2011  2:30  PM 

40 

VVe  don't  tolerate  those  things  now...so,in  the  future,-we  "really," really  won't 
tolerate  them?"  this  isn't  rocket  science  and  we're  not  changing  our  behaviors. 
They  can  be  gay,  straight  or  something  in  between,  black,  white,  male,  female  or 
» an  ambiguous  purple  dinosaur  like  Barney...as  long  as  they  do  their  job. 

Jan  10,  2011  2:26  PM 

41 

,■  It  does  address, '  but  will  not  completely  relieve  belief  issues. 

Jan  10,  2041  7:26  AM 

42 

This  is  an  issue  for  personnel  that  are  under  contract  and  joined  a  military  that; . 
did  not  allow  openly  homosexual  personnel  to  serve.  Sen/ice  members  do  not  T 
have  the  option  to  leave  if  they  are  not  happy  with.the  change  like  they  could  in, 

•  the  civilian  sector.’ .r.  •...  ■,* 

Jan  10.  2011  7:06  AM 
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Page  8,  Q4.  The  Support  Plan  for  Implementation  recommends  that  sexual  orientation  NOT  be  specified  as  a 
class  eligible  for  a  Military  Equal  Opportunity  program  complaint  as  are  the  federally  protected  classes  of  race, 
color,  religion,  sex,  and  national  origin.  Rather,  implementation  should  emphasize  that  ev... 


1  This  is  also  a  good  policy.  '  .  Jan  31, 201 1  5:42  PM 


2  Would  heterosexuals  be  protected  as  well?  -  Jan  31 , 201 1  8:53  AM 

3  Only  individuarmerjt,  fitnessrand  capability  should  be  considered,  Sex,  race,  Jan  25,  201 1  4:00  PM 

color,  religion,  or  national  origin  should  not  be  a  factor.  End  state:  Military  Equal 

Opportunity  program  is  not  necessary. 

j4  -  I  believe  thatthe  verbiages; in  the  protected^qlasses  should  change  from  "sex"  to  Jan  25,  2011, 3:03, PM 

"sexual  ohentationl"  This  would  cover  all  the  bases.  What  if  my  commander  is 
an  openly  gay  male?  Shouldn't  1  as  a  heterosexual,  male  be  protected  from  his 
,  .  discrimination  and  enjoy  a  climate  of  equal  opportunity  within  his  command? 


5 

There  is  no  need  to  CREATE  a  new  federally  protected  class  of  people.  •  ■ 

Jan  25,  2011  2:56  PM 

6 

No  opinion.  -  "■  'ii-' ■  ■  -  - 

i.  Jan  25,  2011  1:05  PM 

! 

7 

;  Please  note  that  sexual  orientation  is  not  a  protected  class  under  federal  law  ", 
(though  it  is  in  some  states).  So  this  question  is  a  little  confusing,  but  then  again 
the  support  plan  may  also  be  confusing  on  this  issue... 

:  Jan'24,  2011  7:26  PM 

v  8/ 

Male  or  female.. .check.  Gay  or  lesbian., .check!  1  see  nothing  wrong  with 
indicating  your  sexual  preference. 

■  Jan  21,201i1  9:48  AM 

9 

.  1  feel  that  once  brought  to  the  forefront  , more  people  wiihbe  aware  and  that 
allows  more  personal  feelings  to  dictacte;  thus  allowing  discrimination  to  takeJvJr.v 
’  •  place  and  that  class  would  need'a.protective  structure  '  '  .  ■ 

,Jan  ,21, 20,;11  8:45  AM  : 

10  . 

No  way  this  will  happen.  We'already  have  race  only  award  programs  (Blacks  in 
Government,  etc)  in  the  military.  We  will  soon  have  Homosexuality-based 
"months", and  awards  as  well.  : ; 

Jan  21, 2011  5:23  AM 

11 

S'’  ^  ^ 

It's  not  a  specific  class,  but  it  goes  on  to  enforce  the  similar  punishments 
according  to  the  above  statement.  Sounds  like  an  appeasement  for  now,  that, will 
be  workedin  later. 

Jan  20,  2011  4:32  PM 

12 

We  would  not  be  talking  about  this  issue  currently  if  there  was  not  a  need  to 
protect  persons  that  have  been  discriminatedlagainst  up  until  now.  However,  ^ 
mernbers  that  fall  within  the  "federally  protected  classes"  would  alj  state  that  they 
only  Want  to  be  judged  on  their  ihdividUjal  merit,  fitness,  and  capability  and  that 
the  rest  is  irrelevant,; but  has  been  necessary  previously  to  be  provided  a  fair 
chance  due  to  individual  prejudices.  Harassment  or  abuse  should  not  be  limited 
to  sexual  orientation,:  but  to:  all  members  of  the  military  as  something  that  is  ; 
unacceptable 

'  Jan20,  2011  2:43  PM 

13 

It  is  a  great  approach  because  there  is  still  contention  over  whether  homosexual 
behavior  is  a  Condition  or  a  sexual  practice.  1  believe  it  is  a  behavior,  not  a 
:  condition,  and  it  is  similar  to  masturbation,  swinging,  orbestiality.  Behavior  is 
different  than  race,  rgligioh,  sex,  or  national  origin. 

Jan  20,  2011  11:29  AM 

14 

i  disagree  that  it  should  belbe  based  on  "only  individual  merit,  fitness,  and  , ; ; 
capability"  when  the  other  distinctions  are  seperated  by  federal  protected  . 
classes,,  Allishpuld  bedased  on  iqnly  jndm  fitness,  and  capability" : 

:  Jan  20,  2011  10:25  AM 
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Page  8,  Q4,  The  Support  Plan  for  Implementation  recommends  that  sexual  orientation  NOT  be  specified  as  a 
class  eligible  for  a  Military  Equal  Opportunity  program  complaint  as  are  the  federally  protected  classes  of  race, 
color,  religion,  sex,  and  national  origin.  Rather,  implementation  should  emphasize  that  ev... 


■  15 

CORRECT,  SEXUAL  ORIENTATION  ISiA  PERSONAL  CHOICE. JUST  LIKE  v  L 
SMOKING; 

Jan  ;2G!2011  9:52  AM 

16 

Federally;  protected  classes  are  observable  and  easily  identified  amongst 
servicemembers.  A  muslim  has  the  right  to  pray,  an  immigrant  has  the  right  to^^^  w^ 
support  his/her  new  home,  and  blacks  simply  lobk  different  than  whites, 
Sexualityhas'  nd  business:  in  military  workplace  and  should  not  qualify  for 
.  corhplainant  status,  simply  because  they  choose  to  be  open. 

Jan  20,  2011  9:06  AM 

■  17 

It  is  a  lifestyle  choice.  Period.  ; 

Jan  19,2011  11:20  AM 

18 

:N/A  _ 

Jan  18,  2011  9:49  AM 

19 

;  dont  need  speciaf  -treatment  for  gays  ■  . -  .L .  . 

Jan  13,  2011  1:45  PM 

20 

While!  do  not  think  that  punishment  for  offenders  should  vary  based  on 
motivation  forthe  assault/harassment,  1  do  think  that  harassment  based  on  F 
sexuaLorientation  should  be  a  valid  basis  fora  complaint.  To  not  include  sexual 
orientation  as  a  basis  for;an  Equal  Opportunity  program  complaint  would  be  to 
pretend  that  there  will  not  be  harassment  based  on  sexual  orientation. 

Jan  12,  2011  4:03  PM 

21'  , 

Merits  based  systems  are  the  only  fair  approach  that  will  work.  They  should  get 
rid  of  the  dther  eligible  "classes"  while  they'are  at  it  if  we  want  everyone  to  be  the 
same.  ■ ; 

Jani-i2,  201!  12:59  PM 

■  22;;-: 

Equal  opportunity  's  equal  opportunity,  regardless  of  what  semantics  are  applied.  , 

...  Jan  !2,  2011  1 2;36  PM 

I:'?:  23A''- 

:  What  will  the  mechanism  be  for  complaints  against  bias  if  the^..dren!  a  protected  ! 
class?,. 

Jan  12,  2011:6:1 5  AM 

But  isn't  that  what  repeal  has  done?  What  was  once  considered  unacceptable 
behavior  for  a  military  member  is  now  a  federally  protected  class  of  behavior. 

Jan  11, 2011  12:20  PM 

,  25  ' 

It  is  the  only  acceptible  approach  if  we  have  to  put  up  with  this  madness. 

Jan  11  ,.2011  10:53  AM 

26 

If  harassment  Is  not  to  be  tolerated,  but  there  is  no  outlet  to  voice  those  concerns 
if  (when)  an  incident  occurs!  how  could  an  infraction  berectified?  . 

Jan.11,.2011  6:53  AM 

,  27, 

”  i  ' 

Vi  ‘ 

1  don't  like  how  we  report:sex/race  on  promotion  boards,  so  yes.  1  actually  had  a 
Col  from  MMOA  stand  up  in  a  brief  and  tell  a  b|ack,  female  that  if  she  was  in' 
shape  and  a  good  officer  she  was  going  to  TBS  :or  OCS,  whether  she  liked  it  or  ■■ 
not,  because  that  the  Marine  Corps  wants  to  put  the  right  face  foreward.  To  this 
white  heterO..!  felt  a  little  discrimated  by  the  commenU  J 

Jan  11, 2011  6:45  AM 

F  4  F  '  ! 

■f  ^  (  ' 

28 

Poor  wording  with  this  question.  All  Citizens  are  protected  equally.  Another 
moot  point  especially  when  yoa  can  refer  to  the  U.S.  Constitution,  This  might 
assist  in  this  redundancy  thing! 

Jan  10,  2011  2-30  PM 

29 

So  yOu  can  be"protected''  for  your  religion  but  notisexual  orientation?  Tm 
guessing  that  proving  "harassment  or  abuse"  is  a  lotharder  than  simply 
discriminating  against  someone. 

Jari  10,  2011.2:26  PM 

■  30 

1  am  not  sure  about  this  one.  _ ,  •  .  • 

Jan  10,  26112:03  PM 
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Page  8,  Q4.  The  Support  Plan  for  Implementation  recommends  that  sexual  orientation  NOT  be  specified  as  a 
class  eligible  for  a  Military  Equal  Opportunity  program  complaint  as  are  the  federally  protected  classes  of  race, 
color,  religion,  sex,  andnational  origin^  Rather,  implementation  should  emphasize  that  ev... 


31 

32 


But,  there  are  going  to  be  issues. 


Eventually,  sexual  orientation  will  have  a  protected  status  because  1%  of  the 
military  can  not  behave  themselves. 


^Jan  10,  2011  7:06  AM 
dan  10,  2011  7:04  AM 
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Page  8,  Q5.  The  Support  Plan  for  Implementation  recomrhends  that  basing  berthing  or  billeting  assignments  on 
sexual  orientation  be  prohibited  and  that  any  segregation  based  on  sexual  orientation  be  prohibited.  However,  the 
plan  also  recommends  that  Commanders  be  given  discretion  to  address  privacy  concerns  on... 


1 

There  needs  to  be  more  guidance  and  training  to  handle  these  issues.  It  needSj;-Tv 
to  be  wargamed  at  Bn/Sqdn  level. 

’  Feb  4,  2011  12:48  PM 

2 

We  don't  put  males  and  females  in  the  same  room  because  of  their  sexual  '  ; 

orientation.  ;  "  ■ 

y  Feb  4,  2011  9:29  AM 

3 

Small  unit  leadership  is  the  key  to  effective  implementation  of  any  policy. 

Feb  1,  2011  5:45  AM 

4 

It  should  be  THE  basis  for  berthing.T  . 

Feb  1,2011  5:32  AM 

5 

This  is  where  the  problems  are  going  to  occur.  Who  gets  kicked  out  of  the  room: 

-  the  gay  Marine  or  the  straight  Marine?  : 

Feb  1, 2011  4:47  AM 

6 

I  think  that  the  entire  berthing  plan  should  rest  with  the; commander  without' ahyV 
restrictions  placed  by  higher,  This  will  allow  the  commander  to  use  his  dr  her  ' 
judgement  and  discretion  when  necessary,  without  appearing  to  contradict  \ 
regulations  established  by  HQMC,  or  the  military  in  general. 

Jan  31, 2011  6:43  PM 

1  ' 

This  should  be  up  to  the  indivdual  commander.  If  if  a  straight  individual  does  not 
feel  comfortable  rooming  with  a  homosexual,  he  should  not  have  to,  or  vice 
versa.  A  policy  of  separating  berthing  by  sexual  orientation  makes  sense.,  , 

Jan  31, 2011  5:42  PM 

!  '8 

...  "gender"  also  refers  to  the  sexual  orientation  of  the  indiyfdual.  If  we  have  truly  .. 
progressed  to  the  point  that  a  persons  sexual  orientation  should  not  matter  when 
dealing  with  living,;.quarters  than  a  male  or  femal.e  with  a  certain  orientation  jy  yy 
should  not  be  disdrimated  against  at  all.  This  should  include  heteros,exuality.lT6l;Jy^; 
deny  thisls  to  give'privilage  to  homosexuality.",  'y  S  ■  . 

;  Jan  31, 201:1  4:51  PM 

9  . 

Then  why  not  billet  males  with  females  if  sexual  orientation  does  not  matter?  ;  ■ 

What  is  the  difference  if  respect  is  doled  out  for  the  same  issue? 

Jan  31,  2011  10:28  AM 

Giving  the  Commander  the  discretion  does  pot  necessarily  portectthe  individual. 
Looking  at  it  from  the  otherside,  what  if  the  Commander  is  gay  and  their  is  a  . 
vocal  Marine  that  wishes  for  seperate  berthing.:  Now  maybe  this  Commander 
.,  decides  that  the  request  is  unreasonabie  becauseybeing  gay  is  okay  in  his  eyes 
and  the  Marine  is  wrong.  It  needs  to  be  strict  division  betvveen  sex's  and 
orientations.  - 

Jan  31, 201 T  8:53  AM 

There;are_,certain-Couritries  in  the  world  that  would  have,,s'erious  problems  with  Ly."  ^ 
openly:  gay  US  troops  on, their  spily  'MSCa  duty  wBufd.  be  aj'prime  example' of  this.  '" 
Also,  straight  troops  may  have  serious  issues  being  berthed  with  a  gay  troop. 

Does  this  not  infringe  upon  the  early  Support  Plan  principle  of  "Bahaviors,  not 
attitudes"?, Clearly  a  gay  troop  will  want  to  express  himself  in  his  won  manner,, 
and  in  close  pfoximity  with  a  straight  troop  this  will  cause  some  major  distress. 

•Jan:28,„201p0:12"PM 

12 

1  agree  with  this  statement,  however,  1  also  believe  that  a  straight  service 
member  should  not  be  forced  to  iive  with  a  homosexual  service  member  simply  v 

Jan  27,  2011  8:32  AM 

D3S6Q  on  in©  i3Ci  inai  ID©  gov©rnrneni  ooes  want  to  pui  up  in©  nipn©y  to  . 

build  segregated  barracks.  If  they  repealed  DADTj  they  should  be  prepared  to' 

"  make  financial  adjustments::,where  necessary  and  in  my  personal  opinion 
berthing  spaces  are  necessary.  " 
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13 

Using  this  rationale  heterosexual  men  and  woman  should  bathe  and  billet 
together  because  we  are  one  and  the  same.  As  noted  above  this  plan  says 
leadership  and  training  would  rhitigate  problems  arising  from  openly  :  '  , 

Jan  26,  2011  9:21  AM 

heterdsexuarm6hl  arid  wornan?  This.plan  is  hypocritical  and  doesn't  survive  the 
same  rationale  when  applied  to  both.  .. 

..  '  ■'4 

If  we  allow  a  gay  man  to  live  with  a  straight  man,  why  then  not  allow  a  straight 
man  to  live  With  a 'straight  vyoman.-d^  with  a  straight  woman,  or  anyr :  .  > 

other  variation.  Why  do  we  segregate  sexes  in  billeting?  - 

„  Jan  25,  20.11  4:00; PM 

15 

This  is  a  touchy  subject.  1  only  see  two  solutions  that  will  protect  all  involved:  1) 
Give  everybody  their  own  rooms.  ...  or...  2)  Put  them  back  into  squadbays 
segregated  by  sex. 

Jan:25,  2011  3:03  PM  . 

;  ,16 

This  is  a  much  larger  issue  for  the  Marine  Corps  than  other  services  based  on 
our  approach  to  billeting  for  junior  Marines  (multiple  Marines  to  each  room). 
Although  billeting  assignments  divided  strictly  based  on  sexual  orientation  would 
be  inappropriate,  commanders  MUST  have  broad  discretion  in  how  they  ’  ;  ; 
establish  billeting. 

Jan  25.  2011  2:56. PM 

Commanders  must  havel  the  authority  and  latitude  to  nnake  decisiohs  that  will.,  -;, 
■promote  goodbrder  and  discipline  and  at  the  same  time  protect  their  Marines,,;: ' 

.■  Jari  25,  20'T1.  1:;0.8,PM 

18;|',:. 

If  a  straight  service  member  is  roomed  with  a  gay  individual,  he/she  may  have  ,  I  ■ 
issues.  However,:  if  gay  members  are  given  "special"  ;ro,o,ms  apart  from  the 
general  population, 'rthat  will  also'i-upset  some  folks/lEither  way,  billeting  of  openly-,  ■ 
gay  service  members  is  going  to  be  a  problem.  ,  , IT'" 

Jan;25,  2011  1:05  PM 

Cannot  say  definitevely  where  1  stand  on  this  issue.  Under  the  current  policy, 
there  is  certainly  no  consideration  given  to  a  person's  sexual 
preference/orientation.  .  .  ■> 

Uari  25,  2011  5:53  AM  , 

20  , 

It  is  absurd  to  tell  heterosexual  men  in  the  military  that  they;  must  berth  with  a 
homosexual  hnale  servicemember  when  you  wOuIdjnever  allow  a  rnale  and 
female  servicemember  to  berth  together.  If  one  person  is  sexually  oriented  to  the 
gender  of  their  roommate,  1  feel  it  is  unacceptable  to  berth  them  together. 

Jan  24,  2011’ 11 :17  AM 

,  21 

It's  not  great  ...  but  J  don't  know  of  any  alternatives. 

Jan:.23,  2011  7:13  PM 

22 

If  there  are  separate  berthing  areas  for  heterosexual  men  and  women  because' 
of  their  sexual  orientation,  separating  homosexuals  only  makes  sense. 

Jan  2i;?2011  10:39  AM 

23 

Why  not  just  allow:;cbed;;berthing  nowT^  a  homosexual  couple  berth  '  ' 

together  yet  a  heterosexual  couple  cannot.  Ridiculous.  If  you  are  homosexual, 
you  cannot  berth  in  the  same  room  as  heterosexuals. 

:  Jan  21, 201 1.9:48, AM 

24 

this  is  highly  d,ependentjUppn';the;kn6wledge  that'itij'is  is  a.  new  program  and  that  ; 
it  is  going  ;to  fake  alprig  time  to  work  jt  all  out;  there'wilfbe  Obstacles  and  , : 
incidents.  " 

Jan  21,  2011  8:45  AM 

25 

No.  Sexually  speaking,  a  homosexual  and: heterosexual  sharing  a  room  equates 
to  a  nnale  andTeniale  sharing.a  fpp^ 

Jan  21, 2011  5:23  AM. 
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26 

Men  and  woman  do  hot  shower  together,  or  live  together.- Why  should  straight  -  - 
and  homosexual  males  have  to  live  .shower/live  with  each  other?  Why  should  ; 
straight  and  homosexual  females.have  to  live  shower/llve  with  each  other?  It 
forces  people  to  interact  in,  a  manner  we  hgva  ne.ver,  required  of  biological  sexes, 
and  yetit  is  largelya  sexual  issue.  .. 

;  .  Jan  20,  2011  4:32. PM 

27 

Military  members  who  do  not  wish, to  be  billeted  with  other  servicemembers  who 
are  sexually. attracted  to  their  gendePshould  notibefofced  to,  room  with  . 

homose.xuals.;..:,That  wou|d  :be,the:pquivalent  of:fq(;ci,ng  a  fenialeVservice  memben.: 
to  share  billeting  or  berthing  with  heterosexual  male's;-  The  forcing  of  . 
heterosexuals  to  submit  to  the  potentiaTsex'ual  harassment  of  ogling  and  leering 
should  be  avoided  at  all  cost.  ■ 

..  Jan  20,  2011  2:57  PM 

28  ^ 

Would  it  be  allowed  if  an  Individual  didn't  want  to  live  with  a  person  from  a 
minority  race?  Would  it  be  a  Workable  approach  if  it  was  due  to  a  difference  in.  ..  = 
religion?  Or  would  the  individuals.be  told  to  learn  to  live  together,  as  they  might  ■ 
fight  and  possibly  die  together  and  need  to  get  beyond  sexual  preferences.  .  ■  - 

‘  Jan'20,  2011-2:43  PM 

.  29 

1  think  that  its  aworkable  approach,  but  I've  never  had  to  live  next  to  a 
homosexual,  for  any  periods  of  time,  so  1  don't  know  how  that  would  effect  me  or 
my  junior  Marines  if  they  had  to  do  the  same  thing.  ■  : 

Jan  20,  2011  1:11  PM 

30  ^ 

'i.  ■  *..^  .ikv...-  . 

Service  members  must  be  able  to '."easily  switch.berthing.areas  in  dfder’to 
prevent  disruption  to  unit  cohesion.  Being  randomly  assigned  roommates  will;  ■ 
expose  service  members  to  homosexual  behavior.  It  is  inevitable,  so 
-preventative  measures  must  be  in  place  to-preserve  the  privacy  of  heterosexual 
■service mernbers asiwellj;;  i  T.; ,i 

"■'Jan  20,  2011'1T:29.AM 

:  31 

This  was  the  same  argument  for  not  allowing  blacks  and  whites  to  serve  and  live 
together.  It's  ignorant  and  not  conducive  to  unitjcohesion.  If  pne  person  has  a 
problem  then  that  person  needs  to  not  be  a  Marine.  ,  . 

Jan  20,  2011  10:51  AM 

32 

We  segregate  by  rank,  unit,  and  farhily  sizeS.  Some  military  rhembers  want  to  , 
raise  there  family  conservatively. -Everyday  citizens  choose  living  in  a  certain 
neighborhood  due  to  the  population,  same  ethos,  famility  oriented  and  good  . 
environment  fJowWe  are  going  to  force  military  members  to  place-their  families 
in  environments  that  they  don't  want  to  live  in! 

Jan  20,  2011  10:33  AM 

33 

"Limited  discretion"  is  anathema  to  intent.  Either  you  trust  your  leaders,  or  you 
do  not.  L;-  •  - 

Jan  20,  201 1  9:06  AM 

34 

You  can't  ask  a  Marine  to  share  a  barracks  room  with  a  homosexual;-  It  would 
also  be  very  . hazardous  to  unit  cohesion  to  have  homosexuals  of  the  same  sex  , 
room  together;  You  mighf  as  wM  . let  men. and  women:  Share  rooms  right  now  if, 
.you  are  going  tq  do  that. 

.  ,  Jah  20,  2011  8:42  AM 

35 

Families  who  do'not  wish  to  expose  their  children  to  modern,  liberal,  and  non- 

Jan  19,  2011  11:20  AM 

;avoid.  .jT"  ‘  ’  '  "T;--'- 

■  1  ••'•5.  .  ...  •  ■••••  ,■  :•  •• 

36 

The  only  solution  is  to  allow  all  services  member  seperate  billiting;  ■ 

Jan  18,  2011  3:30  PM 
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.37 

An  openly  gay  man  or  lesbian  will  definetly  cause  uncomfortability  and  tension  in 
berthing  areas.  In  my  bpinidn,  it  will  be  a  "time  bornb"  waiting  to  go  off 
(regardless  of  how  much  "leadership"  you  apply. 

Jah  18,  2011  9:49  AM 

38 

If  you  don't  disallow  two  gay  people  from  being  billeted  together  than  you  run  the 
same  risks  that  you  would  have  if  you  allowed  a  serviceman  and  a 
servicewoman  to  be  billeted  together. 

Jan  14,  2011  9;1 6  AM 

'  '  39  ' 

This  should  not  remove  theTequirement  for  equity.-  However,  there;  is  concern > 
that  one's  personal  beliefs  and  privacy  concerns  could  be  expanded  into  realms 
already  addressed  by  federal  law  such  as  race  or  religion.  A  member  may  be 
uncomfortable  rooming  with  a  Moslem,  but  should  that  be  a  command 
.consideration?  . 

'  :  Jah  14^2011  8:15  AM 

40 

Members  of  the  same  sex  should  continue  to  be  berthed  together,  regardless  of 
sexual  orientation.  Negative  events  will  most  certainly  occur  for  the  first  few 
months,  but  service  members  must  learn  to  accept  that  this  is  how  it  will  be.  Not 
segregating  berthing  should  be  intended  to  build  unit  cohesion, 

Jan  14,  2011  8;i0  AM 

41 

Most  straight  men  would  not  want  to  shower  or  live  with  a  homo.  If  they  enjoy  the 
sight  of  the  other  sex  I.E.  showers  at  boot  camp  then  1  should  have  the  "RIGHT" 
to  shower  with  females  ,,,  i:  .  -  ;  .  - 

Jan  13,  2011  1:45  PM 

42: 

This  is  workable,  but  hardly  worth  writing  down.  Commander's  will  always  make 
decisions  based  on  their  own  judgment  and  the  particulars  of  a  given  situation. 

Jan  12,  2011  4:03  PM 

43 

:  It  will  have;  to  be.  Inevitably  there  will  be  commanders  who  are  faced  with  a  I 
servicemember  uncomfortable  with  cohabitation  with  homosexuals.  The  1 , 

commander  needs  to  take  that  Into  account  for  the  good  of  the  unit  and  the  1  ■ 
homosexual  servicemember.  If  the  goal  of  the  repeal  is  that  we  are  all  equal, 
then  we  cannot  discount  the  rights  of  the  heterosexual  service  members  in  favor 
of  another.  . 

■dap:i|72bi,f:  12:59  pm 

.  44 , 

'  ,i,= 

Concur  wholeheartedly  -  a  centralized  policy  is  not  the  right  approach;  empower  - 
the  imrnediate  leadershipj  with  the  flexibility  to  handle  this  matter  at  their  level.;  ; 

Jan  12,  2011.12:36  PM 

45.. 

Again,  the  "how", is  missing.  How  is  the  commander  supposed  to  provide  ' 
separate  quarters  when  (s)he  is  not  given  additional  berthing  spaces? 

Jan  12,  20,11  12:12  PM 

46  ' 

This  needs  to  monitored  so  as  to  not  support;any  program  minipulation  by  an« 
individual  to  gain  accomldations  that  are  special  in  nature.  Ex;  Squad  bays  for  ' 
some,  multiple  to  room  for  some,  and  private  room  for  one  of  equal  rank  to 
others.  Very  touchy  subjuct  that  needs  considerable  throughtwhen  required. 

Jan  l''2',  201140:33  AM 

47 

Heterosexual  Marines  should  have  the  opportunity  to  deny  rooming  with  a 
homosexual  Marine  of  the  same  sex,  as  their  room  is  where  they  shower,  , 
change  etc.  ThisJs  a  primary  concern  with  repeal  of  DADT  -  the  logistical 
implications  of  living  .space  assignments.;  . ;  .  :  ; 

Jan  12,  2011  9:43  AM 

;;  48 

It  is  difficult  to  rationalize  segregation;  however,  dealing  with  a  same  sex  billeting  ;  : 
option  in  which  one  side  is  homosexual  could  also  be  argued  as  violating  the  :: 
privacyirights  ofthe  heterosexual  service  rnember.;::;. 

Jan  12,2011  8:27  AM 
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49 

This  will  force  unwilling  participants  to  billet  with  homosexualities  due  to  limited 
availability  of  barracks.  Funding  will  not  be  rhade  available  update  or  build  new 
barracks  under  the  proposed  implementation  plan. 

Jan  11, 2011  2:40  PM  ^ 

;;  50.:v: 

vThisIs  the  most  ridiculous  portion  of  the  support  plan. 'First, -if  you  morally, 
disagree,  shut  up,  second,  you  now  have  to:  share  a  room  with  a  service  member 
who  will  eventually  put  you  in  uncomfortable  situations  that  you  may  find  morally 
repugnant.  „ 

:  Jan;11, 2011  12:20  PM 

51 

The  biggest  battle  in  this  issue  (in  my  opinion)  is  the  logistics  of  how  do  you  bijiet 
gay  couples;  (who  are  legally  married  by  some  states). 

Jan  11,  2011  11:53  AM 

52 

Does  this  mean  gay  heads  too?  It's  bad  enough  having  to  have- two  separate.;,  ; 
heads  as  is...  . 

/JafiTI.,  201:110:53  AM 

:  53 

Commanders  need  to  be  wary  of  a  case  by  case  basis  approach.  This  can  lead 
to  segregation  and  discrimination.,.  Separating  based  on  sexual  orientation  must 
be  the  last  tool  in  the  tool  box,  not  the  first;”;;  i  TL:;:' 

Jan  11,  2011  7:07  AM 

54 

This  places  responsibility  on  the  commander.  How  wilt  he  or  she  fair  in  a 
.  discrimination  case  b/c  one  homesexual  was  allowed  to  live  with  a  straight 
■  servicemember  but  not  in  another  case?  Congress  and’the  American  people  are  ’ 
abdicating  responsibility  and  shifting  the  weigh  to  implementation  to  the 
commander  by  leaving  this  issue  up  to  the  commander. 

Jan  11, 2011  6:45  AM 

Commanders  must  be  give  the  latitude  to  adjust  room  assignments  because  of 
personnel  issues.V.yVe  do  it  now  whether- the.:;Mapine  Corps  says  we  can, or  not.; 

Jan,11,  2011  6:45  AM 

56 

Commanders  should  have  full  discretion  in  regards  to  their  troops. 

Jan  11,  2011  5:54  AM 

57:^“ 

Service  members  should  not  be  required  to  berth  with  a  homosexual. 

Commander's  discretion  should  help  with  this.  ^  ; 

Jan.'-il,  20'11  5:43  AM 

58 

So  a  servicemember  that  is  uncomfortable  with  homosexuality  will  be  forced  to  : 
share  a  close  space  BEQ  room  with  a  gay  servicemember?  This  will  cause  big 
problems.:  "T 'iv,' 

Jan  10,  2011  5:03  PM 

59 

Again,  tHis  is  a  complex  issue.  1  believe  there  will  be  really  good  commanders:  J 
that  make  bad  decisions  until  standard  ways  of  dealing  with  these  new  issues 
are,  developed,::  but  in  the  long  run  our;leadership  will ‘figure  out  howto  make  it  : 
work:  - 

Jan  10,  2011  2:58  PM 

,  60  ‘ 

We  don't  always  get  to  pick  our  room  mates,  or  the  people  we  work  with.  But  1 
thinkthere  will  be  problems  initially. 

Jan  10,  2011  2:47  PM 

61 

1  do  not  feel  that  due  to  sexual  orientation  individuals  should  be  separated.  It  is 
an  unfair  assessment  to  other  service  members. 

Jan  10,  2011  2:35  PM 

62  ■ 

Commanders  have  no  time  for  personal  drama.  Billeting, is  billeting.  Move  on. 

■Jan  10,  2011  2:30  PM 

;  63 

It's  a  workable  approach,  but  many  commanders  (especially  in  combat  arms 

IMOS')  will  attempt  to  utilize  their  discretion  upon  initial  implementation  of  the  law. 

Jan  10,  2011  2:27  PM 
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64 

1  think  giving  Commanders  "discretion'.'  is  opening  up  a  can  of  worms  "Just  be 
black  and  white  about  it.  ^ 

Jan  10,2011  2:26  PM 

65 

Too  ambigious..  Standards<need  "to  be  applied  across  all  the  services  and  leave 
no  room  for  ambiguity.  If  this  is  the  case  then  separation  by  sex,  male  and 
female,  should  not  be  al'owed  either. 

Jan  10,  2011  l;;05  PM 

66 

Good  place  to  start.  This  is  a  difficult  question,  but  time  will  tell  if  the  approach/ 
needs  alteration.  Current  "commander  discretion"  is  a  good  base. 

Jan  1.0,  2011  7:26  AM 

67 

"7  People  willTollowTheir  insticts  of  attraction.  Strong  divideSiWill  de: formed.:  \ 
Garnechanger  for  military  culture.  . 

Jan  10,  2011  7:12  AM 

68 

’  J  doni  think  we- are  ready- toHump'eyeryone  together  just  yet-  Separation  7 
shouldn'tbe  mandatory, i  butsafety.heeds  to  be;a  big  :consideration.;We  do  the 
same  thing  to  protect  females.  '  '  ■ 

JanlO,  2011.  7:11  AM 

69, 

The  policy  needs  to  be  DOD  or  service  wide.  Leaving  the  decision  to  the 
individual  Commander  willjead  to  issue  with  EEC  complaints,  etc. 

Jan  10,  2011  7:06  AM 

.  70 

-  This  is  another  issue  that  the  surface  has  not  been  scratched  upon  yet. 

Jan  10,2011  7:04  AM 

71 

.  We  already  sepearate  males  and  ferhales  based  on  sex,  why  would  we  not 
separate  based  on  sexual  orientation? 

Jan  10,  2011  7:03  AM 
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1 

DOS  all  ready  pays  for  partners Togo  over  seas.  '  •  : 

Feb  8,  2011  4:55  AM 

2 

They  should  never  be  considered  a  married  couple!!!!.  ; 

Feb  4,  201 1  9:29. AM 

■  ■■3-'  . 

1  believe  in  iridividuabstatbS  rights  arid  to. do  so  is, to  violate  the  soverignty  of 
states  rights.  ' 

Jan  31,2011  4:51  PM 

4 

If  homosexuals  are  allowed  to  marry  and  then  recieve  military  benefits  as  a 
married:coup|e,,  you  will  have  some  serious  problems  created  unnecessarily  in 
Veterans'  Affairs/Benefits  that  are  already  under  attack  by  a  tightening  budget 
and  ungrateful  congress. 

Jan  31, 2011  10:28  AM 

5 

Unfortunately  this  will  be  necessary  until  marriages  are  approved  by  law.  |n  my;  ; 
opinioh,thisshouldcoincidewithimplementation;  . 

Jan  27,  2011  3:51  PM 

6 

If  homosexuals  are  to  be  treated  as  equals  they  should  also  be  allowed  to  marry 
and  obtain  the  same  government  benefits  of  heterosexuaJ  couples.  The  _  ; 
"commited  partner"  should  have  the  same  recourse  that  a  heterosexual  spouse*  ^ 
has  when  their  partner  violates  the  "partnership"  (marriage.)  Currently  "Adultery" 
cannot  be  applied  to  relationships  without  marriage.  ;  : 

Jan  25,  2011  3:03  PM 

\  ^  jj'  ’’'J  ^ 

If  service  members  enter  into  a  legal  same-sex  marriage  through  a  state  )  v.  -  . 

'  (Vermont  for  example),  then  DoD  will  likely  be  forced  to  also  recognize  that  : 
marriage  and  therefore,  grant  dependent  status  upon  the  same-sex  spouse  of 
the  service  member.  This  dependent  status  should  include  all  of  the  same 
.  benefits  that  heterosexual,  dependents.  Obviously,  the  consitutionality  Of  the  .;  ;r' 
DOI\/IA,wi|l,;.be  keyTo  resolving  this  matter,*:?-, 

ban  25,  2Q:T1  2:56  PM 

8 

However,  it  is  only  a  . matter  of  time  before  federal  law  is  changed  to  allow 
marriage  between  same  sex  couples.  Therefore,  the  "benefits"  issue  needs  to  . 
be  addressed  now,,  not  later. 

Jan'25' ’20111 1:05  PM 

9. 

if  the  federal  govern  was  to  provide  benefits  to  same-sex  couples  in  a 
"comriiitted,  relationship,"  those  same  benefits  would  have  to  also  be  extended  to  :- 
:  oppositersex  couples  in  a  "comrnitted  relationship."  . 

Jan  24,  20.1 1  7:26  PM 

■  AQ:  : 

;  To  allow  homosexual  couple  to  be  considered  the  same  as  heterosexual  couples 
legally  would  be  disastrous  in  many  ways. 

Jan  24,  201T  11:17  AM 

:  1-1  V 

Yes,  Allowing  oneTd  senre  is  not  commensurate  wjth  sanctioning  that  behavior, 
DADT  repeal  allows  homosexuals  to'serve  openly,  it  is  based  on  an  idea  of 
professionalism  andbpportunityTo  all  people.'  Though  j  think  homosexuality  is 
wrong, !  can  buy  the  idea  that  "in  a  profesional  environment  it  can  be  ignored." 

.  ‘  However,  giving  their  "partners"  benefits  is, tantamount  to  endorsing  Their 
behaviors  and  that  is  ndttheiSarhe  thing..  Ignoring  something  youThink  might  be  -  ' 
questionable  is  different  than  endorsing  it. 

Jan  23,  2011  7.1IPM: 

12 

once  the  repeal  happens,  even  though  Idisagree  with  it,  1  think  they  should  have 
thesame  rights  that  every  one  elsedpes.::::. 

Jan  21,  2011  9:53  AM 

13 

If  state  law  has  legalized  gay  marriage,  thatthe  military  should  recognize  it  as  .  ' 
well.  If  the  feds  do  hot  like,  than  make  ittllegal  for  homosexual  marriage. 

Jan  21,  2011  9:48  AM 
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14 

This  is  at  least  one  area  where  this  issue  is  presenty  making  any  sense. 

Marriage  (more  so  in  past  years)  has  been  an  institution  that  was  likely 
permanent.  Benefits  were  given  to  the  spouse  of  a  rnember  who  is  making 
sacrifices  tdtheir  farnily:by  deploying'an.d.proyiding.iagreat  service  .to  the 
country.  Presently,  that!  know  of,  there  is  no  Ipng^tanding  institution  for^ 
homosexuals  to  make  the  same  kind  of  commitrrierit.  Should  this  then  be  open 
for  straight  members  who  have  very  close  relatioriships  that  have  not  been 
confiiTTied  or  made  perminent  by  mariage  open  for  benefits  as  well?  No.  - 

Jan  20,  2011  4:32  PM 

15 

They  can  serve  and  die  for  their  country. ...but  they  cannot  receive  the  same 
beneifits  of  a  heterosexual  service  member.  The  federal  government  is  the  one 
that  has  setthis  repeal  in  motion,  butis  not  willing  to  play  along  -  it  seems  ironic 
at  best 

Jan  20,  2011  2:43  PM 

16 

Ameni:  = 

Jan  20,  2011  1:11  PM 

17 

Until  the  Supreme  Court  or  Federal  government  decide  the  issue,  homosexual . 
marriage  should  not  be  recognized. ,FeW; states  permit  it,  and  ev.en  more  prohibit 
it  Addressing  same  sex  marriage  today  would  add  to  the  burden  of 

Jam20,20li  11 :29  AM 

implementing  the  DADT  repeal.  .  ,  : 

18 

Until  homosexual  marriage  is  federally  recognized,:  there's  no  reason  to  change-, 

Jan  20,  2011  10:51  AM 

it  with  regards  to  the  military. 

That  is  nice  to  say  that  at  the  begining,  but  if  you  are  a  service  member  it  wiU  just 
take  a  second  pncelthe  repeal  is  pushed  to  start  the  process  to  giye  these 
couples  ,\vhat' every  dther  service  member  fa hiiiy, fates"’  Ibis  their  right  ahd'it  is 
owed  to  them  once  the  repeal  is  lifted.  If  notthen  it  does  become  a  civil  rights 

Jan  20,  2011  10:33  AM 

issue  of  unfair  treatment  due  to  sexual  orientation.  : 

"  20  ' 

Liberals  will  be  smart  enough  to  wait  at  least  a, few :y ears  after  homosexuals  are 
allowed  to  serve  openly  to  demand  this  one  be  changed. 

Jan  20.  2011  8:42  AM 

21 

The  law  is  thellaw.  Hovyever,  the  servicemembers  need  to  ensure  their 
:  'committed  partner'  is  taken  .care (of, those  partners,- will  actually:  hinder 
a  sen/icemembefs  fpcus  on  the  rnis 

Jan  19,  2011  11:20  AM 

22 

this  will  belthe  jmpitus  for  change-of  marriage  laws...if  the  military, allows  open 
service  why  hot  legal  marriage?rNot  that  1  agree 

Jan  18,  2011 :1;15;PM, 

23 

N/A.  f  ■ 

Jan  18,2011  9:49  AM 

24 

This  will  come  around  but  we  are  discussing  Federal  benefits,  therefore  the 

Jan  14,  2011  8:15  AM 

marriag©.  ISSU6  snouio  P6  QQiermineo  ana  r6Cogniz6Q  Dy  rrcoerai  law  or  poijcy 
before  benefits  eligibility  changes. 

25 

Simply  because  the:federa|:government;has  left  the  idea'of  gay  "marriage"  to  the 
states.; , In  ordenforfhe-military  to  adjust: policiesspec  the  federal 

government- needs  to  weigh  on: the  subject;  :  Changing  the‘rules, for  DEERS, 
benefits,  etc  at  this  time  would  be  premature  andbpenacanofwormsthatthe- 
military  should  leaye  to  the  federal  government.  -  : 

Jan  12,  2011  12:59  PM 

26 

Military  laws  rnust  fpllPw  federal  Jaw,  not  seek  tojbfeakmew  ground.  This  iSi  a  : 
case  for  the  judicialsysterri  to  handle/determine.  ,v 

Jan  12,  2011  12:36  PM 
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27 

You're  either  married  or  not.  Hom'osexuals  should  not  get  a  special  category  of  ■ 
"cornmitted  relationship"  unless  heterosexuals  get  the  same  option  to  choose 
that  category.  :  ,  ; 

Jan  12,  2011  12:12  PM 

28 

Agree  that  a  partner  not  be  recpghized  as  a  spdUse  forsOrvivo.r  benifts,  but  What  "  ■ 
about  access  to  KV  network  Mass  Communication  Tool  for  info  during  a 
.  deployment.  We  allow  Marines  to  place  girlfriends  or  parent  on  these  databases 
for  info  contacti  believe  this  might  be  a  worthwhile  endeavor  for  a  partner  to 
support  the  deployed  service  members  psychological  and:  mental  health  while 
'  underway.  I;  .  I;  ■  :  :  --  r 

Jan,  12,  2011, 10:33  AM 

29 

Yes,  this  is  a  Federal  Law  and  the  DoD  is  governed  by  Federal  laws. 

Jan  12,  2011  9:43  AM 

30' 

This  is  an  issue  the  federargovernment  has  to  tackle  first-  ierifegalizing  gay 
marriage,  v 

Jan  %  201 1  6:1 5:  AM 

31 

It's  the  law...untii  it  changes  we  must  abide.  ■  ■ 

Jan  11,2011.11:53  AM 

32: 

The  Defense  of  Marriage  Act  will  be  deemed  unconstitutional,  the  repeal  of  . 
DADT  will  help  spearhead  this.  DoMA  is  a  joke  justas  DADT  was. 

Jari::i  T,  201 1  7:07  AM 

33:; 

kit's  similar  to  Marijuana  being  legal  for  medical  reasonsjn  CA,  but  not  federally.  :  ; 

;  Therefore,,  you  still  cannot  "benefit"  from  what  is  legal  in  only  a  few  states. 

.Jan  ll  ,  20.1:1.6:53  AM 

34 

If  we  are  going  to  make  this  change,  we  need  to  recognize  a  homosexual 
"  marriage.  The  dicotomy  in  allowing  them  to  serve,  forcing  integration  issues,  but 
, not  allowing  them  to/collect  tienefits  is  absurd.,:;  :  :  I:  L  ^ 

Jan  .11, 2011  6,:,45  AM 

35 

But  they  should  be  able  to  assign  gay  partners  bn  SGLI  and  next  of  kin.  The: 
should  be  part  of  the  family  readiness  program  within  a  unit.;,  • ■ 

Jan  11, 2011  6;45  AM 

36 

The  "no  marriage  rights"  issue  is  a  serious'sticking  point  with  DADT- repeal.  How 
is  a  CACO  supposed  to  effectively  deal  with  the  grieving  partner  of  a  fallen 
service  member?  Who  gets  invited  to  the  corrimander's "spouses  luncheon?" 

Jan  10,  2011  6:11  PM 

37 

Thisis  still  discrimination  against  gay  servicemembers  and  will  bring  many  ,i  ‘ 

.  lawsuits  which  will  drain  money,  time  and  resources  during  a  time  of  war,  just  ■■  . 

.  likejhe  Whole  lead  upiofthisTepeal.:  ;  ;:  -  :  .  , 

Jan  -10,  2011:5:03  PM 

,38 

1  think  mbre  analysis  needs  to  be  done.  1  think  that  the  law  needs  to  be  ■ 

changed,  and  benefits  provided  to  the  partner  in  the  long  run.  How  to  get  there 
from  here,  1  don't  know.  ;  -  ..-v-  . v  k  ; ;; 

Jan  10,  201:1  2:47  PM 

39 

-  Gay  servicemembers  have:  partners  and  families  that  deserve  the  same  ki  1 
attention  and  benefits  as  spouses  and  families  of  mairjed  servicemembers  -I 
incorporating  the  "family"  into  the  "equation"  is  just  as  important  as  allowing  gay 
servicemembers  to  serve  opnenly. 

Jan  f  q,  2011  2:47  PM 

'  40 

Same  sex  marriage  was  approved  by  lhe  District  of  CQlumbia,  as  a  federally 
recognized  law.?  It  will:  occur  eventually,  so  rriight  as  well  havethe  military  accept  .  : 
it  now  before  it  hits  the  court  systefn.  Itlwill  be  a  progressive  rribve. 

Jan  10,  201 T  2:30  PM  ; 

41 

:  Not  up  to  us. ..we  don't  define  marriage?  When  someone  else  (Fed  Gov) 
redefines  itfor  us,  we'll  look  into  it. 

Jan  10,  201.1  ,2:26  PM 
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42 

This  would  be  more  discrimination.  . 

Jan  10,  2011  7:12  AM 

43 

not  recognizing  their  relationships  Is  the  .same.  as  discrimination,; 

Jan  10,  2011  J:11  AM 

44 

If  you  are  going  this  far-you  mightas  well  go  all  the  way  and  take  care  of  their 
"dependants"  as  if  they  had  a  traditional  marriage. 

Jan  10,  2011  7:03  AM 
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Iwould: 

1  1  know  how. to  professionally  approach  the.subject,|.but  it  would  . beldifficult. 

Feb  4,  201,1:10:38  AM 

2  Obey  his  lawful  orders, Ibut  not  respect  him  on  a  personal  level.  However;  there 

are  other  comrhanders  that  !  do  not  respect  on  a  personal:  level  for  other 
■■'.reasons.  ■ 

Jan  31, 2011  5:42  PM 

May  not  seek  a  transfer;  but  I  cannot  honestly  say  that  I  vyould  respect  him  the  Jao  31, 2011  10:28  AM 
same.  He  would  absolutelyiose  face  inthe  HMLA  that  I  grew  up  in,  and  he 
would  be  the  butt'df  manyljokes.  Ultimately,  it  would  not  work  out  to  have  a  gay 
commander. 

4  ,  Just  the  fact  that  "Welcome  the  opportunity  to  support  a  proffessional...."  was  a  Jan  31, 201 1  8:53  AM 
choice  on  this  survey  already  shows  the;  real  reasons  behind  the  repeal.  It  is  a 
deslre|for,special  treatment,  po  j  get  sdpport  from  my  Marines  becuase  I  am  a  /. 
professionalheterosexual?Who:cares?!Why‘ddes'everyonen&edtDknbwwho:; 
you  go  home  too  at  night?  It  would  have  been  simpler  to  keep  DADT  and  make  ,  , 

investigations  into  horriosexual  conduct  illegal  unless  a  service  member 
confesses  it  for  reasons  of  desired  seperation. 


5 

1  would  be  indirectly  effected  because  any  opposition  would  be  counter  to  policy  :  - 
and  therefore  have  to;  be| counseled  by  said  commander.  '  .. 

Jan-26,  201.1  ;9:2t  AM 

6  ./ 

1  would  ddntinue  tomarch:forward  butiwpuld  look  at.him/henas  the^same,-  As;  i'.-jv' 
any  good  IMaririe  1  cduld  ControI  rny  behavior  butj|dg  hot:  believe  that  my  attitude  r  :■■ 
would  be  e.asily  changed.  ;; 

Jan.25.,2ai;i::3;03,;PM 

..ideal  withit  if  and  whenlt  happens^ 

Jan  25,  2011  2:56.PM 

8  ' 

None  of  the  above,  :but  to  add  - what  is  opehly'hompsexuai?????'.  \ 

Jan  24,  2011  7:26  PM 

As  a  professional,:!  would  simply  adjust  .to  It,  aithough  1  would.be  extremely  . 
disappointed  and  Unhappy  about  the  situation; 

Jan.24,'2011  11:17;  AM 

10: 

1  would  still  listen  to  his/her  orders,  however  my  respect  for  that  individual  would 
drastically  decrease.  I  would  question  his/hermofals  and  think  negatively  about:  V; 
my  command.  -1  would  look.forward  to  a  :quicktransfer,:  however  fwould  not  seek 

Jan  22,  2011  5:43  AM 

11  ' 

'V'  r 

Accept  it  and  as  usual  when  starting  a  junior/senior  relationship  be  open  and  ^ 
honest  about  my  pros  ahb  cons; land  listen  for  ways  for  our  professional  dealings-  . 
with  each  other  to  be  successful 

Jan  21,  2011  8:45  AM 

12  As  a  heterosexuai  man,  i  would  feel  that  he  would  probably  hold  that  against  me.  Jan  21, 201 1  5:23  AM 


Seek: a  transfer:  I  do  not  believe  that  this  is  the  right  thing  for  the  military  ior  for  ^  ■  Jan  20,  201 1  4:32  PM 
ourcountry:  By  serving-underthiseommanderitmayibe.seenthatil  support  this.  ‘  , 

legislation,  which  i  do  not.  ,  .  :  . 

14  I  would  respect  his  privacy. and.  opinions  on  the  matter  and :expect  him  to  do  the  ■ ;  :  :  •  Jan  20,  201-1  9:06  AM 
same  for  me.  Again,  sexuality  is  not  a  discussion  that  needsJo  be  had  amongst 

differing  rungs  of  the  chain  of  command. 

15  1  will  Jose  a  Jittle  respect  for  them  as  a  person  as  weli  as  what  they  wear  on  their  Jan  19,  201.1  12:18  PM 

collar.  -  -  .  -  -  " 
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16- 

1  would  seek  advice,  but  only  from  a  religious  perspective. 

Jan  19,  2011  11:20  AM 

17 

1  would  seek  a  transfer  if  1  were  serving  in  a  deployable  Infantry  Battalion  or 
other  combat  related  billets.'  Otherv^/ise  it  would,  not  matter  to  me. 

'■  Jan  11, 2011  1:17  PM 

18 

Shut  up  and  color  because  1  arn  a  professional. 

:  Jann  ,  2011  12:20  PM 

19 

While  the  sexual  orientation  of  my  supervisor  would  not  impact  my  career 
decisions,  it  may  affect  my  attittude. 

Jan  11, 2011  7:19  AM 

20  None  of  the  above,  but  If  DADT  isi-implemented,  I  will  seperate  from  service  Jan  11, 2011  6:30  AM 

;  earlier  ratherthan  later.!',  . 


21^  Although  I  would  do  none  of  the  above,  it  is  because  I  am  a  professional  Jan  10,  201 1  4:59  PM 

committed  to  serving  our  country  and  Marines,  not  because  I  am  OK  with 
homosexuality.  >■  .  . 


22  as  long  as  they.  were  professional,  treated  others  with  dignity,  were  competent 

and  had  integrity  1  would  not  care.  -  -  . 

Jan  10,  2011  2:03  PM 

:i'23  1  would  be  more  likely  to  scrutinize  his/her  every  action  and  be  unable  or  less 

ready  to  support  certai.mtypes  of  related  behaviors. ; 

.  Jan  10,  2011  1:28  PM 
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1 

1  would  still  need  training  on  how  to  handle  potential  barracks  situations. 

Feb  4,  2011  12:48  PM 

2 

1  find  it  much  easier  to  believe  1  would  have  less  trouble  dealing  with  gay 
subordinates, then  having  to  follow  a  gay  commander. 

Jan  31, 20 11. 10:28  AM 

3 

Review  the  implementation  plan  passed;  down  to  me  and  execute  it. 

Jan  25,  2011  2:56  PM 

4 

.  1  would  put  my  personal  feeling  aside  and  treat  these  individuals  fairly.  However, 

1  would  most  likely  not  go:  "the  extra  mile"  to  help  them  due  to  my  disapproval  of 
.  homosexualitytn  general. 

Jan  24,  2011  11:17  AM 

5 

It  may  add  some  difficulties,  as  I'm  not  close  to  any  homosexual  individuals,  but 

I'd  do  it  willingly.: 

Jan  23,  2011  7:13:PM 

6 

For  me  it  wouid  be  business  as  usual.  1  don't  support  it;  but  1  can  deal  with  it  .  .. 
without  prejudice  or  bias.  : 

Jan  21, 2011 .8:45  AM. 

Since  my  religious  beliefs  are  my  core  beliefs  1  would  have  to  be  honest  with  my 
subordinates  and  tell  them  that  1  believe  their  lifestyle  cholce'was  wrOhg. 

Jan  21, 2011  5:23  AM  . 

1  welcome  the  opportunity  to  lead  Marines  of  all  types  and  backgrounds. 

Jan  20,  2011  10:51  AM 

I'rn  not  a  worse  leader  because  homosexuals  are  allowed  to  serve.  It's  up  to 
them  to  follow  me,  not  the  other  way  around.  As  per  the  previous  question,  they  : 
need  to  understand  who  1  am,  and  what  1  believe,  and  tailor  their  behavior 
accordingly,.  1  will  do  the  same  from  my  end  to.  ensure  that  they  are  treated  no 

differently;''.-'’:’ "C:;:;;::; i;.!',.;:;', :  '.’"X,  ''''"“■'ix  ;  : 

Jan  20,  20.11: 9:;06  AM 

10 

1  would  do  my  job  as  an  officer  and  give  moral  direction  and  leadership  to  all  my  .  f 
Marines.  . 

Jan  20,  2011  8:42  AM 

:  1  will  do  my  duty.  However,  in  spiritual  rnatters,  1  will  make  it  clear  that  my 
.  religious  beliefs  don't  agree.  Those  servicemembers  under  my  command  will  be ' 
led  and  mentored  to  the  best  of  my  ability.  1  will  welcome  the  opportunity  to  lead 
.,  or  mentor  ANY  servicemember. 

Jan, 19,  2011  11:20  AM 

12 

1  WILL  NEED  TO  DISCUSS  THE  ISSUE  WITH  MV  SNCO'S  TO  ENSURE  THAT 
THEY  UNDERSTAND  THE  POLICY  AND  MY  SUPPORT  FOR  IT. 

Jam  19,  2011  9:15  AM 

:  13 

Due  to  my  religious  beliefs  1  would  have  some  difficulty.  |  am  a  professional  and 
would  do  my  duty  to;  mentor,  train  and  lead  as  effectively  as  1  can.  Howevep  I  do 
admit  that  1  would  have  some  personal  conflict  within  that  [believe  would  need  to  • 

Jan  12,  201 1  10:33  AM 

be  addressed  with  training  that  would  assist  the  integration  in  the  work  '‘J ; 

environrnent.  Again,;  would  fulfill  my  obligations  as  a  professional,  but  not  saying 
;  it  will  nqf.com.ewith  pefsonaLstruggle  due, to  religous  beliefs.:? 

14 

We  are  already  serving  with  these  folks-  if  we  don't  believe  that,  we  are  naive,  ; 

Jan,12,  2011  6:15  AM 

-  15 

Marines  are  Marines:  Oncethe  lavy.tsTully  repealed.Lwill  have  ho  choice  but  .to-:::;,, 
suppdrt.:if  and  treat  aJi:  Marine‘S:'t.hd  same  -  : 

Janvi:i  i:2011 .1:17  PM 

16 

1  would  still  state  my  convictions  if  asked  by  the  homosexual  member.  Again, 
disagreeing  iyvith  someones  character  does  not  change  my-  carefor  them  as.one  j  , 
of  my  subordinates.  .  y.:;; 

dan11[2011  12:20  PM  - 
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17  My  objection  to  homosexuality  may  be  the  reason  for_my  early  exit  from  the  Jan  1 1 , 201 1  1 0:53  AM 

:  .military  after.previousiy-planning  to 'serve  20tyeark:  It  very  likely  may  preclude 

me  from  serving  beyond  20  years.:.  ■  . 

18  I  already  do  this  (have  no  problem  leading  homosexuals).  The  difference  is  they  Jan  11,  2011  6:30  AM 

are  not  openly  practicing.  I  will-not  bring  myfamlly'td  functions  w/here  open 

'homosexuality  is  on  open  display.’  /  f  - 

19  I  do  not  care  if  my  Marines  are  gay  or  not.  It  will  not  impact  my  leadership  Jan  1 1 , 201 1  5:54  AM 

'  techniques,  -c- - 

20.  . :  Leadership  jS  'leadership.'asbike  justice.Jt  should:be  blind  to.  anything  but  results;-:  Jan  10,  201 T 6:1 1  PM 

21'  ■  Nothing  will  change'.’;'  I?,-;  r  ‘  ^  -  •  Jan  10,  2011  2:30  PM 
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1 

It  \vas  a  big  mistake:  and  I  do  not: agree,  with-  it^  against  my  personal  and 

religious  beliefs  as  a  Christian; 

Feb  4,  2011  9:29  AM 

2 

The  military  is  making  a  bigger  deal  of  this  than  it  needs  to.  While  1  cannot 
confirm  the  sexual  orientation  of  individuals  1  have  served  with  and  suspected:  : 
were  gay,  1  never  treated  them  any  differentthan  any  other  Marine.  Just 
because  DADT  is  repealed  doesn't  mean  men  who  dress  in  skirts  will  start  trying 
to  enter  the  Marine  Corps. 

Feb  3,  201:1  10:20  AM 

3 

1  wonderif  there  is  any  effort  being  placed  tow/ards:analyzing  a  possible  increase 
in  the  risk  for  infectous  diseases  as  a  result  of  a  potentially  larger  homosexual 
population  in  the  Marine  Corps.  In  other  words,  the  homosexuarpopulation  has 
historically  been  statistically  morelikely  to  carry  Hep  A,  B  and  C,  and  other 
viruses.  Is  there  sprhething  we  ought  to  doTo  manage  the  risk  associated  with  , 
those. statistics?  :  ; 

,  Feb  1, 2011  4:47  AM 

4 

Bad  idea.  There  will  be  violence.  This  will  lead  to  the  decay  of  our  moral  high- 

ground./;.;-,  -  1 

'  Jan  31,201112:19  PM 

:  The  issue  of  HIV  in  combat  arms  troubles  me.  1  don't  think  i  would  want  to  train 
with  a  homo  if  he  was  cut  anywhere  on  his  body.  1  find  it  unfair  to  expose  the 
majority  straight  population  of  Marines  with  a  few  that  could  potentially  spread  a 
terminafillnessduring  a  training  accident.  : 

Jan  31, 2011  10:28  AM 

6.' ^ 

/  :  Why  does  it  need  to  be  known?  And  it  begs  the  question  as  tO  what  is  next,  ;  '' 

, ,  :  beastiality?  Many  looked  at  beastiality  today  as  homosexuality  was  looked  at  SO,;;,: 

years  ago.,  And  why  does  all  this  matter/ifi  a  volunteer  :serYice?  There  is  no  -'T/Si:;; 
■  requirement  to  accept  every  schmuck  that  walks  into  a  recruiting  station,  ■  ’ ' 

Recruiting:  Having  spent  a  tour  as  an  OSO,  1  am' not  envious  Of  the  task  in  front 
of  them.  How  many  openly  gay  applicants  will  be  selected  over  more  qualified 
hetero's  simply  out  of  fear  of  being  labeled  as  discriminators? 

:  Jan^31,  201 T  8:53  AM 

1 

'if; 

1  would  imagine  that  handling  the  implementation  of  the  DADT  repeal  will  have  to  ; 
coincide  with  unit  training.  We  must  be  sensitive  to  all  people's  feelings. 

However/  their  must  be  a  firm  understanding  that  harassment  or  abuse  of  these 
laws  will  npt  be  tolerated.;,  in  the  beginning- ITeel  we  may  needitb  do  more:!  .ii/Biyi.,- 
frequent  survey'sTo  ensure  compliance  with  the  implementation.  It  will  be 
important  jo  provide  a  confidential  avenue  to  people  that  may  want  assistance;  -  /?■ 

Jan  27,  20,1:1  3:51  PM 

'  ,  8 

1  think  that  this  is  a  pig  mistake  for  the  military.  It  goes  without  saying  that  there.  „ 

:  are  currently  gays  serving  in  the  military  but  this  change  is  detrirtiental  tolgood 
order  and  discipline  and  bears  nothing  but  adverse  effects  for  the  services. 
Particularly  the  Marine  Corps  and  Army  because  of  their  war  fighting  capabilities  ,  . 
and  deployment  rotations.  .  The  repeal  of  DADT  will  most  likely  cause  a  lot  of  T 
,  good  Marines  and  Soldiers  to  be  discharged  for  failure  to  adapt  to  the  new  .  -  ; 
policy.  1  do  hot  understand  how  open  flamboyancy  can  be  a  positive  factor  for 
the  services  to  consider  with  regards  to  mission  accomplishment. 

Jan  27,  2011  8:32  AM 
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10 


From  a  legal  standpoint,  DADT  is  legalized  discrimination.  The  policy 
undermines  the  Constitution  and  the  titanic  strides  this  country  has  overcome  in 
the  last  fifty  years.  .  The  Clinton  adminstration  used  this  policy  upon  taking 
office.  ;This  happened  because  gays  in  the  military  was  the  first  social  issue  he 
pursued  just  after  hislnauguration,  which. was  a  bad  idea..  Heftad  no  credibility 
with  Cbngress  nor  the  American  people.  In  an  act  of  despiration,  he  rushed  and 
pressured  his  staff  to  borne: up  with  something.  The  author,  Charles  Moskos, 
had  pitched  DADT  and  that  vyas  the  first  and  only  ‘proposal  used.;  Shame  on  the 
■Democrats.  '  .  '  .  "  •  -  v...  - ' 


The.  problem  with  repeal  of  DADT  is  that  it  was  based  on  faulty  premises  from 
the  beginning.  Some  of  the  premises  are:  1.  Citizens  have  a  "right"  to  serve  their 
country.(The  US' armed  forces  discriminate  every  day  in  . regards  to  who  we, 
accept  regardless  if  said  individuals  were  born  with  certain  conditions  or  not  etc. 
For  example  if  an  individual  has  poor  eyesight  they  can't  be  a  pilot.  If  they  are 
born  with  no  legs  they  can't  serve.)  2.  The  institution  designated  to  protect  our 
classictliberal  spciety;shp.uld:  emulate  that  sarne;soc.ietyl„Just  because  a  society  ^ 
is  molded  on  individual  liberty  and  certain  unalienable  rights  doesn't  requirerthe'®? 
force  designated  to  protect  to  be  the  sameT  3.  Finally,  not  One  national  level 
leader  started  this  discussion  with  Whether  or  not  it  would  enhance  our  war 
'  fighting  capability  ' That  should  have  been  the  number  one  premise:  in  looking,  at , 
DADT: '3.  ''TT:®' r-  .  ‘ 


Jan  26,  2011  12:54  PM 


Jan  26,  2011  9:2TAM 


11 


12 


As  a  veteran  of  25  years  I  have  a  problem  with  homosexuals  serving  in  the  : 
military.  .When  I  joined  they  asked  and  We  told;:  If  you  said  that  you  were  gay 
you  could:  hot  join.  ISure, some  people  Ijed  and  even  though  theyrtechnically.  , 
came  in  under  a  fraudulent  enlistment,  they  served  with  a  hight  degree  of 
professionalism.  I  have  heard  stories  and  seen  testimony  on  how  some 
homosexuals  have  demonstrated  extreme  bravery  (above  their, peers)  in  horrific-J 
combat  situations  and  and  have  earned  combat  awards.  I.do  not  believe  that 
sexual  orientation  has  anything  to  do  with  bravery.  And  I  also  khow  that  95%  of 
those  homosexuals  that  openly  serve  will  carry  themselves  in  a  professional 
military  manner.  What  |  am  concerned  about  is  the  5%  that  will  not  and  the 
effects  that  it:will  have  on  our  military.  How  long  will  it  take  before  military 
member  participate  fn' gay! rights  activities  or  pblitics  that  become  detrimental  to- 
good  order  and  discipline.  HoW  long  will  it  be  before  openly  gay  service  ■  v 
members  include  inappropriate  material  on  social  media  sites  that  effect  good 
order  and, discipline.  What  effects  wilf  this  have  ort  how  we  are  perceived  by  our 
enem'iesTT Will  their  hatred  be  bolstered?;.:  Wjl I  American  .service  mem bers  . 
abroad  be  targeted,  based  oh'the  new  pefceptiohs?:  I  agree  that  homosexuals  ' 
should  have, the  same  rights  as  heterosexuals.  1  do  not  believe  that  serving: in 
the  mi.litaiy: is  a  right!  J, believe  that  serving  in, the  military  is  a.privilege!  As  a®-,. 
service  n1,eraber  j::vb|untarily  giveri  up  activities  wh,ich  I  know  are  not  good  , 
for  the  service;  I’l  havd  abandooed  friends  that  .participate  in'  activities  that  are 
prejudicial  or  opposite  of  what  I  believe  to  be  the  good  order  and  discipline  that 
should  bel  reflected  by  all  service  rnembers.:  ;.- A 


Jan  25,  2011 'aiOS  PM 


In  c0nducting  :lt'&surv:ey:pf  boD  pereonnel,,;i  find;1t interesting  that  so  many  ; 
individuals  chbse  not  to  respond,  l.suspect  thata  large  majority  of'non-  ' 
respondents  were  in  favor  of  keeping  DADT  in  place;  I  further  suspect  that  this: 
self-selection  of  respondents  enabled  the  numbers  in  favor  of  repealing  DADT.to 

be.severely  infiated-  .:i-;.  ;  TW' '  ■ 


:  Jan  25,  2011  2:56  PM 
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Do  not  agree  with  the  repeal,  howeverii  as  a  leader  of  Marines,  I  will  support  the  ’  Jan  25, 201 1  1:08  PM 

policy  and  lead  any  Marines  that  I  am  fortunate  enough  to  command.  Semper 

Fidelis  ■  ■  / 

14  '  I'm  notagainstlopenly  gay  individuals.:  And  if  the  law  is  repealed,  I  willisupport  Jan  25,  2011  1:05  PM 

and  have  my  junior  Marines  support  (to  the  greatest  extent  as  possible)  the  new 
policy.  However,  my  biggest  concern  is  with  unit  cohesion,  specifically  in 
regards  to  our  infantry  units,  I  was  a  young  0351  (assaultman)  in  the  eariyiOO's 
with  1/5.  Every  member  of  the  platoon/did  not  getalong  but  after  several 
-  '•  deployments,  we  did  bond  ciosely  as  a  unit  regardless  of  our  differences.  In  my  ‘ 

-  opinion  and  based  bff  my  time  as  a  young  infantry  guy,  having  openly  gay 
service  members  or worhen  in  an  infantry  unitis  going  to  cause  friction,  reduce 
,  --  unit  cohesion,  and  negatively  impactthat'unit's.fighting  ability. 

15  My  thoughts  may  be  looked  at  as  extremely  conservative  regarding  the  repeal  of  Jan  24,  20 1 1  11:17  AM 
DADT.  This  is  simply  because  it  appears  that  our  civilian  leadership  is 

■  disregarciing  theTact  that  DADT  has  been  an  excellent  compromise  to  this  issue  .  , 

up  until  now  and  there  was  no  good' reason  to.repeal  it  - except  for  the  desire  by : : 

'■  '  some  to  push  their  own  progressive  beliefs  into  the  normally  conservative  culture  :  ' 

,  of  the  military.  I  honestly  believe  there  be  a  certain  degree  of  disruption  and  loss 

: Vs  of  unit  cohesion  caused  by  the  repeal  of  DADT  if  a  large/number  of  homosexuals 
j.'i  i='’  decide  to  exercise  theirnew/priviledge  of  openly  serving.  To  conclude,  I  woujdi '  r,.  .  ^ 
point  out  that  my  views  on  this  topic  are  in  no/way  based  oh  religious  beliefs  as  I 
consider  myself  atheist.  They  are  instead  based  on  nature,  common  sense,  and  '''  ’  '  '  ” ' 

my  personal  experience  in  the  Marine  Corps. 

16  DADT  will  bring  on  problems  vvithin  the  units  especially  within  the  Infantry  units,  :  jan  24,  2011  8:07  AM 

just  like  every  change  that  the  military  impalements  but  I  believe  with  time,  /  , 

proper  leadership  and  training  together  that  service  members  will  see  that  just 
r  because  someone's  sexual  orientation  is  different  it  doesn't  mean  that  they  are 
any  less  capable  than  another  service  member; 

17.  While  we  expect  a  great  deal  of  our  junior  enlisted  members,  it  is  important  to  Jan  24,  201 1  6:04  AM 

remember  that /most  of  them  are  very  young,  and  still  developing  their  , 
personalities  and  shedding  prejudices.  What  we  can  reasonably. expect  from__ 

V  someone  who  is  25  or  30,  in  terms  of  perspective  and  maturity  in  apply  ordersy  .is - 

different  from  what  we  should  expect  from  someone  18,  especially  when  we  y 

force  thenri  to  share  rooms,  etc, :  .  : 

•_  18  I  don't  think  that  the  repeaishould  have;happened  beGause  I  think  Itwill  effectV  ,  J^^^  2011  9:53  AM 

unitcoheslon,  especially  in  the  combatarms  part  of  the  Marine  Corps.  I  think  '  ■ 

.  that,  like  females,  homosexuals  don't  belong  in  combatarms.  Since  it  is 
>  -  ,  happening,  I  think  they  should  consider  restricting  certain  MOSs  to 

homosexuals.  If  they  can  do  that  for  females  due  to  mission  accomplishment  and  „  .  .  , 

unitcoheslon  theathey  should  dolt  for  homesexuajs  as  well, v./V-V  '  '  "  u  '■  '•‘/'V  , 

19  Again,  from  my  faith  I  don't  support  the  actions;  however  i  can  interact  with  other  Jan  21 , 201 1  8:45  AM 

people's  differences  as  well  as  myewn.v  I  would  personally  have  no  problem  ,  .  . 

being-objectiveend  fair/as  welf  as  frientoring  othersto  get  past  thebarriers  of  ■ 

change..,  . 

20  Now  that  DADT  is, repealed  i  will  . NOT.  allow  rny  children  to  serve  in  the  ArmedV  Jan  21, 2011  5:23  AM 

Forces.  With  open  lhompsexua|s;now:allowed  to  serve,,  the  armed  forces  areijust,  .  ..^ 

like  any  other  major  corporation  and  not  worthy  of  special  status  within  our  i;  \  : 

society.  ..  ,  _  , 
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21  Overall  the  repeal  ofthe  policy  has  the  potential  for  some  detrirnental  effects  in.‘~:  -r  PM 

the  short  term.  However,:  many  units  already  know  who  the  individuals  are  that 

may  be  homosexual  and  have  functioned  effectively  under  the  policy  because  it 
was  not  a  concern  to  deafwith.  The  most  sighifiCaht. effects  vyill:.more:.than  likely 
.  '  be  felt  in  the  combat  arms  community  because:  dfith'e  hatureiof  bur  jobs.  >  ^ 

22  As  the  moral  fabric  in  our  country  continues  to  deteriorate,  (the  rate  of  teen  ,  >  .  Jan  20,  2011  4:32  PM 

pregnancies  is  increasing,  divorce  rates  are  increasing,  marriage  rates  are  \  "  v  :  ^ 

droppingjadding  this  rock  to  the  packs  of  the  commander  and  his  troops  adds  to 

the  strained  social  fabric  and  lives  of  our  young  men  and  young  women  and 
takesawayfromourtimeandfocusoftrainingforthedefenceofourcountry.lt 
adds  anotherlayer  of  social  issues  that  Soldiers,  Sailors,  Airmen  and  Marines 
rncist  face  in  their  private  lives  and, when  on, duty.;*:  Bii' promoting  homosexuality,”^  ,  IV 

(which  an  acceptance  ofthe  repeal  of  DADT  does)  themilitary  will  propagate  its  <  vV  ..  V 

'  acceptance  and  normalization  in  our  culture.  Within  the  military  it  will  cause  '  ,  rV  ::  V'  ■  . 

fights,  discipline  problems,  allegations  of  discrimination  or  of  reverse  :  ” 

discriminatidn-(i.e.  "He/She;gqt  promoted  because.they  are  homosexual.  We  ::  ‘ ;  V. 
have  to  be  political  correct  hoWadays."  or".We.;haveto  promote  so  and  soV.  T.  -  V  VV:,:;;’:'.: , 
because  we  need  a  homosexual  on  the  blank."  or  "Here  is  the  first  homosexual  '  ■  .  .  V 

to  do  blank")  and  potentially  bodily  injury  to  military  members.  We  will  loose  ■ 
talented  individuals  whdwould  have  otherwise  made  the  military  a  career  and  T 
;  will  will  breed  silent  hate  and  contempt  under  the  , policy  of  irhplementation.:  V  .  ..  * 

Forcing  the.  majority  of  service  membersJnto  a  daily  interaction,,  that  can  be  ,,  - 

intimate  at  times,  with  homosexuals  is  ah  unfair  perversion  of  what  they  signed 
;  .  jjp  for.  .They  expected  to  go  to  war,.and  to  potentially  give. their  lives  for  their 

“  '  '  "  cburitry,:but;theydi.d  hot  .sign  up;tb,sh0.wer  withirnernbeiis  qfthe.Oppositels^^^^  '■  ’ 

..  ,  more  correctly.with  members  of  the  psyCholdgiCaHy  opposite  sex?)i'or  to  miss  a  ~ 

promotion  because  the  board  needs  to  promote  a  homosexual  in  order  to  show  ,  '  •  '  . 

Congress  .that  policy  is  implemented.  DADT  allowed:  homosexuals  to  serve 
without  attention  focused  on, their:  sexual  preference, .  novy  .it  will  most  iikely  be  a 

to  keep  a  private  portion  of  one's  life  private.  DADT  allows  homosexuals  to 
:  :  serve.  but  ensures  that  there  is  an  unspoken  separation  between  the  majority  of 

.  members  and  the  few,. 

'-23 ' 


24 


As  far  as  my  experienceigdes  DADT  has  not  been  an  issue  during  my  tirne  in.thev.v  3:47  PM 

Corps.  But  novy  DADT  is, an  , issue  thrust  upon  the  military  by  civilians  wishing  to 
run  a  social  experiment.  The  jeadership  difficulties will  be. significant  once  the 

repeali.s  completelyidorie  awaywith,!  F.pr:instande,.:5:members:of  my  infantry  ^  V  ;  V, 

'  ’  platoon  are  gayiaridlwo  are  in  a  dlscreef  relatiohship.:.iOne:cheats:dn  thObtHac'  liiVvTiT 

with  a  member  bfthe  platoon.:  Hqw  exactly  arh  I  supposed  to  handle  that  as  a 
leader.  Sure,  NJP  and  all  the  rest  but  with  DADT  it  wasn't  an  issue.  It's  akin  to 
why  women  cannot  serve. In  combat  arms..  If  an  element  of  sexuality  is,  brought  . 
in  and  aibunch  of  19  year.bld's  startisleep.arqund  that  wjll  destroy  unit  cohesion  . 

:  and  negatively  impact  theeffectiveness  bf  the  military.  Leadership  is  difficult ; 

enough  without  putting  another  variable  In  the  mix  of  interpersonal  unit  .  V  ,  . 

.  relationships.  ■,  .  .  . ,  .  .  ■  .  .  ■  . 

It  is  still  a  long  road  ahead  for  this  repeal  to  take  hold  and  work  its  way  .  ^  Jan  20,  2011  2:43  PM 

.  thrbughout  the  military  service.  Military  members  will  "roger  up"  and  do  as  they'"^  , 

are  told,  but  behind;  closeddoors  and:  when  leadership  is:  not  around  is  the  time 
thafconcerns  me  theimbst;  It  is  naive  to  think  just  because  this  has  been  ,r  i  ' 

;:,  repealed  that  all  members  are  mature  enough  to  follow  orders  as  directed  and 

. '  thaftheir  wont'be  issues.  However  I  do  think  thafit  ls  the  right  thing  to  do,  if  this  ■■  V'  t  ’  ■, ,  .  . 

iswhat  the  US  society  wants.  .  i  .  .  ;  i  ■  "  ^  7 
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25 

it's  about  time.  I've.seen  too  many  Marines  leave  because  they  can't  live  double¬ 
lives.  What  people  do  in  the  privacy  of  their  homes  is  their  business. 

Jan  20,  2011'  10:51  AM 

■'26 

Thjs  "wilLopen  new’issues  that  the 'military  wjll.have  to  deal  with  wheti  our  society  _ 
IS  still  not  ready  to  accept  someone's  sexual  orientation  as  a  legitimate  seperate 
entity.  *  -  ’ 

Jan  20,  2011  10:33  AM 

27  . 

I'agree  with  the  prernise  of  repealing  the  DADT  policy  because  it  causes  a  lack 
of  integriby  in  the  chain  of  command  It  asks  the  service  member  to  lie  about 
sexuality.  However,  1  do  not  agree  with  homosexuals  serving  in  the  military. 

Jan  20,  2011  10:25  AM 

,  28  -  Everyone  discussespADT  as  if  it  were^the  ultimate  indignity  to  homosexuals.  I  Jan  20,  201 1  9:06  AM 
do  not  believe  anything  could  be  further  from  the  truth.  Nothing  in  DADT 
-  prevented  homosexuals  from  serving  in  the  military.  To  be.  discrete  about  one's 
sexuality  in  ithe’workpiace  is  irrespective  to  homo  or  hetero  relationships.  It  is  an 
:  inappropriate  topic  forwhat  we  do  regardless,,and  welhaVe  simply  taken  up  the 
banner  for  a  minority  cause  that  has  huge  social  implications  Toturnthe  ,  ■ 

militaiy  into'  an  experimental  case  during  a  time  of  war  is'  a  crime  and  could  only 
have  been  initiated  by  those  who  have  never  served  a  day  and  don't  realize  that 
’  .  '  we  have  bigger  things  to  worry  about  right  now.  To  support  that  initiative  with  a 

■-  „  liroited-scope, ’one-sided  survey  and  then  to  overplay, those  jaded  statistics  is  , 
repugnant  and  suggestive  of  a  terrible  leadership  climate.  ’  -  , 
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29-  We  should  be  selective  on  who  we  let  serve  in  the  military.  First,  the  purpose  of  Jan  20,  2011  8:42  AM 
the  military  is  to  protect  the  country  and  anything  that  disrupts  the 
accomplishment. of  that  mission  is  undesirable  and  should  be  eliminated. 

,  ,  ^  °  Mission  accomplishment  is  the  first  and  only  priority.  We  don't  have  the  same  ■ 
rights  as  civilians  and  we  shouldn't. :  The  military  shpuld  not  be  a  mirror  reflection 
of  society.  If  you  want  the  military  to  look  like  the  rest  of  society,  get  ready  for  it 
to  act  like  the  rest  of  society.  This  issue  cannot  be  equally  compared  to 
■  -  ^  ^  admitting  women  and  minorities  into  the  service  since  the  prejudice  against  them 

,  was  immoral  inltsfoots,  based  on  hate  and  the  lie  that  womeri  and  minorities 
'■  ^  were  inferior  to  whites  and  men.  I  n  contrast,  the  dbjectjon  of  individ  uals  to 

homosexuality  Is  a  moral  disapproval  of  chosen  actions.  This  is  not  because  of  ■  • 
small  minded  bigotry,  but  because  God  made  men  and  women  compatible  and 
,  this  is  reinforced;  by  naturetn  their  ability  to.  procreate.  Homdsexuality  is  against 
nature,  therefore  it  will  never  be  excepted  as  being  right  on  mdrargrouhds  by 
everyone.  This  does  not  mean  that  intolerance  would  prevail  in  the  military,  but 
the  most  important  issue  that  must  be  examined  is  the  direct  impact  that  ; 
hornosexuais  would  have  pn  the  mission  accomplishment  of  the  military.  The  : ; 
legal,  logistical,  aviation,  medical  and  other  support  areas  of  the  military  would 
suffer  from  the  effects  of  a  change  In  policy.  Many  of  those  units  experience  the 
inherent  conflicts  that  arise  from  men  and  women  serving  together  in  the  same 
unit  when  ernotional; and  sexual  relationships  develop  and  then  deteriorate. 

These  problems  would  be  greatly  amplified  with  homosexuals  (rhen  and  women) 
who  statistically  are  much  more  promiscuous  than  heterosexuals  and  also 
engage  in  vastly  more  unprotected  sex,  especially  in  homosexual  men  under 
/  age  25  (of  which  is  the  vast  majority  of  the  USMG).  Also,  homosexuals  would 

•'  need,  to  have  their  own  barracks  rooms,  there  fs  no  way  around,  that  . and  the  - 
.  logistical  nightmare' that  would  ensue  would  cost  millions.  "Combat  arms,  such 

as  infantry,  tanks,  artillery  and  many  others  would  suffer  the  worst  from  a  change 
,  in  policy,  especially  if  it  meant  that  those  units  could  no  longer  be  comprised  of 

only  heterosexual  males.  Gurrently.women  cannot  serve  in  combat  arms 
occupations.  This  is  npt  because  they  cannot  do  the  job, In  fact  1  support  women 
serving  in  combat  arms  occupations,  but  they  would  need  to  have  their  own  unit' 
of  all  women  and  would  need  to  pass  the  same  physical  requirements  as  men 
,  ,  without  exception.  The  reason  for  this  and  the  reason  fqr  keeping  homosexuals 

.  I  :  out  of  combat  arms  units  is  that  sex,  when  introduced  into  a  small  unit,  has 

cancerous  effects^  ^  The  inherent  relationship  coitipliCationS  fhat  wdiuld 
accompany  the  inevitable  sex  in  a  Combat  unit  with  multiple  homosexuals  would  ' 
greatly  undermine  good  order  and  discipline  and  unit  cohesion.  This  is 
‘  “r  unacceptable  when  dealing  with  units  that  spend  month ’after  month  tpgether  in 
incredibly  close  quarters.  'You  cannotjeopardize  the  effectiveness  of  a  unit  and 
Its  cohesion  for  a  social  experiment.  I  warmly  embrace  anyone  who  wishes  to 
serve  this  great  country  in  the  military,  but  the  risks  involved  are  too  great  to 
I  outweigh  the  any  smalfbenefit,  ifany,  of  allowing  homosexuals  to  serve  openly. 

2  This  is  in  contrast  to  allowing  Women  and  minorities  to  serve>  In  those  cases  the 

long  term  benefit  of  allowing  women  and  minorities  to  serve  greatly  outweighed 
the  relative  short  term  friction  that  resulted  from  those  decisions.  Military  ■ 
members  are  not  like  regular  civilians.  They  are  professionals  that  give  up  their  . 
rights  to  serve.  .:bitera]ly,  the.Gonstitutional  rights  of  rnilitary  members, are  greatly, 
abridged  compared  to  the  regular  civilian  citizen.  Homosexuals  are  not  kept  out 
'  of  the  military  because  of  prejudice  or  hate,  but  because  the  complications  that 
accompany  the  lifestyle  undermine  the  good  order  and  discipline  of  the  services, 
specifically  combat.;arms  units. . 
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30  I  personally  believe  the 'published' DOD  Study  was  a  complete  PARSE.  I  have  a  Jan  19,  2011  11:20  AM 
'  hard  believing  the  results,  I  believe  the  people  in  charge  of  the  study  were  forced 
to  publish  a. 'more  favorable' report. because  of  political  pressure.  There  were 
^ ^  some  issues  that  I  mentioned  during  the  study  -If  transgender  persohnel  are  '  -  , 

allowed  to  serve,  how  would  you 'characterize  their  sex  in  regards  to  height  and  ^ 
weight?  Males  who  becomeTemales  will  unlikely  make  weight  standards.  What  ,  .  .  ^  ^ 

about  PF-T  standards?  The  male  who  becomes  a  female  will  blow  away  his/her 
'  actual  female;SerV.icemembers,;This.will.create:a‘huge  unfair  disadvantagefo 
naturally  born  females.  What  abouf  females  who' becorh  - 

Height/weight/bbdy  fafwill  likely  be  out  ofstahdards  because  of  natural  body 
composition.  PFTs  would  be  naturally  harder  to  compete  with  naturally  born 
males..  Would  they  insist  on  a  . conversion  table  for  compensation?  -What  about,  • 
the  Chaplain  Corps?  Will  vi/e  facb  armasslexodus  because::of..this?  .How  will  we 
handle  that?  -I  personally  disagree  with  this  whole  debacle.  Like  the 
Commandanfsaid...  It  is  not  a  good  time  to  repeal  it,  but  I  will  carry  out  the 
orders  given  to  me  to  the  best  of  my  ability.  However,  my  duty  is  to  God  first  and 
.  foremost  and:  that  will  be  cohsidered  above  all.  '  ,  '  . 


31 

1  feel  it  will  be  a  veryjdifficult  process  to  openly  accept  homosexuals  into  the 

Marine  Corps.  1  can  not  undestand  how  the  Marine  Corps/Seryices  will  deal  with 
homosexuals  in  a  platoon  envirornent  in  regards  to  berthing,  possible 
relationships,,  as  welfas  the  human  .element  when  if  comes  to  evaluations..  1  do, 
not  beleive  1  would  have  any  issues  with  leading  or  mentoring  homosexuals  by 
using  the  same  leadership  principles  and  traits  currently  being  used.  However, 
being  led  by  a  homosexual,  l  am  Unsure  how  1  could  Or  would  accept  such 
circumstances..,, The  one  thing  the.Marine  Corps  has  going  for  it  over  the  other 
services  is  it's  Warrior  Ethos  let's  hope  that  never  changes!  “  ■  • 

Jari  19,  201-1  11:03  AM 

32' 

N/A  '  •■■  ■  . 

Jan  18,  2011  9:49  AM 

33 

A  servicemember  should  be  judged  by  his/her  professionalism’ and  proficiency..i:  V  .;; 
Sexual  orientation  should  not  be  a  factor  in  determining  a  rnember's  t 
performance  or  ability  to  serve/potential  for  further  service. 

14,  2011  8;1’5AM 

34 

ji  ‘  '  SS'"  .v- 

Why  change  something  thaf  has. been  .gdirig  weii  jn  the  past  years.: Seems  ^  j  , 
poihtless  and  l.think'eomedne  .is  just  bored  and' wanted  to  ’raise, arguments  within 
the  branches.  Overall  the  policy  should  has  stayed  cause  we  are  humahfirst 
and  all  the  branches  want  to  maintain  the  image  that  was  set  forth  from  the  past 
years  now  that  image  will  change  Us  service  members  know  what  we  live  by'.  ' . 
while serylng.jn  the  mijitary^^^^^  we  always  follow  those  rules. and  guidelines  is;  - 
the  general  public  that  looks'  at  us  and  judges  in'dividual  branches.:  1  have  more 
thoughts  and  concerns  bufl'jl  leave  it,  at  that  for  now.  ■  '  ; 

Jan  13,  2011  7:02  PM 

;r'.  ;;:35 

The  military.works  best  the::way  it1s,,now.,lDoht  change  itiJf  ypuiallovy  . gays  to,, 
openly  serve  then  you  will  theri  open  the  door  for  PFCIMale  and  LCPL  Male  to 
get  married  just  to  move  out  of  the  barracks  and  get  BAH  it  will  open  a  can  of 
vyorms  thats  best  kept  shut.  Not  knowing  that  someone,  is  gay  in  the  shower  with 
you  in  boot  camp  SOI/MCT  forward  deployed  is.  better  than  knowing.  I  do.nt  want 
to  shower  with  someone  thats  going  to  seek  pleasure  by  showering. 

Jan:i3i,201.1  1:45  PM 

36 

Well,  Its  pretty  simple  i  feel  that  just  becUase  a  person  is  gay  or  a  lesbian  doesnt  I 
mean  you  have  to  treat  them  any  different,  if  a  person  feels  uncomfortable 
around  jhaf  persdn  leaye.rdont  sif  there  and  make  harsh  comments,  about  thak*l,|.'.; 
persons  sexual  preference,  serving  yoUr  country  should  not  be  liniited  to  the 
american  people  simply  because  or  a  person's  choice  to  be  gay  or  a  lesiban. 

Jan  12,  2011  5:36  PM 
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37  DADT  was  a  dumb  policy  and  I'm  not  surprised  to  see  its  repeal;  My  only  Jan  12,  2011  4:03  PM 

dissapointment  is  that  the  Marine  Corps  didn't  recognize  that  this  was  coming  . 

(the  writing  has  been  on  the  wall  for  years),  and  volutarily  repeal/disregard  the :  :  .  ’  : 

policy.  .  Doing  so;  would  have  preserved  combat  power  and  also  given  the  Marine  ;r  ;  .  7  . 

Corps  tirhe  to  implement  required  changes  at  its  own  pace  ratherthan  waiting  to  ;■ 
have  them  forced.|  .  ^  ,  7 

38  It  is  time  -  a  generational  shift  has  occurred  in  society  that  generally  accepts'  Jan  12,  2011;  12:36  PM 

homosexuality;;  Seniorimilit^^  leadership..coming  from  a  previous  generation 

(or  tvyo)  is  :having  a  far  mdfe  difficult  time  accepting  this  fact,  but  I  believe  that 
the  "hype"  surrounding  this  decision  wili  prove  unjustified  -  much  as  the 
European  experience  demonstrated. 

39  As  professionals  military  leaders  will  do,  in  theory,  whatis  ordered.l  Our  civiiian  Jan  12,  20,1 1,1  GI:33:AM 

and  HHQ  leaders  rhust  acknowledge  and  understand  that  this  implementation  :  ^ 

,  will  not  come  easily.  That  may  "good"  men  and  women  of  conservative 

,  background  wiil  have;  issues  with  this  repeai.  My  hope  is  that  that  same 

■'  ’  leadership  implements  programs  and  training  to  help  assist. with  the  ease  of  V;//.:;  .  .-r.;;;' 

transition,, whiie. understanding  and  having  compassion  for  that  group  of  peopie;1'T7'lT:7ri;T  7;  i.  ■ 

Ultimately.  my  thoughts  are  not  that  I  believe  a  homosexual  individual  does  not ;  it}.;-  ” 

have  a  physical  or  rnental  capabjlty  (or  lack  there  of)  that  would  inhibit  service:|i;:' ■ 

■  ■  do  believeithatjhe  continued  cultural_frictions  (that  even  the  larger  society  :as;i|y7k'T;;i:;:i|g:T;|;(?.4;.6  . 

whole  still  is  working  through)  will  be  a  significant  distfactor  to  mission  fo,cus:|J|;;^i:'';(^i7’;;(D^^^^^^^  '. 

40  None  at  this  time 

41  I'm  certain;  that  they  have  served  in  the  past,,  serve  now.  ahd  wiliserve  infhe  ;  7  Jan  1 1, 20'1.1  4:1 1  PM 
future -and  will  continue  to  do  so,  irregardjess  of  whatever  law,  rule,  or  regulation 

is  developed  and  adjudicated  within  the  Armed  Forces,  We  don't  celebrate 

belngahetrosexual,,ldon'tvalidateareasor|tocelebratehomosexualselther.- 

same  rule's  of  governence  apply  under  the  UCMJ.for  all  Service  Members,  and.  .  : -4: : i  , 

;  :  any  changes  that  may  be  developed  within  this  latest  exchange  of  social 

developments  from  American  cultural  preferences.. .bottom  line  at  the  end  of  the 
*  day;  it  doesn't  matter -  we've  got  significantly  more  pressing  problems  in  this  -r 

countrY::than  the  attention  that's  being  given  to  these  topics  -  lets: get  on  with.it  ;.:  ;  , 

already,  move  on,  and  stop  jaw-jacking  crap  forever.. .the  "perpetual  anticipatibn  '  >  ■  ■:.;  ■■  ' 

of  a  thing"  is  worse  than  the  "thing"  itself.  ^  v' 

42  I  think  the  DOD  has  seen  this  as  a  social-issue  vice  a  moral  issue.  Socially,  it  Jan  11,2011  12:20  PM 
'■  ..  may  be  more  acGeptable/but  morally  I  think  , many- members  when  actually 

confronted  with:it  will  be  uncomfortable.  The  further  you  depart  from  the  clearly  ■  ;  ;  , 
religious  rules  and  valuesiof  the  UCMJ  (regardless  of  revisionist  history)  the 
more  any  behavior  will, become  acceptable.  I  personally  do  not  look  at  any 
'3  homosexuai  with  hatred  dr  ill,  willjbut  I  think, they, exhibit  a  moral  depravity  and' 

afront  to  all  that  1  believe  about  God's  design.for  'man.=' This  is  rhy  biblical  -  •  “t  ' 

worldview  and  DADt  repeal  won't  change  it.  I  will  still  serve  as  long  as  1  feel 
called  to  serve,  but  it  deflnitely;does  not  endear  me  to  stay  with  an  organization 

which  no  lohger-sdaresjmy.values  qf;^  and  wrong,  t  will  serve  with  honor  and  . 

treafall  I  seH/ewith  respectfullybnd  withbrOtherly  iove,.b^^^^^^  will  not  silence  rny  ; 

:  personal  convictions  If  asked,  to  do  so  would  be  to  give  up  my  beliefs  from  God's  ; 

;■  Word,  which  are  higher  than  any  document  I  could  vow  to  protect  and  defend. 

43  V;  Much  to  do.  about  nothing.;3..we'll  follow  the  law.  Jan  11,  201 1  11:53  AM 
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’  ■44: 

Homesexuality  is  an  abomination  and  is  wrong  in  all  cases.-  Itshould  not  be  /*?> 
allowed  in  society,  especially  the  military.  God  help  me  if  1  have  to  serve  with  a 
flaming  Marine  with  a  limp  wrist  and  a  iispi 

Jan  1'1,2011  10:53  AM 

45 

My  only  thoughts  are  that  1: won't  be  in  the  Corps  long  enough  tovsee  the  true 
value  of  the  repeal.  I  know  and  have  served  with  homosexual  Marines  and  they 
-  are  some  of  the  finest  people  and  Marines  1  know.'  Leading  a  company  or 
section  through!  this  transition  would  have  been  one  the  best  and  rewarding 
leadership  challenges  outside  of  combat.  1  hope  the  leaders  of  the  Corps  have 
the  moral  courage  to  took  inside  themselves  and  be  a  proponent  of  the  change 
and  use  this  moment  to  shape  a  more  tolerant,  accepting  Marine  Corps.  1 
believe  they  will  look  back  in  twenty  years  and  be.  proud  of  what  they  started. 

Jan  11, 2011  7:07  AM  , 

46 

Get  your  crayons. 

Jan'11,2011  6:53  AM 

47  -  y  ' 

Let's  get  it  done  and  move  on.  This  is  the  2Tst  century. 

Jan  11,  2011  6:45  AM 

48 

My  only  suggestion-  would  be  to  have  a  5  year  grace  period  toya^  on 

contract  to  have  the  opportunity  to  leave  Service  if  they  should  .choose. to  do  so. 

Jan  11, 201 T  6:44  AM 

.  49 

im  against  the  repeal.  However,  once  implemented  1  will  honor  . my  service  by  : 

■■  doing ;all  l.'can  to  make  it  successful  until  my  EAS. 

.  Jan  11,2011  ,6:30  AM 

50 

All  the  above  questions  and  comments  captured  my  views. 

Jan1;1, 201,1.’,5:43  AM 

‘  51 

If  the  Executive  Branch  had  the  moral  rectitude  to  lead  in  the  1990s,  we;  would,  ,  :  ;- 
even  now  be  closing  the  loop  on,  the  generational  change  needed  to  make  i 

:  openly  homosexual  service  a  non-issue; 

Jan  10,  2011'6:11  PM 

-  52  ■  ' 

Thists  the'vyrong  time  to  do  this,  the  focus  should  be  on  fighting  a  massive 
global, war  on  terror.::  ' 

Jan  10,  2011  5:03  PM 

53 

1  do  not  agree  with  public  display  of  affection,  either  heterosexual  or 
homosexual.  What  a  person  and  his  mate/partner  do  in  the  privacy  of  their 
home  is  none  of  my  business,  so  tong  as  it  does  not  break  any  laws  and  does 
not  affect  their  work,  Every  person  has  the  right  to  pursue  happiness,  1  have  no 
right  to  try  and-stifle  or  deny  that  right..  Again,  if  it  doesht  affect  their  work  or  the  : 
workings  of  the  unit,  then  1  will  fully  support  a  Marine's  pursuit  of  happiness; 

Jan  10,  2011  4:44  PM 

54 

1  belive  that  itis  not  good  order  for  the  services  to  impliment  the  DADT  repeali-.  ^  L . 
due  to  the  services  being  the  right  example  of  decent  Americans  who  serve  this 
nation  with  pride  and  valor;  , 

Jan  10,  2011  2:51  PM 

'  55 

Like  stated  earlier,  my  personal  thoughts,.on  this  is  that  1  am  open  to 'lead  .and-  . 
mentor  no  matter  what  the  sexual  driehtation  is.  ifeel  thatthroughout  the  rnijitary  , : 
their  are  individuals  that  ar'd  not  responsible  enough  to  put  there  personal 
feelings  on  the  situation  aside  and  lead  as  they  would  any  other.  1  do  admit  in  the 

Jan  10.  2011  2:35  PM 

However,:  it  will  dniu  allow  us  tolearn  from  those  mistakes  and  move  forward.,  t':w 
honestly  hope  that  priortdthe  full  implementation  of  DADT  we  have  set 
guidelines  of  how  to  successfully  approach  this  situation. V  .  -  ,  „  , 

Syiteii'f '  '■"':  ■  '-y: 'v :  7 

56 

This  is  a  done  deal.  Let's  move  on  to  the  next  mission. 

Jan  10,  2011  2:30  PM 
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57  '  To  be  perfectly  honest,  I  believe  that  personal  media  devices,  the  iPod,  and  •  Jan  10,  2011  2:27  PM 

gaming  systems  have  had  more  of  a  profound  negative  impact  on  unit  cohesion 
7:  and  camaraderie  than  DADT  ever  did  dr  could.  The  real  issue  is  the  question  of 
T  i  morality  and  whether  or  not  wetruly  are  a  secular  service.  ' 

58  I  think  that  leadership  has  difficulty  hanidling  assault  and  harassment  as  it  is, 'but  ,Jan  10,  2011  2:03  PM 
am  glad  that  they  are  realizing  that  merit  should  be  the  criterion  vice  sexual 

,  orientation  or  anything  else.  : 

'  59  ■'  I  do  not  agree  with  the,  repeal, '  however,  I  Will  execute  the  order  as  directed.  :  :  '  Jan  10,  201 1  1:05  :PM 

'  However  the  implementation  process  of  the  repeal  requires  DoD  to  provide  clear  : 
guidance,  on  the  , expectation  and  goals  of  the  repeal  process;  I  find  that  a  near  ;  . 

unrealisticiigoabas  guidancetrom  higher  has  usually  been, vague  and  nearly  :  ,‘i 
impossibletoirhplementTlftheimplementationplaniS'poororganizedand  ': 
amibious  in  execution  unit  cohesion  and  missioaeffectiveness  will  be  severly  ;  :  :  '  ; 
impedded. :  Commanders  will  spend  in  Inordinate  amout  of  time  cut  through  the  .  :  . 
fog  to  ..meet  higher's  intent.  .Social  experiment  executed  by, the  military  that  will 
=  require,  the;  pre.cious  resddfce  of  time  that  we  areialready  deficient  in  as  we  ^  ' 

trairiined  for  the'cortipletxities  of  irregular  warfare. 

60  In  the  short  term  minor,  or  transition  period,  severals  negative  incidents  will  Jan  TO,  201 1  12:52  PM 

probablyiresult.  However,  military  professidhals  are  taught-to  foirow  orders, 

Once.the  implerhentatioh  process  is  complete  it  will  be  business  as  usual  in  the 
military.  :;T:: 

!  61  '  I  just  want  to  noteThe  first  guestion.  While  l  .feel  that, DADT  seryed.  a  purpose,:  -,  Jan  10,  2011  12:37  PM 

the  first, answer  which  not  only  stdted  it  servedl.ts  purpose, Ibut  should-have  been  :,  ; 

retained  is  only  half  true.,  fam  open  to  having  the  DADT  repealed  and  , 
understand  it  will  create  environments  that  will  challenge  leaders.  I  felt  that  the 
words,  "wasted"  were  strong  negative  words  and  immediately  did  not  want  to 

answer  with  those  responses  as: to  give  the.:.opinion  l  was  not  open. for  change  to  •s.'  .-.l.T 

the  DADT.  Again,  1  feel  that  the  majority  of  individuals  serving  openly  will  NOT  ‘  -  '  •  . 

face  any  issues  and  most  commanders  will  lead  accordingly.  The  flamboyent  ' 
individual  choosing  to  "make  a  point"  will  in  fact  create  a  problem.  I  know  - 

,  several  hdmosexuais  in  the  Marine  Corps  and  have  zero  issues  , with  them.  They  .  ^  ^ 

are  a  vital.member  ofthe  service.;  While  I  can’tunderstand  what  it's  like  serving  ”  -  V  :  ' 

in  the  military  banned  from  serving  openly  go  through,  !  really  didn't  think  there  :  . ^  -  . 

was  any  issue  the  current  policy.  Again,  though,  I  can't  relate.  Obviously 
l:.thoug[hfthis  is  an,issue,hencethe:.current'repeal. 'It  will  be  the  leaders  of  the  : 

,service:that  mustmake  thisw,ork;  it'sa;challenge  that  wilf  only. test  a  true  leaders  ^ 

ability., IT 

62  Like  all  changes  such  , as-desegregation,  I  believe  that  the  implementation  was  Jan  10,2011  7;26,:AM 
more  difficult  thah  the,::'a:ctua|:adjustment.of  the  services  will  be.  It  will  take  time, 

and  there  williino  doubt  .be  issues  over  the  next  several  years  and:  rules  and 

regulations  that  heed  to  be  altered  or  adjusted.  However,  in  time  this  wili  most  .  . 

likely  be  looked  at  in  the  same  light  as  allowing  women  into  the.  service 
'  acadeioies;pfjdesegregatipn.  .  .-.  '■ 

63  ■  The  population  has  nptfuliy  accepted  homosexuality.  Don't  force  the- military  to  Jan  10,  2011  7:06  AM 

be  the  test  bed  for  change.  ;  , 
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64  Our  biggest  issue,  it  appears,  is  that  we  haven't’done  enough  research  Asking  Jan  10,  2011  7:04  AM 
military  folks  and  the  US  public  is  not  enough  to  repeal.  There  ARE  foreign 
militaries  that  allow  and  don't  allow  homosexuals  to  serve  openly  in  their 
militaries.. .what  do  they  have  to  say:  how  is  it  working  for  them? 
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APPENDIX  J 

Complete  Results  for  “non-Marine”  Respondent  Group 


57 


DADT  LEADERSHIP  SURVEY  -  Final 


SurveyMonkey 


1.  What  is  your  gender? 


v.j--..-  .  /  „...  U-  =0.  ' 

Response 

Percent  , 

Response 

Count 

,  .  .  'Male 

1  ., 

75.0% 

27 

f  '  V’  '  t  ’  I 

'  Female  • 

1 

25.0% 

9 

1  ^  J  ^  « 

answered  question 

36 

skipped  questlori 

0 

1  of  34 


Response  Response 
Percent  Count 


,  A  01-02:-  1  2.8%  1 

i  '  ’  ' .  •- 


.  :CW03-CW04  r  0.0%  0 


CW05  '  0.0%  0 


.a-%>w.'W-..?X)it!WS»a8(MWW»iS«W'»*SBS«a^  KX  -■r'iSvt.  ■u»i!7eaaj'irir^^:Kv.iaB*afcW.!ut»J'*'«»'WOM^-^J.'=:-'*VW-K«Wtt**3*M»nW.rrtiSwSM*»wWW*W/^^ 


Other  .  E 


2.8% 

%.  •  :  • 

answered  question 

skipped  question 


1 

36 

0 
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3i  What  is:  your  duty  status? 


''  '  <  w''"  N  '‘■'v  i  ’  'J'i*  < 


Response  Respionse 
■  Percent .  Count 


*■  '  C>  Active  Duty' 


/  Reservist  i  I'g^il 


»;iiW<«<»,'WW-»c¥«w.K<tVtttaiP«^W!Bgyjp<>upvgntraCT»n'wrwwCT''jij|i«iji;w«c(WW»«i»pm^ 


i, '  ; ,  Retired 


Discharged/Separated 


Civilian 


?  ,  I’ 


answered  question 


skipped  question 


’«/  l  .  t  > 


4.  What  is  your  age? 


*'  'O- 


''.si 


Response  Response 
Percent  ■  Count 


,18-24  g 


.t  "j  'it, 


.  39-45-; 


46-52  g 


*fA«ua;Arjvriiuuv»ivwjK«ua.  jMwiaJ^.i.wnwww-* 


25.0% 


55.6% 


13.9% 


:  60:  or  older  ; 


answered  question 


skipped  question 
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5.  What  is  your  service  component? 


'  , 

^  -%4? '  i  y  ' 

'  '  ‘  '  ^  '  0  't 

siyfet  Sii-fe 

Response 

Response 

r'-i"'  -  y 

;  Percent 

Count 

•'  "'/‘‘-i  ^USIVIC- 

0.0% 

0 

US  Army  ’ 

41.7% 

15 

'  ,  ' . Ds' Air  Force  .  16.7% 

6 

'  '  '  US_Navy. 

25.0% 

9 

US  Coast  Guard  ;r. 

16.7% 

6 

,  US  Civliian . 

0.0% 

0 

Non-US  Military  or  Civilian  ji 

0.0% 

0 

0.0% 

0 

answered  question 

36 

skipped  question 

0 

6.  What  is  your  military  occupational. specialty  (MOS)'area?  ,y^ 

7vrr  sy 

Response 

Response 

-  r.'r.  r-, --'i..  -r..-'  :  ir.'-'-  . 

7  ' 

’  ‘  .Percent 

Count 

'  A  -  .  T  -  s 

V  !?■  _  i 

V  7 

i  ..  -  "A.y; 

Combat  Arms 

25.0% 

9 

Combat  Service  Support...' 

22.2% 

8 

'  '  ' 

8.3% 

3 

\''Z  7  ' 

,  -  -1  -  J  ^  'Ti  -  ■  1 

other , 

36.1% 

13 

Not  Applicable  - 

8.3% 

3 

^ V  .  ■‘.f!  c  .  .j  '  ‘Xil:  " 

•  •  ii~rTiiiirifirr"iii~r  in-  it'--  rn' ri'Tir  n~iitMgTTTnrinrir  inri'if  r  i  ii  iir'riinriT  i 

answered  question 

36 

-rt-  J  ■  ■■. 

•r'‘'-s r;  :.V 4. ■■;-'"•  '-C.  si;  ~ 

skipped  question 

0 
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7.  In  my  opinion,  the  Don't  Ask  Don't  Tell  (DADT)  law;  (Check  all  that  apply.) 


'  "  '  -  1%  f  "  Tv;!- ^  N ' . " 

'  it  '■iS'  t*  1  ^  "  j  J  ^  ' 


Served  a  valuable  pUrpose'and , - 

''V  r 

,  .  should  have  Been  retained ^ - 


^St£Kl•  i  •mdtHKfgJ  ~ 


v«>vs>asw;>  ■»«<»■ 


.L V'  Response^ 
Percent 

33.3% 


’  ’  Protected  unit’ cohesion  and-j, 
furthered  mission  accomplishment " 


I  -.:2 _ - 


.Mauuu  luoKwaasw 


Neither  supported  nor  harmed  ' 
■  unit  cohesion  and  mission!, 
accomplishment 


Wasted  resources, and;  was? 


^  appropriately  repealed . 


Was  discriminatory  and'was  ■; 

■■■’•■  ■  ■ .  ■...  'i 

appropriately  repealed! 


ryirfaw»^j«wcac.TWX^flgc>yr--^>«.<wgw.jW!aww»oc3g;f^'wniw^ 


^  2^.  ^  -V  i  ^  s  <  h  ^  V  -  J,  ,  " 


27.8% 


36.1% 


13.9% 


27.8% 


answered  question 

.i  ■  •-.  •  ••  .  .  ,  ..i^  :•  ...  . 

skipped  question 


.  Response 
Count 

12 

10 

13 

5 

10 

;  36' 
0 
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8.  What  was  DADT's  effect  on  the  following; 

'■s  ^  J  W 

1  » 

Very 

Negative 

Negative 

Neutral/No 

effect 

Positive 

Very 

Positive 

Rating 

Average 

Response 

Count 

The  moral  character  of  military 

•  1.  .  -  ^  ■  service 

8.3%  (3) 

22.2%  (8) 

41.7%  (15) 

13.9%  (5) 

13.9%  (5) 

3.03 

36 

'  The  warrior  ethos  of  military 

‘  service  ' 

5.6%  (2) 

5.6%  (2) 

52.8%  (19) 

19.4%  (7) 

16.7%  (6) 

3,36 

36 

;Trust  :between;service  members.^ 

8.3%  (3) 

25.0%  (9) 

41.7%  (15) 

13.9%  (5) 

11.1%  (4) 

2.94 

36 

Honesty,  between, service  membera'i 

22.2%  (8) 

30.6% 

(11) 

30.6%  (11) 

11.1%  (4) 

5.6%  (2) 

2.47 

36 

Integrity  of  the  Ghain;  of-  G.Gmmand-.>- 

11.1%  (4) 

16.7%  (6) 

50.0%  (18) 

13.9%  (5) 

8.3%  (3) 

2.92 

36 

.  ..  ,  Combat  effectiveness:-! 

5.6%  (2) 

11.1%  (4) 

52.8%  (19) 

13.9%  (5) 

16.7%  (6) 

3.25 

36 

Loyalty  to  "the  Marine  Corps  (or 
:ServiC0,):: 

2.8%  (1 ) 

8.3%  (3) 

63.9%  (23) 

19.4%  (7) 

5.6%  (2) 

3.17 

36 

■  Communication,  between  service  ; 

members 

5.6%  (2) 

27.8% 

(10) 

47.2%  (17) 

11.1%  (4) 

8.3%  (3) 

2.89 

36 

Loyalty  to  peers  and  subordinates 

2.8%  (1) 

25.0%  (9) 

47.2%  (17) 

13.9%  (5) 

11.1%  (4) 

3.06 

36 

8.3%  (3) 

11.1%  (4) 

41.7%  (15) 

22.2%  (8) 

16.7%  (6) 

3.28 

36 

1;:  ,  Unit  cohesion 

5.6%  (2) 

8.3%  (3) 

41.7%  (15) 

25.0%  (9) 

19.4%  (7) 

3.44 

36 

Misslon:AcGomplishment  a 

2.8%  (1) 

11.1%  (4) 

58.3%  (21) 

11,1%  (4) 

16.7%  (6) 

3.28 

36 

Recruiting  and  retention 

11.1%  (4) 

22,2%  (8) 

38.9%  (14) 

19.4%  (7) 

8.3%  (3) 

2.92 

36 

Justice 

13.9%  (5) 

36.1% 

(13) 

30.6%  (11) 

13.9%  (5) 

5.6%  (2) 

2.61 

36 

'  Warfighting  capability  of 

forces 

2.8%  (1) 

11.1%  (4) 

55.6%  (20) 

16.7%  (6) 

13.9%  (5) 

3.28 

36 

-V 

answered  question 

36 

:  skipped  question 

;  0 
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9.  Mow  much  do  you  agree  or  disagree  with  the  following  statements? 


»;Strongly 

,  Disagree, 

Agree 

■  Strongly 

N/A 

Rating 

Response 

■,  ■  ,  Disagree 

Agree 

Average 

Count 

DADT  forcedrsome  servicets 

members  to  compromise  their  " 

13.9%  (5) 

integrity  or  gave  the  impression  of 

19.4%  (7) 

33.3% 

(12) 

33.3% 

(12) 

0.0%  (0) 

2.86 

36 

compromised  integrity,-.?:; 

DADT  compromised  the  civil  rights;:.! 

■  ^  22.2%  (8) 
of  homosexual  service,  membersi??; 

33.3% 

(12) 

16.7%  (6) 

27.8% 

(10) 

0.0%  (0) 

2.50 

36 

DADT  was  based  on  solid  evidence  5 
that  open  homosexuals  would: harm;  , 5  19.4%  (7) 
j .  .  -  mission  accomplishmehbt;! 

27.8% 

(10) 

33.3% 

(12) 

13.9%  (5) 

5,6%  (2) 

2.44 

36 

DADT  increased  work  place'  ' 

16,7%  (6) 

tension.  ; 

58.3% 

(21) 

11.1%  (4) 

11.1%  (4) 

2.8%  (1) 

2.17 

36 

DADT  was  based  on  prejudice  and 

'  r  19.4%  (7) 

stereotypes. 

27.8% 

(10) 

22,2%  (8) 

27.8% 

(10) 

2.8%  (1) 

2.60 

36 

a  DADT  contributed  to  harmful,;.;)] 

'' 

.^suspicions  or  negative;:perceptions:-;'‘;  19.4%  (7) 

of  some  service  members.  , 

33.3% 

(12) 

27.8% 

(10) 

19.4%  (7) 

0.0%  (0) 

2.47 

36 
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10.  Poll  results  examined  by  the  Pentagon  Report  found  that  in  the  early  1990s,  approximately  50-65%  of 
Americans  supported  allowing  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these  polls  showed 
approximately  40%  of  Americans  supported  allowing  gay  men  and  lesbians  to  serve  openly. 


r  -  --  " 

Strongly - 
Agree 

1  ''  r  J* 

Agree 

Disagree 

strongly 

Disagree 

N/A  . 

Averager:; 

Response 

{  Count 

These  polls  suggest  that  the  . DADT..: 

law  appropriately  reflected  the-'. 

41.7% 

(15) 

.  33.3% 

(12) 

■  1  v  .public's'sentiment  toward  then 
service  of  gay  rnen  and  lesbians. in : 

5.6%  (2) 

11.1%  (4) 

8.3%,  (3)  2.45 

36 

■.  y-.  ’  v  -.  -...V:  f:1993.C 

Please  Comment  (not  required) 

13 

'>*  'Vj' 

answered  question  > 

; '  36 

skipped  question 

0 

•  11.  Recent  survey  results  examined  by  the  Pentagon  Report  found  that  over  70%  of  Americans  support  allowing 

i;,  gay  men  and  lesbians  to  serve  in  the  military. 

Further,  these  polls  report  60-75%  of  Americans  support  allowing 

gay  men  and  lesbians  to  serve  openly; 

;  Strongly 
Disagree 

Disagree 

“Agree  ' 

/  4 

Strongly-^ 

Agree 

N/A  ’'=“"3 

Average 

Response 

Count 

These  poll  results  suggest  that 

■  2011  is  an  appropriate  year  to 
\  implement. a.  repeal. of  the  DADT ' 

19.4%  (7) 

8.3%  (3) 

50.0% 

(18) 

16.7%  (6). 

5.6%  (2)  2.68 

36 

law 

Please  Comment  (not  required) 

10 

answered  question 

36 

'*/  -5, 

skipped  question 

0 
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12.  Have  you  served  With  a  U.S.  service  member  that  you  knew  to  be  to  be  homosexual? 


"  '  ^ . ‘ . . i . . . 

V  -  .<  Response 

Percent  ;  ■ 

Response 

Count 

,  - 

63.9% 

23 

•  '  No'i  .>1 

36.1% 

13 

^ ^  *  ' 

!■;  answered  question 

36 

skipped  question 

0 

13.  How  much  do  you  disagree  or  agree  with  the  following? 

.Strongly,  Strongly 

,  ,  ,  Disagree  Agree 

-  'Disagree  Agree 

Rating 

N/A 

Average 

Response 

Count 

Prior  to  the  December  2010  repeal, -i 
,  :1  faithfully  executed  my rduty  tovs 

•  -  enforce  DADT  when  confronted,:,^  28.6%  (6)  14.3%  (3)  14.3%  (3)  19.0%  (4)  23.8%  (5)  2.31  21 

1  with  knowledge  of  a  DADT  s 


violation.  , 


■ DADT;  created  .situations  where:il..4 
'■'felt  h  had  to  either,  compromise  my.it 

sense,  of  Justice  to  a  feliow  serviced  28.6%  (6)  9.5%  (2)  19.0%  (4)  28.6%  (6)  14.3%  (3)  2.56  21 


member  or  my  duty  to  compiy  with  j 


the  law.  ,; 


answered  question 

21 

......  ■  •  i-.  .V.U.  '.'I  '•* 

V  *  U  ' 

skipped  question 

15 

14.  If  you  served  with  a  known  homosexual  did  you;  (Check  all  that  apply.) 


I*'  ...  i 


Response  Response 
Percent  Count 


Report  your  knowledge  to  your^ 
chain  of  command  'r 

^  viK.  v<iXif  *•>  'Sjrx.-v 

,  ^  Initiate  an  investigation  of  the 
'  service  member  ’ 

.  Take  action  to  ensure  the  service 
member  was  not  harmed  or ' 
discriminated  against;^ 

Seek  to  havethe  service.  member^f 
removed  from  your  unitv 


23,8% 


Mwrisawr.-m'tfJssrjnftYa.-is.riift'.'jsi.Vi'^yvVTWSw.’.af 


Seek  to  be  transferred  to  another  - 


■  ‘  Counsei  the  service  member  to  1 
.  . ;  alter  his/her  conduct  to  preventii 
,  r.  .  additional  members  ofthe/i 
command  from  learning  of  his/her- 
sexual  orientation 

'  '  '  „  '  *  '  .  '  1 

Other -or- Please  provide  i; 
comments  or  an  explanation  of 
,  your  answer.  (Not  required.)  ; 


23.8% 


■vii  «jvu*uu  t,  'wu  iwu  mu  «%M »  “u^  pn  w  « ^  «  wr  at 


76.2% 


answered  question 


skipped  question 
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15.  What  effect  do  you  think  the  DADT  repeal  will  have  on  the  following: 


Very 

;  Negative 

Negative 

'V--  '  "  '  ‘ 

'  Neutral/No 

effect 

Positive 

Very  x 

Positive 

Rating 

Average 

Response 

Count 

7,  ' 

The  nnoral  character  of  military-J 

*  5.9%  (2) 

.  •  .r.s  ■  ' service-;' 

20.6%  (7) 

52.9%  (18) 

11.8%  (4) 

8.8%  (3) 

2.97 

34 

The  warrior  ethos  of  military  ■ 

'  .  -  -  .  .  .-r  .  /  8.8%  3) 

'  service  -. 

„  'i 

-  ;  The  prestige  of  military: service!;-;  8.8%  (3) 

20.6%  (7) 

58.8%  (20) 

2.9%  (1) 

8.8%  (3) 

2.82 

34 

20.6%  (7) 

58.8%  (20) 

2.9%  (1) 

8,8%  (3) 

2.82 

34 

' .  "  'The  honor  of  military  service  5  5.9%  (2) 

1 1 .8%  (4) 

61.8%  (21) 

e'KX:iXiK^xi!XXXXi>mixi:xxxx>iMtti.iicitia 

11.8%  (4) 

8,8%  (3) 

3.06 

34 

35  30^ 

The/Integrity  of  servicejifTiembers^^  0.0%  (0)  11.8%  (4)  44.1%  (15)  '  8.8%  (3)  3.41  34 

’  i  *t>  (12) 


^  8.8%  (3)  14,7%  (5)  58.8%  (20)  8.8%  (3)  8.8%  (3)  2.94  34 


:  Loyalty  to  the  Marine  Corps  (or^j 
Service) 

0.0%  (0) 

14.7%  (5) 

64.7%  (22) 

11.8%  (4) 

8.8%  (3) 

3.15 

34 

Service  members^  ability  to  focus:  ' 

.  on  their: primary  mission  ;■ 

8.8%  (3) 

23.5%  (8) 

41.2%  (14) 

14.7%  (5) 

11.8%  (4) 

2.97 

34 

Loyalty  to::peers  and  subordinates  ? 

2.9%  (1) 

14.7%  (5) 

52.9%  (18) 

20.6%  (7) 

8.8%  (3) 

3.18 

34 

Camaraderie  ’ 

2.9%  (1 ) 

38.2% 

(13) 

44.1%  (15) 

2.9%  (1) 

11.8%  (4) 

2.82 

34 

Unit  cohesion  - 

2.9%  (1) 

41.2% 

(14) 

41.2%  (14) 

2.9%  (1)  ? 

1 1 .8%  (4) 

2.79 

34 

■  )  Mission  accomplishment"; 

5.9%  (2) 

14.7%  (5) 

58.8%  (20) 

8.8%  (3) 

1 1 .8%  (4) 

3.06 

34 

Recruiting  and  retention,  i  2.9%  (1)  23.5%  (8)  29.4%  (10)  11.8%  (4)  3.26  34 


Justice^  2.9%  (1)  8.8%  (3)  47.1%  (16)  26.5%  (9)  14.7%  (5)  3.41  34 


War  fighting  capability  of .U.S.  ? 

^  ^  ^  '  5.9%  2)  14.7%  (5) 

,  forces 

55.9%  (19) 

14.7%  (5)  8.8%  (3)  3,06 

34 

- 1—  4^  ^  A\  .  -  'x  '  ■\  -x*"  ~  .  -X'  4.v.vsBS»'  yqufruti^'rv •xtxxsr'  «5"5_i.n 

_  '  .  .  '  ‘j^  \  L  -T  ^  4.’-^'  .f  "V’ 

^  . n“...T’i....r.,.....\r..^..i.  ..“f:,, . . , . . 

answered  question 

34 

♦  ■  -v  c  4  iip  ^-4  ^  .3>  "  ' 

•-  -•>-  '  '  '  - 

'  -  r  •.  ~  ‘  \  '-Ts  ■ 

skipped  question 

2 
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16,  How  much  do  you  disagree  or  agree  with  the  following  statements  related  to  the  repeal  of  DADT7  The  repeal 
of  DADT  will...  \  j  ~  ,  , 


Strongly 

Disagree  i 

Agree 

strongly 

N/A  - 

Rating 

Response 

:  r ■  ^  Disagree 

Agree 

Average 

Count 

Prompt  me  tO:  voluntarily  separate  ' 

.  .  .  ,  .  .  ,  .  76.5% 

.  .  from  my  service  earlier  than.  1  had  , 

i  .  ,  previousiy  planned.^ 

8.8%  (3)  8.8%  (3)  2.9%  (1)  2.9%  (1) 

1.36 

34 

Allow  recruiting  and  retention  ! 

•  decisions  to  be  based  on.-;? 

'i-  'v  V  't:  V.  ‘  11.8%  (4) 

qualifications,  conduct,  and 

23.5%  (8) 

41.2% 

(14) 

14.7%  (5) 

8.8%  (3) 

2.65 

34 

::  perforrnance  to  a  greater  degree. 

Enhance  the.  honpr.of  military^, 

;  ■  service  by  increasing  the  .honestyi- 

1  .  ■■■  :■  5.9  (2) 

and.integrity  of  military  decisidrif? 

35.3% 

(12) 

32.4% 

(11) 

1 7.6%  (6) 

8.8%  (3) 

2,68 

34 

,  v;  ).■ -y.:- making. 

Harm  cooperation  with  rehgiouss 

41.2% 

.  institutions  that  provide  chaplains'.;  17.6%  (6) 

14.7%  (5) 

17.6%  (6) 

8,8%  (3) 

2.35 

34 

to  support  service  members. 

(14) 

Provide  opportunities  to  renew  ; 

cooperaiipn  and. build  public  support ' 

i:  for  the  Arhied  Services,  for'... 

,  :::  :  /  .  8.8%  (3) 

example,  among  academic  • 

26.5%  (9) 

32.4% 

(11) 

32.4% 

(11) 

0.0%  (0) 

2.88 

34 

communities  that  barfed  ROTC  .; 

units: ' 

■  Increase  the  integrity  ofi: 

38.2% 

(13) 

29.4% 

(10) 

professional  relationships  between?  ?  5.9%  (2) 
service  members."’ 

20.6%  (7) 

5.9%  (2) 

2.69 

34 

Increase  respect  for  military*:; 

service  by  enhancing  the  . 

'  perception  of  justice  in  evaluation,^ 

32.4% 

(11) 

41 .2% 

(14) 

14,7%  (5) 

5.9%  (2) 

2.69 

34 

:  recruiting,  and  retention  decisionsflt 

Increase  integrity  between  serviceij 

32,4% 

(11) 

32.4% 

(11) 

^  members  and  theirschainsofe  5.9%  (2) 

command:*:.; 

23.5%  (8) 

5.9%  (2) 

2.78 

34 

■  ,'..v  •  . 

r  ,  '  ! 

answered  question 

34 

, 

skipped  question  , 

2 
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17;  How  much  do  you^disagree  or  agree  with  the  following; 


Strongly 

Disagree 

Disagree  - 

‘j  -t'  ' 

Agree 

C  ‘ 

'  jStrongly 
Agree 

Rating  ”  Response 
Average  Count 

The  UCMJ  provides  the  Chairl  of 
Command  the  necessary  tools  to 
.  address  issues  of.proper  personal 
.relationships,” public  displays.oL 

14.7%  (5) 

14.7%  (5) 

41.2%  (14) 

29.4%  (10) 

2.85  34 

.  ■affection,.and:.harassmentsthat 
may  arise  due  to  the  repeal  of 
,  -  DADT. 


Please  comment.  (Not  required) 


asw^  vw>_^  i.jaa»it-wssa5».  -TSswr*  •*~af  -sesst*  sr  ^4  — 

"•  -t 

ariswered  question 

34 

skipped  question 

2 

18.  Do  you  know  civilians  who  are  homosexual? 

‘  -  .  i,  •  ^  L'l  V  *  '*  '  ' 

^  'r  > 

'if  ->  , 

••.  'V.  .  •..  ■■••"  ■  "t.  • 

Response 

.  Percent 

Response 

Count 

... 

97.1% 

33 

'  .  No  g 

2.9% 

answered  question 

1 

34 

skipped  question  ,  2 


19.  How  much  do  you  disagree  or  agree  with  the  following: 


Strongly 

Disagree 

Disagree 

■;•  .  iv"-  ■  .•.._  j ; ,  ^ 

' ;  Strdng iy  Agree 

Response 

Count 

In  my  opinion  and  irrespective  blr" 
the  repeal  of  the  DADT  law,' open  * 

17.6%  (6) 

17.6%  (6) 

34 

homosexuality's:,  incomp'atiblewith., 
'  ,  ■  .  ‘  military  service. 

32.4%  (11) 

32.4%  (11) 

'>  1  h  ■  t 

T  ■  C-- 

answered  question 

34 

«  '  ^  ‘  -S-  -P 

skipped  question 

2 

13  of  34 


answered  question 
skipped  question 


34 

2 
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!  21.  The  Support  Plan  for  Implementation  repeatedly  states  that  the  "most  critical  predictor  of  successful 
implementation”  of  the  repeal  of  DADT  will  be  effective  leadership  at  all  levels  of  the  chain  of  command. 


■  "  ' 

strongly 

Disagree 

Disagree 

Agree 

Strongly  Rating 

Agree  Average 

Response 

Count 

In  my  opinion,  leadership  will  be 
critical  to  sucessful 
■>  '  '  -  ,  implementation.' 

9.1%  (3) 

3.0%  (1) 

24.2%  (8) 

63.6%  (21)  3.42 

33 

What  tools,  information,  approach,  procedure,  or  assistance  do  you  recommend  to  facilitate  implementation? 

(Not  required.) 

11 

' 

•’•SV '  '-'‘I;: 

answered  question 

33 

skipped  question  • 

3 

f  22.  The  Support  Plan  for  Implementation  recommends  that  the  key  message  of  irnplempntation  of  the  DADT  repeal 
'  be  "Leadership-Prpfessibnialism-Respact."  More  specifically:  1 )  "Leadership  rhatters  most."  Leaders  atsall  levels 
will  set  the  example  and  demonstrate  full  commitment  to  DOD  policy.  2)  "Focus  on  professionalism."  Service 
members  will  be  expected  to  execute  their  professional  obligations  and  adhere  to  their  oath  to  support  and 
defend  the  Constitution.  3)  "Promote  strength  through  respect."  All  service  members  will  be  treated  with  respect; 
harassment  and  discrimination  will  not  be  tolerated. 


- 

•  -  Strongly  ■  - 

■'  ’  "  Disagree  ■  Agree  ■ 

Disagree 

Strongly 
Agree  > 

Rating 

Average 

Response 

Count 

Inmyopinion,thisisasolid- 

.foundation  for, an  jmplemeptatiojiT':  0.0%  (0)  15.2%  (5)  48.5%  (16)  36.4%  (12)  3.21  33 

’  •  A  "'X-  K"' 

•  "  .  ■  plan. 

Please  provide  comments  or  an  explanation  of  your  answer.  (Not  required.) 


answered  question 

33 

s.kipped  question 

,  3 
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23.  The  Support  Plan  for  Irhplementatlon  recommends  that  emphasis  should  focus  on  "behaviors  not  attitudes." 
In  other  words,  implementation  "should  emphasize  that  no  service  member  |s  being  asked  to  change  his  or  her 
personal  beliefs"  on  DADT  or  homosexuality  but  that  disrespect,  harassment, '.or  discrimination  will  not  be 
tolerated.  ■  '  • 


Strongly 

Disagree 

Strongly 

Agree 

;  Agree 

Rating  Response 

Disagree' 

Average  Count 

.i  .  In  my  opinion,  this  -approach  will  .• 

'  address  the  moral  or  religious' ' 
concerns  regarding  homosexuality  >; 

12.1%  (4) 

45.5%  (15) 

24.2%  (8)  18.2%  (6) 

2.48  33 

i  .;  ~  held  by  some  service,  members. 

Please  provide  comments  or  an  explanation  of  your  answer.  (Not  required.) 


answered  question  -  33 

skipped  question  3 


24.  The  Support  Plan  for  Implementation  recorhmehds  that  sexual  orientation  NOT  be  specified  as  a  class-eligible 
for  a  Military  Equal  Opportunity  program  complaint  as  are  the  federally  protected  classes  of  race,  color,,  religion, 
sex,  and  national  brigini  Rather,  implementation  should  emphasize  that  evaluations  be  based  on  "only 
individual  merit,  fitness,  and  capability,"  and  that  "harassment  or  abuse:based  on  sexual  orientation  is 
unacceptable." 


Strongly ' 
Disagree 


Disagree  Agree 


Strongly  Rating  Response 

Agree  Average  Count 


In  my  opinion,;;N.OT:;:consjdering;s 
sexual  orientation  to  b.e!ai  federally  ; 
protected  class  is  a; workable.,; 

,  approacht.r 


18.2%  (6)  18.2%  (6)  30.3%  (10)  33.3%  (11)  2.79 


Please  provide  comments  or  an  explanation  of  your  answer.  (Not  required.) 


33 


answered  question  33 

skipped  question  3 
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25.  The  Support  Plan  for  Implementation  recommends  that  basing  berthing  or  billeting  assignments  on  sexual 
orientation  be  prohibited  and  that  any  segregation  based  on  sexual  orientation  be  prohibited.  However,  the  plan 
also  recbmmerids  that  Commanders  be  given  discretion  to  address  privacy  concerns  on  a  case  by  case  basis. 


Strongly 
•  -  Disagree 

Disagree:: 

Agree 

Strongly  Rating 

:Agree  Average 

Response 

Count 

Prohibiting  use  of  sexual  orientation  a 
as  a  basis  for  berthing  or  billeting  ? 

Assignments  but  allowing  21.2%  (7) 

Commanders  limited  discretion  is  a  :;i 

-  ■  :  :  workable  approach.  ■: 

15.2%  (5) 

42.4%  (14) 

21.2%  (7)  2.64 

33 

Recommendations,  comments,  or  concerns  regarding  this  approach.  (Not  required.) 

9 

,  I  /  i  ?  •^1,  i,  b  * 

L  /  ,  r. 

answered. question 

33 

, 

skipped  question 

3 

26.  The  Support  Plan  for  Implernentation  recommends  that  a  new  status  of  "committed  relationship"  NOT'be 
created  at  this  time  so  NO  changes  are  recommended  to  be  made  to  marriage-related  benefit  eligibility.  In  short, 
due  to  the  restrictionsiof  marriage  to  heterosexuai  couples  by  federal  law,  any  service  member  not  in  a  federally 
recognized  marriage  will  continue  to  be  considered  a  "single"  service  member  for  benefit  eligibility.  '• 


’■ 

,,,,  Strongly 
Disagree  : : 

Disagree 

’  Agree 

Strongly 

Agree 

Rating 

Average 

Response 

Count 

agree  that  no  changes  should  be  r 
made  to  benefits  associated  yvith 

marital  status  at  this  time. 

15.2%  (5) 

15.2%  (5) 

42.4%  (14) 

27.3%  (9) 

2.82 

33 

Please  provide  comments  or  an  explanation  of  your  answer.  (Not  required.) 

11 

1  iron]  v 

.  .  answered  question 

33 

- - p..,^ 

skipped  question 

'"..-■'3 
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27.  Once  the  repeal  of  DADT  is 'implemented,*  and  if  my  supervisor/commander  were  openly  homosexual,  I  would: 


V  ^  ^  7  I  ,  ^  If  , 

'■4  '■/j,  ^  A 


Response'  Response 
Percent  Count 


Seek  a  transfer.'. 


,.,,,vv  •v-'Ciw»iUBa»»a«g!»rs«a<>«*ww;inHiwCT#;3.XxiW,Wi»<wtw»ir,r,roimwi°.;ut» 

Seek  to  separate  from  my  service.  - 

3.0%  1 

Seek  advice  or-counseling  to  adapts  _ 

to  this  situatioh  ^ 

6.1%  2 

None  of  the  above.  The  sexual  / 

77s  >  '  -  'V  '7'v;^'7.7  ‘j-nj 7. 

orientation  of  my  supervisor 
would  not  impact  my  career 
decisions  or  attitude. 


72.7% 


;  Welcome  the  opportunity  to.  support',? 

a  professional  and  openly  - 
‘  ,  homosexual" 
'  ‘  ''  •t.supervisof/conjmander^ 

wssjs’  '  .  1  svsa^Tf  ,  •j.'wispaasna  « twis’wsfn  , 

-  * 

-  Other  (please  specify),,’ 


TiTWi!«s»!«awv,'*i^nrrw«s-fri~'V'-!nr»v'^ 


answered  question 
skipped  question 
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28.  Once  the  repeal  of  DADT  is  implemented:  (Check  all  that  apply.) 


I  would, lead/m'entor  openly'  ’ 
homosexual  subordinates, with.  I  '^^1 


difficulty. 


I,  would  have  a 'moral  objection  to 
leading  or  supervising  openly  g 
homosexual  subordinates.  . 


Response  ‘  Response 
Percent  Count 


15.2%  5 


3.0%  1 


I  would  need  training  or  support  to 
understand  how  to  mentor  or  lead: 
openly  homosexual  subordinates.® 


The  sexual  orientation  of  my 
subordinates  would  have  no 
impact  on  my;ability  to  lead  or  it 
mentor  them. 


I  will  welcome:  the  opportunityito;- 
lead  or  mentor  openlyihomosexuati 
I  .  service' membeM:;! 

:  Other  (please  specify)::| 


iit>psifsxsme4MmyKx)i*Mr'-rM^ 


12.1% 


75.8% 


30.3% 


9.1% 


25 


10 


:  -  .  -  :  ’N.-—  - 

answered  question  33 

skipped  question  3 

29.  Please  provide  personal  thoughts,  suggestions,  perspectives  on  the  repeal  and  implementation  of  the  repeal 
of  DADT  and  homosexuals/gay  people's  service  in  the  Armed  Forces. 


Response 

Count 


answered  question 


skipped  question 


10 

10 

26 
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Page  3,  Q1.  Poll  results  examined  by  the  Pentagon  Report  found  that  in  the  early  1990s,  approximately  50-65%  of 
Americans  supported  allowing  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these  polls  showed 
approximately  40%  of  Arnericans  supported  allowing  gay  men  and  lesbians  to  serve  openly. 


1 

That  number  seems: extremely  high.  |  do  not  believe  that  the  country  was  at  a 
point  in  which  open  homosexuality  in  the  military  would  have  been  accepted. 

.  Jan  24,  2011 

11:48  AM 

2^_  ' 

1  can't  sufficiently  comment  without:  knowing  more  details  of  the  survey  (sample,- 
questions,  format,  etc.)  however,  these  numbers  were  sufficient  to  show  that  was': 
NOT  an  overwhelming  majority  that  supported  the  1982  policy  (DOD  Directive  - 
1 332.14)that  prohibited  service  by  homosexuals. 

Jan  21, 2011 

1 :41  PM 

3 

Of  the  Americans  polled,  how  many  were:  veterans? 

Jan  20,  201 1  2:04  PM 

4.  DADT  was  a  cop-out  that  failed  to  effectively  address  the  issue.  Jan  20,  2011  2:03  PM 


5  ,  Based  exclusively  on  the  poll  numbers  above,  it  would  suggest  that  DADT  did  Jan  12,  2011  12:29  PM 

:  not  align.  However,  Twould  question  the  results  of  this  poll  without  any  further 

details.  ; 


:  :  lt’s:obvlous  thatthe  military  opinion  is  more  accepting  than  the  general  public 
opinion.' 

Jan  12,  2011, 6:05  AM 

7 

.  It  did  so  while  protecting  the  sensibilitiesofmoreconservativeservicemembers- 
-  not  a  perfect  dr  consistent  solution.  "  r 

Jan  11,  2011  11:5TAM 

8 

Agree,  but  not  sure  it  matters.  In  an  all  volunteer  force- the  public's  opinion  on 
who  should  and  should  not  serve  or  the  circumstances  under  which  people  can 
.  serve  seems, moot.; 

Jan  11.  20  tt  5:35  AM 

9  ' 

■■-.^-.,1  ■■■■ 

1  don’t  think  the  public's  opinion  on  homosexuality  really  has  much  bearing  (other 
than  as  political  capital)  on  how  Congress  runs  the  armed  forces.  In  the  1990s, 
the  public  did  not  appear  to  be  pushing:  Congress  to  give  benefits  or  recognition 
to  homosexual  pafthers,(e.g.  to;my  knowledge,  civil  unions  Were  nofrecognized, 
federal  benefits  were  not  given  to  same  sex  partners  in  the  federaj  workplace).  1 
think  it  is  unrealistic  to  expect  Congress  to  use  the  military  to  lead  society  in 
integrating  homosexuals  and  a  same-sex  benefits  structure  when  civilian  ^ 

America:  wasjnOt  yef  there;  This  poirdoeSn't  ask;(as  far  as  1  know)  whether  the; . 
public  supported  those  gay:  men  and  women  receiving  dependentpay  or  health  ; 
care  for  a  partner-a  question  which  I  would  be  very  Interested  in  seeing  the  .l: 

■  results..;  !  ■ 

Jan  10,  2011  3:42  PM 

-10: 

The  past  two  times  a  democrat  Was  president,  the  pblitical  focus,  often  became, 
what  every  democrat  focus  becomes-  perceived  fairness  and  political 
correctness  and  not  on  those  things  that  should  matter  more  than  people's 
feelings-  such, as  accomplishing::the  mission;;  :1993  was  the  first  people  really 

Jan  10;:20Ti;  2:55  PM 

?  ' 

for  Americans  as  if  is  today.  1  think  SOME  people  wanted  fo  talk  about  1t. 

11 

There  are  many  different  polling  agencies  that  would  obtain  different  numbers; 
The  only  statistical  data  thatshould  matter  is  that  of. the  civilian, and  military  ; 
leadership,  but  most  irhpdrtantly,.  that  of  the  service  members  that  are  serving,: 

Jan  10,  2011  2:15  PM 
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Page  3,  Q1.  Poll  results  examined  by  the  Pentagon  Report  found  that  in  the, early  1990s,  approximately  50-65%  of 
Americans  supported  allowing  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these  polls  showed 
approximately  40%  ot  AmericansiSupported  allowing  gay  men  and  lesbians  to  serve  openly. 

12  The  law  did  NOT  allow  horriosexuals  to"  serve  in' the  military.  It  barred  them  from  Jan  10,  2011  12:46  PM 
service  unless  they, were  feunning:  enough  to  lie' about  it  and  keep  it  hidden.  On 

the  suiface  it  supports  the  poll  but  in  my  opinion  was  still  unfair  (which  is  fine,  the 
world  isn't  fair  sometimes)'.''''  DADT  was  a  necessary  stepping  stone  for  a 
relatively.conservative  country  that  was  (and  still  is)  coming  to  terms  with 
alternative’ forms  of  sexuality.  -  ^  ' 

13  ‘That  would  depend  entirely  on  the  polling  sample,  and  the  nature  of  the  Jan  10.  201 1  6.34  AM 

questions  asked--both  of  which  can  be  manipulated  to  pursue  agendas,  as  these"  ^ 

politically  charged  surveys  often  are.  , 


21  of  34 


Page  3,  Q2.  Recent  survey  results  examined  by  the  Pentagon  Report  found  that  over  70%  of  Americans  support 
allowing  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these  polls  report  60-75%  of  Americans  support 
allowing  gay  men  and  lesbians  to  serve  openly. 


■  -I  ■  ■ 

The  public  opinion  may  support  that;  however,  when  our  military  is  involved  in 
two  major  conflicts,  the  governmentshould  not  be  focusing  on  major,  ,  : 

unnecessary  changes  to  the  structure  ofdur  arrned  services  unless  it, positively;.'’ 
impacts  thewar  fighting  effort.; I  domot  believe  thatirepealinglDADT 
accomplishes  this  task.  . 

Jan  24,  20.11.11:48  AM 

2 

ANVi  year  Would'ha.ve  been  appropriate  and  yyithout  surveys  fromiprevious  years 
it  is ;hard:to:tell  exactly;when  the'publiG  attitude  changedi  ?  ’f 

.1  Jan  21, 2011  1:41  PM 

3 

J 

With  two  wars,  ongoing  transformation,  fiscal  budget  cuts,  mental  health  issues, 

:  and  a  myriad  of  other  issues,  DADT  was  at  the  bottom  of  my  list  of  things  that: ' 
neededrto.besolved  first. 

Jan  18,  2011  10:15  AM 

4-  ^ 

With  a  strong  HOWEVER,  1  know  many  around  me  in  multiple  branches  of  the  • . 
military  that  were  not  allowed  or  Invited  to  participate  in  this  poll.  1  would  also  ” 
want  to  see  how  the  poll  questions  were  written  and;  the  available  responses  to 
draw  my  ownl  personal  opinions  of  the  statistics  that  have  been  generated. 

'  Jan  12.  2011  12:29  PM 

5 

Yes,  it  needs  to  be  repealed!!!  - 

Jan  12,  2011' 6:05  AM 

'  6’’ 

1  agree:that  the.public  wants. the  military,  to  better  ref|ect.its,.attitude  toward  : 
homosexuals.  In  other  words,  as  the  public  has  beconne  more  accepting  of 
homosexuals,  it  wants  its'  military  to  be  more  accepting  too.  This  is  reasonable, 
but  again,  seems  moot.  Shouldn't  the  people  who  want  to  serve  and  who  are 
currently  serving  be  the  ones  whose  oppinion  matters  most?  ,  , 

-  Jan  1 1,  20.1 1. 5:35  AM 

7 

Similar  to  my  thoughts  above,  1  think  America  is  moving  towards  treating 
homosexuality  as  a  protected  class,  dr  at  least  a  class  entitled  .to  some  civil  '  . 
rights.  Dn  the  benefits  side  of  the  house,  1  think  there  is  still  a  lot  to  work  out,  1'  • 
especially  withIDQMAVice  the  federal  recognitiori  .of  benefits  for  same  sex  , 
partners.  ^  V. " 

,  Jan  10,  2011  3:42PM 

8  Today,  being  openly  gay  is  much  more  mainstream.  It's  on  tv  and  movies.  Jan  10,  201 1  2;55  PM 

People  are  more  able  and  ready  to  talk  about  it.  However,  talking  about  it  and- 
having  to  serve  on  a  ship,  in  a  combat  zone  or  take  a  shower  with  someone  who 
may  be  sexually  attracted  to  you,  is  distracting.  If  it  isn'twhyare  theirlimits  to  -  . 
where  people  can  rack  and  shower?  So  while  most  people  who  may  not  have  a  , 

K  problem.havinggaylprjesbian  service:  members,  they  probably  weren't  serving’  .y, 

in  the  military.  1  don't  have  a  problem  with  gay  and  lesbians  in  the  military,  but  I  ^  " 

think  it  does  havelan  effecttjepending  on  the  type  of  unit.  That  is  where  this  '  =  ,r 
•  repeal  has  to  play  out.  If  women  can't  be  in  certain  combat  roles  we  need  to  ask  ‘ 

”  if  it's  because  of  the  distraction  they  may  cause  (see  problems  Israli.  Army  had  . 

J  with  women  ihcombat  roles).  : 


9  While  I  don't  agree. with  the  lifestyle  of  gay  men  and  women,  this  law  is  clearly  a  ,  Jan  10,  201 1  2:15  PM 
violation  of  their  civil  rights  and  must  be  repealed.  It  is  tough  as  an  active  duty" 
service  member  to  be  involved  in  the  process  and  have  to  adjust  to  the  fact  that 
1  members  Within  your  command  will  be  able  toi'serve  openly  as  a  gay  man  or  > 
women.  Although,  the  adjustment  will  be  made  and  DADT  will  be  viewed  in  10  - 
years  as  an  irrelevant  discussion  and  most  will  question  why  it  took  DoD  1  ?-  y 

yearsJo  repeal  the  law.  .1  .  .W  ,  .  ■ 'pi:  vcl.'  .  -yj  - 
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Page  3,  Q2.  Recent  survey  results  examined  by  the  Pentagon  Report  found  that  over  70%  of  Americaris  support 
allowing  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these  polls  report  60-75%  of  Americans  support 
allowing  gay  men  and  lesbians  to  serve  openly.  . 

10  lihe  data  suggests  that  the  public  supported. repeal.::The  public  appetite  for  a  Jan'10,  2011  6;34  AM 

-  social,  issue  is  anincredibly  poor  arbiter  for  decisions  regarding  national 
defense/security. 
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Page  4,  Q2.  If  you  served  with  a  known  homosexual  did  you; 
i  (Check  all  that  apply.) 


Nothing  '  -  "  " ,  '  ■  , 

Feb  1,2011  5:27  AM 

2 

Did  nothing  be  1  did  not  hav  solid  proof  ' 

Jan  26,  201:1,4:02  PM 

3 

The  individual  Was  a  good  sailor  who  performed  well.:  There  was  ho  need  to 
report  the  individual. 

Jan  24.  2011  T1:49,AM 

4 

1  consciously  turned  a  blind  eye. during  , periods  when  the  Soldier/Sailor/Marine 
was  not  in  my  chain-of-Command/responsibility, s  i  did: not  encounter  any  . 
SPECiFIC  acGusationsor  evidence  of  homosexuality  when  1  was  in  commander 
from  any  of  my  direct  subordinates.  .  , 

Jan  21, 2011  1:45  PM 

5^:75 

Twp:examples:i1.  A  subordinate's  (E%behavior  was: prejudicial  to  good  order 

Jan  20.  201:12:1:3  PM 

and  discipline.  MBR  was  sent  to  administrative  boards  members  opted  to  retain' 
the  MBR.  MBR  was  counseied  on  appropriate  behaviors  in  the  work  piece.  2.  A 
coiieague  (02)  admitted  preference  in  confidence  due  to  stresses  of  constantly  : 
lying  and  hiding  penchant.  Workplace.behavior  was  not  prejudiciai  to  command 
climate.  Due  to  continued  sense  of  moral  stress, icolieague  eventuaiiy  admitted 
to  appropriate  officiais  and  Was  separated  from  the  service.: 


6 

The  member  performed  their  job  well.' 

Jan  20,  2011  2:04  PM 

Did  not  do  anything  as  long  as  the  actions  did  not. flow  into  the  workplace. 

7  Jan  20,  201;i:,1,.:52  PM 

8 

1  did  not  say:anything  because.there  was. no  proof-  :, 

:;  Jan  20,  2011  8:06  AM 

9 

1  took  ho  action  as  it  was  an  "open  secret"  in  the  command  with  which  no  one'*;:: 
seemed  to  have  a  problem.  :  ,  -  -  ■  :  .  , 

Jan  12,  2011  9:51  AM 

10 

Officers  and  enlisted  thatThave  served  with  and  continueto  serve  with  knowing 

Jan  12,  2011  6:07  AM 

they  are  gay  or  lesbian  does  not  bother  me  in  the  least.  Most  of  them  are  better 
leaders,  officers,  petty  officers  than  most  of  the  straight  officers/enlisted  I  know 
and  have  served  with. 


11 

Did  nothing.  His  private  lifestyle  did  not  involve  or  effect  other  members  of  the 
command.  ‘ 

Jan  10,  2011  3:43  PM 

12 

no  comment 

Jan  10,-2011  3:14  PM;, 

13  „ 

Nothing.  1  have  know  SEVERAL  gay  men  and  .worrien  in  The  military,  three  that;.: 

Jan  10,  2011,3:01  PM 

were  open  outside  ofwork,  and  a  few  that.were  not.  There  was  never  a  problem  ,  .  '  \ 

with  any  of  them  in  any  way  whatsoever,  iviy  concern  is  in  a  combator  close- 
quarters  operational  unit,  in  alnriosfevery  other  realm  (support),  there  is  not  a 
problem  with  gays  openly  serving,  in  imy  opinion.:  But  the  support  services  are 
supportfortheMiSSIONand  if  that  suffers,  that  is  what  should  matter.. 

14  I  was  a  legal  officer  dnboard  the  USS  GHANCELLORSVILLE  (CG-62)  and  while  ■  Jan  10,  201 1  2:37  PM 
I  disagreed  with  the  law,  I,  had  to  process  administrative  separationvproceedirigs  .:*  ^.- 

'  for  two  Sailors.  ■7-*."''  ^ -V-  _ ',7  _  :  ,7  .f 

15  It  wasiassumed  but  no  action  was  taken  on  my  part  to  confirm.  She  is  now  out  Jan  10,  201 1  12-48  PM 
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Page  4,  Q2.  If  you  served  with  a  known  homosexual  did  you: 
(Check  all  that  apply.) 


"  ''16 

As  a  commander,  1  found  out  one  bf  my  soldiers  was  homosexual,  l  immediately 
initiated  an  investigation, ^ensured  his  safety,  and  started  the  process  of:  lx 
-  separating  him-frorri  rnilitaryservice. 

Jan  10.  2011  7:20  AM 

Page  5,  Q3.  How  rnuch  do  you  disagree  or  agree  with  the  following: 

1  think  the  berthing/hygiene  situation  will  be  a  major  challege  if  DADT  is  ’ 
repealed.  For  example,  will  two  open  homosexuals  be  allowed  to  share  a  state 
room?  Ultimately,-:l  beljeye  that  repealing  DADT  will  not  have  major  effects  on. 
the  US  rhilitary  as  a  wholerbUt  it  wiircreate  sOme  issues  (such  as  the  berthing  '  ; 
situation)  that  heterosexual  members  may  view  negatively. 

•’  Jan  24,  2011  11:54  AM 

2 

Regulations  that  are  in  effect  to  prevent  conduct  that  is  detrimental  to  good  order 
and  discipline  will:  suffiGe;whether'or  noUhe  viplatpr  JS;hpnnoSexual.  Poor  x;  - 

performance,  criminal  conduct  and  inappropriateibehavior  are  a  factor  of 
discipline,  not  sexual  preference, 

:  Jan  21. 2011  1:49  . PM 

3 

The  UCMJ  (among  other  things)  will  need  to  be  modified  to  meet  the  policy 
changes.  '  ■  .  '■ 

; Jan  , 20.  2011  2:16  PM 

4 

The  UCMJ  addresses  all  these  issues  for  heterosexuals  and  should  be 
considered  the  sarne  for,hom6sexuals  alike,  .  x 

Jan  18,  2011  10:06  AM 

•  '  5 

Therelshould  be  no  addltibnal  rules  put  Jn  place  to  add  any  type  of  specific 
advantages  or  disadvantages  with  regard  to  ones  sexual  preference 

Jan  12,  2011  12:34  PM 

6 

-  In  my  mindThe.  UCMJ  is^sufficienttocover  issues;  such  as  fraternization  and  ' 
adultery.  Eliminating  sodomy  as  an  offense  makes  equal  sense.  Regarding 
public  displays  of  affection,  this  is  a  matter  of  professionalism,:  not  criminal 
action.  In  any  event,  public  displays  of  attention  between  heterosexuals  is  in 
appropriate  and  unprofessional  and  that  should  be  extended  to  public  displays  of 
attention  for  hompsexuais.  This  is  an  issue  for  commanders  and  command 
climate,:not  the  law!  :  ;  ; 

Jan  11, 20115:41  AM 

J 

These  problems  happen  in  the  military  no  matter  the  sexual  orientation  of  the  ' 
individual.  UCMJ  is; well  equiped  to  deal  with  those  issues.  / 

Jan  10.  2011  3:04  PM 

8 

This  should  be  addressed  as’ the  repeal  takes  affect.  - 

Jan  10,  2011  12:5T  PM 
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Page  7,  Q1.  I  believe  open  homosexuality  is  incompatible  with  military  service  because; 
(Check  ali  that  apply.) 


1-  '  I  do  not  believe  that  open  admittance  .of  hortiosexuality  is  Incompatible  with 

rnilitary  service, 'however,  l■think"thefe  will  be  an  adjustment  period  during  which 
ir- .  we  wilt  see  degradationofunit  cohesion  and.othenproblems  until  we  figure  out 
how  to  grapple  with  the  newfound  issues.  '  ■' 


2  It's  all  about  how  well  you^do  your  job  Period 


3  Again,  I  think  in...generall  it  is  not  incompatible  except  in  combat  and  close 

-zquarters  operations  1  ,  '  yjr  '  \ 

_ _ _  ^  _ _ ^  _ I . . .  >■  ,  ,  .  ^  ^ 

4  Again,  I  don't  agree  with  homosexual  life  choices.  I  do'  agree  that  homosexuals  ■ 
have  a  right  to  serve  within  the  military. 


Iffteresting-that  "This  question'requires  an  answer"  after  answering  in  thetast  . 
one  that  homosexuality  IS  compatible  with  military  service. 


6 

7 


:do;not  believeHt  is. incompatible. with  military  service 


■  I  do  not  believe  ho’mosexuality. is  incompatible  with^military  service 


Jan  20,  2011  2:19  PM 

■■  Jan  11. 2011  5:42  AM 
,  Jan  10,  20.1T3:05  PM 

’Jan  10,  2011  2:23  PM 

Jan  10,  201 1  12:54  PM 

Jan  10,  2011  12:09  PM 
Jan  10,2011  6:33  AM 
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Page  8;  Q1.  The  Support  Plan  for  Implementation  repeatedly  states  that  the  &quot;most  critical  predictor  of 
successful  implementation&quot;  of  the  repeal  of  DADT  will  be  effective  leadership  at  all  levels  of  the  chain  of 
command. 


1 

>  focus  on  warrior  ethos  is  key  to  success-  not  sexual-preference,  race,  ethnicity, 
country  of  origin,  etc- Repeal  of  DADT  gives  us  a  great  opportunity  to  return  to  a 
focus  on  what  it  means  to  be  a  warrior,  regardless  of  personal  differences.  We 
have  lost  that  focus.  - 

Jan  31, 2011  10:27  AM 

2 

How  to  handle  certain  discrimination....  How  to  know  what  to  do  when  there's 
:  discrimination  in  the  unit. 

Jan  26,  2011  4:10  PM 

3'  ■ 

Most  concerns  revolve  around  discipline  and  order,  those  are  leadership  Issues;-  . 

Jan  21, 2011  2:06  PM 

'  4 

It  will  need  to  be  a  multifaceted  approach  to  training  leaders-and  subordinates. 

For  the  subordinate,  they  must  understand  that  they  must  continue  to  treat  their 
fellow  service  member  with  dignity  and  respect.  For  leaders  the  issues  are 
larger.  Leaders  must  be  trained  on  enhancing  their  command  climate  and 
dealing  vvith  issues  thaf  homosexual  servicemembers  may  pose  to  them.  Above 
the  transition  will  take  time,  l 

Jan  18,  2011  10:24  AM 

5 

;  If  the  leadership  successfully  embraces  and  Implements  the  policy,  units  and 
subordinates  will  execute.  We  are  professionals  and  will  ensure  this  policy,  like 
many  other  policy's  within  the  CioD,  are;adhearedto.  :  p  .;..  ; 

Jan  18,2011  10:17  AM 

6 

1  think  unit  commanders  need  to  conduct  climate  assessment  surveys  of  their 
units  specifically  designed  at  understanding  hovy  their  unit  members  feel  about 
the  repeal  of  DADT. 'Theri  they  can  proceed  accordjnglyi  Foriinstance,, suppose  ' 
the  unifis  mosfiy  in  favor  of  DADT.  Making  a  big  deal  about  its  impiimentation 
may  actually  be  harmful.  On  the  other  hand,  if  the  unit  believes  its'  cohesion  is  at 
risk  due  to  DADT,  the  eornmander  must  nip  this  in  the  bud  immediately  and  take, 
a  hard- line  in  favor  of  the  policy,  regardless  of  his'or  her  personal  feelings  of  the 
policy.'  r.:-:  ■  ■  ■  ■  , -1  ..  . 

Jan  11, 2011  7:30  AM 

.7- 

1  see  this  as  similar  to  the  integration  of  minorities  and  women  into  the  service. 

Jan  10,  2011  3:55  PM 

8 

Clear  expectations  of  how  members  will  act  if  openly,  gay,  and  if.they  are  not  gay 
but  they  dont  agree  with  people  being  gay.  Strong  , enforcement  of  violations  of 
UCMJ  regarding  sexual  imisconduct  by  or  against  homosexuals.  : 

Jan  10,  2011  3:11  PM 

,  ;  9 

Senior  leadersneed  to  erigageVoUngertrdops.on  the  best  way  to  implement  the 
repeal.  -1;  ■  t 

..Jan  lO,  2011  2:52  PM 

:  '  -y.*'  . 

10 

Leaders  must  discuss  professionalism,  harrassment,  discrimination,  integrity, 
and  team  buildingPvithin  their,  cdffimand  policies.  But  most  of  all,  leaders  must 
liveup  to  the  actions  theydirectf;  :  1  V 

Jan  10,  2011  2:35  PM 

11: 

First,  tolerance.  Second,  addressing  the  problem  head  on  and  not  letting  it 
fester  underneath.  Third,  clearly  stating  what  are  acceptable  actions  (under  the 
UCMJ)  so  there  can  be  as.few  arey  areas  as  possible.)  Fourth,  .focus  on  what:  , 
unites  all  servicemembers  tservice)iand  not  on  thethings  that  make  them  ;  )■.  ; 

different; :, 

Jan  10,  2011  1:09  PM 

27  of  34 


Page  8,  Q2.  The  Support  Plan  for  Implementation  recommends  that  the  key  message  of  implementation  of  the 
DADT  repeal  be  &quot;Leadership-Rrofessionalism-Respect,&quot;  More  specifically;  1)  &quot;Leadership 
matters  most.&quot;  Leaders  af  all  levels  will  set  the  example  and  demonstrate  full  commitment  to  DOD... 


Well  articulated;:;! 


Jan  21, 2011  2:06  PM 
Jan  18,  2011  10:17  AM 


This  "message"  hasnt  changed-lnxthe  last  14- years  ofmy  military  service.  Why  Jan  18,  20l1  10:17  AM 
would  it  now  because  of  DADT  being  repealed  This  is  remains  a  solid  message 

When  one  asks  another  to  respect  something  that  they  strongly  believe  to  be  Jan  1 2,  201 1  1 :07  PM 

morally  wrong;«you  ;have  ,askedithat,individual  to  call  :into  question  ones -personal 

and  moral  compass.-;,,  I  can  respect  the  Individual  due  to  the  rank  and  position 

they  hold  but  do'notSxpect  individualsto'fespect  what  they  consider  and  believe 

to  be  an  amoral  lifestyle.  Secondly,-  the  concepts  of  "Leadership- 

PrGfessionalisiTi--RespeGt"rare:;already  taught:throughout  our  military  system. 

They  do  not  neeKito  be  re-taught  or  "retspun"  back  to  us  again  based  on  the 
homosexual  agefflfc  _  , 

I  wonder  if  anyone-^has'looked  at  the  integration  of  other  minorities,  African  Jan  12,  201 1  6:42  AM 

Americans,  women,  etc.. ..we  have  learned  lessons  during  these  times... 

Concurrent  emphasis'  of  proper  social  behavior  (both  hetero  and  homo  sexual)  in  Jan  11,2011  1 1 :59  AM 
a  family, environment  shqpld.alsd  be  stressed.  'C,  -  .  • 

Just  because  someone  is  homosexual  doesn’t  mean  they  should  be  expected  to  Jan  10,  201 1  3:55  PM 
/declare  it  to  the  unit.  ^ If  sorneon'e  is  Irnown  to  be  homosexual  than  these  are 
good  precepts.  ‘  ^ 


Jan  12,2011  6:42  AM 
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Page  8,  Q3.  The  Support  Plan  for  Implementation  recommends  that  emphasis  should  focus  on  &quot;behaviors 
not  attitudes. &quot;  In  other  words,  implernentation  &quot;should  emphasize  that  no  service  member  is  being 
asked  to  change  his  or  her  personal  beliefs&quot;  on  DADT  or  homosexuality  but  that  disrespect,  -- 


,  1 

1  think  that  we,  as  a  culture,  need  to  foster  a  culture  of  acceptance.  We  must 
seek  to  change  the  personal  beliefs  of  our  service  members  that  homosexuality 
isinherentlywrong^  :  /  , 

Jan  24,  2011 

12:05  PM 

No  statement  or  directive  will  serve  to  change  seemingly  intractible  beliefs  based 
on  religion  or  morals.  Therefore,  no  approach  will  adequately  address  the 
concerns  for  some  people.  As  with  religion  or  conscientous  objection,  the  all- 

Jan  21, 2011 

2:06  Pm 

morals  or  varues.'Jf  this  makes  service  incompatible,- then  so  be  it,  1  hesitate  to  ;.  - 
use  the  words  "behaviors  not  attitudes"  as  this  will  lead  some  people  to  classify 
any  generally  acceptable  public  behavior  as  wrong  because  it  is  a  "behavior". 

This  is  merely  analagous  to  a  small  evolutionary  Change  to  DADT  whereby 
people  will  believe; that  ;hornbsexuat  ''attitude"  can  nowfexist;  but- any  "behavior''  .i. 
-is  unallowed. '•  = 

.  ••••  ■ 

-.3 

It's  better  than  nothing,  but  religious  arid  moral  concerns  of  service  members  will 
still  lead  some  members  to  encounter  difficulty  assimilating  to  the  change. 

Jan  20,  2011  2;25  PM 

4 

1  believe  some  service  members  believe  by  repealing  DADT,  they  are  being 
asked  to  acoept  and  believe  in  gay/lesbian  lifestyle  choices.  This  is  notfhe  case-  .. . 
if  approached  with  "behaviors  and  attitudes':';!  feel  this  will  assist  in  -  ■  ’ 

implementation.  '  '  ‘  ‘  v  '  “  TT-.-Vl. 

Jan  18,201.1 

10:17  AM 

■  5 

It  would  be  like  tolerating  skin  heads  1  think  it  requires:  greater  clarity  and 
education,  _  -  • 

Jari  12,:2011  6:42  AM 

'6 

It  wi|l  not  address  their  ooriderns,  but  it  will  make  it  clear  that  the  moral  and 
religious  concerns  are  subordinate  to  respect  for  fellow  membersand  the 
mission.  Smoking,  drinking,  and  promiscuous  behavior  are  also  moral  and 
religious  concerns  of  some  service  members.  .Where  are  the  pontificators  on  this  ; 
issue?  ■ ' ' 

Jan  ll  ,  201T7;30  AM 

1  : 

For  those  with  strong  religious,  moral,  or  otherwise  strong  anti-homosexual 
views,  this  will  probably  not  be  an  adequate  approach...rm  ndt  sure  it  matters. 

To  a  certain  extent  everyone  is  expected  to  keep  their  pefsonatviews  about  [x] 
subject  quiet  in  the  wprkplaCeand:maintain'  professibnai  relatidnships  with 
coworkers  whose  lifestyle  or  behaviors  may  be  personally  offerisive,  but  not 
professionally  inappropriate.;  Same  applies  here. 

Jan  10,2011  3:55  PM 

8 

It  is  easier  said  that  done,; but'we  have  to  communicate  to  our  members  that 
discrimination  will  not  be  tolerated.  .  '  . 

Jan  10,2011  3:11  PM 
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Page  8,  Q4.  The  Support  Plan  for  Implementation  recommends  that  sexual  orientation  NOT  be  specified  as  a 
class  eligible  for  a  Military  Equal  Opportunity  program  complaint  as  are  the  federally  protected  classes  of  race, 
color,  religion,  sex,  and  national  origin.  Rather,  implementation  should  emphasize  that  ev... 


1- 


.  i- p , 


<5  '  ‘>'7  /I 


How  can  we  expect  equal  treatment  to  homosexuals  if  there  is  not  a  lawful 
underpinning  to  back  up  the  notion  of  respect. ' 


Jan  31: 2011  10:27  AM 


2 

However;  1  answer  tliis  with  'a'‘general  ignorance  of  the  sig'nificance  of 
designation  of  a  specific  class.  1  do  believe  that  ANY  orientation  should  be 
protected  from  harrassment.  - 

Jan  21, 2011  2:06  PM 

3 

"only  individual  merit,  fitness,  and  capability,"  is  key.  Sexual  orientation  just  as 
.  '  race',  ethnicity  and  religion  are  not  considered  for  EO.  Keep  it  that  way. 

Jan  18,  2011  10:1 7  AM 

4 

.  Sexual  orientation  should:  NOT  be  a  federally  protected  class.  ;  : 

■;  Jan  12,  20-11  1:07  PM 

,  5 

This  approach  is  going  to  cause 'a  lot  of  problems,  but  the’llternate  is  worse. 

'Jan  12,  2011  10:03  AM 

6 

Quotas  hurt  you  never  win  on  merit  if  people  can  chalk  it  up  to  quotas 

Jan  12,  2011  6:42  AM 

7' 

Hornosexuals  arej^cognized  as7a,.minority  in.every  gov't  program.  Why  differ 
here?  %  . 

Jan  11, 2011  7:30  AM 

,  8 

Until  the  courts  hold  that  homosexuality  is  a  protected  class,  it  should  not  be 
considered  one  in  the  nhilitaiy.  ^  ^  - 

Jan  10,  2011  3:55  PM 

9 

The  diversity  programs  already’have  enough  problems  without  introducing 
sexual  orientation.  :  ^  ^  , 

Jan  10,  2011’  1:09  PM 
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r  Page  8,  Q5,  The  Support  Plan  for  Implementation  recommends  that  basing  berthing  or  billeting  assignments  on 
sexual  orientation  be  prohibited  and  that  any  segregation  based  on  sexual  orientation  be  prohibited.  However,  the 
plan  also  recommends  that  Commanders  be  given  discretion  to  address  privacy  concerns  on... 

1 

Does  that  mean  that  a  hetrosexual  male  and  hetrosexual  female  can  berth 
together?  They  will  be  held  to  the  same  standards  of  professional  conduct  as 
two^homosexual  raembers  :that  liyeTogether.i=Howeverv:one  will  be  allowed  and  . 
the  other  will  not. ..just  playing  Devil's  advocate.  /  ^  , 

Jan  24,  2011  12:05  PM 

2 

This  will  not  work  for  some,  and  will'^degrade  unit  cohesioffand  combat 
effectiveness."  ~ 

Jan  18,  2011  10:24  AM; 

3 

This  repeal  will  create  situations  where Wrtain  rnilitaiy  members  are  going  to  be 
placed  into  a  "hostile  work  environment"  due  to  their  personal  beliefs  and  ya|ues.;' : 

Jan  12,  2011  1:07  PM 

4  ■ 

but  you,wouldi,:ne,ver.make  a  male  and,Temale"billet;together.... 

y  Jan  12,  2011  6:42.  AM 

5,, 

I'm  always  for  letting  Commanders  make  decisions  based  on  their  own  unit's 
climate. 

Jan  11, 20T1  7:30  AM 

6 

segregating  unnecessarily  focuses  on  orientation.  ...  - 

Jah,"1:0;2Q,1-T3:55  PM 

7  Most  straight  and  gay  people  are  respectful  of  each  other  in  private  arenas. like  .  Jan  10,  2011  3:11  PM 
berthing  and  bathroom.  It  w/ili  likely  be  the  exception  versus  the  rule  that  people 

have  problems.  The  more  stressful  the  environment,  the  worse  the  problems  will 

be  '  ^  .  . 

8  ;  This  approach  can  lead  to  creating, a  hostile  work  environment.  Anyone,  gay  or  Jan  10,  2011  2:52  PM 
^  straight,  that  does  not  abide  my  military  standards  required  of  all  y 

servicemembers  should  be  removed  from' common  berthing  facilities 

9  If  we  wouldn't  berth  males  and  females  together,  then  we  should  not  put  ;  '  Jan  l  0,  201 1,1 2:12  PM 

:::  ,y  .(heterosexual  members  in  an. uncomfortable  position  either.:,.  _ 
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Page  8,  Q6.  The  Support  Plan  for  Implementation  recommends  that  a  new  status  of  &quot;committed 
relatibnship&quot;  NOT  be  created  at  this  time  so  NO  changes  are  recommended  to  be  made  to  marriage-related 
benefit  eligibility.  In  short,  due  to  the  restrictions  of  marriage  to  heterosexual  Couples  by  federal  law... 


1 .. 

This  needs  to  be  answered  on  the  federal  level  before  the  military  can  address  it. 
However,  it  is  something  that  needs  to  be  addressed  in  a  timely  fashion. 

Jan  24,  2011  12:05  PM 

2 

;Federarmilitary;benefits  should  mirror  federal  law. 

Jan  21, 2011  2:06  PM 

3 

1  agree,  but  !  acknowledge  that  this  will  be  a  problem.  1  just  don't  have  an 
alternative  solution  to  offer.  •  , 

Jan  20,  2011  2:25  PM 

1  strongly  agree,  but  in  my  opinion  this  will  change.  * 

Jan  18,  2011  10:24  AM 

5  . 

This  one  is  difficult.  lf  a  state  recognizes  gay  marriage  then  why  wouldnt  that  "i 
hold  up  fonmarriage  benefits  in  the  military?  My  heterosexual  marraige  ’ 

licence  is  ffdm  the -state,  not  federal  and  is  recognized  for  benefits.  The  DoD 
needs  to  consider  this  dynamic  by  the  state  not  federal.  The  Supreme  court 
already  ruled  this  is  a  state  issue.  .  : 

Jan  18,  2011  10:17  AM 

Marriage  has  beeri'  constitutionally/defined  in  a  majority  of  the  states  to  be  -  ; 
between  a  man  and  a  women.'To  handle  this  differently  within  the  military  would 
only  create  further  legal  battles  that  serve  no  purpose,  ; 

Jan  12,  2011  1:07  PM 

■  ,,7  • 

1  belieey  this  rnust  follow  the  . sam  as  the.public  debateibut  there  must-be;..,.- 

allocations  for  significant  others  oh  DD,93  and  SGLI,  etc  ''  .  ' 

Jan  12,  2011  6-42  AM 

8 

Until  and  unless'The  Federal  Gov't  recognizes  it  as  legal,,!  don't  see  how  the  V  jF 
Military  .can  .defactp  recognize  it.  _  , 

Jan  11,2011  7:30  AM 

9 

If  a  state  recognizes  same  sex  marriage  or  a  same  sex  civil  unibn,  then  the 
military  should  , also; recognize  that  union.;  However,  just  as  the  military  does  not 
recoghize  corhmon  law  marriage  on  its  own  accord,  the  mllltaryi  should  not  have  - 
its  owh  rule  for  same  sex  "committed  relationship"  without  a  state  license. 

JanlO,  2011  3:55  PM 

10 

This  will  become  a  sticky  situation,  but  federally  recognized  marriages  is  the 
correct  rbute  to  go.  The  bigger  question  will  be  whatdo  leaders  do  when  service 
memberstravel  to  Vermont  and  marry  This  is  not  a  federally  recognized  event,  - 
..  but  a  marriage  license  IS  provided,  i  •  i  , 

Jan  10,  2011  2:35  PM 

11 

Makes  sense  considering  the  federal  law.  Just  something  homosexuals  will 
have  to  deal  with  until  the  federal  law  is  changed.  ‘  r 

Jan  10,  2011  1:09  PM 

Page  8,  Q7.  Once  the  repeal  of  DADT  is  implemented,  and  if  my  supervisor/commander  were  Openlyihomosexual, 

1  would; 

1 

i  WOULD  NOT  FEEL  COMFORTABLE! U  would  tolerate.it,  but  I  wouldn't  be 
happy  and  mostlikely  seek  a  PCS  ^  ,  7  ' '  ■  ' 

Jan  26,2011  4:10  PM 

..  Z..: 

I  would  do  my  job  as  I  do  now  to  the  best  of  my  ability.  I  .would  respect  and 
follow  the- orders  given- by  this  supervisor/commander.-  However,  I  would  have 
very.  strong;:resery,ations  tpvyard,;taking;.ahyfguidance,pf  counseling  from  this  . 

supervisoWcdmrnhnder  duetethe  knoWleSgejthat  they  believ'ej.and:  have  adopted"-;..!. 

a  verydifferentfndrai  valuesjsystem  than  I  amwiljing  to  change  to  or  adopt. 

Jan  12,  2011  1:07  PM 
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Page  8,  Q8.  Once  the  repeal  of  DADT  is  implemented; 
(Check  all  that  apply.)  : 


1  Each  Soldier  is  an  individual  race,  creed  or  sexual  orientation  should  make  no 
difference''  '  ' '  "  ~  '  c  _  -  ^ 


2 


I  would  do  my  duty.r^ 


_ , 


Service  Members  are'ail  "Green",  Race,  religion,  creed,  and  sexual  orientation 
have  nothing  to  do  with  getting  the  mission  accomplished. 


Jan  12,  2011  6:42'aM 

Jan  11, 2011  8:01  AM 
Jan  10,  2011  2:35  PM 
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Page  8,  Q9.  Please  provide  personal  thoughts,  suggestions,  perspectives  on  the  repeal  and  implementation  of 
the  repeal  of  DADT  and  homosexuals/gay  people's  service  in  the  Armed  Forces. 

1^  :  It's  not  the  right. tirrie....  We  are  a  nation  at  war.  the  last  thing  we  need  is  to  :  Jan  26,  2011  4:10  PM 

worry  about  whether  a  servicemember  is  checking  me  out. 

My  ultimate  opinion  is  that  DADT  does  not  harm  out  servicemen  and  Jan  24,  2011  12:05  PM 

servicewomen  as  much  as, the  publicmay  believe.  .  Homosexuals  are  able  to;.;,:,  , 

serve  in  any  capacity  but  cannot  state  their  true  sexual_brientation.  Frankly;  . 

speaking,  they  cannot  talk  about  their  dating  life.  In  any  professional  setting, ,  ;  . 
such  talk  shpuld’be  discouraged,  whether  dealing'with;hetrOsexual  or  : 
homosexualOpnduct  ,,Sdi  DADT.JS  not  as  big:  aidealiaalmahy  believe  it  is.';  ;:;  i;;;; 

,3,  !  Tam  ashamed  to  be  a  22  year  veteran  of  an  organization  that  is  so  openly 
discriminatory.  Sexual  orientation  has  absolutely  NO  effect  on  military 
performancel.  Discrimination  and  prejudice  does.,:  I  see  no  problem  with,  service 
by  any  individual  regardless  of  orientation,  religion,  orbed, ntc:  who  is  willing  and. 
capable  of  conducting  the  job  that  he  is  assigned.  The  problem  is  with  the 
’  '  people  who  can't  accept  someone  who  is  different  from  themselves.  If  we  fear 

"  T;  that  openly  serving  homosexuals  will  Somehow  affectother  seryicemembers, 

,  ;  ■'  then  deal  with  the  affected  servicemember's  inability  to  adapt,  don't  blame  thea  i 
homosexuals.  Either  an  individual  complies|with  regulatidhs-and  requirements,  ' 

.  or  he  does. not.  Sexual  orientation  is  irrelevant.  : 

'-4  I  don't  oare  if  the  law .isTepealed  because  I  treat  everyone  with  respect  depite 

their  viewsj  values  or  sexual  orientation:  1  just  hope  the, repeal  doesn't  provide 
opportunities  for  homosexuals  (men  or  women)  to  use  their  sexual  orientation,  as 
an  excuse  for  poor  performance,  because  then  the  process  of  punishing 
someone  for  poor  performance  becomes  a  possible  discrimentory  act. 

5  ,,  DADT  served  a  purpose  in  that  sexual  orientation  should  not  be  an  issue  in  thb 
work  place.  I  do  not  come  to  work  openly  discussing  or  debating  my  sexual 
orientation  and  do  not  believe  that  I  should.  This  situation  is  only  going  to  suffice 
T  to  force,  individuals  to  repress  or  deny  their  own  personal  moral  beliefs  fo'Kthe  : 

,  benefit  of  the  few.:  The  real  question  should  be"what  value  will  de  gained,  by  this 

repeal?"  If  there  was  something  to  be  genuinely  gained  by  this  repeal  for  the 
:  :  benefit  of  the  military  at  large,  I  would  be  the  first  to  stand  up  for  it.  But,  I  do  not 

'  :  beleivethis  wiiro 

6'  Just  as  American  servicmembers  do  whenever  faced  with  change  and 

challenges,  they  wil|  rise  to  the  occasion  and  make  this  work.  To  suggest  less  is 
tofailto  give  them  credit  for  thejr  own  integrity  and  professionalism. 

7^  As  a  Christian,  I  have  reservations  regarding  the  lifestyle  of  homosexuals;^  ' 
however,  it  has  no  impact  on  how  I  feel  toward  a  fellow  service  member.  Anyone 
will  to  serve  with  honor  is  welcome. 

8  '  Gommehts'were  provided  fhrpUgfidut  the  survey.  “  Jan  10,;'2011  2:35  PM 

9:  ;  I  sincerely  believe  that  implementation  of  the  repeal  will  not  be  a  significant  Jan  10, 2011  1;09PM 

~  hinderance  to  any  service.  The  reason  for  this  is  strong  leadership.  Where 
■  weak  or;biased  leaderShip'exists,:sowill:there  existissue's:;  I;-,  :  :  ,. 

■  10  If  our  civilian  leadership  has  decided  to  repeal  DADT  then  we  as  as  military  Jan  TO,  2011  6:36  AM 

.  professionals  should  execute  that  policy  honestly  and  with  dignity;..if  one  cannot  .  . 

;  they, should  fesigatheircommissiondnd  or  service  in. uniforrn.^:^, 


Jan  21, 2011  2:06  PM 


^  Jan  18,  2011  11:49  AM 


Jan  12,  2011  1:07  PM 


Jan  12,  2011  10:03  AM 

Jan  11, 2011 .7:30  AM 
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APPENDIX  K 

Complete  Results  for  “All  Gay  Service  Members”  Respondent  Group 


58 


DADT  LEADERSHIP  SURVEY  -  Viral 


Survey  Monkey 


1.  What  is  your  gender? 


^  ^  t  'll  5  <*  5''  I 

^  1  1 


■  V  '  /V'*  ’;:^y?snr»a^^* ><i^  ,ii(;.".<rr;*..*v »».....'-^  '  'i'.f  .-  *.-v'  . 


Response  Response 
Percent  Count 


62.0% 


38,0% 


answered  question 
skipped  question 


103 


63 


166 
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2.  What  IS  your  rank? 


Response :  Response 
Percent  Count 


01-02  _ 

.  :  04  >  S 

"  ;_;  '  05  .  @ 

'  >•  ^ 

06  or  higher  ^  [] 
E1-E3  ' 

'  E4-E5 :  Ifeaaa 


*1  ^  ^  E6"E7  lr%4fc  a| 


"  T^'’  ■  .  !,\i  *  r‘  " 

.  .  ^.r',  -  I,  ICW0-CW02  I 

'  -.c, 

CW03-CW04 
CW05 
Other  ’  U 

r-T7irt-^r^‘'7-T~' 


9.6% 

16 

9.0% 

15 

5.4% 

9 

4.2% 

7 

0.6% 

1 

15.7% 

26 

39.2% 

65 

.12.0% 

20 

0.6% 

1 

1.8% 

3 

0.0% 

^0 

0.0% 

0 

1 .8% 

3 

■VpiiVO:. Vi-i52|^ 


W.5Sjit2».«5eSiW4(-iSiWW»<«<.!v;-,.:ssjrir.r:a;'  X'j.T.'WvxX.^v:  v-'.ri.nK.vi.; 


t^u^KliW3WJu,^w^<y^!nw^w^^^^^pea’^l^Wl»^^wl^»a>w^^ 

answered  question 


^ ^  ht '  <  Is  . _ « 


i  '  1. 1'  "■ 

•  V 


skipped  question 
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3.  What  is  your  duty  status? 


Response  Response 
Percent  Count 


Active  Duty 

Reservist 

Retired 

/W’lOVKMUMiMM-IUU'Xe  /  >.VUkl>  '•'*  <  >><■  < 

Discharged/Separated  Q 
'Others  0 
-  Civilian  ^ 


4.  What  is  your  age? 


ixt.  wmwu-m  niautji.soy.CT.r««ilwa-,i>OT.«OT»;aa«»aauwwwMw»uaW'^f^^ 


rsjiw«jijawjtfvVosw*wwi«w««r«r«!«M,^tw^^ 


-  _  39-45 

n(.\  ->«Wlianp<M--*'UC.^  *  «  SMUlnttaUUMIM 

46-52 g 
53-59  ,  D 
^  60  or  older ' 


ivw>«aw«^»»««wa-jsiww«www»wvww»*^^  *  ^  awaiwMiuwMfcv^  "  xx~~“ 


1 .8% 

3 

4.2% 

7 

0.6% 

1 

0.0% 

0 

answered  question 

166 

skipped  question 

0 

' '  ' '  Response 

.  Percent 

Response 

Cdiint 

41.0% 

68 

37.3% 

62 

13.3% 

22 

6.0% 

10 

1.8% 

3 

0.6% 

1 

0.0% 

0 

answered  question 

166 

skipped  question 
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5.  What  is  your  service  component? 


Response  Response 
Percent  Count 


USMC  ;  1  ^ 

\' 

21.1% 

35 

. US" Army==:-^ 

20.5% 

34 

US  Air  Force 

37.3% 

62 

■•■■■.■■■-  ‘V.'jt . U  S--N  3Vy:-r; 

19.9% 

33 

•  US  Coast  Guard,:  |] 

1 .2% 

2 

■:■ -  :  US  Civilian  ;:^ 

0.0% 

0 

Non’iUS  Military; qnj'Civilianji  0.0%  0 

■..mm.—J’U _ J _ _ .  . . . . . .  . . . ...  . . . . . 


Other;-.;  0.0%  0 


';;v:  ■"•:• 

'  -  -  -  '  ~ 

i  ^ 

answered  question  166 

'  ..  1  , ,  ,  J.l }] , 

S  'v  L'\ 

.  .  ;  .-i.’  '  '  '  v.i'f  ■  r  '  ■ 

-  I  4-^  •  skipped  question  0 

6.  What  Is  your  military  occupational  specialty  (MOS)  area? 


'  ,M  Combat  Arms 

:  Combat  Service  Support 


Not  Applicable  P 


Response  Response 
Percent  Count 


12.7% 

21 

28.3% 

47 

16.3% 

27 

41.0% 

63 

1.8% 

3 

answered  question 

166 

skipped  question 

0 
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7.  In  my  opinion,  the  Don't  Ask  Don't  Tell  (DADT)  law;  (Check  all  that  apply.) 


Served  a  valuable  purpose  and 
. '  should  have  been  retained 


'  Protected  unit  cohesion  and 
furthered  mission  accomplishment 

Neither  supported  nor  harmed  unit  k 
cohesion  and  mission  . 
i  ,  5  C  accomplishment 


Wasted  resources  and  was , 
appropriately  repealed 


RGsponse  Response 
Percent  Count 

0.0% 


3.6% 


16.3%  27 


48.2%  80 


Was  discriminatory  and  was  ^ 
appropriately  repealed 


88.0% 


146 


■  .''iff ’'-511 


-  >“ . . . 

'  .■  '  -C  .  "Jl _ _ 


ww-T-wera*  •«  . 


. .  . 

.'''-rrl'  'f  ,  '  ■  V'A*‘i' 

.V.  ■■..A'  'm.a  .Vi-  .....r.. 


answered  question  '  /  166 

skipped  question  0 
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8.  What  was  DADT's  effect  on  the  following; 


Very 

Negative 

Negative 

Neutral/No 

,  s  ' effect 

Positive 

Very 

Positive 

;Ratirig 

Average 

Response 

Count 

The  moral  character  of  military 

,  '  ■  ,  service'^' 

39.2% 

(65) 

36.7% 

(61) 

21.1%  (35) 

2,4%  (4) 

0.6%  (1) 

1.89 

166 

The  warrior  ethos  of  military  ” 
service 

30.7% 

(51) 

27.7% 

(46) 

36.1%  (60) 

4.2%  (7) 

1.2%  (2) 

2.17 

166 

s  Trust  between  service  members ’3 

46.4% 

(77) 

37.3“/o 

(62) 

12.0%  (20) 

4.2%  (7) 

0.0%  (0) 

1.74 

166 

Honesty,  between  service  members  'l 

65.1% 

(108) 

24.7% 

(41) 

4.8%  (8) 

3.0%  (5) 

2.4%  (4) 

1.53 

166 

.  Integrity  of  the  Chain  of  Command'.; 

44.6% 

(74) 

33.1% 

(55) 

18.1%  (30) 

3,6%  (6) 

0.6%  (1) 

1.83 

166 

^  -Y  v  : 

■  ,  :■  GombatreffectiveHessl-i 

■  "  '  •  '•  '  /;  i ■  -V  :  • 

15.1% 

(25) 

23.5% 

(39) 

57.8%  (96) 

3.0%  (5) 

0.6%  (1) 

2.51 

166 

.  .  ■;  Loyalty  to  the  Marine  Corps  (or„, 

;SerYicey 

22.3% 

(37) 

36.7% 

(61) 

36.1%  (60) 

4.2%  (7) 

0.6%  (1) 

2.24 

166 

'Contmudicatlon  between  service';? 

'  '  members  i 

35.5% 

(59) 

45.2% 

(75) 

15,1%  (25) 

4.2%  (7) 

0.0%  (0) 

1.88 

166 

,  Loyalty  to  peers.  and  subordinates  ^ 

27.7% 

(46) 

43.4% 

(72) 

24.7%  (41) 

4.2%  (7) 

0.0%  (0) 

2.05  166 

Camaraderie . 

28.9% 

(48) 

47.6% 

(79) 

19.9%  (33) 

2,4%  (4) 

1.2%  (2) 

1.99 

166 

- '  '  ■  i  i  Unit  cohesion:? 

21.1% 

(35) 

40.4% 

(67) 

35.5%  (59) 

3.0%  (5) 

0.0%  (0) 

2,20 

166 

'  ‘ 

vi  '  /  Mission  Accomplishment:! 

14.5% 

(24) 

27.7% 

(46) 

55.4»/o  (92) 

2.4%  (4) 

0,0%  (0) 

2.46 

166 

Recruiting  and  retention 

31.9% 

(53) 

40.4% 

(67) 

25.3%  (42) 

1 ,8%  (3) 

0.6%  (1) 

1,99 

166 

Justice 

62.7% 

(104) 

19.9% 

(33) 

12.7%  (21) 

3.0%  (5) 

1 .8%  (3) 

1.61 

166 

Warfighting  capability  of  U.S.:"! 

forces  i 

19.3% 

(32) 

27.1% 

(45) 

50.0%  (83) 

3,0%  (5) 

0.6%  (1) 

2.39 

166 
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answered  question 

166 

::;'v=v  MiSSi'i; ■  ■: 

- 

skipped  question 

0 

9.  How  much  do  you  agree  or  disagree  with  the  following  statements? 

Strongly 

Disagree 

Agree 

Strongly 

.  ;  7n/A 

Rating 

Response 

"  ■  i. 

Disagree 

Agree 

Average 

Count 

’  -  DADT  forced  some  service',' 

members  to  compromise  their  ‘ 
integrity  on  gave  the  impression  , of: 

0.6%  (1 ) 

1 .2%  (2) 

13.3% 

(22) 

83.1% 

(138) 

1.8%  (3) 

3.82 

166 

compromised  integrity.'  j 

:  DADT  compromised  the  civil  rights'^ 

'  of  homosexual  service  .members.:  ' 

1.8%  (3) 

2.4%  (4) 

15.1% 

(25) 

79.5% 

(132) 

1.2%  (2) 

3.74 

166 

.  DADT  was  based  on  so  lid  evidence  si 
...  that  open:  homosexuals  would  harm- 
mission  accomplishment, 

/■ 

65.7% 

(109) 

13.9% 

(23) 

4.8%  (8) 

15.1% 

(25) 

0.6%  (1) 

1.69 

166 

Si  '  DADT  Increased. work  place:',i 
tension.  i 

2.4%  (4) 

11.4% 

(19) 

46.4% 

(77) 

33.7% 

(56) 

6.0%  (10) 

3.19 

166 

1 

:  :  DADT  was"  based  :on  prejudice  ando 
stereotypes..:.: 

1.8%  (3) 

2.4%  (4) 

21.1% 

(35) 

74.7% 

(124) 

0.0%  (0) 

3.69 

166 

sDADT  contributed  tp  jarmful  :; 

28.3% 

(47) 

65.7% 

(109) 

-  suspicions  or  negative  perceptions  ■ 
of  some  service  members. 

1 .2%  (2) 

3.0%  (5) 

1 .8%  (3) 

3.61 

166 

DADT  compromised  the  chain-  oto: 

.commmand.when  homosexuality*; 
appeared  to  .be  selectlyelya 

1.2%  (2) 

5.4%  (9) 

34.3% 

(57) 

50.0% 

(83) 

9.0%  (15) 

3.46 

166 

....  overlooked. or  investigated.  .. 

s*.' » :■  ■* 

~  -''W  '  "  ' 

answered  question 

.  166 

^7  fSp.-’" 

.  '  skipped  question 

0 

7  of  53 


10.  Poll  results  examined  by  the  Pentagon  Report  found  that  in  the  early  1990s,  approximately  50-65%  of 
Americans  supported  allowing  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these  polls  showed 
approximately  40%  of  Americans  supported  allowing  gay  men  and  lesbians  to  serve  openly. 


Strongly 

Agree 

These- polls  suggest  that  the  ^DADT-s 
i  law  appropriately  reflected, the  i- 

public's  sentiment  toward  the  .  4.3%  {7) 
service  of  gay  men  and  lesbians  in-- 

.1993.  ' 


Disagree 


Strongly 

Disagree 


Rating  Response 
Average  Count, 


Please  Comment  (not  required) 


answered  question 


skipped  question 


11.  Recent  survey  results  examined  by  the  Pentagon  Report  found  that  over  70%  of  Americans  support  allowing 
gay  men  and  lesbians  to  serve  In  the  military.  Further,. these  polls  report  60-75%  of  Americans  support  allowing 
gay  men  and  lesbians  to  serve  openly. 


Strongly 

Disagree 


Disagree"  Agree 


Strongly 

Agree. 


Rating  Response 
Average  Count 


These  poll  results  suggest,  that ' 

_  :2011  is  .an  appropriate  year  to  - 
implement.iahrepeatiOfthe;.BADT 

I,  ^ 

.  .VT<naw;< 


4.3%  (7)  3.7%  (6) 


22.2%  65.4% 

(36)  (106) 


4.3%  (7)  3.55 


Please  Comment  (not  required) 


I.  '  '  .H|l 


answered  question 


skipped  question 
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12.  Have  you  served  with  a  U.S.  service  member  that  you  knew  to  be  to  be  homosexual? 


. _  . J  ^  :  ■'  1";-  ?  ' 

. s . J .  .  ”  . .„i . 

I 

if 

-  ~  ‘  V . , 

Response 
■;  Percent  s? 

Response 

Count 

^sss 

SS999559ii 

98.1% 

159 

IIIISIII 

■  '  _ .  ''  No  m 

-17^  ’v  -V 

1 .9% 

answered  question 

3 

162 

•  ■y'"'?',-'  •'  -  '1  ■  ■'-  ■■  r"  •  '•  •'  '  ;  '  -••'/;:>  .•  '  '  =  -  '  •'•  ' 

skipped  question 

4 

13.  How  much  do  you  disagree  or  agree  with  the  following? 

.  "Strongly  ? 

.  '  Disagree 

Disagree 

0'  . 

Agree 

strongly 

Agree 

N/A 

Rating 

Average 

Response 

Count 

Prior  to  the  December  2010  repeal,  ;! 

1  faithfully  executed  my  duty  to  “ 

■  48.4%  19.1% 

,  enforce  DADT  when  confronted  ,  , 

(76)  (30) 

with  knowledge  of  a  DADT 

violation. 

10.8% 

(17) 

6.4%  (10) 

15.3% 

(24) 

1.71 

157 

DADT  created  situations  where  !  i 

felt  I  had  to  eithencompromlse  .my  ;: 

sense  of  justice  to  a  fellow  service  ;  7.6%  (12)  7.6%  (12) 

‘  member  or  my  duty  to  comply  with.- 

.the.laWi:-,; 

23.6% 

(37) 

49.7% 

(78) 

1 1 .5% 
(18) 

3.30 

157 

If*'..  'i  -ViS/ j'v;  i^'' 

answered  question 

157 

skipped  question 

9 
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14.  If  you  served  with  a  known  hombsexual  did  you:  (Check  all  that  apply.) 


Report  your  knowledga  to  youn  .!;  _ 
cHait|,bfi;Cd'ffliTian|5|  ® 

;  •:  -  Initiate  an  jnvesiigftipri::pf;thi^i| 

■:  Take  action  to  ensure  the.  service?’ 
merpber  was  not  harmed  or 
'.idiscriminated  against-; 


Seek  to  have  the  service  member 
removed  from  your  unit 

Seek  to  be  transferred -to  another 


Response  Response 
Percent  Count 


40.8% 


•w»-iyir»-!n^n:iV*TrascwsriK*!<SE»srp^^ 


Counsel  the  service  member  to§ 
alter  his/her" conduct  to  prevent-? 
J  additional  members;  of, theifl 
■command  from  learning ; of •.hls/h.efe 
.  >  '  sexual  orientatibnr'.: 


29.9% 


Other  -or-  Please  provide 
comments  or  an  explanation  of  ;; 
your  answer.  (Not  required.) 


54.1% 


answered  question 


skipped  question 
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15.  What  effect  do  you  think  the  DADT  repeal  will  have  on  the  following: 


Very 

Negative 

Negative 

Neutral/No 

effect 

Positive 

Very 

Positive 

Rating 

Average 

Response 

Count 

The- moral  .character  , of  military  ■’ 
service 

2.1%  (3) 

2.1%  (3) 

18.5%  (27) 

41.8% 

(61) 

35.6% 

(52) 

4.07 

146 

-  The  warrior  ethos  of  military 

1.4%  (2) 

3.4%  (5) 

39.7%  (58) 

30.8% 

(45) 

24.7% 

(36) 

3.74 

146 

The  prestige. of  military  service;': 

1,4%  (2) 

4.8%  (7) 

32.9%  (48) 

30,1% 

(44) 

30.8% 

(45) 

3.84 

146 

,  The  honor  of  military  service. . 

1.4%  (2) 

2.1%  (3) 

22.6%  (33) 

31.5% 

(46) 

42.5% 

(62) 

4.12 

146  ■ 

The  Integrity  of  service  members  1.4%  (2)  1.4%  (2) 

8.2%  (12) 

32.2% 

(47) 

56.8% 

(83) 

4.42 

146 

'-.Combatreffectivehess  y: 

0.7%  (1) 

3.4%  (5) 

41.1%  (60) 

32.2% 

(47) 

22.6% 

(33) 

3.73. 

146 

Loyalty  to  the  Marine  Corps.  (oni« 
Service)’ 

0.7%  (1) 

0.7%  (1 ) 

27.4%  (40) 

32.2% 

(47) 

39.0% 

(57) 

4.08 

146 

Service,  members’  ability  to  focus:;;, 
.on  their  prirn.ary  mission.:; 

0.7%  (1) 

0.7%  (1) 

27.4%  (40) 

32.2% 

(47) 

39.0% 

(57) 

4,08 

146 

.  Loyalty- to  peers«and  .subordinates. ; 

*  i|  ^  4.  >  y?" 

2.1%  (3) 

1 .4%  (2) 

20.5%  (30) 

36.3% 

(53) 

39.7% 

(58) 

4.10 

146 

Camaraderie  “ 

1.4%  (2) 

1.4%  (2) 

19.9%  (29) 

42.5% 

(62) 

34.9% 

(51) 

4.08 

146 

",Y : .  Unit  cohesion  ■ 

2.1%  (3) 

1.4%  (2) 

25.3%  (37) 

35.6% 

(52) 

35.6% 

(52) 

4.01 

146 

Mission- accomplishmeilt:::: 

0.0%  (0) 

0.7%  (1 ) 

45.2%  (66) 

28.1% 

(41) 

26.0% 

(38) 

3.79 

146 

Recruiting  and  retention 

0.0%  (0) 

4.1%  (6) 

15.8%  (23) 

36.3% 

(53) 

43.8% 

(64) 

4.20 

146 

Justice 

1 .4%  (2) 

1 .4%  (2) 

12.3%  (18) 

34.2% 

(50) 

50.7% 

(74) 

4.32 

146 

War  fighting  capability- of  U.S,:  . 

forces 

0.0%  (0) 

0.7%  (1 ) 

45.2%  (66) 

26.7% 

(39) 

27.4% 

(40) 

3.81 

146 
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;  Sn  s  we  re  d  q  u  es  1 1  oh 

146 

" 

skipped  question 

20 

16.  How  much  do  you  disagree  or  agree  with  the  following  statements  related  to  the  repeal  of  DADT?  The  repeal 

of  DADT  will... 

I;At- 

Strongly 

Disagree 

Agree 

strongly 

N/A 

Rating 

Response 

Disagree 

Agree 

Average 

Count 

Prompt  me  to  voluntarily  separate--'} 
from  my  service  earlier  than  1  had-  ; 

84.2% 

9.6%  (14) 

0.7%  (1) 

0.0%  (0) 

5.5%  (8) 

1.12 

146 

previously  planned. 

(123) 

'  Allow  recruiting  and  retention^i 

decisions  to  be: based ;on:l| 
qualifications,  conduct,  and}; 

0.7%  (1) 

4.1%  (6) 

34.9% 

(51) 

54.1% 

(79) 

6.2%  (9) 

3.52 

146 

performancetoagreaterdegree;:'; 

‘  '  •. . 

.  .Enhance  the  honor  of  military 

'  ;  service  by-increasihg  the. honesty  ' 
and  integrity  of  military  decision; ' 

1,4%  (2) 

2.1%  (3) 

30.8% 

(45) 

61.6% 

(90) 

4.1%  (6) 

3.59 

146 

making;.:,. 

r  Harrh  .GOopefation:W.ith  religioMrl 

institutions' that  provide  . chaplains  • 
to  support  service  membersS 

27.4% 

(40) 

50.0% 

(73) 

7.5%  (11) 

4.8%  (7) 

10.3% 

(15) 

1.89 

146 

Provide  opportunities  to  renewp 

cooperation  and  build,  public  support.::. 

for  theiArmed  Services,  for  , 
example,  among  academid  5 

0.0%  (0) 

2.1%  (3) 

40.4% 

(59) 

45.2% 

(66) 

12.3% 

(18) 

3.49 

146 

:  communities  that  barred  ROTG:;;; 

,  .  _  units';  : 

Increase  the  integrity  of  t 

37.0% 

(54) 

54.8% 

(80) 

professional  relationships. between:;.: 

sorvice  msmbers 

0.7%  (1) 

2.7%  (4) 

4.8%  (7) 

3.53 

146 

Increase  respect  for.  military,:.  ; 

;  service  by  enhancing, :the  :: 

.  perceptidh.  of  justice  in  , evaluation,;.. 

0.0%  (0) 

2.1%  (3) 

40.4% 

(59) 

50.7% 

(74) 

6.8%  (10) 

3.52 

146 

recruiting,  and  retention  decisionsi 

Increase  integrity; between  service::: 

34.9% 

(51) 

55.5% 

(81) 

members  and  their  chain  of  ■ 

',  .  .  command,  ,,; 

0.7%  (1) 

2.7%  (4) 

6.2%  (9) 

3.55 

146 

answered  question 

146 

1  ^ 

- 
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skipped  question 


20 


17.  How  much  do  you  disagree  or  agree  with;the  following:  ’ 

Strongly 

Disagree 

■■ ''s.-Disagree'  '/-y  _  ■  ■ 

Agree 

Strongly  Rating 

Agree  Average 

Response 

Count 

The  UCMJ  provides  the  Chain  of 
Command  the  necessary  tools  to 
.■  ■;  address  issues  of  proper  personal? 
relationships,  public  displays  of  ' 
s  ;  ;  affection,  and  harassment'th’at  :> 
may  arise  due  to  the-repeal-of  ” 

‘  ,  DADT.'- 

9.6%  (14)  15.1%  (22) 

38.4%  (56) 

37.0%  (54)  3.03 

146 

Please  comment.  (Not  required) 

25 

'  '  ''  t  C 

r/  V  .  -*  _r^V'  ’  N 

4:  "Si "  (  '  ■  s 

answered  question 

146 

20 

.  .  /.  ’V<  --  f 

'  *'  %  ■'V  “ 

■  •.•—I.'.  »'•'  -•  ■•  •  •  > 

*  skipped  question 

18.  Do  you  know  civilians  who  are  homosexual? 

,.  ..  .  ..  ,.  ....  .  .......  .  . 

Response 

Response 

y-''  r'^yy-;'^.  .Percent' 

Count 

i,  ]' 

Yes 

Jp»S:5S55iipm?!;«!5^ 

mmssml  98.6% 

144 

m  ^  , 

§ 

1.4% 

2 

''  ■  '  •■•••  r':'- 

answered  question 

146 

'  '  .  \  ‘  : 
;  j  '  "  i  '  Si' 

N  ~  f  ^  7  S'  -  -*■  ^ 

..y/_  '•,.,.  ... 

skipped  questioh 

20 
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19.  In  my  opinion  and  irrespective  of  the  repeal  of  the  DADT  law,  open  homosexuality  is  incompatibie  with 
military  service. 


-C- '  c 


Strongly  Agree-'  | 
■Agree, 
Disagree- 

Strongly  Disagree 


,  /'•‘•Kit/cutxxt*  v.>ww.va«!i-sv-  'X.  s 


Response  Response 
Percent  Count 

1.4%  2 

0.7%  1 

10.3%  15 

87.7%  128 

146 
20 


answered  question 
skipped  question 


20.  I  beiieVe  open  homosexuaiity  is  incompatible  with  military  service  because:  (Check  all  that  apply.) 


-■  'S. 

'1  •  f  - . -y.'.  :  'r..;*  .  ..  t 

>  .  i?.  ^  ^  -V 

'  ’  1.  *  y  i ^ ' 

- 

’  ,  Response 

•*-f  ^  \y 

i  ■  '-.c  ,  '  'ft  "»'f  Percent 

.(Response 

Count 

..,Qf,my  ;moral- or  religious  beliefs;,? 

0.0% 

0 

Homosexuals  are  untrustwprthyi; 

0.0% 

0 

Homosexuals  ife  phys.ically'weal<; 
and. unable  to  support/defend  fellow- 

0.0% 

0 

service  members  in  combat  ^ 

Homosexuals  are  anathemaAo  the,::;,; 

.  warrior  ethos  ' 

0.0% 

0 

Open  homosexuals  will  degrade-unite 
cohesion  t 

0.0% 

0 

'  :  Open  homosexuals  will  impede  - 

0.0% 

0 

mission  accomplishment'' 

1  100.0% 

6 

ft'  -  A--:-,;: 

answered  question 

6 

skipped  question 

160 
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21.  The  Support  Plan  for  Implementation  repeatedly  states  that  the  "most  critical  predictor  of  successful 
implementation"  of  the  repeal  of  DADT  will  be  effective  leadership  at  all  levels  of  the  chain  of  command.: 

Strongly  Strongly  ■  Rating  Response 

Disagree  Agree 

Disagree  Agree  Average  Count 


in:niy  opinion;!  leadershipswill  bes 

.  :  .  criticaktosucessful;  !  1.5%  (2)  3.0%  (4)  23,5%  (31)  72.0%  (95)  3.66  132 

!  Implementation.  , 


What  tools,  information,  approach,  procedure,  or  assistance  do  you  recommend  to  facilitate  implementation? 

(Not  required.)  27 


answered  question  132 

skipped  question 


22.  The  Support  Plan  for  Implementatidn  recommends  that  the  key  message  of  implementation  of  the  DADT  repeal 
-be  "Leadershlp-ProfessiohaliSfTi-Respect.''  IWdre  spiecifically;  1)  "Leadership  matters  most."  Leaders  at  all. levels 
•;  will  set  the  example  and  demonstrate  Tull  corrimitment  to  DOD  policy.  2)  "Focus  on  professionalism."  Service 
members  Will  be  expected  to  execute  their  professional  obligations  and  adhere  to  their  path  to  support  and 
defend  the  Constltution/S]  "Promote  strength  through  respect.!' All  service  members  will  be  treated  with  respect; 
harassment  and  discrimination  will  not  be  tolerated. 

Strongly  Strongly  Rating  Response 

■  '  ’  ^  Disagree  Agree 

Disagree  Agree  Average  Count 

In  my  ..opinion,,  this  ip'^a.  solid  . 

foundation  for  an. implementation «;  1.5%  (2)  0.8%  (1)  40.9%  (54)  56.8%  (75)  3,53  132 

'  ,  plan. 

Please  provide  comments  or  an  explanation  of  your  answer,  (Not  required.) 


answered  question 

132 

skipped  question 

34 
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23.  The  Support  Plan  for  Implementation  recommends  that  emphasis  should  focus  on  "behaviors  not  attitudes." 
In  other  words,  implementation  "should  emphasize  that  no  service  member  is  being  asked  to  change  his  or  her 
personal  beliefs"  on  DADT  or  homosexuality  but  that  disrespect,  harassment,  or  discrimination  will  hot  be 
tolerated. 


Strongly  ' 

.  Disagree  Agree 

Strongly 

Rating 

Response 

Disagree 

Agree 

jAverage  ; 

Count 

In  my  opinion,  this  approach  will 
.  address  the  moral  or  religious 
concerns  regarding  hombsexualityc: 

3.0%  (4) 

11.4%  (15)  47.7%  (63) 

37.9%  (50) 

3.20 

132 

:  held  by  some  service, .members.;  i 

Please  provide  comments  or  an  explanation  of  your  answer.  (Not  required.) 


answered  question 
'  skipped  question 


132 


34 


24.  The  Support  Plan  for  Implementation  recornmends  that  sexual  orientation  NOT  be  specified  as  a  class  eligible 
for  a  Military  Equal  Opportunity  program  complaint  as  are  the  federally  protected  classes  of  race,  color,  religion, 
;  sex,  arid  national  origin.  Rather,  jmplementatidiii  should  emphasize  that  evaluations  be  based  on  "only 
;  (Ihdiyidual  nierit,  fitness,  and  capability,",  and  that  "Harassment  or  abuse  based  on  sexual  orientation  is 
unacceptable."  ' 


Strongly  , 

Disagree  < 

Disagree  ' 


‘  ‘  f,  ' 


Agree 


Strongly  Rating  Response 
Agree  '  Average  Count 


In  my  opinion,  , NOT, considering 
sexual  orientation  toibe'aifederallyd 
protected  class  is  a  i,wonkable 
approach. 


28,0%  (37) 


23.5%  (31)  37.9%  (50)  10.6%  (14)  2.31 


Please  provide  comments  or  an  explanation  of  your  answer.  (Not  required. 


132 


21 


answered  question 


skipped  question 


132 


34 
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25.  The  Support  Plan  for  Implementation  recommends  that  basing  berthing  or  billeting  assignments  on  sexual 
orientation  be  prohibited  and  that  ariy  Segregation  based  on  Sexual  orientation  be  prohibited.  However,  the  plan 
also  recommends  that  Commanders  be  given  discretion  to  address  privacy  concerns  on  a  case  by  case  basis. 


.. 

Strongly  Strongly  Rating 

Disagree  Agree 

Disagree  Agree  Average 

Response 

Count 

Prohibiting  use -of  sexual  orientation.  ! 
as  a  basis  for  iberthing  or  billeting 
,  .  assignments:  but  allowing.  :: 

Commanders  limited  discretion;:is:a 

:  :  ■  workable;::  approach,  s 

8.3%  (11)  10.6%  (14)  61.4%  (81)  19.7%  (26)  2.92 

132 

Recommendations,  comments,  or  concerns  regarding  this  approach.  (Not  required.) 

20 

,  ‘  answered  question 

132 

skipped  question 

34 

26,  The  Support  Plan  for  Implementation  recommends  that  a  new  status  of  "committed  relationship"  NOT  be 
created  at  this  time  sO  NO  changes  are  recommended  to  be  made  to  rnarriage-related  benefit  eligibility.  In  short, 
due  to  the  restrictions  of  marriajge  tp  heterosexual  couples  by  federal  law,  any  service  member  not  in  a  federally 
recognized  marriage  will  cdritinud  to  be  considered  a  "single"  service  member  for  benefit  eligibility. 

Strongly  ■  -  Strongly  Rating 

Disagree  Agree 

Disagree  .  Agree  Average 

Response 

Count 

■;  :  iiagrep  that  no  changes  should  be-; 
:(madei"to.'.henefife:,ass(^^^ 

S'l'-:;.  ^'.^’-’'irnaritai^stetus  at|thi0ime? 

40.9%  (54)  28.8%  (38)  25.0%  (33)  5.3%  (7)  1.95 

132 

Please  provide  comments  or  an  explanation  of  your  answer.  (Not  required.) 

answered  question 

132 

34 
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27.  Once  the  repeal  of  DADT  Is  implemented,  and  if  my  supervisdr/corhmander  were  openly  homosexual,  I  would: 

•  ,  .  /  :  Response  Response 

-  Percent  Count 


Seek  a  transfer., 

S  e e  k  1 0  s e  p a  ra te  f ro m.  m y  s e  rvi ce 

w  /  UA  -auvmv  «««w.-9ww«w«uwui 

Seek  advice  or  counseling  to  adapt  . 

'  ,  ‘  to  this  situation. 

None  of  the  above.  The  sexual 
.orientation  of^rny  supervisor^would^  • 
not  impact  my,  career  decisions  or  ^ 
,  '  '  attitude. 

Welcome  the  opportunity.to  < 
support  a  professional  and  . 
openly  homosexual  ; 
supervisor/commander.  ; 

Other  (please  specify):.  ,, 


44.7% 


'-V'. '' ' "  ‘ 


■■  "‘-Ti-.  “••  ff  t"lf  •••Si!!;  •!!«!  ••. 

[-'4''  ^  '>r  1  .  1  , 


in^V'nr.'^suxmiU 


answered  questiori 


skipped  question 
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28.  Once  the  repeal  of  DADT  is  implemented:  (Check  all  that  apply.) 


I  would  lead/mentor  openly  / 
.  homosexual  subordinates  with 
difficulty.,  : 

-  would  have  a.moraliobjectlon  to  :.v 
leading  or  supervising  openly 
.  homosexual  subordinates-.  ^ 


I  would  need  training  or  support  to'"^ 

:  understand  howto  mentor  or  leadig  @ 
openly  homosexual  subordinates.::: 

The  sexual  orientation  of  my 
s.i.:  subordinates  would  have  no.? 
impact  on  my  ability  to  lead  or« 
mentor  them.  .  ' 


I  ‘  ■! 


.. .  '  I  will  welcome  the  opportunity. to  ■: 
■  lead  or.  mentor  openly  homosexual  n 
:'iv service  members. 

Other  (please  specify) 


Response  Response 
Percent  Count 


6.8% 


3,8% 


3.0% 


78.0% 


74.2% 


6.1% 


103 


98 


8 


x''  ' 


n-.'ww;:iaB.aeiay.!y 


answered  question 


skipped  question 


132 

34 


2?.  Please  provide  personal  thoughts,  suggestions,  perspectives  on  the  repeal  and  implementation  of  the  repeal 
of  DADT  and  homosexuals/gay  people's  service  in  the  Armed  Forces.. 


Response 

Count 


39 

answered  question 

39 

skipped  question 

127 
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answered  question 

32 

skipped  question 

134 
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Page  3,  Q1.  Poll  results  examined  by  the  Pentagon  Report  found  that  in  the  early  1990s,  approximately  50-65%  of 
Americans  supported  aliowing  gay  men  and  iesbians  to  serve  in  the  miiitary.  Further,  these  polis  showed 
approximateiy  40%  of  Americans  supported  allowing  gay  men  and  lesbians  to  serve  openiy. 


1 

The  military  nor  gov't  should  subject  individual  rights  and  dignity  to  a  vote 

Feb  1, 2011  8:22  PM 

2. 

Thatsurvey  is:  almost  20  years  Old  and  practically  irrelevant.  It  only  serves  as  a 
base  because  it  is  evident. acceptance  has; only. -ihcreased  since  then. 

Feb  1, 2011 

1:56  PM 

3 

Does  the  public  get  to  have  say:  on  anything  in  the  military?  No.:  so  why  this? 

Feb  ;1  ,;201 1 

1-38  PM 

4  The  polls  in  the  early  90's  showed  a  fair  number  of  Americans  supported  open  Jan  18,  201 1,1:50  PM 
■;  .  service,  not  DADT.  Ti; 


The  public  only  responds  to  what  they  have  been  fed  by  the  media.  And  they  Jan  18,  201 1  9:02  AM 

were  fed  ideas  that  at  their  root  suggested  allowing  gay  service  members  to 
serve  openly  would  compromise  national  security  and  and  our  effort  in  current 
operations.  Not  only  is  this  biased  and  wrong,  butit  indeed  a  violation  if  civil 
rights.  We  are  a  nation  that  takes  care  of  our  own  and  fosters  the  semblance  of 
freedom,  and  DADT  , was  the  United  States  sweeping  a  seemingly  minor  issue  v-  i  /  ■ 
under  the,  rug  until  we  are  stable  jn  the  Middle  East  I  have  faith  that  our  military  i  - 
will  fight  no  matter  whet  they  face,  and  working  with  a  lesbian  or  gay  service 
member  should  not  deteriorate  this  idea  but  harvest  it  bountifully.  Our  ancestors 
came  to  this  place  to  be  free,  and  now  we  tell  Americans  that  they  cannot  serve 
that  which  they  love  and  represent  and  , which  they:have,worked  for.  How  is 
DADT  American  inany  way?  The  public  comments  thisway  because  those  polls  _ 
made  it  clear  that  this  was  an  issue,  and  the  public  is  scared  because  we  are  a 
nation  at  war.  NO  ONE  wants  to  lose  the  American  Dream  and  apparently,  they 
are  willing  to  compromise:  that  out  of  fear.  We  need  to  be  reminded  of  why  we  , 
came.,here  in  the  first  place/ ::why  our  lives  are  so  comfortable,  andlwhy  we, do  . I, 
contihue  td'fight  under  that  flag  which, represents,  the  same.  IT 

The  polls  reflected  a  result  but  it  is  hard  to  justify  the  relevance  of  those  results.;’-  Jan  18,  2011  1:27  AM 
DADT  is/was  a  civil  rights  issue,  sometimes  doing  the  right  thing  requires  rising  .  :f-:  ' 

above  polls.  Polling  data  should  always  be  considered  suspect-data  is  easily 
manipulated  as  a  result  of  the  the  survey  designer's  agenda,  perspective,  and  ■  T  "  V', . 
biases  (deliberately  and/or  subconsciously).  So,  it  was  not  "appropriate"  to  use; 
that  polling  data  to  Justify  an  unconstitutional  police. and  law. 

7-  ■  As  proven  by  earlier  civil  rights  movements  in  the  United  States,  public  sentiment  Jan  17,  2011  1 1:43  AM 
toward  a  minority  group  is  not  a  basis  for  just  legislation  of  civil  liberties. 

8  No  DADT  stjll. required  gay  men  and  lesbians  to  hide.. .effectively  not  allowing^- 

them  to  serve.  The  actual  law  stated  that  homosexuality  was  incompatible  with 
military,  service.  This!  was  translated  into  homosexual  conduct  for  " 

implementation  policy -  which  in  effect  meant  that  gays  and  lesbians  had  to  "be 

i  :  Straight."  - 

9  '  .  Public  opinion  (or  even  opinion  of  trops  currently  serving  at  the  time)  is  not  the 

appropriate  measure  on  whether  or  not  to  allow  the  open  discrimination  against 
a  class  of  people.  If  that  were  so,  integration  of  African  Americans  into  the 
services  would  not  have.ocurred  until  the  late  1960s  - 

10  rif  over  half  the  country  was  In  favor  of  allowing  seryice  and  almost  half  was  in;  ’  201 T  12:07  PM 

favor  of  allowing  open  service  then  why  did  the  law  have  to  be  enacted. 


:  Jan  17,:201T  10:26  AM 


Jan  17,  2011  10:16  AM 
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Page  3,  Q1.  Poll  results  examined  by  the  Pentagon  Report  found  that  in  the  early  1990s,  approximately  50-65%  of 
Americans  supported  allowing  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these  polls  showed 
approximately  40%  of  Americans  supported  allowing  gay  men  and  lesbians  to  serve  openly. 


11 

In  the  90's  Homosexuality  was  at  he  biginriing  of  becoming  more  socially  ' 
acceptable,: currently  it  is  more  acceptabie  as  more  people  know  or  have  family 
members  and  friends  that  areippenly  gay  ..The  greatest  opposition  in  the  military 
is  the  senior  service  members  who  were  raised  in  a  different  generation,  a  recent:: 
:  poll  showed  that  junior  Marines  don't'care  if  theibpeers^^'a  gay,,  but  would  rather 
see  changes  in  policies  such  as  field  day  procedures  and  barracks  life  in 
general. 

Jan  16,  2011  8:20  AM 

12 

DADT  was  based  on  solid  evidence  that  open  homosexuals  would  harm  mission 
accomplishment.  Solid  evidence?,  Look,4've  been  Harassed  and  Chastised 
(Yes,  1  do  use  that  word  appropriately)  for  being  FRIENDS  with  Gays...  they  do 
me  notiarm,  1  much  rather  be  in  a  fighting  hole  with  a  gay  thats  an  expert;: 
shooter  than  a  fellow; straigh'tithat  cant  even  tie  his  bvyh  goddamn  boots...-Af:: 
least  1  know  i'm  coming  home  safe..,  ;, : 

Jan  15.  201 1  11 :42  AM 

13 

This  was  a  compromise  vyith  older  political  representatives,  the  Chiefs  of  the 
services  and  youngerimore  educated  and  open  rninded  leaders  both  civilian  and 
military:  .;-."  ■■T  ■  a  ^ : 

Jan  14,  2011.  9:41  PM 

.14 

1  was  too  young  to  speak  effectively  on  this  subject  now.  Do  1  think  the  Arnerican 
public  intended  on  discrimiriating  against  gays  and  lesbians?  ,Not  specifically.  1 
do,  however,  think  that  this  policy  "was  instated  for  the  right.reasons  as  a  means 
to  an  end  and  that  President  Clinton  had  the  best  intentions. 

Jan  14,  2011  5:26  PM 

15 

1  think  there  has  been  an  evolution  in  ones  thoughts  as  time  has  progressed,,  and 
■  the  youth  have  bedome.more  dpeh. to  a  different.way  of  life..  .  , „ 

Jan  12,20.1,1  10:25  PM 

16 

Until  DADT  .the  regulation  of  homosexual's  service  wasTegulated  by  the  ; 
President  as  CIC,  Creating  DADT  was  a  legislative  coups  that  encroached  on 
the  legitimate  power  of  the  President  to  run. the  armed  services  in  the  way  he  ; 
and  his commandersmost saw..fit. 

.:  Jan;12,.20hl  '3:05  PM 

il' 

It  is  no  .longer.:1,993.  Babies  born  that  year,.  can.  now  serve  in  the  military.  ' 

Jan  12,  2011  2:12  PM 

\  “‘18  , 

Public  OpinjOh  does  not  determine  what  is  right  and  wrong. 

Jan  12.  201112:52  PM 

19 

How  would  1. know?  ■  T  . 

'Jan  12,  2011  12:41  PM 

20 

America  had  the  opportunityitq  continueTo  lead, the  way  in  human  rights,  and  i 
pave  the  way  with  gay  rights,  and  it  was  squandered  based  on  bias  and  bigotry. 

Jan  12,  2011  12:04  PM 

■ '  21 

more  than  50%  of  Americans  supported  gay  men  and  lesbians  to  serve  in  the  ' 
military  so  there  wasn't  really,  a  need:for  DADT  was  it?;  :  , 

Jan  12,  2011  1:47  AM 

22  ' 

The  original  law  was  a  compromise  to  begin  with;  even  in  1993,  it  was 
recognized  that  to  determine  someone's  value  to  serve  thls;country  based  on 
sexual  orientation  was  wrong. . 

Jan  11,  2011  8:16  PM 

.  23 

Public  Sentinient  was  driveh  to  reject  gay  service  members  ohiyiafter  a  massive 

Jan  11,  2011  6:29  PM 

cultural  campaign  to  demonize  homosexuality. 
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Page  3,  Q1.  Poll  results  examined  by  the  Pentagon  Report  found  that  in  the  early  1990s,  approximately  50-65%  of 
Americans  supported  allowing  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these  polls  showed 
approximately  40%  of  Americans  supported  allowing  gay  men  and  lesbians  to  serve  openly. 


I  don't  think  the  government  or  DOD  researched,  nor  were  educated  on  the 
rights  of  service  members;  :!ri'':1:998,,:the::adminisfration:  of  President  Bill  Clinton  . ; 
interpreted  the  Civil  Service  Reform  Act  of  1978,  prohibiting  federal  government 
workplace  discrimination  "on  the  basis  of  conduct  not  related  to  job 
.‘performance"'"  . 

But  laws  are  not  exclusively  designed  to  reflect  majority  sentiment,  they  must 
also  protect  the  rights  of  minorities.  /  ,?  • ,  <  "f 

The  cultural  and  political  climate  was  different.  There  weren't  many  visible  gay 
and  lesbian  role  models.  “  ■  ’  '  ' 

I  do  not  .have  particular  insight  into  the  1993  survby,  but  looking  back  almost  two 
decafles^ahd  "thinking  about  the  people  I  knew  and  associated  with  at  the  time,  it 
seems'that  the  figures  are  relatively  close.  . 


Jan  11, 2011  5:52  PM 


At  time,  the  law  reflected  generalized  views  of  the  American  population  and 
allowed  LGBT  service-members  to  serve  in  a  fashion,  however  the  law  infringed 
upon  Constitutionally: protected: free  speech  of  service-members.  Itiwas  a  good  : 
first  step  Jn; creating  equal. rights  for  LGBT  and  the  repeal  of  DADTJs'an 
important  second  step.  .  . 


..Jan  11, 2011  4:52  PM 


Jan  11, 2011  3.31  PM 


Jan  11,201Jl:3:07iPM 


Jan  11,. 2011  2:11  PM 
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Page  3,  Q2.  Recent  survey  results  examined  by  the  Pentagon  Report  found  that  over  70%  of  Americans  support 
allovving  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these  polls  report  60-75%  of  Americans  support 
allowing  gay  men  and  lesbians  to  serve  openly. 


j1  Repearshouldihave  been  led  by  a  military  leadership  willing  to  set  an  example  of  : ;  .Feb'1 , 201;1 .8:22  PM 
honor.:  What  supposed  meritocracy  could  deny  the  honor  of  service  to  national 
defense. 

2  It  doesn't  matter  whatthe  poll  showed,  the  policy  was  discriminatory  and  the '  v  Feb  1,2011  1:56  PM 
,  :  r  American, Government  and  Mlilitary  should  be  ashamed  they  kept  the  policy  so 

.long. 

.  See  above  statement.  '  -  ■  . Jan  18, 2011  9:02  AM 

4  See  response  from  question  3.*1.  DADT  was  always  a  civil  rights.violation.  Jan  18,  2011  1:27  AM 

5  Publid  opinion  should  not:  he.;the  deciding  factor  in  .the  guarantee. of  civitrights. 

6  As  I  am  very  overjoyed  that  the  repeal  of  DADT  hasifinally  reached  success  and 
is  being  implemented,  I  feel  that  homosexual  servicernembers  could  have  been 

.  .  '  spared  the  heartbreak  apd  humility  df  .being  .unjustly  relieyedl  of  the  right  to  serve 

'sh-r|  ,  in  the  military,  if  we; as  Americans  would  have:,stood  up.  arid  fought  against  thisS'V 
■  ■  discriminatory  law  back  when  it  was  implimented  in  the  first  place!  Looking  at  the 

polls  from  now  and  then,  the  fight  would  have  been  long,  but  worth  it  in  the  long 
■■•  run  and  might  have  poosibly  brought  about  a  repeal  and  open  service  for  ■ 

■  homosexuals  many  .years  priqrto  201  ll:. 

The  majority  ofthe  public  js  in  favor  of  service  and  . open  service  then  it  should  be  -  ■  Jan  16,  2011  12:07  PM 
repealed.Societyhaschangedandthemilitaryhaspftenbeenapioneerin- 

isdd.ietal,changes;:'v..\'':  7  \ ' 

The  Military  is  subservierit  to  the  people,,we  run  the  Artierican  tax  ddjiar.  7  i,:  •  Jan  ,1 6,  .'20T1  8:20-AM 

Bout  damn  time,  give  my  brothers/sisters  that  have  fallen  vi/ho  were  what  they  '  Jan  15,  2011  11:42  AM 
were  some  decericy  and  respect.,theyj.earned  their,  right.  ;  ■ 

This  is  ithe  United  States, of  America,  our  cquntrywas,)foundedl  by  people  who. 7,  ,  Jan  14,2.011  9:41  PM 

thbught.thatithe  English  rule, was  denying  thern  their  ciyil  , rights;  but  now  its  , ; 

'reversed  the  European  countries  are  giving  ALL'their  citizens  proper  civifrights-r;, 
and  the  U.S,  Governmentlsbenying. its  citizens.their  rights,  due  to  religious  , 

beliefs  and  personal  beliefs.  I'm  sorry  once  a  politian  is  elected  your  personal  -  , 

and  religious  beliefs  are  not.  allowed  to  follow  you  fo:Capital  Flill;  that  leader  '  "  ■  ■  ^ 

represents  a.vast  populations  of  people  who  all.  have  different  personal  and  77 ■. 
religious  beliefs.  '  -  '  •?■  ' 

11  Its  long  past  due.  .  :t, 7^^  .  .  ..  Jan  13,  2011  5:01  PM  . 

12  Weareone  of  the  last  civilized  countries  to  implement  this  change.  Tothinkthat  Jan  12, 2011  10:25:PM 
we  can't accomplish  this  is  foolishfand  shows  a  lack  of  corifidence  in  ourowri 
forces. 

13  ..The  repeal  shquld've  happened.  s.ooner:  tioweyer,  , certain  mitigating 
:  circumstaricelsuch  as,l9/11 ,  the  Gulf  VVafs,  Kosovo  etc  has. put  defence  in  the 

forefront  of  the  nation's  interests.  Gays  were  a  nonentity  that  did  not  need  , 
attention,  but  now  with  the  commitment  of  the  executive  leadership,  the  repeal 
V  was  inevitable. 


Jan  12,  2011  9:51  PM 


Jan  17,  2011  11:43  AM 
Jan  16,  2011  12:22  PM 
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Page  3,  Q2.  Recent  survey  results  examined  by  the  Pentagon  Report  found  that  over  70%  of  Aniericans  support 
allowing  gay  men  and  lesbians  to  serve  in  the  military.  Further,  these  polls  report  60-75%  of  Americans  support 
allowing  gay  men  and  lesbians  to  serve  openly. 


14 

The  question,  as  posed,  presents  a  non  sequitur  argurhent  in  that  it  assumes 
that  positive  poll  trending  serves  the  appropriate  basis  for  timing 
political/legislative  change.  Allowing  qualified  GLBT  members  to  serve. ..and  to 
.  make  their  sexual  orientation  known  is  theright  thjng  tO;, do.;  Doing  the  right  thing 
:  doesoot  have  a  timelinet  •  ^ 

Jan  12,  20 11  6:07  PM 

15 

1  think  DA/DT  vyas  a  political  compromise  that  Was  the  bestoutcome,  at  the  time, 
that  Pres.  Clinton  could  have  achieved;  1  wouldlike  to  have  seen  repeal  well  - 
before  2011, ihd\«ever,"  r  in  20li  was  done  the  best  political  way  possible  -  ^ 

majorities  in  both  Houses  of  Congress  (vice  a  Court-ordered  ruling).  Ifa  court- 
ordered  ruling  had  been  the  vehicle  for  repeal  —  opponents  would  likely  have  feit 
justified  in  a  political  attempt  to  reyerse  the  repeal.  Luckily,  the  Senate  will  stay 
Democratic  until  201 2, land  it  is  doubtful  that  a  serious  repeal  reversal  effort  , wilL 
be  mounted.  or  pass  a  Republican  led  House  of  Representatives.  Time  will  tell 
on  that.  :  ~  ■  ,  ;  ,, 

Jan  12,  2011  1:29  PM 

16 

'Only  in  theOense  that  it  is  past  time...  , ^  iv-;::';!'  ( 

Jan  12,  2011  12;52  PM 

17 

DADT  should  have  never  been  implemented,  1993  was  the  "appropriate  year"  to  • 
get  rid  of  inequality,  gay  men  and  women  have  been  serving  in  the  military  since 
the  this  countryjwas  founded.  The  I4th  amendment  does  not  have  exceptions.  , 

jan:12,  201412:04  PM 

18 

we  all  want  to  just  serve  our  country  let  let  gays  and  lesbians  do  it  with  integrity. 

Jan  12,  20T1  7:13  AM 

time  for  DADT  to  go  away 

Jan  12,2011  1:47  AM 

20’ 

However,  the  implementation  of  equal  rights  should  not  be  putto  a  vote.  Such  , 
rights  are  guaranteed  by  the  constitution.  ■  ’ ’ 

.  Jan  11, 2011.8:33  PM 

21 ; 

In  addition  to  the  more  current  polling,  the  court-system  was  systematically  ruling 
against  many,  premises  of  tjie  lavy.  , 

Jan  11, 2011  8:16  PM 

■  /  22^^^:- 

The  wide  margin  by  which  the  public  supports  the  change  in  law  and  military 
policy  suggests  that  repeal  should  have  been  implemented  prior  to  201 1 

Jan11,'201T6:29  PM 

23 

Discrimination  against  someone  is  illegal  Civil  Rights  Act  1964.  You  can  not 
discriminate  against  someone  in  the  civilian  sector,  how  can  DOD  skirt  the  issue 
and  not  be  held  accountable.,  \  j  , 

Jah-'11, 2011  5:52  PM 

24 

•i  i 

Those  U.S.  citizens  who  are  interested  in  the  military  at  all,  beyond  the  Defense 
portion  of  the  national  budget,  seem  more  concerned  with  the  training  and 
equipment  military  personnel  receive  to  execute  the  national  mission  than  the 
orientation  and  private  lives  of  servicemembers.- 

Jari  11 , 2011. 3:07  PM 

'25 

1  feel  It  never  should  of  been  made  a  law.  onto  take  this  long  for  the  repeal. 

Jan  11,  2011  2:46  PM 

26 

The  ability  to  serve  openly  does  not  necessarily  mean  that  service  members  will 
degradehnit  rno'ra|e,Ophesion,/pr:.offeetiyeness.:,The,;DoDvyill1^  upon  ■ 

Jan  11, 2011  2:11  PM  . 

component  of  the  yvarfighting  aspect  in  2006  the  US  Army  discharged 
approximately  50+  LGBT  translators,  who  hold  Top  Secret  and  above  , 
clearances;  who  speakmahy  different  languages,  and  whose  replacements 
required  yeafstotraihand  qualjfyjto  serve  in  those  positions.. ;  , 
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Page  4,  Q2.  If  you  served  with  a  known  homosexual  did  you: 
(Check  all  that  apply.) 


- 

it  ^  I  am  a  lesbian  too,  so  i  was  morejhappytoifind  anotherfellowJesbian  soldier.;;,:‘;ffiir 

Feb  2.  2011  4:39  PM 

2\ 

Told  them  they  were  not  alone  and  this  shouldn't  ever  compromise  their  service  = 
to  country;  ^  : 

’  .  .  .  ■  -  ir  ■■  ... 

Feb  1, 2011  8:23  PM 

3 

Did  nothing.  Everything  service  related  was  based  on  merit. 

,  :  Feb  1,2011  6:21  PM 

4:.: 

Comforted  the  servicemember  and  advised  her  to  use  discretion. 

Feb  1;  2011  4:45  PM 

5 

It  didri't matter  to  mejf  the  person  was  gay  or  iesbian.  if  an  individual  wants  to 
serve  their  country  who  cares  what  their  sexual.orientation. 

Feb  1, 2011,2:03  PM 

6 

'  did  nothing,  , 

Feb  1, 2011  1:57  PM 

7. 

The  SOP  in  place  at  my  command  requires  me  to  report  all  homosexual 
allegations  to  the  chain  of  command. 

Jan  22,  2011  1:46  PM 

.  8 

Did  nothing.  :  :  It  did  not  affect  me:  or  the  mission  at  hand. 

Jan  22,  2011  12:16  PM 

;  9 

I  ignored  it.  She  faithfully  and  professionally  executed  her  duties  and  didn't'  ^ ; 
cause  any  problems  with  unit  cohesion. 

.  Jan  19,  2011  12:59  PM  . 

10. 

Ensured  the  service  member  was  fullypware  oTthe  implications  of  serving  under  :  ^ 
DADT  and  did  not  violate  the  law,  unless  they  willfully  chose  to. 

Jan  18,  20 11, 4:52  PM 

11 

Gave  them  support.  -  •  ■  '  .  ■ 

Jan  18,  2011  9:04  AM 

12~ 

-  Didn't  do  anything;  It  wasn't  my  business  to  share,.  Only  theirs. 

Jan  18,  2011  8:35  Am 

:  13^; 

.No  action  ;  ; : 

Jan  18,  2011  8:05  AM 

14 

It  didn't  bother  me  enough  to  do  anything  about  it  :  ’  ' 

Jan  18,2011  6:46  AM 

15  Made  myself  available  as  a  mentor  and  confidant  due  to  the  severe  mental,  Jan  18,  2011  1:33  AM 

emotional,  professionai,  and  interpersonal  stressors  that  the  DADT  policy  placed  ,  ; 

,  ,  upon  our  Marines  and  Sailors.  ' 


16  ' 

Did  not  do  a  thing  about  it  whatsoever. 

Jan  4=7,  2011  12:22  PM 

17 

No,  that's  not  what, it  was  about;  You  could  have  been  gay  prior  to  the  repeal.  ■ 
Being  gay  was  allowed.  Being  openly  gay  and  engaging  in,  homosexual  activity 
was  what  got  people:  kicked  out. 

Jan17,2011  12:21  PM 

18 

Continuedito  operate  with  no  change  in  behavior  or  status.. 

Jan  17,  2011  11:45  AM 

19 

■  Accepted  them  completely  as  fellow  Servicemembers. 

7Jan  :17,  201110:27  AM 

20 

1  did  absolutely  nothing  because  the  information  was  told  to  me  out  of  confidence 
and  trust  that  1  would  not  tell  another  person  or  service  member.  It  did  little  to 
change  my  attitude  toward  that  person  because  they  felt  they  needed  to  inform 
me  in  order  for  our  friendship  to  be  honest.  " 

Jan  16,  2011  10:45' PM 

,,'.24^: 

I  refused  to  :aet  on  the;DADT  Policy  '  '  i 

Jan  16,  2014  3:10  PM 

22-: 

All  of  them  becarne  my  friends  for  the  most  part  :  :  '  :  ■ 

Jah  46,  201412:57  PM 

26  of  53 


Page  4,  Q2.  If  you  served  with  a  known  homosexual  did  you: 
;  (Check  all  that  apply.) 


23 

None  of  the  above.  ^  ,  v ;  .  '  r  > 

,  Jan  16.  2011  11:06  AM 

24 

DADT  also  comes  Vi'ith  a  notion  of  dont  pursue. 

Jan  16,  2011  8:2TAM: 

25 

,,  ;  stop  being  flamboyant... ■(I.biterally  told  sorneone  stop  being  themself  imtheir  off  .“  -rs 
'  time):  Too  damn  good  of  a  Marine  to'be  wasted  by  a  stupid  policy  .  Hegotout, 
andThe  MCiost  a  Great 'Marine...^  . .,;T  a"’!:’' 

Jan  15,20.11  11:42iAM 

26  ,  lVe  been  the  gay  person  in  my  shop.  .  Jan15,2011  11:19  AM 


27  As  checked  above,  I  counseled  the  service  member  to  keep  personal  life:  Jan  14,  2011  9:43  PM 

.  personal  and  miiitary  life  military.  I  taught  them  hovV  to  live  properly  live  both 
: -  .  lives  and  not  let  them  intermingle 


28 

1  didn't  care. 

:  "Jan  T4,  2011  4:55  PM 

29 

Kept  silent.  ,  . 

Jan  14,  2Gl1  3:22  PM 

30 

served  alongside  the  member  while  maintaining  secrecy'about  their  sexual 
orientation 

Jan  14,  2011  3:11  PM 

31 

None  of  the  above.  .  ^ 

Jan  14,  2011  12:54  PM 

32  . 

None  of  tine  above.  '  .  •  -  - 

Jan  14,  20 lit  3:36  AM 

.i'T' 

None  of  the  above.  "’r  ", 

.  Jan  13,  2011,6:51  PM 

34 

Did  nothing.  "  ■  ..7 «.  •, 

■  Jan '.13i  2011  1:20  PM 

35 

We  are  all  people.and  l  felt  thatithem  beirig  a  homosexual  was  not  hindering  the 
mission,  they  were  very  professional  and  got  the  job  done.  1 

Jan  13,  2011  12:45  PM 

36  - 

did  nothing  except  continue  to  work  in  a  professional  manner 

Jan  13,  2011  12:16  PM 

37 

1  didnt  do  anything.  They  were  doing  their  job  first  putting  service  before  self. 
There:.was  no::damage  .to..the:  moral  or  unit. 

Jan  13,  2011  1:53  AM 

38 

none  of  above,  as  long  as  iidon't  get  harrass  i'm  fine. 

Jan  13,2011  12:50  AM 

39 

Did  not  do  anything  about  it  -/  _ 

Jan  .13,  2011,12:14  AM 

40 

Nothing 

Jan  12^  2011i11:48  PM 
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Page  4,  Q2.  If  you  served  with  a  known  homosexual  did  you; 
(Check  all  that  apply.) 


-  .We  had  a  gay  service  mernber  on  oiir  ship;.who  was  a  victirh  of  a  perceived,  .  . 
death  threat.  Some’ crewmember  stated  thdt  "I  would  kill  you  if  you  ever  hit  oh 
me."  I  had  taken  action  and  sent  it 'up  to  the  equal  opportunity  officer  who  was 
either  non  compliant  or  hot  interested  or  Showed  very  little  motivation  to 
'  investigate  the  case.  Instead  I  tookthe  evidence  and  gave  it  to  the  victim  to  do 
with  as  he  please  as  a  sort  of  alternative  route.  Sympathetic  forces  backed  up  " 
my  shipmate  and  wordieventually  reached  the  ears  of  our  CO.  The  captain 
explicitly  stated  that  were  any  evidence  of  further  discrimination  to  anyone's  . 
orientation  is  discovered;  a  non  judicial  hearing  will  be;  held  and  liberty  held  from'  - 
both  the  ship's  company  but  the  marines  onboard.  Later,  our  Master  at  Arms 

Chief  pulled  me  aside  and  told  me  that  I  showed  have  reported  the  incident 
because  he  would  have  treated  the  case  as  criminal  and  pursued  the  culprit, 
then  have  thern  charged  for  hate  crimes.  He  then  added  that  if  such  incidents 
.  happen  again(L|  were  to  directly  tell  him'  so  he  can  'find  those  responsible  and  : 
prosecute.  :  j-r 

Jan  12,  2011  9:59  PM 

r  42- 

I  did  not  feel  the  need  to  do  any  of  the  above  because  i  was  not  offended  or 
■j:  being  harmed  in  anyway  by. them. 

Jan  12,  2011  8:34  PM 

^  .  43 

I  took  no  action  because,  it  wasn't  necessary. 

Jan  12,  2011  6:55  PM 

44 

not  to  tell  people  in  there  chain  of  command  that:  could  make  there  life  a  living  L 
hell 

Jan  12,  2011  6:10  PM 

45 

I  had  no  access  to  'actionable'  evidence  of  conduct  or  disclosing  statements. 

Jan  12,  2011  6:10  PM 

46 

do  nothing,  i  don't  care  if  they  are  a  homosexual 

Jan  12,  2011  5:32  PM 

47 

.  Not  a  damn  thing  '  •  -  ’  . 

Jan;  12,  201.1  4:32  PM 

48 

;  Having  only  been  in  the  Air  Force  for  under  a  year  I  haven't  been  placed  in  a  ■ 
circumstance  that  really  required  me  to  fully  engage  the  matter  in  this  regard. 

Jan  12,  2011  3:07  PM 

49 

I  did  nothing  ’  ■"  i  r  r  ■  .  ' 

Jan'12,  20112:32  PM 

-SO-fv;: 

Nothing.'  Everyone  deserves  to  serve.  -  •  ’  ■ 

.  Jan,  12,  2011  2:13  PM 

5lV 

I  did  nothing  as  I  feel  homosexuality  should  not  be  against  the  law  in  the  military. 

Jan  12,  2011  2:00  PM 

52 

:  Befriended  the  person. 

Jan  12,  2011  1:47  PM 

53 

I  heard  (via  grape  vine)  that  a  unit  member  was  gay,  and  had  hit  on  two  of  his  ‘ 
fellow  shipmates  (mostly  when  both  parties  were  drunk).  One  victim  had  already 
transferred  to  a  new  command  (itwould  have  been  difficult  to  contact  him).  I 
unofficially  asked  the  second  victim  if  hej wanted  to  pursue  any  command  action. 

He  was  very. surprised  that  1  knew  thennformation;  and-  since  he  was  leaving  the 
Navy  soon,  wanted  to  avoid  embarrassment,  and  asked:  me  not  to  pursue  the 
issue  further;  The  perpertrator,  a  Senior  Petty  Officer,  was  soon  thereafter  outed  ; 
during  aieommand  R&R;  activity  (some  sailors  hurling  insults  at  him  while  on  i 
different  white  watercrafts.,.',).;;  The  X_Q:  hea,rd  same,.:ihitiated  :,a  investigation,  and 
the  Senior  Petty  Officer  was  charged,  removedifrom  the  ship,  and  left  the  Navy. 

1  played  no  role  in  the  XO's  investigation. 

Jan  12,2011  1:35  PM 

54 

■■  Didnt  do  anything.  1  didn't  need  to;' Everyone<knew,  including  the  CO.  No  one. 
cared.  ..,v  i, " 

Jan:l2,:2011  12:42  F-M 
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Page  4,  Q2.  If  you  served  with  a  known  homosexual  did  you: 
(Check  all  that  apply.) 


'■,V  55  |„ 

Other  than  myself,  1  took  no  actions  negativefor’.positive  regarding  othe  gay^  , 
service-members'.  1  simply  did  my  job  and  left  the  matter  alone.: 

Jan  12,  2011  12-36  PM 

.  ^■,56vj 

as  a  gay  service  merfiber,  1  advised  other  gay  service  members  on  how  to 
..subyert  the  system.' - 

Jan  12,  2011  12:06  PM 

57 

It  shouldn't  matter  if  they  are  gay  or  not.  It's  nobody's  business  whether  they  are 
gay  or  not  gay.  , 

Jan  12,2011  9:03  AM 

.  '  58^- 

No  action  _  ''  1'-.-  \ 

Jan  12,  20TI  7:36  AM 

59 

b:  '  '  '  ■ 

Jan  12,  201H  :7:30;AM 

.  60 

Being  that  l  am  a  homosexual  myself  1  definitel.yxdid- not  report  any:  hombsexuals 

1  befriended  Because  you  need  support  and  to  know  that  there  are  others  like  , 
you  and  in  your  situation. 

Jap  12,  2011  7:23  AM 

61 

na 

,  Jan  12.  2011  6:53  AM 

62 

1  did  nothing 

7-  JanVl2,  2011  6:26  AM 

63 

It  was  a  dont  ask  dpnt  tell  policy,  if  someone  was  gay,.  1  did  not  confront  them  or 
try  to  get  them  kicked  out,  ;l  didmot  feel  it  vvasmy  resppnsibili^^^^^^  It  yvas  none  of 
my  business:';They  were  hard  workers  and  wentiweli;  above  and  beyond  while^' 
serving  their  duties  before  getting  out.  :  v;.  - 

Jan  12,  201,1  1:26  AM 

-  -  .1  , 

64; 

1  would  do  nothing  '  '  . 

Jan  12,  2011  12:53  AM 

65 

I've  known  multiple  homosexuals  since  I've  been  in.  They  were(and  still  are) 
excellent  service  members,  key  assets  toithe  unit.; There  was  no  need  to  get 
them  discharged  from  the  militarybecause  of  their  sexual  orientation.  1  did  tell 
them  to  becareful  who  they  talked  to  about  it  though,  because  everybody  doesn't 
think  the  same. 

Jan  12,2011  12:49  AM 

66 

No  action  wasmeccisary.  The  individual  conducted  his/her  self  in  an  appropriate,- 
manner.  •  •  >  ■ . 

'  1  “  j' 

.  .Jan  12,2011  12:37AM 

67 

1  believe  that  no  matter  what  orientation  you  should  be  able  to  serve  your 
country!  ,  - 

^  Jan12,  2011  12:26  AM 

68 

did  hothingi-rnyunit  has  never  had  a  .problem. with  Igbt  individuals 

Jan  12,  2011  12:00  AM 

69 

1  was  able  to  serve  along  side  the  other  person  comfortably,  and  was  able  to 
open  vyith  that  person,  but  had  to  conceal  myself  and  act  differently  whilst  in  the 
workplace. 

Jan  11,  2011  10:39  PM 

70,: 

none 

Jan  11,2011  9:51PM 

::71:::: 

Did  nothing.  Allowed  the  service  member  to, do  his  Job  as  his  sexuality  is 
irrelevant  to  that  task.  <  '  '  .  '  , 

Jan  11,  2011,8:,34  PM 

72 

None  . 

Jan  11, 2011  8:28  PM. 

73' 

Well  1  mean  I'm  homosexual  too,  so  jbwould  be  rather  counterproductive 

Jan  11,  2011  8:14  PM 
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74’.  Embraced  it  and  wished  that  it  did  not  have  to  be  hidden 

Jan  11,  2011  7:33  PM 

75  Attempted  tocounsel  the  service  member  to  ensure  that  his  mental  readiness  > 

was  not  compromised  by  Ns  situation  *  ,■  ,,  " 

Jan:1;i  ;:2011  6:30  PM 

76  '  Remained  Silent  -  It's  not  rni;’place  of  duty.to  expjoft  someone  else's  way  of  life  Jan  11 , 2011  5:34  PM 
“  onpersonal  business-'to’-an -outside  or third-party.i^lf  and  whendhey  are  ready,  . 
they  will  . come, out  attheirown  will  and  not  because  I.  wanted  tOidivert  attention 
2  , away  from  me  or  anything  like  that. 


77’-  No  action  „  .-5.  ,  - Jan  1 1 , 201 1  4:53  PM 


,  78 

Jan  11,  2011  4:17  PM 

79 

None.of  the  above "j- ^ 

Jan  11,  2011  4:12  PM 

80  4 

Advised  other  unit  merribers,  who  concluded  that  the  individual  was  homosexual 
based  solely,on  the  individual's  mannerisms  and  speech  that  stereotypes  are  not 
at  all  accurate,  and  that  unless  the  individual  specifically  states  to  a  member  of 
ihis/her  chain  of  command,  or  if  the  individual  was  caught  engaging  in  v 

homosexual  activity,  there  was  no  violation  of  DADT,  and  to  jDursue  or  to  . 
investigate  , theiq^suspicipbs, would  be.their  own  violation : of  DADT.  .  .  - 

Jan  11, 2011  3:11:  PM 

n  ,  '  '  . 

81  ' 

1  am  gay.  ■  ' 

Jan  11,  2011  2:57  PM 

82  " 

1  just  supported  them,  emotionally.  - . 

Jan  11,  2011  2:48  PM  - 

83 

I'm  the  homosexuaf'Sefwe  member.  , 

Jan  11,  201 T  2:45  PM 

,  84  ^ 

Did  nothing  ■ 

Jan  1 1 ,  201 1  2:28  PM 

85i  : 

Provided  a  caring  friend  for  a  service  member  in  need-  ' 

Jan  11,  2011  2:09  PM 

30  of  53 


Page  5, 

Q3.  How  much  do  you  disagree  or  agree  with  the  following: 

t 

.  The  rules  are  the  rules  regardless  of  rank  race  or  gender  why  would  they  be 
d iffere nt  for  o rientatio n . 

Feb  1,.201i;6:26PM 

2 

Standards  for  proper  conduct  will  be  simply  extended  to  encompass  ALL 
servicemembers  now. 

Feb  1, 2011  4:47  PM 

3  . 

The  UCMJ  should  be  modernized  regardless  of  DADT.  All  references  that 
directly  or  indirectly  relate  to  discrimination  (in  this  case  human  sexuality  and 

Jan  18,  2011  1:43  AM 

how  that  is  expressed)  should  be  removed. 

4 

The  UCMJ  sodomy  lavv  needs  tofoe  addresSedffof  both;  heterosexual  and 
homosexual  relationships  '  .  L  ’  - 

Jan  17,  201;1:1;1f17  AM 

5 

If  the  same  rules  that  apply  for  Straight  servicemembers,  it  will  be  quite  easy.  All 
they  .need  to  do  is  say  that  the  rules  are  uniyersai,  regardless  of  sex  of  members 

Jan  16,  2011  1:00  PM 

6 

There  are  no  guidelines  for  straight  people,  why  should  there  be  for 

Jan  16,  2011  12:26  PM 

homosexuals?.  : 

7  the  rules  that  applyip  heterosexual  conduct  as  farasrelationships  and  other  Jan  16,2011  12:17  PM 
issues  can  apply  eaqually  to  homosexual  relationships  and  issues.  In  my 
personal  and  professional  opinion: aside  frorri.  the  new  sensitivity  training  that  will  ,,  ' 

be  enacted  i  see  no  reason  to  change  or  alter  UCMJ,  it  applies  universally. 


8 

It  all  comes  down  to  professionalism,  people  arent  going  to  be  making  out  in  TT 
uniform,  straight  or  gay,  however,  military  is  a  product  of  society,  apply  the 
percentages  in  the  civilian  world  and  you, get  the  same  percentage  in  the  military. 

'Jan  16,  2011  8:25  AfVl 

9/ 

If  1  can  see  a  male  and  female  make  lout  on  a  park  bench,...  Why  not  two  guys  or ' 
girls?  Nonetheless,:  1  do  hot  believe  public  displays  of  affection;  if  in  the  Military, 
there  are  certain  protocols  to  follow.  "Dont  be  a  Douchebag"  (pretty  much)  but 
still,  there  is  no  reason  to  cast  out  and  throw  away  soOmeone  who  saves  lives. 

The  Gays  have  myisupport:,. .. . 

Jan  15, 2011 

11:59  AM 

10 

Wording  will  need  to  be  restructured  ;  ^ 

Jani  1 5,-  201.1 

11:23  AM 

:  S'  ” 

The  UCMJ  vyill.have  tb  .be.enforced  foreaiLmembqrs  of  the  service,  i.e.  when  a 
ship  corries  home  from  a  deployment  if  people  do  not  want  to  see  same  sex 
members  embracing  and  kissing  the  same  will  have  to  be  expected  from  the 
straight  members  too.  THe  rules  are  due  no  public  displays  of  affection  in 
uniforrns,  no  exceptions,  everyone  needs  to  do  their  embracing  and  kissing  at 
home  :  ■  ■  -  '  V-'" 

.  Jan  14,  2011  9:49  PM 

12 

PDAs  should  not  be  tolerated  in  uniform  no  matter  if  it  is  a  straight  or 
homosexual  couple  „  _  >  . 

Jan  13.  2011  12:08  PM 

’l3 

1  feel  that  perhaps  it  may  be  looked  at  differently  if  public:  displays  between  a 
man  and  woman  are  seen,  compared  to  a  man  and  a  man  or  a  . woman  and  a  - 
woman.  However,  1  believe  SARC  may  absorb  these  issues,  as  well  as  the  , 
current  sexual  assault  policies 

Jan ‘12^2011  10-29  PM 

'  14:„ 

■'■  ■■  ■■ 

The  UCMJ  does  not  need  to  changeiexcept  certain  language  Inclusive  to  gays 
and  lesbians  serving  in  the  military.  The  appropriate  measures  that  address 
proper  relationships,  PDA,  harrassmentetc,  Is  already  written  in  stone.  All  the  1 
■  legal  beagels  need  to  dots  to  make  it  more  inclusive. 

Jan  12..  2011 

10:01  PM 
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Pages, 

Q3.  How  much  do  you  disagree  or  agree  with  the  following: 

15 

The  UGMJ  alongside; the  Manual  for  (Sourts-Martial  do  contain  the  thought, 
evidence,  and requirementltests  corhmanders  need  tdlexecutefhese  command 
functions.  1  preface  this  withthecaveat  that  gender-neutral  language  changes 
need  to  be  incorporafed  to  accurately  answer  this  question. 

Jan  12,  2011  6:14  PM 

16 

Hetrdsexualiservice:  membere;are  not  allowed  to,  do  those  things  why  should  the 
homosexual  population  be  any  different? 

Jan  12,  2011  5:30  PM  , 

17 

There  will  likely  be  some  isolated  cases  of  drama  ahead  (some  claims  of 
discrimination)  from  both  "sides"  on  thisiissue  as  the  repeal  year  unfolds.  1  don't 
expect  them  to  be  anything  that  a  squared-away  command  can't  address.  Nor 
do  1  anticipate  seeing  a  pattern  of  repeated  problems. 

Jan  12,  2011  1:39  PM 

18 

^  Fuck  religion.;.  .  ,  ^  ,  1  „  r 

Jan  12,  2011  12:10.PM 

'19 

The  last  article  Tread  said  homosexuals  would  not  have  "special  treatment",  '  i 

which  it  sounded  like  1  agreed  with  at  first.  Special  treatement  to  Admiral  Mullen  r 
meant  homosexuals  would  not  be  protected  like  crimes  land  dicrimination  against 
race,  gender,  and  religion  iafe.  Which  1  believe ,to.;be  very  neglectful  and  Ignorant. 

1  am  very  thankful  for  the  repeal  but  do  agree  certain  things  must  happen  before 
openess  is  allowed;  such  as  Including  homosexuals  under  this  protection. 

,  Jan  12,  2011  8:34  AM 

-  20 

As  far  aS; l.understand,:  the  UCMJ  doesn't  offer  any  of  those  tools  fgr  straight;,:-.  \ 
memberS  ’  UnTesS  changes  were  made  in  thei  UCMJ,  ft  wouldn't  extehd  to  •  . 

homosexual,  membersl-'-:;;' -  -T-'l 'fll-'-- T,',"!:'  -i-i  ''llflr:?; 

Jan  11:,;201.1;  11:47  PM 

21;'~  , 

Just  as  long  as  its  equaTtreatment;fQrfhoiTi.QSexu’ai4;as,it  ls;.fbt;:heterOsexuals.!l|l^^^ 

f  Jerif1i1,.i6l  1  ■8;41TM 

'■r 

vvnai  wouio  DGitns  ppirit  .pT  scryiny  ,op.“niy:iT  an  .TQ.rrTjS.:PT  aTTGCiipn  vy6rGi'DannGP;^i;j;i 
.]ustfot'hdmosixuals  and  not  heterosexuals^  '" '  1,'  :'i' '  '  t'i-  'Ull 

22  ' 

My  response  presupposes  the  repeaiof  the  sodomy  article,  which  is  inconsistent 
with  the  law  of  the  land  arid  the  imminent  homosexdal  conduct  policy. 

Jan  11, ,201-1  6:33  PM 

'  23  v 

The  downfall  if;any  would  be  the  Chain  of  Command  not  adhering  to  it  equally 
with  heterosexual  &  homosexual  soldiers,  sailors,  airmen,  &  Marines.  Education 
is  the  key  to  properly  adhere  or  enforce  the  UCMJ:,  :JAG  Officers  would  be  the,  ; 
bestto  make  sure; everyone Js-educated  properly. ; 

-Jan  11, 2011  5:57  PM 

24 

1  ^ 

11  ' 

The  repeal  of  DADT  has  no  impact  whatsoever  in  the  Chain  of  Command's 
authority  and  obligation  to  enforce  good  order  anid  discipline.  ^  ;;  -.f  , 

Jan  11, 201:1:3:15;PM 

'25 

The.  LOST  community  in  the  armed  forces  is  not  looking  to  wear  pink  uniforms; 
attend  pride  parades  in  unifoirn,  or  re-decorate  the  office  in  rainbow  color 
scherries.  They  simply  want  to  be  able  to  serve  their  country  as  they  have  been 
,  for  years,  without  fear  of  discharge  for  private;  rnatters  carried  out  behind  closed  - 
doOrs,  away  from  the  ofRcey  that  havamp  ifnpact  iph  their  ability  to  carry  put  th.eif  ^ 
imission  ^  T'-l'.l;. 

:  Janll,  2011  2:15  PM 
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Page  7,  Q1.  I  believe  open, homosexuality  is  incompatible  with  military  service  because: 
(Check  all  that  apply.) 

1  '’C'' 

2  Does  not  matter. 

3  I  don’t  think  it,is  umcompatiable  . 

4  i  feel  that  all  those  comrnfnts  are.rediculous  because  anything  all  military  people 

want  to  do  iS'to  serve  W^r' country  and  not  be  critized  by  they  sexual 
prefferahce.  -  ■ '  t  ;  \  ^ 


5  none 


6  ■  I  do;  not  believe  homosexuality,  is  incompatible  with  the  rnilitary. 


Feb'l  ,  2011,  3:58  PM 
Jan  22,'  2011  12:17  PM 
Jan  22,  2011  12-13  PM 
Jan  12,  2011  8:40:PM 

Jan  12,  2011  7:28  AM 
Jan  12,  2011  1:09  AM 


33  of  53 


Page  8,  Q1.  The  Support  Plan  for  Implementation  repeatedly  states  that  the  8iquot;most  critical  predictor  of 
successful  implementationSiquot;  of  the  repeal  of  DADT  will  be  effective  leadership  at  al|  levels  of  the  chain  of 
command. 


1 

Leaders  set  the, tone  of  a  command. ..LEAD  from  the  front! 

Feb  1, 2011  8:33  PM 

2 

A  consistent,  sincere,  and  fully  supported  approach,  is.necessary  to  make  the  ' 
implementation  successful.  Those  leaders  who  can  not  back  this  process  with 
.100%  conviction  should  be  retired. 

Jan  18,  2011  2:16  AM 

;  ■  3  . 

Educate  people  that  standards  of  behavior  will  be  enforced.  Nothing  more,  not 
training  required.  Sign  the  certification  today.  No  special  circumstances: need  to  • 
change.  .  "  T:,:  .  v 

Jan  17,  2014  12:29  PM 

4 

The  nbn-verbal  cues  given  by  leadership  to  the  troops  will  have  more  of  an  effect  " 
than  any  training  programs.  Training  should  focus  on  appropriate  military 
bearing  for  ALL  service  members,  i.e.  PDA  in  uniform  is  universally  incorrect. 

Jan  17,  2011  11:54.  AM 

:  5 

1  recently  was  a  part  of  an  EO  class  within  the  Marine  Corps  and  the  class  turned 

Jan  16,  2011  11:02  PM 

into  a  homosexual  awareness  class.  There  were  two  problems  that  were 
extremely  prevalent  to  me.  One,  the  gunny  giving.the  class  gave  his  own  ' 
personal  opinions  of  gays  entering  military  service.  The  opinion  was  not  as  . 
negative  as  you  would  expect  but  because  it  was  even  voiced  it  allowed  for  a 
'i,  ^  negative  attitude  to  the  entire  decision  of  repealJSecondly,  many  of  the  juhiori„;;|r|^i;i|, 
marines  were  lacking  proper  knowledge.  One  young  marines  stated  that  sexual  'Tlfv'y:''; 
assault  would  increase  now  that  homosexuals  were  allowed  to  serve  in  the  open 
. ,  „  they  would  commit  sexual  acts  more  often.  I  did  not  really  understand  how  he 
oame  to  that  conclusion  . but. fortunately  the  Gunny  did  explain  the  factors  of  , 
ijTf. ... sexual  assau|t,t6' him.- 1  '  :  ‘ 


6 

All  supervisors  and  leadership  just  need  to  enforce  whatever  comes  down  from 
higher  up:as  they  should  any  other  order,  regardless  of  personal  beliefs.  .  1,.  .1 

Jan  16 

2011  1:12  PM 

Get  it  over  with!  and  hold  all  those  accountable  to  a  high  extent  for  harassment;,' 
(verbal,  physical,  and  In  cases  where  some  are  reduced/held  in  rank  simply 
;  ;  because  "People  like  you  dont  belong  in  MY  Marine  Corps".)  -Actual  statement  ’:; 
from  my  QIC  ,  i‘  ’  ^  ‘ 

THUan  15j 

2011  12:15  PM 

8  ■’ 

Diligence  and  objective  professionalism. .  , 

■  Jan  15,  2011  1T:29  AM 

j  ‘9  Training  at. all  levels,  and  ZERO  tolerance  for  any  type  of  discrimination  Jan  14,  . 2011  10:12  PM 


10  Re-emphasis  on  the  UCMJ,  emphasis  on  honor,  courage  and  committment,  Jan  12,  2011  10:15PM 

emphasis  that  no  matter  what  the  person's  orientation  is,  mission  comes  first. 


,  ,11  ,  This  survey  question  is  a  multi-part  question  posed  within  a  single-response. 

Leadership  is  the;, mOstlmportant. factor  in  the  implementation  process. ..as  it  is  in 
•  any  organizationa,  mission,  ormanagerial  change  within  our  services. 

Jan  12,  2011  6.36  PM 

12  Leadership  must  jeayetheir  prejudices  behind.  Support  their  subordinates  in: 

also  doing  sO.:  The  Sarhe  as  When  the  military  integrated  ethnic  groups  and  :  ■ 
women  into  the  rhilitary:  ;  T;.  :  "  ^  .  ;  ^ 

Jan  12,  2011  5:37  PM 
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Page  8,  Ql.  The  Support  Plan  for  Implementation  repeatedly  states  that  the  &quot;most  critical  predictor  of 
successful  implementation&quot;  of  the  repeal  of  DADT  will  be  effective  leadership  at  all  levels  of  the  chain  of 
command. 


::  ■ 

1  haven't  seen  the  Support  Plan.  Some  commands  will  need  minimal  training, 
some  will  need  rpore  -T  on  the  issues  that  concerned  folks  repeatedly  brought  up 
during  the  CRVVG "sessions  --  housing,  benefits,  accomodations,  where 
federal/state  laws  conflict,  etc.  .  -  I  recommend  that  most/all  gay  service  members'' 
"come  out"  -  in  order  to  become  visible  symbols  of  cdmpetant  professionals.; 
Might  not  be  easy,  and  ho  one  joined  up  to  become  "the  unit  gay  guy/gal"  - 
however  history  has  now  laid  that  responsibility  at  our  feet  -  we  need  to  pave 
the  way  for  the  next  generation  -  where  1  strongly  believe  this  will  be  a  non¬ 
issue.  WRT  tools— examine  fortune  500  company  policies—  take  from  them 
what  is  appropriate  &  workable  &  use  it.  Focus  on.  our  next  set  of  leaders  -  ,  ’ 

ROTG;&;Service  Academies  — ,  as  those  are  the  places'that  repeat  should  be  the 

Jan  12,  2011  1:57  PM 

graduate  and  are  assigned  to  units."  Lay  dovvn  the  law—  here  is: what  can  & 
can't  be  done,  and  then  turn.it  over  to  the  CGs/OiCsi  and  SEAs,4hey  will  make  it 
happen.  '  . 

14  ' 

Leadership  has  already  had  a  strong  impact.  It  may  be  that  one  of  the  reasons 
that  Marines  had!  a  negative  outlook  on  the  repeal  was  because  the 
:  Commandant  publicly  expressed  his  concerns.  His  fellow  Marines  fell  in  line  and 
:  expressed  similar  concerns;  Leaders  who  embrace  this  policy  and  have  a  way 
forward  will  similarly  provide  a  model  of  behavior  for  their  juniors  to  emulate. 

:  Jan  12,  2011  12:58  PM 

15;. 

It  isn't  going  to  come  down  to  resources  for  leaders.  It  is  going  to  be  the  leaders'  : 
being  able  to  set  aside  personal  opinions  and;do  What  they're  supposed  to  do. 

Jan:  12,  2011  12:46  PM 

16  : 

Honesty  and  integrity  among  our  leaders.  ’  ■ 

Jan  12,  201 11 2: 18  PM 

17:: 

1  never  got  heterosexual  training,  so  1  feel  like  its  a  waste.  Homosexuals  are  not 
aliens  from  another  planet.  We  are  humans,  we  are  people,  we  are  normal. 

Special  training  just  Worsens  peoples  assurnption  of  hovv  strange  homosexuals 
are.. 

Jan  12,2011  8:59  AM 

.  ... 

18. 

Incorporate  ifcintol  training  and  adjusting/adapting  to  the  changes  with  being  open 
and  willing  to  discuss  matters  of  this  subject 

Jan  12.  2011  1:32  AM 

19 

Igbt  representatives  (soldiers  willing  to  be  examples  and  help  with  leading 
classes;  pref  e5  and  above  or  o4  and  above 

Jan  12,  2011  12:14  AM 

20 

'  Leadership:  must'be  willing,  ready,  and  able  to  perform  their  duty  to  the  fullest  : 
extentiWithout  any  change  to  the  years  previous  in  order  to  form  a  continuity  of 
duty  performarice  arid  pass  it  down  to  the  junior  ranking  members. 

Jan  11,  2011  10:49  PM 

21 

Use  the  Ghain  of  Command.  The  military  rank  structure: is  there  for  a  reason  to 
mentor  and  educate  junior  military  personnel  with  policy  and  procedures.  This 
will  be  another  policy  that  will  have  to  be  enforced  fairly  from  the  top  to  the 
bottom  ofthe  ranks.  All  members  of  the  armed  forces  must  put  aside  personal  .= 
feelings  and  prejudices  when  instructing  individuals  on  the  changes.  . 

Jan  11, 2011  8:59  PM 

22 

A  renewed  focus  bn  the  professional  conduct  and  standards  expected  of  service-, 
members,  regardless  of  sexual  brientation,  will  facilitate  implementation. 

Jan  l  :l  r:2011  8:49  PM  ! 
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PageSjOI.  The  Support  Plan  for  Implementation  repeatedly  states  that  the  &quot;most  critical  predictorof 
successful  implementation&quot;  of  the  repeal  of  DADT  will  be  effective  leadership  at  all  levels  of  the  chain  of 
command. 

.  23  . 

Don't  treat  us  any  differently  than  our  heterosexual  comrades.  We've  just 
wanted  to  be  normal  for  most  of  our  lives  and  highlighting  the  difference  in  . 

sexuality  won't  be  productive  at  all.  '.r  „ 

Jan  11,  2011  8:21  PM 

■  •  24 

Leadership  by  example  on  the  part  of  homosexual  service  members  The  chain 
of  command  must  be  educated  to:  ensure  that  it  is  capable  of  knowing  its  people, 
and  looking  out  for  their  welfareiEquality  ls  a  double-edged  sword - 
homosexuals  must  be  held  accountable  to  the  same  standards  as  their 
heterosexual  counterparts 

Jan  . 11,2011: 6:52  PM 

25. 

Have  an  online  survey  that  address  any  possible  concern  or  questions  someone 
,  may  have.  People  are  more  curious  about  anything  they  do  not  know  and  are 
hesitant  to  change.  The  best  book  for  educating  is  called  "  Now  that  you  know". 

Jan  11,  2011  6:17  PM 

26'  : 

Setting  facts  straight  about  LGBT  people  (is  riot  a  choice,  aren't  interested  in 
straight  people,  etc.).  Platoon  level  discussions  that  focus  on  the  serious  nature 
of  issue,  no  tolerance  for  anti-gay  sentiment  ^ 

Jan  11, 2011  5:12  PM 

■  27  4.'  It  is  unnecessary  to  useiraining  to  try  to  change  the  opinions  of  individual  11,2011  3:33  PM 

be  very  simple  and  to  the  point  of 

whatindividuals  may  and  may  not  say/^o  toward  any  other  individual.  Asimple  • 
reiteration  of  current  regulations  regarding  appropriate  and  inappropriate 
discussions  ih'the  workplace,  physical  contact  while  in  uniform  (PDA), 

.  professional  Pnd  unprofessional  relationships,  and  general  behavior,  is  certainly 
sufficient:  We  domotneed. to, make  this  harder  than  it  is.  Simple  briefings  or 
short,  concise  computer-based  training  modules,  and  issuance  of  instructions  . 
similar  to  Rules  of  Engagement.fpr  the  battlefield  are  sufficient  For  ihitial  , 
training,  it  is  probably  wise  to  include  the  type  of  repercussions  one  could  face  in  t 
the  event  ofviolating  rules  and  regulations  in  this  regard.  -  •  ,.y:-  ■ 
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:  Page  8,  Q2.  The  Support  Plan  for  Implementation  recommends  that  the  key  message  of  implementation  ofthe 
DADT  repeal  be  &quot;Leadership-Professionalism-Respect.&quot;  More  specifically;  1)  &quot;Leadership 
matters  most.&quot;  Leaders  at  all  levels  will  set  the  example  and  demonstrate  full  commitment  to  DOD... 


1 

"Respect"  should  be  more  clearly  defined,  the  repeal  of  DADT  does  not 
necessarily  equate  to  respect,  but  merely  the  inability  to  discharge  a 
:servicemember  on  the  basis  of  sexuality;  .  .  .  T 

Feb  1, 2011  5:02  PM 

2 

To  "Leadership-Professionalism-Respect"  f  would  add;  empathy,'  compassion, 
and  inclusion -  emphasize  that  we  are  one  team.  Many  gay  and  lesbian 
servicemen  and  women  may  feel  awkward  and  embarrassed  by  the  focus  and 
attention  this  is  getting;  after  all,  these  folks' sexuality  is  a  small  and  "private"  ; 
part  of  their  overalTlives. 

Jan  18;  2011  2:16  AM 

3 

Basically,  this  is  justanother  CBT  or  briefing  that  people  will  have  to  attend. ^ 

What  they  really  need  to  do  is  just  update  the  UCMJ,  and  post  the/  . 
updates/changes  on  the  main  service  portal  websites  for  a  couple  months,  and 
not  make  any  other  big  deals  about  it.  If  it  is  kept  low  key,  people  wont  get  as 

excited  about  it.  / 

Jan/16,.2011  1:12  PM 

4. 

This  is  a  Soldi  foundation,  but  it  is  also  going  to  take  homosexual  Service  j/ 

Members  support  to  nbt'act  in  a  manner  that  will  hinderunit  cohesion,  V  ^  / 

particularly  in  combat  arms  units  they  need  to  help  educate  their  peers  and  , 

ensure  they  don't  get  the  idea  that  homosexuals  are  looking  to  have  relations 
.  with  their  heterosexual  peers.  /  ^  vv  ■  ■  ■  .j/  w-  ' :  /■■//  “::/ 

Jamie,  2011  12:45  PM 

5 

One  of  myjeaders,  "Do  you  want  my  personal  opinion  or  my  Marine  Corps 
opinion?"  "Because  they're  not  the  same"  it  boils  down  to  professionalism,  and  /, 

,  the  Marine  Corps  does  it  best.  ..i,!;/',.:;;,  ^  -.  ^ '  ,/>  ;  / 

'Jan  16,  2011  8:39 AM 

Fully  concur  / -q, 

'■  dan  l:5,:2011  12:15  PM 

■;  7 

Younger  troops  follow  the  examples  set  my  their  leaders,  there  should  be  zero 
tolerance  for  joke's  or  inappropriate  comments.  Professionalism  at  all  times  for 
everyone,  no  matter  orientation  or  rank.  When  you  respect  someone  no  matter 
color,  sexual  orientation  or  just  sex  that  builds  unit  cohesion  .  . 

Jan  14,  2011  10:12  PM 

8 

everyone  is  vital  in  this,  r 

Jan  12,  2011  5:37PM 

9'"' 

This  needs  to.conn'e  from  the  top  down  -  in  person.  COs  and  SEAs  have  to  be.': 
seen  to  give  total  support.  The  USMC  will  be  at  a  disadvantage  for  a  while  - 
due  to  GEN  Amos' strident  opposition  to  repeal. 

Jan  12,  2011  1:57  PM 

■  10  ' 

Marines  lead  from  the  front,  set  the  example,  etc. /This  change  in  policy  allows' 
the  Marine  Corps  to  be  completely  true  to  its  stated  core  values 

Jan/ll,  201:1  6:52  PM 

11 

,  Sailors  and  Marines  should  always  be  professional  and  each  deserves  respect 

Jan  11, 2011,5:12  PM 

12’ 

Clearly,  the  U.S.  military  is  the  most  professional  military  in  the  history  of  the 
world.  With  regards  to;  the  third  element  noted  inThe  support  plan, /specifically', 
respect,  1  believe  as  repeal  is  implemented  and/lPng-closeted  Individuals  can 
admit  to  their  chain  of  command*  colleagues  and  peers,  and  subordinates  their 
orientation,  many  individuals  who  have  reservations  about  the  repeal  of  DADT 
will  realize  that  they  have,  indeed,  been  working  with  homosexual 
servicemembers,  and  they  have  been  working  with  them  very  well,  i 

Jan  11. 2011;:3:33  PM 
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Page  8,  Q3.  The  Support  Plan  for  Implementation  recommends  that  emphasis  should  focus  on  &quot;b(shaviors 
not  attitudes.&quot;  In  other  words,  implementation  &quot;should  emphasize  that  no  service  member  is  being 
asked  to  change  his  or  her  personal  beliefs&quot;  on  DADT  or  homosexuality  but  that  disrespect,  ... 


1 

Leaders  set  the  tone  and  enforce  UCMJ  to  ensure  strong  unit  cohesion. 

-'Feb  1,2011  8:33  PM  , 

2 

We  are  free  to  believe  whaf  we  want.  As  a  fnilitary  member  we  must  do  as  we 
are  directed. 

Feb  1, 2011  4:16  PM 

;  3: 

That's  what  the  American  Military  fights  for.. .freedom,  (even  though  i  don't  agree  : 

Feb  1,2011  2:05  PM 

with  their  view)  : 

4  The  military  teaches  that  many  beliefs  and  actions  (sexism,  racism,  membership  :  Jah  18,  201 1  2:16  AM 
in  hate  groups,  human  trafficking  -  to  name  a  few)  are  wrong  and  not  compatible 
with  military  service  or  in  keeping  with  the  values  of  the  Nation  and  the  spirit  of 
the  Constitution.  I  believe  that  this  issue  (homosexuality)  falls  into  the  same 
category'as  racism  and  sexism  - e:g.  discrimination.  It  is  wrpng^and  the  military  ^  ;  :,X 

,j- ,  ,  should  train  to  that,,  Stating  officially  that  the  military  does  hbt  want  to  change 
beliefe  is  a  cop-buf  and  will  inadvertently  allbvv. dissent  and  potentially  hate-  i-i 
inspired  attacks  (verbal,  physical,  and  professional). 


DADT  legitimized  discriminatory  behaviors. ..glad  to  see  it  finally  bn  it's  way  out.. 

Its  all  about  mutual  respect. 

Jan  1.7,  201 1 

11:38  AM 

we  cannot  change  a  person's  view  on  homosexuality,  however  we  can  bring  the 
focus  back  to  a  persons  jDrofessional  ability  and  thats  where  things  need  to  be 
focused  as  the  military  is  a  professional  organization  and  that  the  same  rules  of 
professionaf  conduct  apply  in  the  military  that  apply  in  the':  civilian  sector  ■ 

:  Jaril6,  2011 

12:45  PM 

;  • ■ 

-This  is  no  different'than  serving  with  other  dervice  hnembers  who  hold  different;  ■ 
Ireligious/spiritual  beliefs.  Aisdidier/sailor/marine  whoris: deeply- religious  is  l-TiM; 
required  to  work  effectively. with  a  fellow  servicemember  who  iadeeply  religidus^'y 
and  vice  versa.  .1  ...  ...  ...  .  L^... .  '. 

.jiJe'pergO1 1  9tD8  AM 

8 

People  have  religious  beliefs,  and  they  dont  have  to  like  others  lifestyles,  but, 
you  have  to  look  past  that  and  complete  the  mission. 

Jan  16,  2011  8:39  AM 

not  completely,  but  we'll  work bn  it. 

Jan  15,.  201 T 

12:1 5.  PM 

■■  10  ’  : 

But  just  as  the  service  expects  people  who  do  not  believe  in  de-segregation  and 
women  in  the  work  place  to  keep  their  opinions  to  themselves  the  same  should 
be  expected  of  the  recajl  of  DADT  .  ■ ,  /.I  -.:  .  .  ; 

Jan  14,  201 1 

10:12  PM 

'  ^  A' 

11^ 

Serving  the  moral  and  religiousrieeds  of  our  troops  is  the  purview  of  the 
Chaplaincy,  the  logical  role  Of  commanders  is  to  rinake  these  support  services  ;: 
available  to  their  troops.  Furthermore,  "In  todayis  U.S.  military,  people  of  very' '  ■ 
different  moral  ya|ues  and  religious  convictions  already  co-exist,  work,  live,  and 
fight:together:bn:;a  daily  basis.VyService;mehibers,.,yyill:neither  be  ericouraged  i:, 
nor  required  to  change  their  personal  views  and  religious  beliefs;  they  must, 
however,  continue  to  respect  and  serve  with  others  who  hold  different  views  and 
beliefs"  (p:16).- 

'  Jan  12,  2011  6:36  PM 

12  ' 

People  will  always  moralize.  But  they  pick  and  choose. 

Jan  12,  2011 

1:5.7  PM  . 

38  of  53 


Page  8,  Q3.  The  Support  Plan  for  Implementation  recommends  that  emphasis  should  focus  on  &quot;behaviors 
not  attitudes.&quot;  In  other  words,  implementation  &quot;should  emphasize  that  no  service  member  is  being 
asked  to  change  his  or  her  personal  beliefs&quot;  on  DADT  or  homosexuality  but  that  disrespect, ... 


^  ^  _  -1-  ^  ' 

13  Unsure,  but  tend  to  agree.  Religious  vieWs  are  deeply  heid,  often  against  fact,  or  Jan  12,  2011  1  57  PM 
common  sense.  We  are  asking  sorne  folks  to  haVe  a  "crisis  of  faith"  --  to  wit  - 

they  may  now  be  asking  what  else  about  their  religious  beliefs  may  not  be 
accurate  So  be  it.  If  you  can't  treatygurfellpw; service  members  with  respect,  ,  ' 
you  have  no  place  in  any  service.  '''S '  "  ,  ^ 

14  because  of  paranoiapi  thirik  there  should,  be  specifie.elasses:regarding  religion  ;  Jan  1 2,  201 1- 1 2:1 4  AM 
and  It's  relationships  toward  athiests,  other  relgions  (such  as  wicca,  Islam, 

Christianity),  and  homosexuality  so  religious  soldiers  do  not  feel  threatened  or 
discriminated  against  ’-'''sr/t,-  , 


15  -  The  definition  of  "behavior"  will  have  to-be  strictly  defined;  otherwise,  personal  Jan  11, 2011  8:49  PM 

beliefs  and  definitions  will  become  the  tools  of  some  leaders. 

16  This  approach  wilf  address  legitimate  religious  concerns  and  legitimate  moral  Jan  11, 2011  6:52  PM 

perceptions.  Jllegitimateattempts  to  express  homophobia  under  the  guise  of 

I  :-,  •  ,  one's  creed  could  enable  a  perception  of: religious;  intolerance.  Chaplains  are 
responsible  mitigating  such  problems’  >  4'  i 

17  The  problem;  withe  people  is  that  moral  &  religious  concerns  have  no  place  in  Jan  11,2011  6:17  PM 

:  war  or  politics  You  must  do  what  is  right  based  on  the  Laws  &  Constitution  not 

the  Bible,  Separation  of  Church  &  State'.  '  '  AV^v  ’  ' 

18  Acaveat'  the  DoD  will  haveito  eventually  take  a  stand  on  issues  like  same  sex  Jan'll,  2011  5:12  PM 

:  ■  \  :partner  benefitsj;There.’are;scientific  facts  that  many  religions  misrepresent. 
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Page  8,  Q4.  The  Support  Plan  for  Irnplemehtatiori  recommends  that  sexual  orientation  NOT  be  specified  aS  a 
class  eiigible  for  a  Military  Equai  Opportunity  program  complaint  as  are  the  federally  protected  classes  of  race, 
color,  religion,  sex,  and  national  origin.  Rather,  implementation  should  emphasize  that  ev... 

1 

IF  OTHER  NATIONS  WE  WORK  WITH  BAN  HOMOSEXUALS,  THAT  "COULD" 
COMETO  MEAN  THAT  IT  WILL  BE  A  DISQUALIFYING  FACTOR  WHEN  A  : 
SERVICEMEMBER  METS  ALL  OTHER  REQUIREMENTS.  IT  SHOULD  BE  AN 
ELIGIBLE  CUtSS,;.;, L, W. ,,, ;■ 

Feb  1,2011  8:38  PM 

Certainly  workable  and  will  garner  far  less  resentment;  But  the  rnllltary  should' 
definitely  consider  adding  sexuality  as  an  eligible  class  in  the  future.  '  '  : 

T  Feb  1,2011  5:02  PM 

3'' 

The  rfi'ilitary  teaches  that  many  beliefsi'and  actions  (sexism,  racism,  membership 
in  hate  groups,  human  trafficking -  to  name  a  few)  are  wrong  and  not  compatible 
with  military  service  or  in  keeping  with  the  values  of  the  Nation  and  the  spirit  of 
the  Constitution.  1  believe  that  this  issue  (homosexuality)  falls  into  .the  same 
category  asraqism  and  sexiSrti.-e.g,  discrimination,  It  is  wrong  and  the  military  ■ 
should  train  to  that.  Stating  officially  that  theimilitary  does  npt  want  to  change 
beliefs  is  a  cop-but  and  will  inadvertently  allow  dissent  and  potentially  hate- 
inspired  attacks  (verbal,  physical,  and  professional).... 

Jan' 18,  2011  2:16  AM 

4 

ltshouldbethesarheastherestofthe.TederaTgovernmerit.  ;  1 

Jan  17,  2011  12:29  PM 

5  ' 

So  they  are  saying  that  Sexual  orientation  does  not  rate  the  same  as  race,  color, 
religion  or  sex?  It  needs  to  be  treated  the  same.  They  are  wording  it  to  sound 
like  its  a  non  issue,rahd  thats  why  itsSnbt  listed,, but  1  am  confused  asTo  why  it  . 
would  be  a  big  deal. to  include  it  in  the  MEO  program?  Is  it  not  that  vyay  in  most 
other  countries  and  in  the  civilian  world/ goverment  employees? 

Jan  16,  2011.1:12  PM 

6. 

'  i  - 

1  agree  that  it  is  workable,.. as  Jongias  the  evaluation  system  continues  .to  require  , 
objective  written  input  to  justify  any  other  system  of  measure  then  it  can  be  done. 

Jan-ie,  2011  12:45  PM 

7 

baby  steps,  eventually  full  equality  will  prevail,  it  just  takes  time. 

Jan  16,  2011  8:39  AM 

8, 

This  will  serve  to  undermine  the  repeaL  This, create  a  loophole  where  j  : 
servicemembers  who  are  hornbsexual  still  have  something  to  hide  because  they 
will/can  be  non-ree'd  for  promqtion  because  they're  gay  but  no  command  .  , 

advocate  will  stand  for  them  to  ensure  justice^  If  it, is  not  protected  by  Equal  W 

Opportunity,  what  is  to  stop  harassment  and  discrimination?  V  , 

Jan  15,2011  11:29  AM 

9 

Equal  Opportunity  for  all,  if  its  not  writtendown  the  leaders  and  government 
officials  Will  find  a  way  around  it  . 

Jan  14,  2011  10:12  PM 

10 

Workableis  a  key  word.  Yes,  it's  a  step  towardsFbut.in  tha  end,:  we  heed  to  keep 
moving  up  towards  making  it  protected.  :  \ 

Jan  14,  2011  3:33  PM 

11', 

The  military  should  provide  a  resource  to  protect  its.service  members  from 
leadership  unwillingito  comply  with  the  abqye,  philosophy.  ,  ;  :  „  ; 

Jan  12,  2011  5:37  PM 

■  12  ‘ 

1  agree,  but  1  am  not  sure  that  these  two  ideas  -  are  mutually  possible. j 

Jan  12,  2041  1:57  PM 

13'  Federal  protections  should  fap  applied  equally,  to  put  It  Simply.  All  citizens,  all  Jari  /lS,  2011  12:43  PM 
service-members  enjoy,  or  are  Constitutionally  guarariteed:  equal  protection  .  i 
underthelaw.  'i'”' 


14  In  June  2010,  the  Supreme  Court  ruled  that  Sexual  Orientation  is  a  "Special  Jan  12,  2011  12:18  PM 

'  Class"..  •  '  . 
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Page  8,  Q4.  The  Support  Plan  for  Implementation  recommends  that  sexual  orientation  NOT  be  specified  as  a 
class  eligible  for  a  Military  Equal  Opportunity  program  complaint  as  are  the  federally  protected  classes  of  race, 
color,  religion,  sex,  and  national  origin.  Rather,  implementation  should  emphasize  that  ev... 


As  I  stated  before,  this  is  very  neglectful.  Homosexuals  will  get  the  most 
harassment  the  military  has  seen  yet  I  say  this  because  it  is  already  true.  The 
term  'gay'is  over-used,  negatiyely  bysali  grades land  is  tolerable  of. leadership;, 

.  •:;Homosexuals!are,;nbt  proteGtedino,w  sO;,vye  willi  survive,  but  sadly,  l  ,know  mant 
“ homosexuals..vvill'.be‘harroed:beGauserof  this; repeal-  even  more  and  the  fact  that 
people  will  no't  be  punished.fo  thefull  extentwill  make  it, more  definite. 

Jan  12, '2011  8:59  AM 

16 

^  making  homosexuality  part  of  eo  is  a  must 

■Jan  12,  201 T  12:14  AM 

17 

,2.  f  . 

As  long  as  sexual  orientation  is  considered  less-than  equal  in  the  eyes  of  the 
Armed  Services,  hate  could  remain  pervasive  and  become  a  hindrance  in 
enforcing  professional  behavior.  ^  ^ 

Jan  11, 2011  8:49  PM 

,  18 

'  This  approach  seems  problematic.  Biacks  and  hispanics  are  protected,  as  are 
women,  JewSi  and  immigrants.  Failing  to;lightly  address  this  issue  could  cause 
"  homosexual  lobbying  groups  to  demand  anti-discrimination  policies  that  will  :  , 

..  further  distract  our  military; -The  only  reason  to  avoid  considering  sexuality  under 
■  '  equal  opportunity;:is:to  placate ;anti-homosexual’sentiments  , who  would  object, to. 
such  policies."  "  ■ 

Jan  11,2011  6'52PM 

-  19 

We  have  to  start  somewhere.  ‘  ■, 

r  Jan  11, 2011  6:17  PM 

20 

Workable,  but  not  optimal;  ln,:this  -sense-  the.  military  must  take  cues  from  the 
civilian  federal  government.  -  „ 

Jan  11,20115:12  PM 

'21V.' 

While  1  agree  with  this  for  now,.hbelieve  the  question  will  need  to  be  relooked  in 

1  -2  years  to  determinelf  ifis,'' in  fact,  working. 

Jan  11,;2011  3;05  PM 
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Page  8,  QS.  The  Support  Plan  for  Implementation  recommends  that  basing  berthing  or  biileting  assignments  on 
sexual  orientation  be  prohibited  and  that  any  segregation  based  on  sexual  orientation  be  prohibited.  However,  the 
plan  also  recommends  that  Commanders  be  given  discretion  to  address  privacy  concerns  on... 


f'.  V 

Again,  it's  workable,  but  if  a  gay  servicemember  has  inappropriate  conduct  in  the 
barracks  it  should  be  reprimanded,  and  that's  the  end  ofthe  matter.  I  don'tsee 
why  it's  necessary  to  give  a  commander  much  discretion  in  the  matter  if  the  - 
UCMJ  applies  to  heterosexuals  arid  homosexuals  equally. 

:  '  ..Feb  1, 2011  5;02  PM 

2 

Commanders  should  only  step  in  when  safety  is  an  issue.  For  other:situationS;; 
such  as  disrespect  of  personalispace,  failure  to  maintain  room  standards,  etc 
current  disiplinary  standards  suffice... 

Feb  1,'  2011  4:16  PM 

3 

Unitcohesion  will  notbe  accomplished  if  you  have  a  select  few  soldiers  that 
:  want  different  housing  quarters.  When  African-Americans  were  allowed  to  serve 
different  housing  quarters  were  not  an  option. 

Feb -1,  2011  2:23  PM 

4 

With  training  and  iacceptance,  this  will  become  less  and  less  of  an  issue., iThe 
military  should  actively  stamp  out  the  ignorance  that  inspired  this  particular 
.question.  .  ,  ; . 

Jan  18,  2011  2:16  AM 

“ 

5 

If  someone  really  dislikes  homosexuals  enough  to  go  talk  to  thier  Commander 
about  it,  im  pretty  sure  they  wouldnt  wantto  be  in  the  same  roorn  either  lol  Most 
Straight  members  do  more  gay  playing  around  and  acting  then  the  Mo'sll 

Jan  16,  2011  1.12  PM 

. . 6,...-.;.. 

This  iefhe  right  idea,  it,  needs  to;; be  emphasized  to  the  comnnander  that  they  "  • 
need  to  foster  positive  relationships  and  fry  and  get  people  to  live  peacefully  ‘  ■ 

regardless  of  sexual  orientation  , ' 

Jan  16,  2011  12:45  PM 

7 

.•••  ,  !-.o ; 

There  will  certainly  be  complaints  about  sharing  billeting  with  someone  who  is  • 
gay/lesbian,  bdt  ithere  certainly,  were  a  lot  of  complaints  about  sharing,  billeting 
with  black  soldiers  when  the  military  vyas  initially  integrated  (and  there  are  still 
■  some  billeting  problems  because  of  cultural  differences/bigotry,  but  overall  not  e 
■:  big, deal).  ■ 

Ja.n  16,2011  9:08  AM 

Case  by  base  is  better  for  almost  everything  life  throws  at  you,  every  case  is 
different  and  requires  different  courses  of  action.  The  "blanket"  approach  is 
outdated  and  ineffective  in  most  cases.  - 

Jan  16.  2011  8;39  AM 

,  9^ 

thats  BS.  1  was  roomed  with  a  Gay  in  Gamp  Lejeune  and  he  kept  to  hirtiself  as 
well  did  1.  The  only  difference  is  just  'Knowing"...  it  doesnt  change  the  fact  that 
they're  Gay  . 

Jan  15,;20.1i;  12:15  PM 

.  lo 

This  is  howithings.are  handled  in  college  as  well.  Equal  housing.  However,  if-a  -■  , 

'  servicemember  that  is  homosexual  advances  on  one/disrespects,’  etcTone  who 
is  nbt.:it  is  only  fair  thatThey  be.allowed  to  seek  reprieve. 

Jan  15.  2011  11:29  AM 

11 

No  exceptions  no  matter  what,  just  because  the  service  members  are  out  now.  i  r 
does  nof.change  ahything.l;  They  have  been  inthe  service  the  entire  time.  ..Ifiyou  -: 
allow  this  then  people  will  be  able  to  choose  the  color  of  skin  of  their  roorn  mate  : 
too,  fare  it  fare.  .  ...  ..  .. 

Jan  14,  2011  10:;i:2:PM 

12 

In  theory  this  process  works.  Only  if  the  GO  abides  by  the  guidelines  and.  values 
that  are  being  Irriplemented  by  the  DOD.  If  not,  this  policy  could  very  well 
backfire.  .i. 

.  ;janT4.2011  3:33  PM 
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Page  8,  Q5.  The  Support  Plan  for  Implementation  recommends  that  basing  berthing  or  billeting  assignments  oh 
sexual  orientation  be  prohibited  and  that  any  segregation  based  oh  sexual  orientation  be  prohibited.  However,  the 
plan  also  recommends  that  Commanders  be  given  discretion  to  address  privacy  concerns  on... 


13 

The  author's  question  is  pejorative!  ."Berthing  OBbilletihg:  assignments  based  on 
sexual  orientation  :are  prohibited,  except  that  commanders  retain  the  authority  to 
.  waiter  berthing.  or.  billeting  assignments  on  an  individualized, hase-by-case  basis" 

(p.  53)  This  is  not 'limited  discretion' as  your  question  supposes.  The 
.  commander  is  still  abteitodisplayhis/herown'discretion. on  the  merits  of  the 
case  at  hand  and  within  the  context  of  the  case  .at  hand. 

Jan  12,  2011  6:36  PM 

14 

■  1  thought  long  and  hard  on  this....  but  on  my  ship  we  have  shower  curtains...  , 

Jan  12,  2011  5:37  PM 

15 

COs  should  always  have  discretion  wrt  to  individual  cases  in  their  commands 

That  being: said;’!  think  privacy  concerns  reinforce  a  negative  stereotype.  Gay 
folks  are  not  sexual  predators,  any  more  than  their  straight  counterparts, 

Jan  12,201)1  4 :57iPM 

16 

It  should  be  monitored  for  abuse.  1 

Jan  12,  2011  12:18  PM 

17 

,, ,  At  first  thoughtviTthink  of  it  as  would  a  female  service:  member  want:  to.room  with 
,  a  male  service  member?  Butitishould  be  assum,p,cj,i:that,all  service  members  be  , 
respectful  and  responsible  individuals.  .  ''  T'  _  , 

Jan  12,  2011  12:06  AM 

18 

'  '."V  •• 

.i;  ::  :ExceptlonsTor  privacy  by  a  Commander  still  allowssthe  potential  for, service-  : 
.g.:members  to  maintain  behaviors  That  re-enforce  negative  attitudes  toward  fellow 
service-members  in  the  name-of"fear  of  being  around  a  homosexual".  This  part 
of  the  plan  must  be  VERY  specific  in  its  definition  arid  instruction.  ' 

Jan  tt,  201 T 8:49,  PM 

19 

:  '  ■ 

"Limited  discretion"  must  be  clearly  defined  in  order  to  prevent  the  perception  of 
.  homophobic  commanders  targeted  their  people  for  discrimination  or  overly  timid,  , 
commanders  refusing  to  hold  homosexuals  accountable;  I  "  ' . 

Jan. i:i,  2011,6:52  PM 

20  - 

; If  domeone  is’uncomfortable  they:;shquld.use'their;Q^  of  ComiTiand:and  then:  ' 

.  ■  it  is  upito  the  Command  to  fdtry’  and  rhakeireasohable  accommodations.  Alas  ' 

,  they:.do  not  have  tojmake  "reasonable  aecomirtodaddns.''  if  the  sexual  orientation 

:  is.  note  protected  , class.;; 

Jan  11,20116:17  PM 
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;  Page^,  Q6.  The  Support  Plan  for  Implementation  recommends  that  a  new  status  of  &quot;committed 
relatjonship&quot;  NOT  be  created  at  this  time  so  NO  changes  are  recommended  to  be  made  to  marriage-related 


benefit  eligibility.  In  short,  due  to  the  restrictions  of  marriage  to  heterosexual  couples  by  federal  law... 

1 

Federal  law  enables  oiscrimination  and  conflicts  with  legal  processes  that 
provide  fof  equaiaccess  and  benefits. to  homosexual,  spouses,  -t!;  .  / 

Feb  2011  8:33  PM 

2 

I  thinkht  will  .easejn  the  transition  forecognize  gayirharriages..  Hdweyer,  hot 
having  equdi  access  to  benefits  of  married  couples  will  be  cause  for  litigation  ip 
the  future,:  which  willi  ultimately  be  disruptive  to  the  military. 

Feb  1, 2011  5:02  PM 

3 

1.  .  ’  ^  .  .1  .  -  .  . :  ,  .  .  ....  .  ..  .■ 

It  is  my  personal  opinion  that  unions  batweon  two  individuals,  ragardlass  of 
sex/sexual  orientation,  in  a  religious  sense  be  called  nharraige  and  unions 
between  two,  indi\/iduals  regardless  of  sex/sexual  orientation,  in  a  civil  sense  be 
called  civil  unions.  There  is  no  sense  in  not  having  homosexual  citizens  be 
denied  civil  unions.  As  for, marraige  that  is  up  to  individual  faiths  to  decide. 

:  r6D  1 ZU  1  1  4.  1  D  r  IVl 

■  '  4  , 

A  hornosexuais  partner  suffers  the  same  kind  of  stress  that  a  heterosexual 
spouse  does.  When  a  soldiers  pays  the  ultimate  price  for  service  the  grieving  is 
still  the  same  no  matter  what  orientation' you  are. 

Feb  1, 2011  2:23  PM 

5 

N 

S'  '  ' 

:  Thisiis  ill  considered.  If  a  military  member'puts  him/herself  in  harm's  way,  then 
that  rnember  should  have  the  right  to  designate  his/her  partner  as  a  beneficiary 
of  his/her  entitled  benefits.  If  this  is  not  allowed,  then  homosexual 
servlcemep^pmen  w/iil  not  be  equal  in  the  eyes  of  the  military  and  will  be  . . .  /.  .•  - , 

.  burdened  with  worrying  abouttheir  loved  dnes. while  they  are  deployed.  ^ 

Jan  18,  2011  2:16  AM 

6 

1  agree...  f  , think  this  will  force  the  change  of  the  federal  laws  regarding  marriage. 
Once  that  happens,  and  homosexual  marriage  is  legai,  then  there  homosexual 
marriages  should  be  treated  just  like  heterosexual  marriages. 

Jan  17,  2011  12:29  PM 

.  7  ’ 

Homosexual  pafthers  sacrifice  just  as  much,  and  suffer  the  same  mental  and  \ 
physical  challenges  as  heterosexual  partners.  If  we  continue  to  perpetuate  the 
idea  that  we  give  greater  pay  and  benefits  to  married/with  dependant 
seryicemembers,  then  we  should  support  ALL  servicemembers  to  promote 
readiness. 

Jan  1.7,  201 1: 11:54,  AM 

8 

What  about  members  who  marry  where  it  is  legal  elsewhere?  Im  pretty  sure  that 
they:  only  said  this/because  politicians  vvould  be  less  likely  to  repeal  if  they  had  to 
payall'thoseextrabenifits  :)  ,  ,  ,  .  ^  .  . 

Jan. 16, .2011  1:12  PM 

9  ,  i 

this  is  notaomething  that  needs  to  be  addressed  immediately,  it  is  however  i  ; 

Jan  16,  2011  12:45  PM 

sornethirig  that  does  need  to  be  addressed  in  the  near  future!  the  Federal 
government  affords  some  benefits  to  the  same  sex  partners  of  federal-  , 
employees,  however,  it  is  something  that  heeds  to  be  examined  in  detail  until 
there  comes  federally  recognized  homosexual  marriage.  The  review  of  these 
benefits  vvill  determine  what  can  and  cannot  be  extended  to  same  sex  couples 
outside  the  legal  marriage. 


10 

Until  there  is  a  federally  recognized  domestic  partnership  or  federally  recognized 
..  same.gendehmarriage,;it  is  not  appropriate  to  recognized  saime-gender  . 
marriages  for  benefit  purposes.,  ,  , . -  ,  ,  ■  . 

Jari.16, :2'011  9:08  AM 

11 

Again,  case  by  case  basis. 

Jan  16,2011  8:39  AM 

12  , 

Give  them  full  rights  ,  .r 

Jan  15,  2011  12:15  PM 
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Page  8,  Q6.  The  Support  Plan  for  Implementation  recommends  that  a  new  status  of  &quot;committed 
relationship&quot;  NOT  be  created  at  this  time  so  NO  changes  are  recommended  to  be  made  to  marriage-related 
benefit  eligibility.  In  short,  due  to  the  restrictions  of  marriage  to  heterosexual  couples  by  federal  law... 


13 

This  should  be  addressed  in  time.  The  repeal  hasn't  even  been  implemented  yet; 
this  is  biting  off  too  much  to  .chew  currently.  /  / 

Man  15, 12011  11:29  AM 

''14 

At  this  time  1  canmoTanswer  this.  jts-the  law.;you:.haveito::be  married: to  get  • 

/,  benefits  in  the  service, ibut  since  "our  country  . really  does,  not  have  s'eparatioh.;p|f^ 

,  “  church  and  state,  meaning.  the  religious  leaders  .have  bur  p  .  I 

.t  The.gay  men  arid  women  are  suffering.  ,1  personally  feej  they. should  have. all theii 
same.benefitdithatjstraight  people  have,,  but  , hteTules  are  the  fulesll  .  X 

Jan  14,  2011  10-12  PM 

::;,M5" 

That  is  for  the  federal  courts  to  decide.  Though  1  don't  agree  with  current  laws. 
Changes  will  be  made  eventually,  Till  then,  themilitary  cannot  allow  this  due  to 
the  governing., laws  of  the  land: 

Jan  1.4,  2011  3:33  PM 

16/ 

:  No  change  atthis  tirhe,  but  as  soon  as  that  same  sex.marriage  is  recognized  - 
then  it  should  be  implemented.  :■ 

-  Man  12,:2011...10:15  PM 

17 

'1  .  1  ■ 

The  survey  should  include  another,  response  category:  "neither  agree,  nor 
disagree."  The  DoD  is  constrained  in  what  they  can  implement  regarding 
spouse-like  relationships:  since  the  Federal  Pefense  of  Marriage  Act  prohibits  the 
federal  governnient  dr  any  organ/agency  thereof  to  grant  spousal  benefits  to 
members  of  a same-sex;  relationship..  This  is  a  separate.law  which  must  be  1 
repealed. in  prdenfdr  these  changes  to  be  instated.  In  the  end,  1  feel  that.  / 
spouse-like:benefits;(othef  than  death  gratuity  and  survivor  benefits  such  as  % 
housing,  access  to  nhilitary  bases  and  treatment  facilities)  be  granted  these 
members..  -; ■  1.  .  .ii.-.. .. 

Jan  12,  2011  6:36  PM  ; 

\  18 

:  1  w6uld;.|ike  to'lfiavelmy  padherinp  ftiatter;their"gehderbe:dbie  tdiPCS  withilm^^^ 

’  and  receive  benefits^  ;/;:  ..  :• 

Jan  12  2011  5  37  PM 

19 

If  it's  the  righf  thihg.  td  dP,  then  rhake  it  happen!.'>' ■ 

-  Jan  12,:2ai1  1:57  PM 

20 

1  think  it  might  be  tough  to  dd  "afthis  time"  --  but  it  will  need  to  be  done  soon.  . 
Equal  is  equal. 

J.an  12,  201...1  1:57  PM 

21 

married,  why  should  1  not  get.the  same.  benefits..asa:straight. person?  - 

Jan;;12,2011:12:18.PM, 

22 

It's  not  my  fault  1  can  not  get  married.  1  would  be  if  1  could.  1  am  in  a  very 
committed  relationship  vyith  my  partner,  and  1  would  want  alt  my  benefits  to  go  to 
her.  We  both  are  active  military  and  have  to  deal  .with  discrimination  on  a'idaily 

Jan  12,  2011  8:59  AM 

li  • 

grace  of  God  1  actually  got  her  base  asmy  next  duty  station.  Even  that  is 
important.  Married  cduples/don't  have:  to  worry  Pbdut  being  seperated  because 
'  :Of  this  and  they  have  eachother  as  their  beneficiary,  and;  if  their  loved  one  is  a 
dependent  they  get  medical  care  and  benefits, -Partners  of  a  homosexualfhat; 
serves  don't  get  the  respect  that  they  deserve  either.  When  their  partner  deploys 
they  support  them  just  as  much  as  a  heterosexual;  and  if  their  partner  dies  they: 
cry  just  as  much  as  a  heterosexual,  All  these:  terms  are:just  stupid.  We  are  ail 
just  a  person  vyhpkloves'  anoth  e:r:person.-  It  really,  is  that  sirnplpv  And  for  those .  ;  k:  -; 
who  say  people  will  take  advantage  if  same  sex  couples  getbenefits  and  will  lie  k 
to  get  these.benefits,  that  already  happens  with  marriage.  There  will  always  be. 
people. who. are  neglectful  and  disobey:rules. 

-  23 

this  a  marriage:  issue, mot  a  military  issue 

Jan  12,  2011.12:14  AM 
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Page  8,  Q6.  The  Support  Plan  for  Irnplementatioh  recommends  that  a  new  status  of  &quot;committed 
relatjonship&quot;  NOT  be  created  at  this  time  so  NO  changes  are  recommended  to  be  made  to  marriage-related 
benefit  eligibility.  In  short,  due  to  the  restrictions  of  marriage  to  heterosexual  couples  by  federallaw... 


24 

Denying  certain  members  benefits  based  on  their  lifestyles  is  still  a  form  of 
discrimination.  At  the  same  time  1  do  understand  that  many  straight  service 
members  would  take  advantageipf  the  system.  Regardless,  the  decision  needs  ' 
to  be-:made  fullyrone  way  or  the  other,  not  just  halfway.^/ 

Jan  12,2011  12:06  AM 

25 

Until::DOMA  is  recinded  or  changed,  it  is  not  feasible,  however,  that  should  be  ' 
the  next  step  to  take  after  the  DADT  repeal  has  taken  full  effect  and  has  had  - 
-time  to  settle  in.  -.r ' 

JanH  ,  201l:  l0:4aPM 

26 

They  should  belooking  and  preparing  for  the:  horridsexual  marriages,  make  a  ; 
plan  now  so  that  when  homosexual  marriage  is  allowed  then  gay  marriages  will: 
have  their.-place  just  as  the  heterosexuals.  - 

'  Jan  11,  2011  8:59  PM 

27 

The  right  of  marriage  has  no  bearing  on  equal  treatment  of  individual  service- 
members;  however,  barriers  to  allowing  same-sex  significant  NOK  information 
and  insurance  benefits  (if  desired)  should  be  removed. 

Jan  11, 2011  8:49  PM 

28 

Marriage  is  a  religious  institution,  not  a  military  dneihlt  would  be  nice  to  have  our:  .,. 
partners  recognized  by  our.service,  .  - 

Jan  11,  2011  8:21  PM 

Completely  refusing  to  acknowjedge  the  life-corhrhitments  of  homosexual  service 
members  will  have  serious  effects  bn  the  mentaf  health  and  readiness  of  such 
service  members.  Outside  of  policy  or  benefits,"personnerresponsible  for 
choosing  assignments  should  take  into  account  the  needs  of  homosexual 
service  members  that  are  not  met  underj-curfent  law.  Service  members  look  put 
for  one/anther  regardless  of  legal  rfiahdates;  this  must  be  no  different.  This  is; 
another  case.where  leadership  is  critical  -  I"  :  ,;— ,'T 

.  Jan  11, 2011  6:52  PM 

30 

1  think  within  3  years  which  is  very  reasonable  forample  time  to  come  up  with  a 
solution  to  allPw  benefits.  What  if  the  "committed  relationship"  is  a  civil  union 
recognized:  by  la  State-iThen  thel.  couple,  should  be  entitled  tothe.same  benefits 
as  a  "married". couple.  .  . . ,  ■ 

Jan  1.1, 2011  6:17;PM 

31 

Required  by  DOMA  If, .  T  T 

Jan  11, 2011  5:12  PM 

32 

Marriage  is  legal  in  many  places  for  LG B  Service  Members.  We  should  be 
entitled  to  the  same  benefits  and  protections  as  our  non-LGB  counterparts. 

Military  personnel  don't  get  to  choose  where  to  live,  and  the  Sen/ices  should 
“  protect  pur  rights  everywhere  we  serve.  We  are  also  entitled  to  equal  pay  for 
equahwork/: ;  '  '  ■■■,;  Tj’  ; ..  '  T; , 

Jan  11, 2011  3:05  PM 

33.  - 

Heterosexuaf  marriages  are  equally  as  volatile  and  prone  tp  divorce  as 
hompsexual  marriages.;  Faith-based  legislation  disguised  as  "family-value" 
legislation  hindersdhisaation's  ability  to  advance  into  the: 21st  century  and 
beyond  oppressive  beliefs.:  .T.:,  .  'T;  :: 

Jan.1T, ‘2011  2:21  PM 

Page  8, 

I  would: 

Q7.  Once  the Tepeaf  of  DADT  is  implemented,  and  if  my  siipervisor/commander  were  openly  homosexual. 

1 

1  would  support  them;  sexual  orientation  has::no  impacten  rpyicareer  decision^^^^^ 
attitude,  or  my  performance.  They  are  a  supervisor/corhmander  because  they 
did  their  job  not  because  of  the  private  life. 

■Jan  11, 2011  6:17  PM 

Page  8,  Q8.  Once  the  repeal  of  DADT  is  implemented: 

(Check  all  that  apply.) 

1  [  already  know  that  several  of  my  subordinates  are  gay/lesbian.  I  treat  them  the  Jan  16,  2011  9:08  AM 

same  and  will  continue  to  do  so. 

2  What  people  do  in  there  private  lives  has  no  impact  of  what  happenes  at  work.  Jan  16,  201 1  8:39  AM 

.  Servicemembers  worries  about  the  effeminate  gays  are  greatly  exaggerated, 

IMO,  those  arent  riot  the  one  who  want  to  Join  the  service. 

3  .  As  a  gay  man  with  two  command  tours  under  my  belt  (and  an  XO  tour  in  Jan  12,  2011  1:57  PM 

.  ,  between),  I  have  proven  sexual  orientation  has  no  bearing  on  being  selected  for 

command  positions,  and  performing  well  in  them.  ,, 

4  I  would  feel  relief  and  freedom.  I  would  have  true  Integrity.  J  ^  Jan  12,  2011  8:59  AM 

5  ,,  My  experience  with  serving  with  riomosexual  service-members  has  consistantly  Jan  11, 2011  8:49  PM 
,  ,  ^  shown  that  the'  best  way  to  defeat  or  otherwise  make  a  stereotype  null-and-void 

is  to  show  the  same  enthusiasm  and  desire  to  lead,  mentor,  and  hold  to  the 
same" standard,  all  servicerniembers  equally.  , 

6  '  I  will  ensure  that  my  homosexual  service  members  are  not  disadvantaged  Jan  1 1 ,  201 1  6:52  PM 

■  ;  relative  to  their  peers,  and  that  they  are  not  allowed  special  treatment  relative  to 

,  their  peers.  ,  -y  .  ’  - 

7  ■  Acknowledge  my‘oVientatiorFpn-a  case-by-case  basis  to  put  into  perspective  the  -  Jan  1 1 , 201 1  3:33  PM  .. 

fact  that  homosexuals  can,  have,  and  will  perform  as  well  as  any  other  individual 
in  the,  service,  ijhis  will  come  as  a  shock  to  many  of  those  in  my  chain  of 
coriimand, -my  peers,  and.  my  subordinates. 'The  shock/surprise  of  this  should 
•  •  affect  some  changes  in  perception  for  at  least  some  of  these  individuals. 

8  :;  I  will  reach  out  to  other  LGB^service  members  .and  be  a  mentor;- 1  will  reach  out  Jan  11,  2011  3:05  PM 

-  -..  to  my  straight  peers  toiassistthem  in  understanding  our  needs-and  issues. 


/ 
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Page  8,  Q9.  Please  provide  personal  thoughts,  suggestions,  perspectives  on  the  repeal  and  implementation  of 
the  repeal  of  DADT  and  homOsexuals/gay  people's  service  in  the  Armed  Forces. 


;i; 


IT  IS  ABOUTTIME  IT  IS:  GONE.  SERVICEMEMBERS  WILL  BEABLE  TO  . 
SERVE  WITH  PRIDE  AND  NOT  HAVE  TO  WORRY  THAT  THEIR  YEARS  OF 
SERVICE  BE  WASTED. 


'  The  orientation  oFa  personidqes  not  matter  when  it  comes  to  being  indhe 
^ Ms®-  ■  military.  As  long  as  you  aredbirig  your  jqb  to  the  best  of  your  ability;  then  your. 

•  sexual  orientation  would  not  affeet  the  military's  ability  to  complete  mission 
.  .  critical  tasks.  ^  I 


.  The  transition  will  not  be  drastic,  and  implementation  will  not  be  a  problem 
because  there  are  already  66,000  gays  and  lesbians  serving  in  uniform  as  we 
speak  (as  studied  byThe  Williams  Institute)  and  U.S.  allies  have  had  uneventful 
transitions  (The  Palm  Ceriter).  However,  the  repeal  of  DADT  does  not  mean 
.  there  vvilF  be  equality  among  serVicemembers,  Marriage  benefits  still  only,  pertain, 
to  heterosexuals  and  chaplains  can  still  say  to  servicemembers"l  think 
homosexuality  is  a  sin.''  -Rather,  the  implementation  is  structured  so  that  when 
.  serVicemembers  ''come  out",  other  military  personnel  will  begin  changing  their 
opinionsdoward  gays.:  So  the  repeal  isn't  proactive  in  changing  attitudes,  but  it 
will  facilitate  change  in  the  future,  DADT  repeal  isn'bprogressive  and  it's  not  a 
social  experiment;  it's  still  far  behind  society's  progress.  Which  is  a  shame,  since 
the  military,  as  a  meritocracy,  has  historically  been  on  the  forefront  of  Social  ,  ; 
change  (Tmman's  desegregation  in  1958,  a  full  four  years, before  the!  Brown:  v;  I 

Board  of  Education  decision).  , 


Feb  1,  2011  8:38  PM 


F.eb  1, 2011  8:20  PM 


Feb  1. 2011  5:02  PM 


I  think  that  the  repeal  will  go  smoothly  for  3  of  the  services,  but  I  don't  believe  it 
will  for  the  Marine  Corps.  The  type  of  people  that  the  Marine  Corps  typically 
appeals  to  tend  to;  have  this  masculine  cqrnplex  that  they  can't  seem  to  get  over. 
Ironically  enoughri  Knqw  morelgay/bisexiuai  Marines  than  .1  do  of  any, other 
service  by  volume.  Tve  talked  to  several  people  who  think  the  same.  Being  a  gay,  : 
Marine,  I  know  several  others  up  and  down  the  rank  structure  that  tend  to  "blur"  : 
the  line  on  gay,  straight,  and  bisexual,  I  just  hope  that  this  helps  junior  Marines  to 
not  feel  obligated  to  get  married  and  live  heterosexual  lives  when  they  know 
inside  they're  gay.  It  broke  my  heart  talking  to  a  Sergeant  Major  who  flat  out 
admitted  to  me  that  he  knows  he's  been  gay  since  he  was  growing  up  and  still 
decided  to  get  married  andlhave  alkid  that's  almost  grown  by  now.  He  told  me 
that  he  doesn't  even  love  his  wife.  He  just  grew  accustomed  to  that  lifestyle  and 
he  felt  obligated  to  have  a  "Wife"  that  was  involved  in  the  community  and  served 
as  a  typical  military  spouse.  Sadly  he  messes  around  with  guys  on  the  side  and  - 
even  though  I  don't  condone  adultery,  |:  can't,  say  that  I  wouldn't  have  done  the 
same  thing  had  I  joined  around  the^same  time  as  him.  I  point  the  finger  more 
towards  the  Marihel  Corps  in  general  for  driving  somebody  to  becqme  stuck  in  a 
situation  like  this.  I  know  a  lot  of  Marines  that  are  in  these  kinds  of  situations  but 
that  one  in  particular  always  sticks  out  in  rny  mind.  I  can't  wait  for  the  day  when  a 
male  lOr  femaieiMarihe  can  proudly  bring  their  same-sex  ■partner  to.levents  such 
as  a  ball  and:  not  feel:  ashamed  dr  worried  a  bout  yvhat  others 'think  :of  them  or  be  ■ 
harassed  for  doing  such  a  thing. 


Feb  1 ,  201 1  4:28  PM 


5  There  is  no  reason  why  benefits  and  other  entitlements  should  be  split  into  gay. 

arid  straight  category.  Because  so  and  so  is  gay  their  partner  isn't  entitled  to  A, B 
and  C.  However  because  this  is  couple  is  heterosexual  theyl can  have  all  the 
benefits.  1  feel  this  is  still  a  form. of  discrimination. 

Feb  1, 2011  2:23  PM 

: 6 -  -  Its  about. fucking  tirnei  -  .  T 

Jah  18;:2pM  1:59  PM, 
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7 

1  am  happy  that  the  USA  is  progressing  towards  the  goal  to  ensure  equality  is  * 
realized  by  all  of  its  citizens^..  Repeal  of  dAdT  is  a  positive  step  toward  that 
goal  but  there  is  still  a  long  road  ahead. 

Jan  18,  2011  2:16  AM 

8 

It's  about  tirheJ;  Partnered  gays  a^  must  have  the  same  benefits  for 

their  partners  aarnarried  (according  to  federal-law)  couples.  Anything  short  of 
that  is  open:discrimination. 

Jan  17,  2011  10:33  AM 

9 

They  have  served  honorably  in  the  past,  and  will  continue  to  do  so)  1  think  the 
implementation  is  going  too  slowly.  ' 

Jan  17,  2011  10:21  AM 

.1..10 

Simply  needs  to  be  dorie  sooner  rather  than  later! 

Jan  16,2011  3:15  PM 

1-  The  sooner  they,get  things  figured  out,  the  better!  People  are  tired  of  waiting  IoIj 

Jan  16,  2011  1:12  PM 

12 

This  is  a  subject  thathas  many  views  and  that  has  been  hard  to  have  repealed. 

It  will. take  time  to  implement  the  repeal, and  to  determine  benefits  in  the  proper 
mannefi-This  is  something  that  will  take  years. to  do  correctly  and  ensure  that  it 
does  not  .have  a  negaitve  irfipact  on  the  military  and  its  capabilities 

-Jan  16,  2011  12:45  PM 

;V;;';'i3 

The  effective  implementation  of  the  new  policy  will  be  dependent  on  good , 
leadership  across  the  board.  No  arhount  of  training  can  guarantee  the 
appfdpriateTespphsefrorh  individuals,  but  a  solid.;lexample  will  helpfT think  theu,,.i:f 
federal  government  needs,, to  step  and  and  .make  appropriate  provisions'fbr'Mi-.  '  ■■ 
marriage  dr  "civil  unions"  to  ensure  homosexual  couples  in  committed 
'  rdlatipnships  receive  the  same  benefits  as  heterosexual  couples. 

Jan  16,  2011  9:22  AM 

There  .will' certainiy  be  some  Initial  problems  with  implementation,  particularly  .  ' 
with  combat  arms  units.  With  younger,  more  junior.enlisted  (particularly  from 
rural  and  less  educated  backgrounds),  there  should  be  more  flexibility  in  dealing 
with  "Culture  shock"  on  their  part.  For  officers  (and  particularly  senior  enlisted) 
there  should  be  little,:if  ariy,tolerance,.f9f  ppen  opposition  to  the  change  in 
policy.,.  1,."  ;^:.  V , 

Jan  16,  2011’  9:08  AM 

1  belive. that, DADT  is  nothing  more  than .Federally  sponsored/sanctioned  , 
discrimhatjdn.;  Our  cduntry-was  founded, based  on  individual  freedoms,  religious 
freedoms,:  and  the,  notion  to  choose,  Athdugh  it  began  with  Judao-Christian 
values  and  beliefs,  persecution  for  your  belief  or  lack  thereof  was  never  an 
intention.,,  :  '■  :  .• 

Jan  16,  2011  8:39  AM 

6  :;g: 

They  served,  fought  in.war,  and  kept  my  ass  SAFEIn  times  of  combat.  Til  be:'; 
darfined  if  1  reluctantly  need  to  serve  to  force  someone  into  subjection  due  to  ' 
ignorance/apathy,,  MY  MARINES  are  MY  MARINES.  Black,  white,  asian, 
hispanic,  male/female,  this  or  that....  What  makes  a  Marine?  BEING  a  Marine! 

Jan  15,, 20 11, 12:15  PM 

17 

I'm  glad  this  law: has  beemrepealed,  but  1  still  feel  the  government. is, dragging 
their  feet  to  implement  it.  Sorry  when  de-segregation  of  the  services,  occurred  it 
was  immediately  irriplementedi  Sorry  ,1:  just  do  not  have  any  trust  in  my  political 
leaders,  ITeel  that  there  will  be  some-kind  of  surprise  of  .suppression  of  the 
homosexUalsrights, still: ;  ,  .  ,  -  . 

Jan  1A,  2011  10:12  PM 

18  Though  I  don't  plan  on  broadcasting  myself  as  a  homosexual.  If  asked,  I  can  Jan  14,  2011  3:33  PM 

;  now  not  have  a  fear  or  make  up  an  alibi  about  anything  that  may  question  my 
sexuality.  A'ndT  nd  longer  have  a  fear  bec^^  . : 
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19 

Its  about  bloody  time.  1  do  not,  did  not  or  have  not  liked  having  to  lie  about  my 
own  orientation,  in  the  5  years  that  I  have  been  in  Active  duty  1  worked  extremely 
hard  to  be  promoted,  a  widely  recognized  sailor  and  motivated  eorpsman  that 
bends  over. backward  to  ensure  thatthe  missionJs  completed,  . my  subordinates  .  :  , 
informed  and  cared  for  and  the  leadership  supported.  My  sexuality  should  not  be 
a  factor.  If  other  servicemembers  have  an  issue,  either  advance  higher  than  me 
or  get  out.. ’.V 'y.  v"’,  ^  "-’7 \ 

Jan  12,  2011  10:15  PM 

■;  ■:20 

:  i.  think  they  deserve  the  same  marriage  rights  as  heterosexual  couples 

Jan  12,  201:1  5:58  PM 

■  21 

Time...  people  who  harbor  hate  will  always  be  there,  so  there should  be 
’  resources  to  protect. people.  ■  :  r  . 

Jan  12,  2011  5:37  PM 

22. 

1  left  the  service  in  2008  with  almost  1 0  years  of  service  becaus'O  of  DADT.  It, . , 

Jan  12.  2011  1:57  PM 

was  obvious  to  everyone  I  was  gay  and  hurtingrbut  I  was  deeraedia  risk  rather 
than  a  fellow  brother  in  arms  who  needed  mdraf  supjDort.  The  command  felt 
awkward  and  wouldn't  stand  by  the' policy  to  train  on  dignity  and  respect. 


’7  23;i 

■  Also  --  take  a  good  look  at  how  the  BritST&  somevof: our  other  close  western  7 
;  ■  militaries  accomplished  their  shift  to  open  service.  ; 

Jan  12,  2011  1:57  PM 

24  . 

Jan  . 12,  2011  9:10  AM 

1  |.25j;: 

Ir  It's  about  time  . all  of  those  who  are  willing  td  .lay  down  their.  own  lives  for  the 

7  freedoms  of  others,  are  able. to  .live:  openly  and  arelireSpected  corripletely  for  1110:1;: 
service  they  do  without  any  discrimination. 

,  Jan  12,  2011  8:59  AM 

27  They  should  be’  allowed  to  serve  Openly  in  the  ming  Their  sexual  "orientation  '  Jan  1 2,  201 T-  2:57  AM 
should  hot  affect  the  way  they  work  er  iSad  rthe  Aritied  Forces,’ ;  ■  /  ; ; 


28  V  The  military  should  see  no  gender,  no  color,, no  sexual  orientation.  We  all  wake  Jan  12,  2011  1:07  AM 
up,  put  in  the  same  uniform,  and  fight  for  the  same  country:  If  people  are  willing  : 

.  to  honestly  die  fortheir  country,  then:  why  force  them  to  live  a  lie? .  ,  - 


29 

.  i  will  support  homosexuals  next  to  me  equal  rights  for  all. 

Jan  12.  2011  12:56  AM 

:  30,  , 

'i 

NO  furthercomments  at  this  time.  1 

;  Jan  12.  2011  12:31  AM  , 

31 

none 

Jan  12,  2011  12:23  AM 

32 

i  put  my  suggestions  in  the  other  questions 

Jan  12.  2011  12:14  AM 

33 

1  have  no  problem  with  homosexuals  in  the  military.  The  thing  that  bothers  me 
.  most  about  this  repeal ;of  DADT  is  that  it  was  made  by  people  who  are  not  in  the 
military,:  and  who  will  not  be  affected.  For  something  that  affects  a  specific 
community  like  this  does,  those  who  are  being  affected  should  have  a  large  say 
in  what  happens  to  them,  especially  since  this  will  be  a  large  change  for  many  of 
them. 

Jan  12,  2011  12:06  AM 

34 

1  am  very  happy  to  see  this  happen  whiled  am  serving::  t  will  . personally  not  come 
out  as  soon  as  1  can,  but  will  be  able  to  serve  openly  when  asked  without  fear  of 
being  discharged. 

Jan  11, 2011  10:49  PM 
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Many  in  the  homosexual  military  conimunity  have  wanted  nothing  more  than  the 
ability  to  serve  with  pride,  ks  a  resultof  the  irmitations  imposed  on  some 
members'  abiiity  to  com"plete  their  service- witmsoeial- interaction  among  their  \ 
peers,  many  homosexual  service-members  have  sought  out  other  like-minded 
service-members  in  internet  gay-specific  venues'.'Often.times,  these  venues 
have  resulted  in  an  almost-forced  fraternization  amorig  service-members.  The  : 
recurring  theme  has  been  "I'm.breaking  the  law  being  gay,  so  the  rank  of  this 
fellow  gay  service-member 'is  the  least  of  my  concerns".  A  renewed  focus  on  ; 
iprofessionafbehavioramong  theihomosexuahservice-rnember  community  must- 
also  be  focused.  Nothing  defines  equality  like  equal  expectations  and 
repercussions. 


Jan  11, 2011  8:49  PM 


It's  about  time  that  the  services  started  living  up  to  the  ideals  they  are  supposed  Jan  1 1 , 201 1  8:39  PM 


to  be  defending. 

37  There's  a  reason  that  sexuality  has  no  place  in  MCDP-i  .  Any  Marine  who  is 

incapable  of  serving  his  country  out  of  disdain  for  fellow  Marines  is^unfit  to  wear 
the  uniform ,  ^  ^  ^  . 

38  .:  I  have  no  problem  serving  with  an  openly  homosexual  service  member  and 

:  ■  ’  i  :  welcbiTie  the  opportunity  for  them  to  enjoy  the  sanhe  benefits  that  I  , have.  When 
we.haveTamily.  days  or  gatherings  I  feel  bad, for  service  members  I  know/suspect 
of  being  homosexuals  and  not  having  loved  ones  there.  It  literally  subks  to  see 
them  trying  to  have  fun  without  a  spouse  or  support  system.  As  members  of  the 
.  j  Aimed  Forces  we  all  have  one  mission  to  protect  and  serve  the  United  States  of 
America  and  it  is  long  overdue  for  them  to  enjoy  the  same  rights  civilians  have 

„  when  t^hey  are  preserving  the  rights  of  others  thabthey  th'emselves  do  not  have, 

39  About  time  the  United  States  catches  up  to  the  rest  of  the  modern  world. '  .  This  - 

law  has  been  an  embarrassment  to  the  nation.-"'  '  •  - 


Jan  11,2011  6:52  pm' 

Jan  11, 201 1  , 6:17  PM 


Jan  11, 2011: 3:05  PM 
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There  is  little  hope  for  us  until  we  become  tough-minded  enough  to  break  loose 
from  the  shackles  of  prejudice,  half-truths,  and  downright  ignorance.  The  shape  of 
the  world  today  does  not  permit  us  the  luxury  of  soft-mindedness.  A  nation  or 
civilization  that  continues  to  produce  soft-minded  men  purchases  its  own  spiritual 
death  on  the  installment  plan. 

Martin  Luther  King,  Strength  to  Love  (1963) 

Part  of  what  we  need  to  do  is  address  a  number  of  assertions  that  have  been  made 
for  which  we  have  no  basis  in  fact. 

Secretary  of  Defense,  Robert  Gates  before  the  Senate  Armed  Service  Committee  on 
February  2,  20 

Implementation  Recommendations 

On  March  2,  2010,  Secretary  of  Defense  Robert  Gates  appointed  General  Carter  Ham  and 
DOD  General  Counsel,  Mr.  Jeh  Charles  Johnson  to  complete  a  comprehensive  review  of 
DADT’s  repeal.'^^  The  Secretary  of  Defense  also  directed  that  “a  plan  of  action  to  support  the 
implementation  of  a  repeal  of  the  law”  accompany  this  report.^*^  Six  primary  themes  or  issues 
from  the  report  were  summarized  and  survey  respondents  were  asked  if  they  agreed  or  disagreed 
with  the  approach  and  were  given  an  opportunity  to  make  comments  or  express  concerns.  Each 
of  these  questions  provided  respondents  the  opportunity  to  provide  open-ended  responses  or 
comments  to  explain  their  answers  or  provide  perspectives.  The  complete  results  of  the  survey, 
to  include  these  open-ended  responses,  can  be  found  in  Appendices  H,  I,  and  J, 

Responses  to  the  first  four  questions  of  this  section  of  the  survey  were  largely  consistent 
across  all  three  respondent  groups.  Gay  respondents  expressed  greater  support  for  fOm  of  the  six 
aspects  of  the  proposed  implementation  plan  than  either  Marines  or  non-Marines.  In  the 
remaining  two  aspects,  one  that  recommended  sexual  orientation  not  be  mcluded  in  the  Militai*y 
Equal  Opportunity  program  and  one  that  explained  no  change  could  be  made  to  benefits 
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regarding  “committed  relationships”  as  long  as  the  current  federal  law  defining  marriage 
remained  in  effect,  gay  service  members  expressed  the  least  support  while  Marines  expressed  the 
greatest  support. 

Table  6.1  illustrates  that  the  weighted  average  of  all  surveyed  populations  fall  nearly 
midway  between  agree  to  strongly  agree  that  leadership  will  he  the  key  to  implementation  of  the 
repeal. 


Table  6.1  The  Support  Plan  for  Implementation  repeatedly  states  that  the  "most  critical  predictor 
^  of  successful  implementation"  of  the  repeal  of  DADT  will  be  effeptive  leadership  at  all  levels  of  the 
, chain, of corhmand.  '  ^  ^  ' 

Question:  In^j^y  opinion,  leadership  will  be  critical  to  successful  implementation. 


AnswerOptiohs 
(Rating  value) 

Strongly 
>  Disagree 

(1)  " 

iDlsagre'e'  ' 

k.*-  ' 

%  (2) 

Agree 

-’:m  ,;g 

Strongly 
Agree  ' 

(4)  '. 

liteailSptf 

esponse 

.lilT 

All  Marine 

5 

45 

86 

3.44 

147 

Non-Marine 

J.A.  y  .c,  ytk-.:  T 

’.}  ''W 

•t. V  f'; 

21 

3.42  : 

--33 

All  Gay 

.. .  y  ..  2 

.M  ■  '“4  "  > ' 

31 

,-i;  -  . 

95, 

3.66 

1132 

^  ’  '‘4 

•TlT'-i-'V  ^  ;  V'v"  • 

y.  -v-'  «  r-' 

60 


The  weighted  average  responses  of  all  surveyed  populations  agree  that  "Leadership- 
Professionalism-Respect"  is  a  sound  message  to  guide  implementation,  Per  table  6.2,  a  weighted 
average  of  3.53  indicates  gay  service  members  are  split  between  "agree"  and  "strongly  agree," 
while  a  2.97  indicates  Marines  collectively  only  "agree"  with  the  message. 


Table  6.2  The  Support  Plan  for  Implementation  recommendS/that  the  key  message  of 
implementation  of  the  DADT. repeal, be  "Leadership'-Professionalism-Respect."  More  specifically: 

1)  "Leadership  fhatters  mo,st7".Lejaders  at,all-le%ls  wiN  sbyhe  example  and  demonstrate  full 
commitment  to  DOD  policy.,  ;2)  "Focus  qn|profe^ionansml"iService  members  will  be  expected  to  ‘  i. 
execute  their  professional  obligations  and'adhere  to  their  oath  td  support  and  defend  the  . 
Constitution.  3)  "Promote  strength  through  respect."  Aii  service  members  will  be  treated  with 
respect;  harassmerit  and  discrimination  will  not  be  tolerated.  i ,,,  ,, 

Question:  In  my  opinion,  this  is  a  solid  foundation  for  an  implementation  plan.  "  i  , 


Answer  Options 
(Rating  value)^ 

.  ^  Strongly 

Disagree  -Agree  '  . 

(2)  ,  (3) 

rf  T  L  ') 

Strongly  ■ 
Agree 
(4) 

All  Marine 

83 

35 

2.97 

147  ''  '' 

Non-Marine  ^ 

5 .'16 

I5.  — K>'' '  i 

12 

3.21  ‘ 

33 

All  Gay: 

V  V  '  ‘  l’  vf  " 

-  2  - 

'/'I  54 

;  75 

3.53 

.  .132  ; 
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Consistent  with  the  trends  established  in  the  previous  two  questions,  Table  6.3  illustrates 
that  gay  service  members  again  expressed  the  greatest  confidence  in  the  Pentagon's 
implementation  plan.  The  weighted  average  of  gay  responses  fell  between  agree  and  strongly 
agree  while  the  weighted  responses  of  Marines  and  non-Marines  fell  in  neutral  territory  between 
disagree  and  agree. 


'^Table/e-.S  The^ypport  Plan  for  Implementation  recommends  that  emphasis  should'focds  on  '  y 
t"behaviors.iibiE:Wttitudes."  In  other  words,  implementation  "should  emphasize  that  no  service  -  ' 
‘  memberfistbeinljasked  to  change'his  or  her  personal  beliefs"  on  DADT  or  hombsexuaTi^^but  that 
’  disrespectf'liarassment,  or  discrimination  will  not  be  tolerated.  ,  '•*'* 


Question:'  ln;;my#opinion,  this  approach  will  address  the  moral  or  religious'  concerns  regarding  1 
homosexuality  held  by  some  service  members. 

Answer  Options  ,  1 
(Rating  value)^ 

All  Marine  ■ . 

Non-Marine 

All  Gay 


"’Strongly  5’' 
Disagree , 
(1) 

Disagree  Agree 

Strongly 

Agree 

(4) 

Rating 

Response^i: 

'iepunt,'i#i 

27 

35 

61 

24 

2.56 

147 

T-'.' 

6 

2.48 

■  ,33  - 

4^  •  : 

”15  :  , 

63 

50 

3.20 

132  ■' 

Table  6.4  illustrates  the  recommendation  that  sexual  orientation  not  be  made  an  eligible 
class  for  the  Military  Equal  Opportunity  program  garnered  the  least  support  among  gay  service 
members  with  a  weighted  average  of  2.36,  on  the  "disagree"  side  of  "neutral."  The  weighted 
average  of  Marine  and  non-Marine  respondents,  at  2.87  and  2.79  respectively,  nearly  reached  the 
"agree"  category.  This  grouping  of  collective  responses  is  consistent  with  responses  discussed  in 
the  “Opinion  Regarding  DADT”  section  that  showed  Marines  to  be  least  likely  of  any  respondent 
group  to  agree  that  DADT  was  discriminatory.  (Table  2.2  illustrated  a  wide  difference  in 
perspective  as  13.4%  of  Marine  respondents  versus  88%  of  gay  service  members  indicated 
DADT  was  discriminatory  and  was  appropriately  repealed.  Table  2.3  illustrated  that  Marine 
respondents  collectively  believe  that  DADT  had  neutral/no  impact  on  justice  while  gay  service 
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members  indicated  that  DADT  had  a  negative  to  strongly  negative  impact  on  justice). 


Table  6.4^  Jhe  Support  Platr  for  Implementation,  recomrnefids  thatjs^e^ual  b/tentation  NOT  be 
specified  as'a'ciass  eligible  for  a  Military  Equal  Opportunity  program  complafritas  are  the 
federally  protected  classes  of  race,  color,  religion;  sex,  and  nationai. origin.  Rather, 
implementahqn  should  emphasize  that  evaluatiqns  be  ba^q^d;orii  "onli', -individual  merit,  fitness, 
and  capabili§i",and  that  "harassment  or  abuse  based  on  sexljakdrientation-is  unacceptable." 

Question:5|n('Tny  opinion,  NOT  considering  sexual  "orientation  to  De''adederally  protected  class 
is  a  workafitb^approach.  . .  . .  , 


Answer  Optjdhs 
(Rating  valub) 

Strongly 

Disagree 

-rAWv 

Disagree 

(2) 

'  £:•-  -¥4. 

Agree 

(3) 

Strongly 
Agree 
' ;  (4) 

■  Rating 
Average 

Response 

Count 

All  Marine 

16  ; 

-  30 

■  58 

43 

2.87 

147 

Non-Marine-  ’ 

It  V  -iy  ■’  > 

’  'If  ”  ^  fs 

ij'  i  f  ^ 

6 

10 

2.79 

yAV:33 

All  Gay  ’ 

‘  '-I'  .ii 

37 

50  ' ’ 

1  .  ,< 

14 

2.31 

-  ^.132 

With  the  lowest  weighted  average  (or  least  agreement)  of  Marine  responses  to  any  aspect 


of  the  proposed  implementation  plan,  Table  6.5  illustrates  that  billeting  and  living  aiTangements 
following  repeal  is  of  primary  concern  of  Marines.  The  weighted  average  of  the  responses  of 
gay  service  members  (2.92)  indicates  their  agreement  with  the  proposed  approach  to  billeting 
and  a  weighted  average  of  2.64  for  non-Marines  illustrates  their  basic  agreement  as  well.  The 
weighted  average  of  Marine  responses  (2.20)  is  there  most  negative  for  any  aspect  of  the 
implementation  plan. 
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concur  with  the  aspect  of  the  implementation  plan  that  represents  the  “status  quo”  while  gay 
service  members  most  strongly  disagree  with  that  same  aspect. 


Table  6.6  The  Support  Plan  for  Implementation  recommends  that  a  new  status  of  "committed 
relationship"  NOT  be  created  at  this  time  so  ND’ChangeslanB  recommended  to  be  made  to 
marriage-related  benefit  eligibility.  In  short,  due  to  the'restrictions  of  marriage  to  heterosexual 
;  couples,  by  federal  law,  any  service  member  hot  in  a  federally  recognized  marriage  will  continue 
"-ito.be  considered  a  "single"  service  member  for  benefit  eligibility. 


Question:  I  agree  that  no  changes  should  be  made  to  benefits  associated  with  marital  status  at 
this  time.  •  .  '  .  ’  - 


Answer  Options 

strongly 
Disagree  ^ 

Disagree 

i^ree 

Strongly 

Agree 

(4) 

fl-iBRIifisHU 

Rating 

vM, 

Response 

(Rating  value) 

.(2) 

>\(3) 

Average  s 

.“!74  '  j  Jit 

“’f  V 

sffnii  4;: ' 

All  Marine  ,  ^  . 

,  j-j,  ’  ^ 

"  ,  ’  V  y-|4^ 

12 

■  50 

71 

3.21 

'  147 

Non-Marine 

5 

5 

14 

9 

2.82 

33 

Ail  Gay 

54  \  „ 

38 

■'33  . 

7 

1.95 

132  ,  . 

The  final  two  questions  of  the  survey  were  included  to  prompt  respondents  to  consider  how 
or  whether  DADT’s  repeal  would  challenge  their  leadership  ability  or  professionalism  if  they 
served  in  a  situation  where  they  were  the  supervisor  of,  or  were  supervised  by,  an  openly  gay 
service  member.  Table  6.7  follows  the  trends  seen  throughout  the  survey,  that  Marine 
respondents  find  open  homosexuality  more  challenging  than  members  of  other  services,  with 
10.9%  of  Marines  and  6.1%  of  non-Marines  stating  they  would  seek  a  transfer  if  they  had  an 
openly  homosexual  commander.  Over  12%  fewer  Marine  (60.5%)  than  non-Marine  (75%) 
respondents  indicated  that  the  sexual  orientation  of  their  supervisor  would  not  impact  their  career 
decisions  or  attitude.  Not  sui^prisingly,  54.5%  of  gay  service  members  would  welcome  the 
opportunity  to  support  an  openly  homosexual  supervisor  or  commander,  while  only  3.4%  and 
6.1%  of  Marine  and  non-Marine  respondents  respectively  would  be  similarly  disposed. 
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Table  6.7  Qnce.thf 
openly  hompsfe'xiial 


fiifcii 


Answer  Options  r ;  . i i 

'>1 ' 

Seek  a  transfer.  '  , 

Seek  to  separate  from'  myf 
service.  ‘ • 

Seek  advice  or  counseling 
to  adapt  to  this  situation. 

None  of  the  above.  The? 
sexual  orientation  of  my  i 
supervisor  would  not 
impact  my  career 
decisions  or  attitude.  , 

Welcome  the  opportunity 
to  support  a  professional  ' 
and  openly  homosexual , 
supervisor/commanden. 

Other  (please  specify) 


p'ei^isor/commander  were 

. . ‘ 


'  All  Gay 


Responsi 

Count 


2.0%,  i  3  1 


p,. 


7.5%, 


60.5%' 


■11 


89 


6.1% 


72.7%. 


24 


'C 

'til  '■  ’4  ;  '  '  '''* 


V  ...15.6%-  •  23 ,  ry'' .'r6'.'i  %  ■ 


Response 

Percent 

'  0.0% 

■.  0.0% 

0.0%'  ■ 


44.7% 


54.5% 


0.8% 


Response  . 
Count  , 

.  6 

0. ,  ■' 


59 


rjf72 , 


1 

r32. 

34 


Table  6.8  indicates  .that  Marine,  respondents  would  have  less  difficulty  in  supervising  an 
openly  homosexual  service  member  than  reporting  to  or  being  supervised  by  an  openly 
homosexual  service  member.  This  attitude  is  oddly  reminiscent  of  Admiral  Nimitz'  1941 
statement  that  "The  policy  [of  limiting  black  Sailors  to  the  messman's  branch]  was  instituted  in 
the  interest  of  harmony  and  efficiency  aboard  ship  after  many  years  of  experience"  as  well  as 
that  of  General  Henry  "Hap"  Arnold  in  1940  that  "Negro  pilots  cannot  be  used  in  our  present  Air 
Force  since  this  would  result  in  having  Negro  officers  serving  over  white  enlisted  men.  This 
would  create  an  impossible  social  problem."^' 

Never  wanting  to  be  outdone,  Marine  Commandant  General  Thomas  Holcomb  made  some 
of  the  most  egregious  comments  stating  that  “it  would  be  ‘absolutely  tragic’  if  blacks  were 
integrated  into  the  services. In  comments  to  the  Navy’s  General  Board  in  1941,  General 
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Holcomb  stated  “Negroes  did  not  have  the  ‘right’  to  demand  a  place  in  the  corps  ...  If  it  were  a 
question  of  having  a  Marine  Corps  of  5,000  whites  or  250,000  Negroes,  I  would  rather  have  the 
whites."  Further,  he  stated  “it  is  essential  that  in  no  case  shall  there  be  colored  noncommissioned 
officers  senior  to  white  men  in  the  same  unit . .  “In  seeking  to  maintain  segregation,  the 
Navy  argued  that  its  “personnel  had  to  live  and  work  under  close  conditions  affording  minimal 

„54 

privacy. 

Since  earlier  questions  indicated  a  belief  by  approximately  50%  of  Marine  respondents  that 
open  homosexuality  would  degrade  unit  cohesion,  harm  mission  accomplishment,  and 
waifighting  capability,  it  is  only  logical  that  working  for  or  being  supervised  by  the  source  of 
such  negative  consequences  would  be  opposed.  The  more  positive  approach  to  openly 
homosexual  subordinates  as  shown  in  Table  6.8  below  implies  that  respect  for  a  leader  is  more 
important  to  Marines  than  is  respect  for  the  lead.  This  difference  could  also  reflect  confidence  in 
the  respondent  that  their  leadership  can  mitigate  any  flaws  to  moral  chai'acter  caused  by 
homosexuality  in  those  they  lead. 

A  sharp  difference  in  enthusiasm  for  leading  openly  homosexual  subordinates  between 
Marme  and  non-Marine  respondents  is  the  most  significant  result  in  Table  6.8.  Just  over  14%  of 
Marine  respondents  indicated  they  would  welcome  the  opportunity  to  lead  openly  gay 
subordinates  while  over  30%  of  non-Marine  respondents  and  74.2%  of  gay  service  members 
indicated  they  would  do  so.  It  is  also  of  note  that  between  70  and  78%  of  all  three  respondent 
groups  indicated  the  sexual  orientation  of  their  subordinates  would  have  no  impact  on  their 
ability  to  lead  or  mentor  them.  Developers  of  framing  materials  should  note  that  16.3%  of 
Mai'me  respondents  and  12.1%  of  non-Marines  indicated  they  would  need  training  or  support  to 
understand  how  to  effectively  lead  and  mentor  openly  homosexual  subordinates. 
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Table  6.'8,,,Ohc^^the  repeal  of  DADT  Is  implementedjJ^would:  {Check  all  that  apply.) 

Non- Marine  ,/*  .  A 


Answer  Options  i  Coi|rt**' »  ^Percenr'  ^ 

.  Lead/mentof  openl^i‘,'M’,;;.  ^ 

homosexual  subordinates  J15;2% 

with  difficulty.  f  ''  -j,, 

Have  a  moral  objection  to  ^ 


Non-  Marine  All  Gay 

ponse  ‘  Resppnse  Response  Response 
rcent  ^  '..Counr,,  ,  Percent  ,  Count  ' 


."2'% 


6.8%  r:  9  ’•" 


leaoing  or  supervising  ’ 

s' 

10!2%‘>., 

;  15'^, 

;r''  3.0% 

'V'l 

3.8%  ; '  r  , 

.  5 

openly  homosexual 

subordinates. 

c-  J 

X 

€l  :  ' 

Need  training  or  support  to 

’ 

understand  how  to  mentor 

16.3%' 

24. 

•:'w?ri2".i% 

4 

3.0% 

4 

or  lead  openly  homosexual 
subordinates.,s.'o,t 

^  ''  * 

"  .^y  ^  t  s^ 

if.;:,  if 

None  of  the  above.  The 

iSSSSttetftilgfisS*?': 

sexual  orientation  of  my 
subordinates  would  have 

70. 1%.-^ 

103' 

"758% 

25 

78.0% 

103 

no  impact  on  my  ability  to 

:■  • 

.sL  V'-'  '  *■’' 

lead  or  mentor  them. 

V  <5  '  \ 

= 

Welcome  the  opportunity 

to  lead  or  mentor  openly  :  ■  1 

-14.3%  r- 

21. 

30.3% 

10,  . 

:  74.2% 

98 

homosexual,  service:  -f ’  '■ 

members. 

-•  - 

Other  (please  specify)  - 

14.3% : 

21 

■  j;X9.i% 

3 

6.1%  ' 

8 

Answered  question 

X\C  <  : 

J47 

'-'-'ft  .W  ■ 

33 

t  1 

132 

Skipped  question  : 

10 

.r 

. . *’■- 

3 

r  -  /'  '' 

‘34 
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APPENDIX  M 


It  is  difficult  to  get  a  man  to  understand  something  when  his  salary  depends  on  his 
not  understanding  it. 

Upton  Sinclair,  I,  Candidate  for  Governor:  And  How  I  got  Licked 

MECEP  (prior  service  college  students)  vs.  Midshipmen  (college  students  with  no  prior 
service) 

A  Marine  Officer  Instmctor  (MO I)  assigned  to  an  East  Coast  University  suggested  that  the 
students  in  his  Reserve  Officer  Training  Corps  (ROTC)  unit  be  provided  the  survey.  This  ROTC 
unit  is  comprised  of  an  approximately  equal  number  of  students  that  have  eiu'olled  in  ROTC 
directly  from  civilian  life  and  students  that  had  been  selected  for  the  Marine  Enlisted 
Commissioning  Education  Program  after  serving  as  an  enlisted  Marine  in  the  Marine  Corps  after 
earning  a  rank  between  Sergeant  and  Gunnery  Sergeant. 

Graph  7.1  and  7.2  illustrate  the  difference  between  the  "civilian"  ROTC  students  and  a 
combination  of  the  ROTC  students  with  prior  Marine  Coips  service  and  enlisted  Marine 
respondents  of  similar  rank  and  age.  This  MECEP  and  enlisted  Marine  group  totaled  22 
respondents,  10  MECEP  students  and  12  enlisted  Marines  under  the  age  of  38.  Seventy-seven, 
percent  of  MECEP  smdents  and  enlisted  Marines  believed  DADT  served  a  valuable  purpose  and 
should  have  been  retained  versus  only  10  percent  of  ROTC  students  with  no  previous  Marine 
Coips  experience.  No  MECEP  students  and  enlisted  Marines  believed  DADT  was 
discriminatory  and  appropriately  repealed  while  30%  of  other  ROTC  students  did.  Less  than  5% 
(one  respondent)  of  MECEP  students  and  enlisted  Marines  stated  DADT  wasted  resources  and 
was  appropriately  repealed  while  20%  (four  respondents)  of  other  ROTC  students  did.  Table  7.1 
provides  the  data  for  these  graphs. 
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Graph  7.1  MECEP  (Active  duty  service  members  selected  to  complete  a  college  degree 
while  receiving  full  pay  and  benefits) 


Graph  7.2  Midshipmen  (Non-active  duty  students  with  out  prior  service) 


'  .  ‘  ^  :/^ll  Marine  r  MECEP/E6  &  Below  Midshipmen 


Answer  Options  ‘nV 

■  . . . . I 


Response  Response  Response 

Count  Percent  Count' 


Served  a  valuable 
purpose  and  should 
have  been  retained 
Protected  unit 
cohesion  and  furthered 
mission 

accomplishment 
Neither  supported  nor/ 
harmed  unit  cohesion 
and  mission* 
;:accomplishrhent 


52.2%  >  -82  '':  '77.3%  ’ 


47.1% 


23.6% 
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37. 


5o;o% 


-  9.1% 


17 


11 


Wasted  resources 
was  appropriately 
repealed  . 

Was  discriminatory 
and  was-appropriately  i'; 
repealed 


lent  ,  "  %  ^  >  r 

lurces  and  -s  -ir:-.'  '- •■  -  -i'-:  , 

, 8.3%  -  '13  .4.5%  ;  '  r 


10.0% 


50.0% 


25.0% 


8.3%  .  '13  .4.5%  ;  '  r  20.0%: 

f  tl  ,  ^ 

'  >  ■'  "sr  - 

i' 1 3'.4%  .  "  21 '' "  "•■^^'■:?’'o.dC f  '  ^■‘  6  '  . .  30.0% 


10 


4 


Table  7.2  below  shows  even  greater  disparity  between  MECEP  students/enlisted  Marines 
and  regular  ROTC  Students.  The  absolute  difference  between  MECEP/enlisted  Marines  and 
regular  ROTC  students  is  greater  than  a  factor  of  three,  with  18.2%  of  MECEP  students  and 
enlisted  Maiines  disagreeing  with  the  statement  "open  homosexuality  is  incompatible  with 


military  service,"  while  63.2%  of  regular  ROTC  students  disagreed  with  this  statement.  The 
position  of  MECEP  students  and  enlisted  Marines  was  even  at  strong  variance  with  all  Marine 
respondents,  of  whom  42.1%,  or  over  2  times  more  than  the  MECEP  students  and  enlisted 
Marines  (18.2%)  disagreed  with  the  statement  "open  homosexuality  is  incompatible  with 
military  service." 


The  small  sample  size  of  the  midshipman  population  surveyed  makes  valid  comparisons 
problematic.  However,  the  significance  of  the  difference  is  of  note  and  at  minimum  would 
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warrant  investigation,  Based  on  the  stark  difference  of  the  MECEP  and  enlisted  Marine 
population,  as  compared  to  the  general  ROTC  population  which  more  nearly  resembles  that  of 
non-Marine  respondents,  the  author  suggests  it  would  be  important  to  answer  the  question  of 
whether  Marine  Coips  culture  is  enforcing  "group  think"  among  its  most  junior  members.  If 
independent  thought  is  being  stifled  to  the  degi'ee  indicated  by  this  um'epresentative  sample,  the 
"gap"  being  between  civilian  and  Marine  Corps  thought  that  is  being  inculcated  into  young 
Marines  does  not  bode  well  for  future  support  of  the  Marine  Corps  by  the  general  population  nor 
the  prevalence  of  critical  thinking  among  its  junior  leaders. 


Table  7.2  How  much  do  you  disagree  or  agree  with  the  following: 


In  my  opinion  and  irrespective  of  the  repeal  ofthe  DADT  Iaw,  open  homosexuality  is 
incompatibie  with  miiitary  service. 


Respondents^^  *, 

fsf'; 

Answer  Options 

Strongly  Disagree 
Disagree 
Total  Disagree 


Agree 


"pi;. 


-  Strongly  Agree 
Total  Agree 
answered  question 
skipped  question 


.  . . jX  -a-  -  ■ ' 

r/§g“&"Belqw^l .  •  -11  Midshipmen; 


‘i 


Response 

Respons&i^^ 

Count 

Response ' 

Response 

Response 

Count 

Perce,^^^^ 
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iV  ,cisi 

20 

:T3.2% 

1 

4.5% 

3 

15.8% 

1  ~  44 

28.9% 

3 

.  13.6% 

,  9 

47.4% 

64 

42.1% 

4  t  , 

jl”  - 

18.2%  „ 

12 

63.2% 

34 

22.4% 

-  6  ’ 

27.0%' 

5 

26.3% 

i  l, 

35.5%  - 

12 

54.5% 

2 

10.5% 

88 

f 

57.9% 

18 

81.8% 

7 

36.8% 

152 

I""  ^  .p  ^ 

"  TV 

’^"'22.^ 

19 

5.. 

Q  .. 

1 

While  the  sample  size  in  this  suiwey  was  not  large  enough  to  be  reliable,  the  MECEP  vs. 
Midshipman  section  of  this  paper  highlights  possible  negative  consequences  of  17  years  of 
openly  expressed  prejudice  against  gay  service  members  on  the  culture  of  the  Mai'ine  Corps. 
Research  conducted  to  complete  this  paper  and  the  statements  of  General  Shalikashvili  and 
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General  Amos  acknowledge  that  there  is  no  empirical  or  scientific  evidence  to  support  the  gay 
exclusion.  However,  the  regular  expression  of  pejorative  comments  regarding  gay  service 
members,  left  unchallenged  in  the  “echo  chamber”  of  DADT  inspired  ignorance  and  paranoia 
that  prevented  gay  people  from  defending  themselves,  has  undoubtedly  had  an  impact  on  Maiine 
Corps  culture.  Again,  with  a  caveat  that  additional  research  is  required  to  test  the  validity  of  the 
MECEP  vs.  Midshipmen  results,  the  pervasive  effect  of  prejudice  embodied  in  Marine  Corps 
culture  upon  young  Marines  as  shown  by  the  survey  results  of  the  subject  section  is  startling. 
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APPENDIX  N 

Subject  for  Additional  Study:  Civilian  Control  of  the  Military 

Nothing  in  the  world  is  more  dangerous  than  sincere  ignorance  and  conscientious 

stupidity. 

Martin  Luther  King,  Strength  to  Love  (1963)  Ch.  4 

Civilian  Control  of  the  Military 

The  survey  which  is  the  basis  of  this  document  provided  multiple  opportunities  for 
respondents  to  provide  comments,  opinions  and  expound  upon  responses.  A  surprising  and 
recurrent  theme  running  throughout  these  comments  was  a  strong  disdain  for  civilian  opinion 
and  the  direction  provided  by  civilian  leadership.  Strong  and  recuiting  comments  asserted  that 
the  opinions  and  desires  of  civilians  were  not  relevant  and  should  have  no  role  in  policymaking. 
The  author  found  not  only  this  sentiment,  but  also  the  vehemence  of  it  surprising. 

The  most  basic  concept  of  U.S.  militar-y  command  and  control  is  the  constitutional 
framework  that  established  civilian  control  of  the  U.S.  militai'y.  This  is  the  most  basic  and 
inviolable  constitutional  principle  that  separates  the  U.S.  from  unfortunately  governed  countries 
around  the  globe.  U.S.  service  members  serve  the  American  public.  Taxes  paid  by  the 
American  people  support  the  Department  of  Defense.  The  American  people,  through  national 
elections,  give  the  President  the  authority  to  exercise  control  of  and  lead  the  armed  services.  It 
is  unseemly  and  self-defeating  for  service  members  to  develop  a  culture  of  disdain  for  the 
civilians  whom  they  serve. 

Today’s  Marines  would  be  well  served  to  remember  the  words  of  Lieutenant  General 
“Bmte”  Krulak,  who  stated  “[I]n  terms  of  cold  mechanical  logic,  America  does  not  need  a 
Marine  Corps.  However,  for  good  reasons  which  completely  transcend  cold  logic,  the  United 
States  wants  a  Marine  Corps”  (emphasis  in  original).  Lt.  General  Krulak  also  argues  that 
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America  believes  in  a  Corps  that  “converts  unoriented  youths  into  proud,  self-reliant  stable 
citizens — citizens  into  whose  hands  the  nation’s  affairs  may  be  safely  entrusted. 

While  it  would  certainly  be  disingenuous  and  presumptive  to  suggest  that  Lt,  General 
Krulak  would  support  inclusion  of  open  homosexuals  in  the  Marme  Corps,  the  broader  meaning 
of  his  words  are  still  instructive.  America  wants  a  Marme  Corps  that  not  only  reflects  its  values 
and  its  sense  of  justice  and  opportunity,  but  also  a  Marine  Corps  that  challenges  all  Americans  to 
more  fully  embrace  the  true  meaning  the  oath  every  Marine  swears:  “to  protect  and  defend  the 
Constitution  of  the  United  States  of  America”  and  “bear  true  allegiance  to  the  same.”  It  is  at  the 
peril  of  the  Corps  that  Marines  persist  with  a  belief  that  “the  American  people  don’t  get  it,” 
presume  continued  existence  of  the  Marine  Corps  is  sacrosanct,  and  presume  that  the  opmion  of 
the  American  people  as  expressed  through  national  elections  can  be  dismissed  with  disdain. 

The  comments  made  by  respondents  can  be  found  Appendices  H,  I,  and  J. 
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APPENDIX  O 


So  it  is  said  that  if  you  hiow  others  and  know  yourself,  you  will  not  be  imperiled 
in  a  hundred  battles. 

Sun  Tzu-  Art  of  War^^ 

Area  for  Additional  Study 

1.  What  is  the  impact  of  Marine  Corps  culture  on  tolerance  and  open-mindedness?  The 
sampled  populations  utilized  in  this  study  are  too  small  to  provide  definitive  results,  but  the 
question  is  raised  as  warranting  further  study.  The  strongly  conti'asting  views  of  ROTC  students 
entering  college  from  the  civilian  world  and  MECEP  students  enrolled  in  post-secondary 
education  after  serving  in  the  Marine  Corps  were  one  of  the  most  surprising  results  of  this  study. 
While  sample  size  limits  validity  and  generalizations,  future  research  that  would  explore  the 
differing  characteristics  between  these  groups  and  that  would  explain  the  discrepancy  would  be 
valuable' 

2.  Is  an  insular  Marine  Corps  culture  and  the  nature  of  an  all-volunteer  force  promoting 
increased  isolation  of  military  personnel  and  their  families  from  the  U.S.  public?  Is  this  isolation 
contributing  to  increased  disregard  for  subordination  to  elected  representatives  and  civilian 
appointees  among  military  members?  Appendix  K  attempts  an  initial  discussion  of  this  topic  and 
the  open-ended  survey  responses  found  in  Appendices  H,  I,  and  J  provide  ample  evidence  of 
disregard  for  civilian  control  of  the  military.  This  discord  has  long  existed  in  civil-military 
affairs,  but  is  the  discord  (or  disconnect)  stable  or  is  trending  in  a  positive  or  negative  direction? 
At  minimum,  the  evidence  from  the  open-ended  responses  of  this  surwey  suggest  that  all 
professional  Marine  Corps  schools  should  emphasize  the  Constitutional  principle  of  civilian 
control  of  the  military  in  their  curricula. 
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3.  Further  examine  and  apply  statistical  method  to  the  results  of  the  survey  data.  .  In 
particular,  the  data  from  the  relatively  homogenous  populations  of  CSC  and  EWS  should  be 
segregated  from  all  other  survey  data  and  analyzed  to  explore  differences  based  on  age,  rank, 
MOS  and  sex.  This  could  not  only  be  valuable  in  the  current  transition,  but  also  for  historical 
purposes. 
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